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FOREWORD

The Kentucky guidelines for teacher education and certifica-
tion reflect the best thinking in the state and in the nation with
respect to the preparation of teachers and other professional school
personnel. Continuing efforts have been made by the State De-
partment of Education to solicit the recommendations of indi-
vidual classroom teachers, school patrons, and school administrators
along with the recommendations of the professional organized
groups and agencies so that all viewpoints might be considered.
;I‘his process has resulted in a sound structure for teacher certi-
ication.

The entire system of public education is now undergoing a
period of tremendous change and searching re-evaluation. Public
education is now recognized as an important factor in the national
economy; consequently, the Federal government is becoming more
and more involved not only in the financing of additional pro-
grams but in the direction of these programs. Parents are recog-
nizing the fact that education holds the key to life’s opportunities
for their children.

It is reasonable to expect that the practices, policies, and
procedures for teacher education and certification will be sub-
jected to a re-examination in terms of its functions and objectives.
Thus, while this Bulletin summarizes the regulatory guidelines
for teacher education and certification for 1967 it may also serve
as a point of departure for studying the needs for the future.

HARRY M. SPARKS
Superintendent of Public Instruction




INTRODUCTION

Although the regulations of the Kentucky State Board of Edu-
cation are published by the Legislative Research Commission in
the form of a handbook called Kentucky Administrative Regula-
tions Service the distribution of this publication is necessarily quite
limited. The purpose of this Educational Bulletin is to give wider
distribution of the regulations of the State Board of Education
which relate to teacher education and certification.

This publication includes the regulations adopted by the State
Board of Education through September, 1967. For the most part
the statutes and regulations pertaining to teacher education and
certification are presented without further explanation or com-
ment. Throughout this Educational Bulletin the numerical refer-
ences to the Kentucky Revised Statutes and to the State Board of
Education regulations have been included as a part of the sub-titles.
Occasionally explanatory material has been inserted within boxes
in order to give further clarity to the actual regulations.

The regulations for the various types of certificates are pub-
lished in mimeographed form for mass distribution as a part of the
“guideline” series. The entire guideline series is included in Sec-
tion VI. Each set of guidelines includes an introductory statement
which is not a part of the actual regulations.

It should be noted that while the regulations for teacher edu-
cation and certification are legally adopted by the Kentucky State
Board of Education the decision making process which precedes
this adoption is designed to insure a broad base of participation.
The Council on Public Higher Education described on pages five
and six has the legal responsibility for prescribing curricula for
teacher education and for making recommendations to the State
Board of Education for adoption. The Council has created an Ad-
visory Committee on Teacher Education which takes the initiative
for studying matters relating to teacher education and certifica-
tion and for presenting proposals for the consideration of the Coun-
cil on Public Higher Education. The Advisory Committee on
Teacher Education is made up of 17 members including seven from
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the state colleges and universities, three from the private colleges
and universities, six from the teaching profession at large, and one
from the State Department of Education who serves as secretary.
Appropriate sub-committees are established from time to time to
give intensive study to particular problems. Additional persons
are added as members of the sub-committees as needed in order to
provide appropriate representation and competence for the area
to be studied. In practice the Advisory Committee on Teacher
Education gives earnest consideration to any written proposal or
request submitted to it by an individual or by an organized group.

Within the Kentucky State Department of Education the Di-
vision of Teacher Education and Certification has been assigned
the responsibility for administering the regulations, procedures,
and policies relating to teacher education and certification.

Sidney Simandle, Director
Division of Teacher Education and Certification
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Section I

STATUTORY PROVISIONS RELATING TO
TEACHER EDUCATION AND CERTIFICATION
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STATUTORY PROVISIONS RELATING TO
TEACHER EDUCATION AND CERTIFICATION

A. CERTIFICATION REQUIRED OF SCHOOL EMPLOYEES

157.250 Qualifications of Teachers; Special Training for Teach-
ers. No person shall be employed to teach in any special education
program authorized by KRS 157.230 unless he has had such special
training as the State Board of Education may require.

160.350 Superintendent of Schools; Appointment; Term; Salary;
Vacancy; Qualifications; Removal. (Excerpt) . . . Before any super-
intendent assumes his duties he shall present to the board of educa-
tion that elected him a statement signed by the Superintendent of
Public Instruction that he has been duly issued a certificate of ad-
ministration and supervision issued in accordance with the provi-
sions of law and which qualifies him to hold the position to which he
has been elected, and he shall hold such certificate throughout the
period of his employment. . . .

161.020 [4502-6; 4502-10; 4502-11; 4503-2] Certificates Required
of School Employees; to be Filed; Validity of Certificates Issued
Under Former Law. (1) No person shall be eligible to hold the
position of superintendent, principal, teacher, supervisor, attendance
officer, or other public school position for which certificates may be
issued, or receive salary for services rendered in such position, un-
less he holds a certificate of legal qualifications for such position.

(2) No person shall enter upon the duties of a position requir-
ing certification qualifications until his certificate has been filed or
credentials registered with the board of education employing him.

(3) The validity of any certificate or license in force on June
14, 1934, is not impaired by the provisions of KRS 161.020 to 161.130,
and such certificate or license shall be reissued or renewed in ac-
cordance with the terms of the law applying at the date of issue.

B. AUTHORITY FOR THE ISSUANCE, RENEWAL, AND
REVOCATION OF TEACHER CERTIFICATION

161.030 [4502-1] Certification Authority. (1) The Certification
of ‘all superintendents, principals, teachers, supervisors, attendance
officers and other administrative, supervisory or instructional em-
PIOYees is vested in the State Board of Education. All certificates
1ssued under KRS 161.010 to 161.130 shall be issued in accordance
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with the published rules and regulations of the State Board of Edu-
cation through the Superintendent of Public Instruction.

(2) Certificates shall be issued, reissued and renewed to per-
sons who have completed, at the state teachers colleges of Kentucky
for white persons or at the College of Education of the University
of Kentucky, the curricula prescribed by the Council on Public
Higher Education and approved by the State Board of Education
for the certificates.

(3) Certificates shall be issued to persons who have attended
the state institutions for colored persons in accordance with law
and in accordance with the rules and regulations of the State Board
of Education.

(4) The State Board of Education shall approve the curricula
of any standard college or university, or of any department thereof
for the training of teachers, when the curricula comply with the
rules and regulations of the State Board of Education and are
equivalent to any or all the curricula prescribed for the state insti-
tutions for the issuance of certificates to students of the state insti-
tutions and when the institution has otherwise met the terms and
conditions provided in KRS 161.010 to 161.130. Any student of such
institution who has completed any of these curricula or the equiva-
lent thereof, as approved by the State Board of Education, and who
in addition thereto has completed the prescribed requirements for
the issuance of certificates for teaching to students of the state in-
stitutions may, by the State Board of Education, be granted a cer-
tificate for teaching of the same validity and tenure as certificates

issued to students completing like requirements in the state institu-
tions.

161.035 Validity of Certificates Issued Prior to 1950. The validity
of any certificate which is in force on June 30, 1950, shall not be
impaired by the repeal of KRS 161.050 to 161.090 and such certifi-
cate shall be issued, renewed or extended in accordance with the
terms of the law applying at the date of issue of such certificate.

161.040 General Qualifications for Certificates. — No person
shall receive or hold any certificate who does not present evidence

of good moral character and who is under eighteen (18) years of
age.

161.100 [4502-5] Emergency Certificates. — When a district
board of education satisfies the State Board of Education that it is
impossible to secure qualified teachers for a position in a school
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under the control of the district board, the State Board of Education
may, on approval of the Superintendent of Public Instruction, issue
emergency certificates to persons who meet the qualifications deter-
mined by the State Board of Education for emergency certificates.
An emergency certificate shall be valid only for the specific job for
which issued and for the current school term. The State Board of
Education may require the passing of a written examination before
an emergency certificate is issued. The examination shall be pre-
pared and administered and the papers graded in the State Depart-
ment of Education under the direction of the Superintendent of
Public Instruction, in accordance with rules and regulations ap-
proved by the State Board of Education.

161.110 [4502-13] When Certificates to be Renewed.—The State
Board of Education may renew any certificate for teaching or for
holding administrative position which expires on June 30 of any
year if renewal requirements have been completed and filed with
the Superintendent of Public Instruction before September 1 of the
year in which the certificate expires.

161.120 [4502-9] Revocation of Certificates. — Any certificate
issued under KRS 161.010 to 161.110, or any certificate or license
issued under any previous law to superintendents, principals, teach-
ers, supervisors, attendance officers or other administrative, super-
visory or instructional employees may be revoked by the State
Board of Education, on the written recommendation of the Superin-
tendent of Public Instruction, for immortality, misconduct in office,
Incompetency or willful neglect of duty. Before the certificate is re-
voked the defendant shall be given a copy of the charges against
him and an opportunity, upon not less than ten days’ notice, to be
heard in person or by counsel.

Additional grounds for revocation of certificates, KRS 158.990, 159.990, 161.990.

Removal of school employees, KRS 156.110.
Suspension of certificates in case of breach of contract by teachers, KRS 161.780.

C. COUNCIL ON PUBLIC HIGHER EDUCATION

164.010 Council on Public Higher Education; Membership. There
shall be a Council on Public Higher Education in Kentucky, to be
composed of nine lay members appointed by the Governor and of
th.e president or chief executive officer of each four-year state in-
stitution of higher education in the state. The nine lay members
shall constitute the voting membership of the Council. They shall

5




be appointed for regular terms of four years, with the initial ap-
pointment of two members for one year, three members for two
years, two members for three years and the remaining two members
for four years. Any person holding either an elective or appointive
state office or who is a member of the governing board of any state
or private college or university in Kentucky shall be ineligible for
membership or appointment on the Council during his membership
or term of office. When the Council meets to consider cur-
ricula for teacher education, three persons who are from accredited
institutions of higher learning, and who have been appointed by
the Executive Committee of the Kentucky Association of Col-
leges, Secondary and Elementary Schools, shall be invited to meet
with the Council in an advisory capacity.

164.020 Powers and Duties of the Council. The Council on
Public Higher Education in Kentucky shall:

(1) Engage in analyses and research to determine the overall
needs of higher education in the Commonwealth.

(2) Develop and transmit to the Governor comprehensive plans
for public higher education which meets the needs of the 'Common-
wealth. The plans so developed shall conform to the respective
functions and duties of the state colleges and universities, the com-
munity colleges, and the University of Kentucky as provided by
statute.

(3) Determine the amount of entrance and/or registration
fees and approve the qualifications for admission to the public in-
stitutions of higher education. In determining the entrance and/or
registration fees for non-Kentucky residents, the Council shall con-
sider the fees required of Kentucky students by institutions in ad-
joining states, the resident fees charged by other states, the total
actual per student cost of training in the institutions for which the
fees are being determined, and the ratios of Kentucky students to

non-Kentucky students comprising the enrollments of the respec-
tive institutions.

(4) Consider the requirements and review the budget requests
of the institutions of public higher education as to their appropriate
level of support considering the functions of the institutions and
the anticipated available resources for higher education. The indi-
vidual institutions’ budget requests, including tuition and/or reg-
istration fee schedules for all categories of students, along with
Council recommendations, shall be submitted to the Governor
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through the Department of Finance not later than November 15 of
each odd numbered year.

(5) Require such reports from the executive officer of each
of such institutions as it deems necessary for the effectual per-
formance of its duties.

(6) Publish annually a report of the educational and financial
affairs of the institutions and disseminate other information relating
to higher education.

(7) Approve all new professional schools and review and make
recommendations to the Governor regarding proposed new com-
munity colleges and four-year colleges.

(8) Approve curricula for teacher education.

(9) Elect a chairman annually from the voting membership. The
Council shall appoint an executive director and such staff as may be
necessary; and their salaries shall be determined in the same man-
ner as other state employes.

(10) Shall constitute the representative agency of the Com-
monwealth in all matters of higher education of a general and state-
wide nature which are not otherwise delegated to one or more in-
stitutions of higher learning. Such responsibility may be exercised
through appropriate contractual relationships with individuals or
agencies located within or without the Commonwealth. The au-
thority includes but is not limited to contractual arrangements for

programs of research, specialized training, and cultural enrich-
ment,

D. THE TEACHER TENURE LAW

; 161.720 Definitions for teachers’ tenure law. (1) The term

teacher” for the purpose of KRS 161.720 to 161.810 shall mean any
Person for whom certification is required as a basis of employment
iy the public schools of the state with the exception of the super-
Intendent,

(2) The term “year” as applied to terms of service means actual
service of not less than seven school months within a school year;
Provided, however, that any board of education may grant a leave
of absence for professional advancement with full credit for service.

(3) The term “limited contract” shall mean a contract for the
enlp¥0y1nent of a teacher for a term of one year only or for that
Portion of the school year that remains at the time of employment.

(4) The term “continuing service contract” shall mean a con-
tract for the employment of a teacher which shall remain in full

7




force and effect until the teacher resigns or retires, or reaches the
age of 65, or until it is terminated or suspended as provided in KRS
161.790 and 161.800.

(5) The term ‘“continuing status” means employment of a
teacher under a continuing contract.

(6) The term “standard” or “college” certificate for the purpose
of KRS 161.720 to 161.810 shall mean any certificate issued upon
the basis of graduation from a standard four-year college (1942,
c. 113, § 1; 1944, c. 98; 1964, c. 41, § 1)

161.721 Superintendent Eligible for Continuing Contract Status.
The superintendent shall be eligible for continuing contract status
when he meets all requirements prescribed in KRS 161.720 to
161.810 for continuing contract for teachers. (1944, c. 98)

161.730 Limited or continuing contracts with teachers required.
Each board of education shall enter into written contracts, either
limited or continuing, for the employment of all teachers. (1942, c.
113, § 2; 1944, c. 98; 1964, c. 41, § 2)

161.740 Eligibility for continuing service status; reemployment
of those eligible; transfer teachers; reinstatements after war service.
(1) Teachers eligible for continuing service status in any school
district shall be those teachers who meet qualifications listed in
this section:

(a) Hold a standard or college certificate as defined in KRS
161.720;

(b) When a currently employed teacher is recommended for
reemployment after teaching four consecutive years in the same
district, or after teaching four years which shall fall within a
period not to exceed six years in the same district, the year of
present employment included, the superintendent shall recommend
said teacher for a continuing contract, and, if the teacher is em-
ployed by the board of education, a written continuing contract
shall be issued.

(c) When a teacher has attained continuing contract status
in one district and becomes employed in another district, said
teacher shall resume probationary status and shall become eligible
for continuing contract status only upon fulfilling the requirements
of KRS 161.740 (1) (a) and (b).

(d) Service credit toward a continuing contract shall begin

only when a teacher is properly certified as defined in KRS
161.720 (6).
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(2) Any teacher or superintendent who has been or may be
hereafter inducted into the armed forces of this country, shall at
the expiration of such service be reemployed or reinstated in a
comparable position as of the beginning of the next school year,
provided application is made at least thirty days before the open-
ing of school, unless physically or mentally incapacitated according
to medical notations on official discharge papers. Vacancies cre-
ated by military leaves shall be filled by teachers or superintendents
employed by the board of education under a limited contract of
one year or less. (1942, c. 113, § 3; 1944, c. 98; 1954, c. 60; 1964,
c. 41, § 3)

161.750 Limited contracts; teacher reemployed unless notified.
(1) A written limited contract shall be entered into by each board
of education with each teacher who is not eligible for a continuing
contract as defined in KRS 161.740.

(2) Any teacher employed under a limited contract and in-
eligible for a continuing contract shall at the expiration of such
limited contract be deemed reemployed under the provisions of
KRS 161.720 to 161.810 for the succeeding school year at the same
salary plus any increment or decrease or provided by the salary
schedule, unless the employing board shall give such teacher written
notice on or before the fifteenth day of May of its intention not to
reemploy him. Such teacher shall be presumed to have accepted
such employment, unless he shall notify the board of education in
writing to the contrary on or before the fifteenth day of June, and a
Yv‘ritten contract for the succeeding year shall be executed accord-
ingly. (1942, c. 113, § 4; 1944, c. 98; 1964, c. 41, § 4)

. 161.760 Salaries of teachers, notice; reductions and increase;
assignment of personnel. (1) Each board of education shall cause
hotice to be given annually not later than July 1 to each teacher
who holds a contract valid for the succeeding school year, stating
the best estimate as to the salary to be paid such teacher during
such year. Such salary shall not be lower than the salary paid
during the preceding school year unless such reduction be a part
of a uniform plan affecting the entire district, or unless there is a
reduction or elimination of extra service, administrative and/or
supervisory duties and responsibilities of the teacher or other
certified personnel. But nothing herein shall prevent increases of
salary after the board’s annual notice has been given. All teachers
Who refuse assignment shall notify the superintendent in writing

9




not later than July 15. Reassignment of certificated personnel after
July 15 shall be made only to fill vacancies created by illness,
death or resignations; to reduce or increase personnel because of
a shift in school population; to make personnel adjustments after
consolidation or merger; to assign personnel according to their
major or minor fields of training.

(2) Upon recommendation of the superintendent and approval
of the board of education reduction of responsibility for a teacher
may be accompanied by a corresponding reduction in salary; pro-
vided that written notification setting forth the reason or reasons
for such reduction shall be furnished the teacher not later than
May 15.

(3) Employment of a teacher, under either a limited or a con-
tinuing contract, is employment in the school district only and
not in a particular position or school. (1942, c. 113, § 5; 1944, c.
98; 1964, c. 41, § 5)

161.770 Leaves of Absence. Upon written request of a teacher
or superintendent, a board of education may grant a leave of ab-
sence for a period of not more than two consecutive school years for
educational or professional purposes, and shall grant such leave
where illness, maternity or other disability is the reason for the
request. Upon subsequent request, such leave may be renewed by
the board. Without request, a board of education may grant similar
leave of absence and renewals thereof to any teacher or superin-
tendent because of physical or mental disability, but such teacher
or superintendent shall have the right to a hearing on such unre-
quested leave of absence or its renewal in accordance with the
provisions for hearing an appeal in KRS 161.790. Upon the return
to service of a teacher or superintendent at the expiration of a
leave of absence, he shall resume the contract status which he held
prior to such leave. (1942, c. 113 § 6; 1944, c. 98)

161.780 Termination of Contract by Teacher or Superintendent.
No teacher or superintendent shall be permitted to terminate his
contract within thirty days prior to the beginning of his school
term without the consent of the board; any such teacher or superin-
tendent shall be permitted to terminate his contract at any other
time when schools are not in session by giving five days’ written
notice to the employing board of education. Upon complaint by the
employing board to the State Superintendent of Public Instruction
and after investigation by him, the certificate of a teacher or super-
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intendent terminating his contract in any other manner than pro-

vided in this section may be suspended for not more than one year
(1942, c. 113, § 7; 1944, c. 98)

161.790 Termination of contract by board; causes for; pro-
cedure; suspension pending trial; appeal. (1) The contract of a
teacher shall remain in force during good behavior and efficient
and competent service by the teacher and shall not be terminated
except for any of the following causes:

(a) Insubordination, including but not limited to 1. violations
of lawful rules and regulations established by the local board of
education for the operation of schools, and 2. refusal to recognize
or obey the authority of the superintendent, principal, or any other
supervisory personnel of the board in the performance of their
duties;

(b) Immoral character or conduct unbecoming a teacher;

(c) Physical or mental disability;

(d) Inefficiency, incompetency, or neglect of duty, when a
written statement identifying the problems or difficulties has
been furnished the teacher or teachers involved.

(2) (a) Charges on the above causes shall be supported by
written records of teacher performance by the superintendent, prin-
cipal, or other supervisory personnel of the board.

(b) Marriage of a teacher shall not be cause for termination
of the contract.

(3) No contract shall be terminated except upon recommenda-
tion of the superintendent and unless the teacher is furnished
with a written statement, specifying in detail the charge or charges
against said teacher, signed by the chairman and secretary of the
board of education and naming a date and place at which the
teacher may appear before the bhoard of education and answer said
charge or charges. Said date for the hearing shall not be less
than twenty nor more than thirty days after the service of such
charges upon the teacher. The teacher shall within ten days after
the receipt of the written statement of such charges notify the
board of education of his intention to appear and answer such
charges, and upon failure of the teacher to give such notice, the
board of education may dismiss the teacher by a majority vote
and such dismissal shall be final.

(4) Upon receipt of the teacher’s notice of intention to appear
answer such charges, the board of education shall issue such
Oenas as shall be necessary for the determination of the issues

and
subp
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involved. The issuie shall be heard at the time and place set and
the hearing shall be public or private at the discretion of the teach-
er. Both parties may be represented by counsel and may require the
presence of witnesses upon subpeona. Each witness shall be re-
quired to take oath or affirmation before an officer of the board
of education. The board of education shall provide for a steno-
graphic report of the proceedings and furnish the teacher with a
copy. Upon completion of both sides of the case the board of edu-
cation may by a majority vote dismiss the teacher or may defer
its action for not more than five days.

(5) The board of education may, on recommendation of the
superintendent, suspend a teacher pending final action to terminate
his contract if, in its judgment, the character of the charges war-
rants such action. If after the hearing the decision of the board
is against termination of the contract, the suspended teacher shall
be paid his full salary for the period of such suspension.

(6) The teacher shall have a right to make an appeal both
as to law and as to fact to the circuit court. If said appeal is not
made within thirty days after dismissal, then the decision of the
board of education shall be final. Such appeal shall be an original
action in said court and shall be commenced by the filing of a peti-
tion against such board of education, in which petition the facts
shall be alleged upon which the teacher relies for a reversal or
modification of the order of termination of contract. Upon service
or waiver of summons in said appeal, such board of education shall
forthwith transmit to the clerk of said court for filing a transcript
of the original notice of charges and a transcript of all evidence
adduced at the hearing before such board, whereupon the cause
shall be at issue without further pleading and shall be advanced and
heard without delay. The court shall examine the transcript and
record of the hearing before the board of education and shall hold
such additional hearings as it may deem advisable, at which it may
consider other evidence in addition to such transcript and record.
Upon final hearing, the court shall grant or deny the relief prayed
for in the petition as may be proper under the provisions of KRS
161.720 to 161.810 and in accordance with the evidence adduced
at the hearing. Either the teacher or the board of education may
appeal from the action of the court to the Court of Appeals. (1942,
c. 113, § 8; 1944, c. 98; 1964, c. 41, § 6)

161.800 Suspension of Contracts on Reducing Number of
Teachers. When by reason of decreased enrollment of pupils, or by
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iéason of suspension of schools or territorial changes affecting the
district, a board of education decides that it will be necessary to
reduce the number of teachers, it shall have full authority to make
reasonable reduction. But, in making such reduction, the board shall
proceed to suspend contracts in accordance with the recommenda-
tion of the superintendent of schools who shall, within each teaching
field affected, give preference to teachers on continuing contracts
and to teachers who have greater seniority. Teachers whose con-
tinuing contracts are suspended shall have the right of restoration
In continuing service status in the order of seniority of service in
the district if and when teaching positions become vacant or are

created for which any of such teachers are or become qualified.
(1942, c. 113, § 9; 1944, c. 98)

161.810 Continuance of Status in Case of Annexation or Con-
solidation of Schools. If an entire school district or that part of a
school district which comprises the territory in which a school or
schools are situated is transferred to any other district, or if the
schools in an independent or county school district are consolidated
or centralized, the teachers in such consolidated or centralized
schools employed on continuing contracts immediately prior to such
transfer, consolidation, or centralization shall, subject to the limi-
tations imposed by KRS 161.800, have continuing service status in
the newly centralized or consolidated school, or in the district to
which the territory is transferred. (1942, c. 113, § 10; 1944, c. 98)

E. THE RANKING OF TEACHER QUALIFICATIONS

157.390 Classification of Teachers; procedure for determination
of amounts for teachers salaries, and other expenses. (1) (a) The
Superintendent of Public Instruction, under regulations of the State
Board of Education, shall classify teachers in rank as follows:

Rank I. Those holding regular certificates and who have a
H?aster’s degree and who have earned thirty semester hours of ad-
ditional approved graduate work, and those teachers who, as of
September 1, 1962, were included in Rank I, having earned twenty-
four semester hours of additional approved graduate work.

Rank II. Those holding regular certificates and who have a
Master’s degree or its equivalent.

Rank III. Those holding regular certificates and who have an
approved four-year college degree or the equivalent.

13




Rank IV. Those holding certificates and who have ninety-six
to one hundred and twenty-eight semester hours of approved col-
lege training or the equivalent; provided, however, that persons
holding emergency certificates shall not be classified higher than
this rank for calculation of the amount to be included in the founda-
tion program.

Rank V. Those holding certificates and who have sixty-four
to ninety-five semester hours of approved college training or the
equivalent.

Rank VI. Those holding certificates and who have thirty-two to
sixty-three semester hours of approved college training or the
equivalent; provided, however, that effective July 1, 1965, no teach-
er in Rank VI shall be included in calculating the amount to be in-
cluded in the foundation program.

Rank VII. Those holding certificates and who have fewer than
thirty-two semester hours of approved college training, or the
equivalent; provided, however, that effective July 1, 1964, no teach-
er in Rank VII shall be included in calculating the amount to be
included in the foundation program.

(b) In determining ranks, the Superintendent of Public
Instruction, under regulations of the State Board of Education, shall
classify teachers who hold valid certificates in the respective
ranks according to approved college semester hours of credit. The
Superintendent of Public Instruction, in defining preparation for
certain types of vocational teachers as equivalent to college train-
ing, shall give consideration to apprenticeship training and indus-
trial experience.

(2) The amount to be included in the 1966-67 school year in the
foundation program of a district for teachers’ salaries shall be
determined by multiplying the number of teachers in each rank, not
to exceed the number of classroom units allowed, by the amount set
forth in the following schedule for each rank:

Rank I II 111 IV v
Experience
03 Yearsic = $5300 $5000 $4700
4:9 Yeagrss = ader s 5550 5250 4950
10 Years & Over ... 5650 5350 5050
2900
2600
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Beginning with the school year 1967-68, the amount to be in-
cluded in the foundation program of a district for teachers’ salaries
shall be determined by multiplying the number of teachers in each
rank, not to exceed the number of classroom units allowed, by the
amount set forth in the following allotment schedule for each rank:

Rank I II 111 134 Vv
Experience
0E3 Years . $5550  $5250  $4950
d 08 Vears = .- - 6050 9750 9450
10 Years & Over ... 6200 2900 5600
2900
2600

Provided, the amount to be included for vocational units,
supervisory units, and units for administrators, directors of pupil
personnel and special instructional services shall be increased
proportionately if the personnel for such units are employed for
longer than the regular school term and such employment is ap-
proved by the Superintendent of Public Instruction under regula-
tions of the State Board of Education. Where the actual number of
teachers employed by the district varies from the number allowed
under the provisions of KRS 157.310 to 157.440, the ratio that the
number of teachers actually in each rank is to the total number of
teachers employed.

(3) The amount to be included in the foundation program for
other current expenses shall be determined by multiplying the num-
ber of classroom units by nine hundred dollars.

‘(4) The amount to be included in the foundation program for
capital outlay shall be determined by multiplying the number of
classroom units by six hundred dollars.

(5) The amount to be included in the foundation program of
each district for transportation shall be determined by multiplying
the aggregate attendance of transported children by the allowable
cost per pupil per day for that district determined in accordance
with the provisions of KRS 157.370.

(6) The total cost of the foundation program for each district
shall be the sum of the allotments in subsections (2), (3), (4), and
(3) of this section. '

15




157420 Restrictions Governing Expenditure of Funds from
Foundation Program Fund. Public school foundation program funds
made available to the credit of each district during any year,
together with the funds required from local tax effort, shall be
received, held and expended by the district board, subject to the
provisions of law and regulations of the State Board of Education.
The following restrictions shall govern the expenditure of funds
from the public school foundation program fund:

(1) The teachers’ salaries allotment for each district from
the public school foundation program fund and from local sources
shall be used only for teachers holding properly authorized certifi-
cates. The average salary paid any rank of teachers shall be at least
equivalent to the public school foundation program fund allotment
for that rank as established in subsection (2) of KRS 157.390, and
no teacher shall be paid less than ninety-five percent of the public
school foundation program fund allotment for that rank provided,
however, that no teacher in Rank III shall be paid less than $4500
for full-time service during the regular school year.
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Section Il

TEACHER CERTIFICATION PROCEDURES

It should be emphasized that the approved program approach to
certification is followed in Kentucky. An applicant for teacher
certification must complete the curriculum for a specific profes-
sional position as offered in a teacher education institution which
has been approved by the State Department of Education.

The regulations in this section relate to the mechanies of the
certification process.







TEACHER CERTIFICATION PROCEDURES

A. APPLICATIONS AND TRANSCRIPTS OF CREDITS
42.005

Application for Certificate must be made upon forms prepared
by the Department of Education. The application form will be
mailed upon request.

No certificate shall be issued to an applicant until written
application has been made upon forms furnished by the State
Department of Education, and official transcript has been
filed showing all college credits earned up to the time ap-
plication is made.

Each svplicant for a certificate must be recommended by a
school official and the signature of the recommending officer
shall be on the application. [The recommendation will be to
the effect that the applicant has completed a program of pre-
paration for the appropriate certificate as approved by the
State Department of Education. |

All certificates shall be issued as of July 1 of the first
school year for which the certificates are initially wvalid
provided requirements have been completed by September 1
of the first year of the validity period, and shall expire on
June 30 of the year in which the validity period ends. If
requirements for a certificate are completed after September
1 of the school year for which the certificate is to be initially
valid, the certificate shall be issued as of the date the re-
quirements were completed and shall expire on June 30 of
the year in which the validity period ends.

Time Limit for Renewals—Any certificate for teaching or for
holding an administrative position, which expires June 30,
of any year, may be renewed provided renewal requirements
have been completed and filed with the Superintendent of
Public Instruction before September 1, of the year in which
the certificate expires; provided, further, that the certificate
shall be renewed as of July 1, of the year in which it expires.

foicial transcripts of credits are transcripts that are certi-
fled by the registrar of the institution in which college train-
Ing was done or in which training was validated.
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10.

11.

12.

Recommendations by the official certifying the transcript
shall state that, as far as the applicant’s record in that institu-
tion is concerned, the certificate should be granted.

Transcripts of credits shall show the applicant’s field of prep-
aration by giving a summary of major and minor fields with
the credit earned in each major or minor field.

Transcripts of college credits shall show that the applicant
has completed all college entrance requirements.

Transcripts of credits of all applicants for certificate shall
show the quality of work done (average point standing) by
the applicant in college shall be as high as the minimum
quality maintained for graduates of the college certifying
the transcript.

Official transcripts shall show only the work for which the
college gives the applicant full credit toward graduation in
the institution certifying the transcript.

Official transcripts shall state whether the quality (average
point of standing) of work done by the applicant is equal to
the quality of work which the institution certifying the credit
will accept toward graduation.

B. RECOGNITION OF TEACHER PREPARATION COMPLETED

! fy

IN OUT-OF-STATE INSTITUTIONS
42.005

A certificate may be issued to a person educated in an
accredited institution outside of Kentucky when he has
completed a curriculum substantially equivalent to the cur-
riculum required for the issuance of the certificate applied
for, and has completed all general requirements for certifi-
cates in Kentucky.

In the transfer of credits from an out-of-state college, a
deficiency of not more than 10 per cent may be permitted
except in supervised teaching, or its equivalent, in the is-
suance of a certificate. In issuing a certificate on a deficiency
no entire subject area should be eliminated.

A person who is qualified for a certificate in another state
based on a four-year curriculum completed in a college ac-
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seript credited by a national or a regional accrediting agency may

S be issued a comparable certificate in Kentucky, provided that
the decision relative to additional work to be taken to satisfy
ATehs deficiencies shall be left to the discretion of the Division of
with Teacher Education and Certification.
cant 4. A certificate issued with stipulated course deficiencies may
ican
be limited to two years.
shall
) by
mum Also, see pages 84 and 119 for regulations relating to the recency
‘ying of preparation.
L the
n in
rage
al to C. CERTIFICATION REVIEW COMMITTEE
redit 42.005
1. In handling certificate applications from career teachers from
P other states the Division of Teacher Education and Certifica-
tion should process the application in accordance with the
certification regulations and identify course deficiencies
whenever they are indicated.
| an
has 2. A Certification Review Committee shall be appointed by the
cur- State Superintendent of Public Instruction for the purpose of
)ll_‘fa_d reviewing each case referred to it by the Division of Teacher
i Education and Certification and shall have the prerogative of
waiving any or all course deficiencies for teachers who present
‘iic 3 evidence of competency as required by the board.
itte
2 is- 3. The Certification Review Committee shall have the prerog-
ancy ative of choosing the manner in which the competency is to be
determined—from written evidence presented by the teacher,
state by personal interview, referral from interviews by specialists,
- ac- referral from standardized testing, etc
21




CERTIFICATE RENEWAL AND REINSTATEMENT

D. TEACHING EXPERIENCE
42.825

1. If a teacher holds a certificate which may be renewed upon
basis of teaching experience, such experience as a substitute
teacher may be counted toward the renewal of a certificate
provided that

a. The holder of the certificate has been employed officially
by the board of education as a substitute teacher; 1
b. Is paid by the board of education;
c. Substitutes some in each semester of the school year total-
ing no less than 30 days in the total school term;
d. Out of the three years experience required for the re-
newal no more than two years may be satisfied by sub-
stitute teaching;
e. Such experience shall not be counted toward extending a 2.
certificate for life unless the teacher actually teaches
more than half of the term in each school year submitted
for the purpose of renewing the certificate;
f. The holder has participated in in-service conferences to
which he has been invited by the local superintendent.

2. The Superintendent of Public Instruction shall approve the
types of experiences which may be accepted under the law (

and regulations of the State Board of Education in renewing
certificates.

E. REINSTATEMENT OF CERTIFICATES
42.821

1. Regular certificates may be reinstated for one year by the
Superintendent of Public Instruction upon application by the
holder and recommendation by the local school superintendent,
provided that the holder has earned not less than one-third
of the college credits required for renewal of this certificate,
and provided that this reinstatement regulation applies only
one time to each holder, and provided, further, that this regu-
lation shall apply only to those cases in which there is no
other way by which the holder may keep this certificate valid.
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During the teacher shortage, regular certificates may be re-
instated annually on the basis of experience, provided the
holder is eligible to retire under the provisions of the Ken-
tucky Retirement System and has not reached compulsory
retirement age.

F. EXPERIENCE IN ARMED FORCES
42.826

1. Experience in the armed forces of the United States of Ameri-

ca subsequent to July 1, 1940, may be substituted for teaching
experience in the renewal of any certificate which may be re-
newed upon teaching experience, provided the applicant held

a valid certificate at the time he entered the armed forces of
the U. S. A.

. If the holder of a valid certificate enters the armed forces of

the U. S. A. after July 1, 1940, the certificate in force at the
time the holder entered the armed forces of the U. S. A. shall
continue in force after the holder has been discharged from the
armed forces for the same period of time for which it was
valid at the time he entered the armed forces of the U. S. A.

ISSUING CERTIFICATES FOR TEN-YEAR PERIODS
42.882

1. Beginning July 1, 1958 Provisional Elementary Certificates

and Provisional High School Certificates issued upon comple-
tion of the four-year program of preparation as prescribed by
the State Board of Education shall be valid on a continuing
basis, provided that the certificate is registered at the end of
each ten-year period in the Division of Teacher Education and
Certification of the State Department of Education on evidence
of three years of teaching experience or 12 semester hours of
additional gradute work (4 semester hours for each of the three
years the holder of the certificate fails to teach). The Standard
Elementary Certificates and Standard High School Certificates
Issued upon completion of the five-year program of preparation
as prescribed by the State Board of Education shall be valid
on a continuing basis, provided that the certificate is registered
at the end of each ten-year period in the Division of Teacher
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Education and Certification of the State Department of Edu-
cation on evidence of two years of teaching experience or 12 se-
mester hours of graduate work (6 hours for each of the two
years the holder of the certificate fails to teach), and provided
that the certificate may become permanent or “life” upon three
years of teaching experience.

2. Consistent with this plan. the following current certificates
may be renewed for ten-year periods:

a. Provisional and Standard Elementary and secondary teach-
ing certificates number 10,000 or above when the holder
has a bachelor’s degree;

b. Provisional High School Certificates numbered below
10,000 when the holder has a degree;

c. Librarian certificates;

d. Special education certificates.

3. All conflicting regulations are amended to conform to the pro-
visions of this regulation.

2.
Beginning September 1, 1966, the various provisional teaching
certificates issued to become effective from July 1, 1967 and
thereafter shall be valid for a period of ten years and shall
be renewed only upon completion of a planned fifth year program
of college preparation. The specific regulations are included in
the requirements for the respective certificates. L
(
patt
H. PLAN FOR RELEASING TEACHING CERTIFICATES AT aslsllg
TIME OF GRADUATION i

42.008

1. The Division of Teacher Education and Certification may op-
erate a program by which teaching certificates for persons
who are finishing the four-year program of teacher education
and the bachelor’s degree may be prepared in advance for
release to the individuals by the teacher education institution
at the time of graduation. In operating the program, the fol-
lowing guidelines shall be observed:
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a. The plan shall be limited to applicants for the Provisional
Elementary Certificate or the Provisional High School
Certificate who are completing the four-year program of
preparation and the bachelor’s degree.

b. The individual certificate application forms shall be pre-
pared in the usual manner but they shall be submitted to
the Division of Teacher Education and Certification at
least 30 days prior to the date of graduation.

c. As an act of mutual trust, the teacher education institution
shall agree to release the teaching certificates to the quali-
fied applicants only after the requirements have been com-
pleted and to withhold the certificates of any applicants
who fail to qualify as expected and return them immediate-
ly to the Division of Teacher Education and Certification
on the date of graduation. The Division of Teacher Educa-
tion and Certification shall then return to the teacher
education institution the certificate application forms for
the applicants who failed to qualify.

2. Any State Board regulation regarding the filing of applica-
tion forms or transcripts of credits which are in conflict with
this plan may be waived.

L EXTENDED VALIDITY OF HIGH SCHOOL TEACHING
CERTIFICATES FOR EXPERIMENTAL PROGRAMS IN
ELEMENTARY SCHOOLS
42.842

A school district which plans an experimental program in new
Patterns of organization or instruction in the elementary school may
assign experienced high school teachers to serve at the elementary
school level in the experimental program provided:

(1) The school superintendent submits to the Head of the
Bureau of Instruction before July 15 a written report of
the experimental program which shows the need for using
successful high school personnel in the program.

(2) A commitment is made by the school superintendent to
submit a progress report at end of midterm (presumably by
February 1), which includes an evaluation of the effective-
ness of the teaching assignment.
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(3) The proposal receives written approval by the Head of the
Bureau of Instruction prior to the opening of the school
term.

The qualifications of the high school teachers assigned to the
experimental program will be ranked on the basis of their prepara-
tion and their high school certificates.

J. CERTIFICATE SUSPENSION FOR VIOLATION OF
CONTRACT
8.091

Whenever a local school district desires redress as provided in
Section KRS 161.780, the board of education shall submit a written
complaint to the State Superintendent of Public Instruction re-
questing the suspension of the certificate held by the teacher in
question and setting forth the facts of the case. The complaint shall
be accompanied by a true copy of the contract which was signed
by the teacher in question and an extract from the minutes of the
local board of education showing the action of employment of the
teacher.

Upon receipt of the request for certificate suspension, the Su-
perintendent of Public Instruction shall notify the teacher by mail
of the complaint and give the teacher opportunity to show cause
why the certificate should not be suspended. After due investiga-
tion, the Superintendent of Public Instruction may take action re-
garding the suspension of the teaching certificate.

K. PERSONNEL QUALIFICATIONS FOR NEW SCHOOL
POSITIONS
42.510

The Superintendent of Public Instruction shall be authorized
to determine the qualifications and certification requirements for
positions in which no program of preparation-certification has been
established by the Kentucky State Board of Education.
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Section III

RANKING OF TEACHER QUALIFICATIONS
UNDER THE FOUNDATION LAW

The regulations in this section have been established in order
to implement the provisions of the Foundation Law for education.
The process of ranking teacher qualifications is designed for the
purpose of determining the amount of state aid funds which should
be distributed to each participating local school district. According-
ly, the “rank” of a teacher does not correspond precisely to the
relative position of a teacher on a local salary schedule.

In order to carry out the provisions of the Foundation Law cer-
tain deadline dates have been established with respect to the earning
and reporting of college credits for ranking purposes. Also, as pro-
vided in the statutes, equivalency plans have been established for
teachers of trades and industrial education.







RANKING OF TEACHER QUALIFICATIONS
UNDER THE FOUNDATION LAW

A. GENERAL RANKING PROCEDURES
42.850

The Division of Teacher Education and Certification shall
maintain and evaluate transcripts of college credits which are
supplied by the respective college authorities upon request
of the individual teacher and shall certify the qualification
ranks of teachers to the Division of Statistical Services for
purposes of determining amount allocated for teachers’ sal-
aries.

It shall be the responsibility of the individual teacher em-
ployed in the public schools to place on file all transcripts
of approved college credits that affect qualification ranks in
the office of the local superintendent and in the Division of
Teacher Education and Certification.

The Division of Teacher Education and Certification shall
base its ranking of teacher qualifications on verifiable records
in its own possession, and may install a system of machine
operation which will permit a continuous and up-to-date rec-
ord of all teacher qualifications.

The deadline for earning credits to be counted in ranking
shall be September 1 of the year in which ranking takes place.
The deadline for filing credits for ranking purposes in the
office of Teacher Education and Certification shall be Decem-
ber 1. (The qualifications of the teachers employed on Oc-
tober 1 will determine the rank for the unit for the total
school year. The qualifications of a teacher who is teaching
on February 1 in a position which has been left vacant the

first half of the year will determine the rank of the one-half
unit.)

The Division of Teacher Education and Certification shall
rank only those teachers who hold valid certificates (regular
or emergency).

“Equivalency” as used in KRS 157.390 (1) of the Foundation
Program Act shall be used in determining ranks of librarians
and of vocational teachers of distributive occupations and
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trades and industries and teachers of the deaf and other classi-
fications as may be determined by the State Board of Educa-
tion.

A maximum of 67 semester hours of credit may be accepted
for ranking purposes from an accredited junior college. This
maximum shall include work earned in a senior college prior
to the last date on which credits were earned in the junior
college.

Beginning July 1, 1961, the Division of Teacher Education and
Certification shall rank the qualifications of each teacher at
the time the certificate is issued and shall report the rank
to the teacher and to the Division of Statistical Services.
When a teacher whose qualifications have been ranked prior
to or subsequent to July 1, 1961, submits sufficient credits for
a change in rank, the Division of Teacher Education and Certi-
fication shall report such change to the teacher and to the
Division of Statistical Services.

B. EQUIVALENCY PROGRAM FOR RANK II
42.850

The applicant for the program of equivalency for Rank II
shall hold a Provisional High School Certificate or Provisional
Elementary Certificate based upon the bachelor’s degree pro-
gram and shall complete the following:

a. A total of 36 semester hours of work planned by the
college with each applicant on basis of his or her back-
ground of preparation;

b. Completion of a minimum of 12 semester hours of aca-
demic work of graduate credit;

c. Completion of 12 semester hours of graduate or under-
graduate work in professional or academic courses as de-
termined by the institution;

d. Completion of at least 12 semester hours of professional
credit—graduate or undergraduate;

e. Maintain an over-all standing of at least 3 on a 4 point
scale for the fifth year of work.
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When an institution initiates the equivalency program, the
Division of Teacher Education and Certification will be in-
formed and the guidelines the institution plans to follow will
be filed with the State Department of Education. The institu-
tion must make the final recommendation for Rank II.

The Equivalency Program for Rank 2 as stated above is scheduled
to be repealed. It will be superseded by a new fifth year program
which will be officially announced before July 1, 1968.

C. GUIDELINES FOR A RANK I CLASSIFICATION UNDER

THE FOUNDATION LAW
42.855

Teacher education institutions desiring to offer programs
leading toward a Rank I classification for teachers under the
Foundation Law shall submit their guidelines for Rank I pro-
grams to the State Department of Education for approval.

For a Rank I classification under the Foundation Law the
30-semester-hour program of graduate study shall be planned
in consultation with the student’s adviser at the graduate
school attended and shall be related to the professional needs
of the teacher.

The appropriate official designated by the teacher education
institution shall certify to the State Department of Education
when the curriculum requirements have been completed for
the Rank I program at the institution.

Of the 30-semester-hour program at least 15 semester hours
shall be taken at the college making the recommendation. The
remaining 15 semester hours credit may be taken at the same
institution or, upon approval of the college adviser, at other
institutions.

All course work for Rank 1 shall carry graduate credit and at
least 15 semester hours credit shall be from courses open only
to graduate students. An academic standing of “B” shall be
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required on the 30 semester hours submitted for Rank I and
no credit shall be accepted for courses carrying a grade lower
than £C?,

Twenty-four out of a total of 60 semester hours completed
in a combination of the master’s degree program and the 30-
semester-hour program shall be in the candidate’s major, or
minor, or area of preparation or in supporting courses from
other disciplines as approved by the institution, including
such courses as the behavioral sciences, the social sciences,
philosophy, the humanities and communications.

All guidelines except (6) are applicable not only to the pro-
grams for elementary and secondary teachers for Rank I but
also for preparation-certification programs for school leaders,
guidance counselors, librarians, and school psychometrists—
effective September 1, 1962.

A person who has completed a specialists degree in education
with a total of 30 semester hours of graduate work or a
specialists program such as in reading, special education, and
similar special programs with a total of 30 semester hours of
graduate work or a doctorate shall qualify for Rank I.

D. RANKING QUALIFICATIONS OF LIBRARIANS
42.880

In determining qualifications for ranking purposes, the grad-
uate professional Bachelor’s Degree in Library Science which
was granted on basis of a year of advanced study in library
science beyond the first baccalaureate degree shall be con-
sidered the equivalent of a master’s degree.

Also, when 30 semester hours of credit in library science
earned beyond the usual baccalaureate degree were com-
pleted prior to September 1, 1957, in an institution not offer-
ing an advanced degree in library science, or in an institution
at the time it was in the transition of graduate programs in
library science, this credit shall be considered for ranking
purposes as equivalent to the master’s degree.
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E. RANKING OF INSTRUCTORS IN TRADE AND

Rank II

INDUSTRIAL EDUCATION
42.860

Those holding a four-year Trade and Industrial Cer-
tificate and who have completed eight semester hours
of approved training courses in the field of Trade and
Industrial Education after receiving the four-year cer-
tificate, or those holding a four-year Trade and Indus-
trial Education Certificate and a bachelor’s degree.

Rank III Those teachers holding a regular one-year Trade and

Industrial Education Certificate to teach a specific trade
based on high school graduation or equivalent plus
three years’ trade experience as a recognized journey-
man beyond the learners level in the trade to be taught.

F. RANKING OF INSTRUCTORS IN DISTRIBUTIVE

Rank II

Rank III

EDUCATION
42.870

Those holding a regular four-year Distributive Educa-
tion Certificate and who have completed eight semes-
ter hours in approved courses in college subjects after
receiving the four-year certificate, or those holding a
four-year Distributive Education Certificate and a bach-
elor’s degree.

Those holding a regular one-year Distributive Educa-
tion Certificate based upon high school graduation or
equivalent plus a minimum of three full years’ experi-
ence as an employee 1n a distributive occupation.
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Section IV

TEACHER EDUCATION PROGRAMS

This section is directed primarily to teacher education institu-
tions. Included are the standards and regulations which have
evolved over a period of more than thirty years of study and ex-
perience through the cooperative decision making processes which
have been in effect.

Any new proposal or suggestion for revision should be directed
to the Advisory Committee on Teacher Education of the Council
on Public Higher Education. Additions and changes are made only
after thorough study by the Advisory Committee on Teacher Edu-
cation (and its sub-committees), approval by the Council on Public

Higher Education, and adoption into regulations by the State Board
of Education.







TEACHER EDUCATION PROGRAMS

A. APPROVAL OF TEACHER EDUCATION PROGRAMS
43.020 and 43.030

1. Each college or university offering curricula for the prepara-
tion of school personnel shall file with the State Board of
Education a copy of each curriculum offered before the date
said curriculum is to be offered, which curriculum shall be
be submitted on forms prepared by the Superintendent of
Public Instruction.

2. The State Board of Education, through the Superintendent
of Public Instruction, shall examine each curriculum for the
preparation of school personnel filed by an accredited institu-
tion. A curriculum filed in accordance with the program
guidelines and standards as prescribed by the Council on
Public Higher Education and adopted by the State Board of
Education shall be approved.

3. When a curriculum has been approved by the State Board of
Education for the preparation of teachers, administrators, or
other school personnel, it shall become the basis on which an
institution recommends to the State Department of Education
that a certificate be issued for the position for which the cur-
riculum has been designed.

4. No college or university may offer curricula for the prepara-
tion of school personnel unless it is a standard college or
university as defined in Section 161.010, Kentucky Revised
Statutes, and meets the requirements of law and regulations
of the State Board of Education.

9. The first two-year program of the four-year curriculum for
the preparation of elementary and secondary teachers may
be submitted by a standard junior college for approval.

6. Curricula four years or more in length for the preparation of
school personnel may be submitted for approval only by ac-
credited senior colleges and universities and/or accredited
graduate schools.

1. All observation, participation, and supervised student teach-
Ing required for the issuance or renewal of certificates shall
be done according to the standards prescribed by the Council
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10.

on Public Higher Education and adopted by the State Board
of Education.

All institutions of higher education offering curricula for the
preparation of school personnel shall be regularly evaluated
by the Superintendent of Public Instruction or his representa-
tives to determine whether such institutions are meeting the
requirements of law, the regulations of the State Board of
Education and standards prescribed by the Council on Public
Higher Education and adopted by the State Board of Educa-
tion.

The Division of Teacher Training and Certification of the
State Department of Education shall be authorized to appoint
an Advisory Committee or Committees to assist in developing
standards and criteria to be used in evaluating teacher ed-
ucation programs and to appoint committees to participate in
the evaluation of teacher education programs.

All senior colleges now approved by the State Board of Edu-
cation to offer teacher education programs remain on the
approved list until September 1, 1954.

After September 1, 1954, the approved list of senior col-
leges offering teacher education programs shall include the
following:

a. Those colleges accredited by the American Association of
Colleges for Teacher Education;

b. Those colleges accredited by the National Council for Ac-
creditation of Teacher Education;

c. Those colleges accredited by the Southern Association of
Colleges and Secondary Schools whose teacher education
programs have been approved by the State Board of Edu-
cation on the basis of criteria developed by the AACTE,
or on the basis of criteria developed by the National Coun-
cil for the Accreditation of Teacher Education, or on the
basis of criteria developed by the State Department of
Education;

d. Those colleges which do not qualify under (a), (b), or (¢)
may be placed on probationary status for a period during
which time evidence must be presented to indicate that
a reasonable effort is being made to comply with standards
and criteria used in accrediting colleges which are on the
approved list.
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e. All junior and senior colleges now approved by the State
Board of Education to offer teacher education programs
may remain on the approved list until September 1, 1955.

11. The Superintendent of Public Instruction shall prepare or

12.

13.

14.

cause to be prepared blanks and report forms needed to carry
into effect the laws and regulations of the State Board of
Education relating to teacher preparation and certification.

Teacher education institutions are encouraged to conduct ex-
perimental programs in teacher education and to conduct
demonstration programs relating to teacher preparation;
however, if the programs are not in accord with the usual
state guidelines regarding teacher preparation-certification,
a written proposal shall be submitted in advance to the Di-
vision of Teacher Education and Certification for approval.
Whenever a proposal contains significant variations from the
usual state guidelines the college shall present the proposal to
the Advisory Committee on Teacher Education for a recom-
mendation to the Council on Public Higher Education.

A teacher education institution may evaluate and accept
competency for teacher certification purposes for any of the
specific curriulum requirements when the teacher candidate
can demonstrate proficiency by reason of previous education,
unusual experience, or proficiency examination at a level
equivalent to the usual requirements in that curriculum area.

The preparation program of the teacher education institution
shall conform to the curriculum guidelines, however, upon
recommendation of the institution a variation of 25 per cent
within any of the categories of general education or general
requirements may be permitted for an individual to compen-
sate for the differences in course offerings or transfer credits.

B. STANDARDS FOR COURSES IN PROFESSIONAL

I

EDUCATION
43.060

A college which offers professional courses for the preparation
of teachers shall meet the following standards:

Provision shall be made for identifying, developing and evalu-
ating the competencies which are considered desirable in
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professionally educated teachers. The processes involved in
this phase of the professional program should begin early and
continue throughout the professional program of each pros-
pective teacher.

There shall be a planned program for selection, admission
and guidance of prospective teachers. The college shall show
evidence of follow-up activities which will serve as a check on
the quality of its teacher education programs. The college
shall conduct periodic surveys to discover the teacher educa-
tion needs of its service area.

There shall be a department or division of professional educa-
tion, adequately staffed and equipped to carry out the pur-
poses of the curriculum.

a. Instructors of courses in elementary education should have
graduate preparation and experience in elementary educa-
tion. Instructors of courses in secondary education should
have graduate preparation and experience in secondary
education.

b. There should be a professional library covering the field
of professional education, which library should be well
supplied with children’s books, including the state-adopted
textbooks.

Provision shall be made for the educational staff and the aca-
demic staff concerned with preparation of teachers to work
cooperatively in planning, providing and evaluating the total
teacher education program.

STANDARDS FOR PROFESSIONAL LABORATORY
EXPERIENCES
43.050

Provision shall be made for supervised student teaching and
for other professional laboratory experience prior to student
teaching and provision for professional laboratory experiences
should be provided following student teaching.

Any school in which supervised teaching is done shall be
selected in accordance with the following criteria:

a. The school may be on the campus of the college and under

40




red in
ly and
pros-

lission

show
:ck on
ollege
sduca-

sduca-
> pur-

1 have
rduca-
should
ndary

» field
» well
lopted

e aca-
work
s total

Y

g and
udent
iences

all be

under

the sole direction of the college or the school may be a
public or private school.

Each supervising teacher within the on-campus and/or
off-campus school shall hold a supervising teacher com-
mission.

The school plant shall meet the standards of safety and
health of the State Department of Education as adopted
for public schools—see September, 1953, bulletin of State
Department of Education, Volume XXI, Number 7.

The school shall have a library, supplies, and equipment
adequate to meet the curriculum needs of the pupils and
shall have an adequate professional library available for
staff and student teachers.

The school and college should provide a minimum block of
time of from one-half day for a total semester to full day
for one-half a semester for student teaching experiences
for both elementary and secondary teachers.

The school shall encourage student teacher participation
in all professional and community activities engaged in
by the regular staff, such as, faculty meetings, continuing
in-service programs, Parent-Teacher Association meetings,
and meetings of teachers’ associations.

. The school should provide for frequent conferences be-

tween student teachers and supervising teachers. Each
student teacher should have no less than three school
periods per week for conferences with supervising teach-
ers and/or with others who can contribute to his profes-
sional growth.

The ratio of student teachers to supervising teachers
should not exceed two at any one time—per semester,
quarter, or period of supervised teaching.

Each institution shall develop a plan for selection and
admission of students to the student teaching program.
The plan should identify criteria including scholastic
standing as one important criterion. The scholastic stand-
ing for the area or the major and/or minor shall be no
less than “C”. It is desirable that the student have an
average above “C” on his total preparation and an
average above “C” in his majors and minors or area of
concentration. (This would refer to elementary education
where elementary education is considered a major.)
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b. He shall have demonstrated his readiness for student
teaching and shall have completed the professional educa-
tion courses prerequisite to student teaching. (Each insti-
tution may determine the appropriate prerequisites.)

¢. An undergraduate student shall have been in residence in
that college for at least one semester and a graduate stu-
dent shall have been in residence one summer session of
at least eight weeks prior to admission to student teaching.

d. He should be assigned in student teaching in his major
subject or subjects and he shall have completed not less
than a minor in the field in which student teaching is done.

e. He shall have received the approval of the committee on
admission to student teaching.

The college shall provide for off-campus student teaching a
qualified coordinator to supervise the student teaching work,
and shall provide opportunity for sufficient conferences be-
tween coordinator, supervising teachers, and administrators.
The coordinator should be a full-time college staff member
whose first responsibility is the task of coordinating student
teaching. It is recommended that the ratio of coordinators to
student teachers be no more than 1 to 20. (Where student
teachers are in one off-campus center this number may be
increased.)

The college should provide opportunities for student teachers
and supervising teachers to participate in a seminar or prob-
lems course in conjunction with and/or immediately follow-
ing student teaching for the purpose of discussing problems
encountered during student teaching.

Each institution preparing teachers should participate in a
planned and continuing program of orientation and in-service
education for supervising teachers to aid them in increasing
their effectiveness. A workshop for beginning supervising
teachers and a follow-up workshop at intervals of not less
than five years should be included in such a program. (This
may be a state-wide or an institutional program.)

When a college engaged in teacher education desires to try
out new plans for conducting student teaching, it should be
encouraged to do so, but significant variations from these
regulations should be with advanced approval of the Council
on Public Higher Education and the State Board of Education.
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8. When a college maintains an on-campus laboratory school, it
should provide through its various functions opportunities
such as the following:

a.

Initial experiences in general classroom observation and
participation with emphasis on observing teachers who
have deep professional insights and who are sensitive
to the developmental needs of children.

Resources for college faculty and laboratory teachers to
do basic research in learning theories.

Special experiences for student teachers, such as, a longi-
tudinal case study of children.

Experimentation in school and classroom organization, in
evaluation of teaching materials and in methods.
Experiences in observing in action a total teaching staff
that stands together in a unified approach to its program
and problems.

D. COMMISSIONS FOR SUPERVISING TEACHERS

43.010
1. ‘Commission for Supervised Student Teaching for Elementary
Grades
a.

b.

A Standard Elementary Commission may be issued in ac-
cordance with the following standards:

(1) The requirements for issuing the Standard Ele-
mentary Certificate shall be met.

(2) The applicant shall have completed one course
in the supervision of elementary schools or su-
pervision of student teaching.

(3) The applicant shall have had a minimum of two
years of experience teaching in the elementary
grades.

(4) The applicant shall have completed requirements
for a master’s degree with a major in elementary
education at the graduate level.

The Standard Elementary Commission shall be valid con-
tinuously for supervised student teaching.
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9. Commission for Supervised Student Teaching for High
Schools

a.

A Standard Secondary Commission may be issued in ac-
cordance with the following standards:

(1) The requirements for the Standard High School
Certificate shall be met.

(2) The applicant shall have completed one course
in the supervision of instruction in the secondary
grades or a course in supervision of student
teaching.

(3) The applicant shall have two years experience
teaching in the secondary grades.

(4) The applicant shall have completed requirements
for a master’s degree with a major in secondary
education or in a teaching field.

The Standard Secondary Commission shall be wvalid in
major and minor fields of preparation.

The Standard Secondary Commission shall be valid con-
tinuously for supervised student teaching.

3. Temporary Commissions may be issued for a two-year period
to a holder of an elementary or a secondary certificate based
upon completion of the four-year program of preparation and
a minimum of a bachelor’s degree (elementary certificates for
the elementary supervising teachers and a secondary certifi-
cate for secondary supervising teachers) provided that:

a.

Recommendation is made by the appropriate college offi-
cial and local superintendent of schools.

The teacher is willing to work with student teachers and
who reflects a professional attitude. (The application for
the commission shall be signed by the college official and
superintendent with indication that the teacher is willing
to serve and application shall be filed prior to the assign-
ment of the student teacher.)

The factors necessary to renewal are agreed upon by the
college and the school system and submitted to the State
Department of Education along with application for re-
newal in advance of assignment for the third year. Re-
newal factors may include successful experience as 2
supervising teacher, additional graduate study or under-
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th graduate where needed for strengthening teacher’s com-
petency, approved travel, approved participation in na-
o tional conferences, and in-service activities.

4. That each college employing supervising teachers in off-

ol campus situations be requested to submit a plan by which it
L renders services to the supervising teachers and the school in
se which they serve. Such a plan would indicate whether or not
ry the college provides to the school the services of consultants
nt for the on-going program, for the action research and for the
over-all in-service teacher education program for the school
ce or school system and would include other ways in which the
college cooperatively works with the school in raising the
its quality of teaching. The plan would, also, include criteria by
ry which the college selects the supervising teachers.
in
E. GRADUATE STUDY
e 43.080
od While the material presented here under the heading Graduate
ed Study is still a part of the regulations of the State Board of

Education it is believed that several items of these regulations
nd have been superseded by action of the 1966 session of the General
or Assembly in enacting statutes which granted university status to
fi- i%uwr lﬁdz};e state colleges. fI‘he regula_tions presented here are

review to reconcile them with the new statutes.
fi-

1. The graduate degree granted by the four State Colleges,
ad namely, Eastern Kentucky State College, Western Kentucky
or State College, Morehead State College, and Murray State
ad College, shall be a professional degree which shall be known
ng as Master of Arts in Education.

o 2. A person may be admitted to graduate study in education at

the University of Kentucky, Eastern Kentucky University,
he Morehead State University, Murray State University, or
ite Western Kentucky University if he is a graduate of a four-year
e- standard college. As a prerequisite for the master’s degree
le- the candidate shall have completed a four-year curriculum
a for the preparation of elementary or secondary teachers or
3T- for other professional school positions as prescribed by the

45




Council on Public Higher Education (or hold a certificate
based upon a four-year teacher education program and valid
for teaching in the state where the preparation program was
completed) except that an institution at its discretion may
waive this prerequisite for certain individuals who are pre-
paring for educational work for which teacher certification
is not required.

The student shall have an average standing of “B” and no
credit is to be granted for a grade below “C.”

Graduate students may take upper division courses but at
least 50 per cent of all course work must be in courses open
to graduate students only.

Requirements for the master’s degree may be satisfied by one
of the following plans:

Plan I — With a thesis

The residence requirements shall be 36 weeks (No off-
campus or extension work, or work in other institutions,
except that six semester hours may be completed in an-
other institution upon approval of the institution granting
the degree.) The minimum course credit shall be 24 se-
mester hours.

Plan II — Without a thesis

The residence requirements shall be 36 weeks. The mini-
mum credit shall be 30 semester hours, 24 of which must
be earned in residence; 6 semester hours may be com-
pleted in off-campus work or by extension, or in any
other institution or other ways looked upon as desirable
by the institution granting the degree.

Every candidate for a master’s degree in education shall pre-
sent a minimum of 9 semester hours of graduate credit in
professional education and must have had a minimum of 27
semester hours at the undergraduate level and/or graduate
level.

The minimum time in which a student who does not have a
minimum of 12 semester hours in education upon being ad-
mitted to the graduate school shall be 45 weeks to complete
course requirements for his master’s degree.
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The remainder of the course work shall be determined by the
institution in terms of the student’s need, provided that it
shall be upper division and/or graduate courses.

The student shall pass a final examination on all fields pre-
sented toward fulfillment of requirements for the degree of
master of arts in education.

Except as provided in item 5, transferred credit shall not be
used to reduce either the residence requirements or minimum
number of semester hours required for the master’s degree.

Teachers holding what would ordinarily be considered a full
time position shall not be permitted to receive graduate credit
for more than 4 semester hours during any semester.

‘Residence credit for part-time study at the graduate level

shall be one and one-half weeks for each semester hour of
credit and shall apply to students who carry less than a mini-
mum full-time load.

One-half of the course requirements and one-half of the resi-
dence work shall be done as a full-time graduate student. In
evaluating residence credits a summer term of 8 weeks with
a minimum load of 6 semester hours of credit be regarded as
9 weeks in residence.

The University of Kentucky is authorized to grant the Mas-
ter of Arts Degree in Education on the same basis as is being
granted by the four state colleges.

A person may be admitted to graduate study in education in
any of the four institutions (Eastern, Western, Murray, and
Morehead) and in the University of Kentucky, provided that
a student who lacks no more than 6 semester hours for com-
pleting requirements for a degree at the undergraduate level
be permitted to enroll and remove his undergraduate defi-
ciency while proceeding with his graduate program; provided
further, that this regulation shall apply only to undergraduate
students who are doing graduate work in the institution
granting the graduate degree.

Credit for full-time residence will not be granted for a se-
mester or term during which a student is removing his under-
graduate deficiencies. The residence requirement will be re-
duced one week for each semester hour of undergraduate
deficiency being removed.
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16.

New regulations governing graduate work shall go into effect
for all persons entering the graduate program on or after the
adoption of the program by the State Board and all students,
now regularly enrolled in the graduate program, shall be per-
mitted to graduate under present regulations, or under the
new regulations. (adopted March 18, 1949)

Institutions in Kentucky which offer graduate programs in li-
brary science shall be permitted to include library science at
the graduate level. (Effective July 1, 1961)

F. GENERAL REGULATIONS FOR TEACHER
EDUCATION PROGRAMS
43.030

A college graduate shall be defined as a person who has been
certified by the registrar of an accredited four-year college as
having completed all the requirements for the baccalaureate
degree in that institution. Such certification shall be accom-
panied by a statement that the degree will be conferred at the
next commencement exercise and also a statement of the date
upon which the degree will be conferred.

Beginning September 1, 1965, a teacher employed on a full-
time basis shall not be allowed to receive credit for more than
a maximum of four semester hours each semester or eight
semester hours during the regular school year of nine months.

Courses in methods, supervision, curriculum development,
and similar courses given in academic departments under de-
partmental numbering and classification are not to be con-
sidered as “courses other than professional education.” They
may be accepted by the college as professional education.

Sixty-seven semester hours constitute the maximum that can
be accepted from a junior college. The sixty-seven hours shall
include any work already completed in other institutions pre-
vious to the date of completion of work in the junior college.
(When a student has a total of 67 semester hours from one
institution or from a combination of institutions, no additional
work may be accepted for credit from a Junior college.)
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5. The normal load shall be considered as 16 semester hours, but
exceptionally strong students may take a maximum of 21
semester hours. The maximum number of hours which may
be completed in summer terms shall be:

d.

b.

In a summer term of five weeks—a maximum of six se-
mester hours

In a summer term of six weeks—a maximum of seven se-
mester hours

In a summer term of eight or nine weeks—a maximum of
ten semester hours

In a summer term of ten weeks—a maximum of twelve
semester hours

In a summer term of twelve weeks—a maximum of four-
teen semester hours

(Shall become effective with the summer term of 1958 and
may become effective with the summer term of 1957.)

G. STUDY BY CORRESPONDENCE AND EXTENSION

42.845

1. Definitions:

a.

Extension credit—Credit earned in a course offered in an
off-campus, temporary setting, with students and instruc-
tor in class attendance. (Definition used by the Southern
Association Standards p. 26 of recent publication)
Correspondence credit—Credit earned in a course offered
on an individual basis and requiring the preparation of
lessons in written form. Class attendance is not involved
and the lessons are usually transmitted by mail.
Residence credit—Credit earned in regularly scheduled
classes on the campus of an institution of higher learning.
*Travel credit—Credit earned in travel courses conducted
by an institution of higher learning and with one or more
members of the regular resident faculty in direct control
of the course. Travel credit may be counted as residence
credit.

*Credit shall not be permitted for travel per se, nor shall credit be
allowed for commercial programs designed by commercial firms.
(Southern Association provision). Commercial transportation, how-
€ver, may be used by institutions of higher learning in conducting
travel courses as described in this section.
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2.

e. *Foreign Travel and Study credit—Credit earned in resi-
dence abroad involving an academic program supple-
mented by seminars, readings, reports, or similar academic
exercises based on the same criteria for credit as inde-
pendent study on the campus of the institution granting
the credit. (Southern Association Standards, p. 36 of re-
cent publications)

A college desiring to offer extension or correspondence work
for credit toward the issuance or renewal of certificates shall
submit its application for the approval of such work to the
State Board of Education upon forms approved by the Board
and shall furnish such information as is necessary for such
approval. No institution shall offer extension and/or corre-
spondence courses for credit to be used in issuing or extend-
ing certificates until its program for such courses has been
approval by the State Board of Education.

Extension and/or correspondence credit may be accepted for
the issuance or renewal of certificates only from standard
four-year colleges which are members of the Southern Asso-
ciation of Colleges and Schools or other regional accrediting
association.

Credit for the issuance or renewal of certificates earned in an
extension class shall be valid only when the class is taught by
a regular resident member of the college faculty who teaches
in his major field of preparation for college teaching. How-
ever, an institution may employ instructors for extension
courses who are not regular resident members of its faculty
provided that the same degree of careful selection is exer-
cised in the employment of such instructors as is followed in
the employment of faculty members for regular resident in-
struction, and provided further that the person selected has
taught one-year of part-time classes or one complete summer
session on the campus of an accredited college. When the ex-
tension instructor is a public school official or employee, he
may serve only as an instructor of an extension course or-

*Credit shall not be permitted for travel per se, nor shall credit be
allowed for commercial programs designed by commercial firms.
(Southern Association provision). Commercial transportation, how-
ever, may be used by institutions of higher learning in conducting

travel courses as described in this section.
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ganized for school personnel outside the school district in
which the instructor is an official or employee.

Extension work shall be counted as a part of the regular teach-
ing load of resident faculty members.

Students will be admitted to extension and/or correspond-
ence courses who satisfy all prerequisites for these courses in
exactly the same manner as is required of residence students.

Where courses are required for a degree, not more than one-
half of the course requirements in any field of general educa-
tion may be taken by extension and/or correspondence and
not more than six semester hours in a major or minor field
may ke completed in this manner.

The library facilities for any course offered by extension must
be approved by the head of the department offering the credit.
A written copy of the library regulations must be kept on file
in the institution.

Effective September 1, 1965, a teacher employed on a full-
time basis shall not be allowed to receive credit through ex-
tension and/or correspondence for more than a maximum of
four semester hours each semester or 8 semester hours dur-
ing the regular school year of nine months.

The minimum time within which one three-semester hour
course may be completed by correspondence shall be five
weeks; two three-semester hour courses ten weeks; one two-
semester hour course four weeks; two two-semester hour
courses eight weeks; and one three-semester hour course plus
one two-semester hour course nine weeks.

The following limitations shall apply to the amounts of credit

acceptable for the issuance or renewal of teaching certificates

based on undergraduate work—

a. Extension and/or Correspondence credit—32 semester
hours

b. Foreign Travel and Study credit—32 semester hours

c. Television and Radio credit*—16 semester hours (Does
n~t apply to closed circuit TV or radio courses on campus)

d. The maximum allowance to be made for any combination
of the foregoing shall be 40 semester hours.

Sk tt TR
* . 5 s
TV and radio courses offered on campus shall carry residence credit.
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12.

13.

14.

15.

16.

Examinations for correspondence work shall be conducted in
the following manner:

a. In all cases where practicable, examinations shall be given
on the campus of the institution giving the work.

b. In cases where it is impracticable to comply with regula-
tion “a” above, the examination may be given at any of
the following institutions:

Alice Lloyd College Morehead State College
Asbury College Murray State College
Bellarmine College Paducah Junior College
Berea College Pikeville College
Bethel College St. Catharine College
Brescia College Sue Bennett College
Campbellsville College Transylvania College
Cumberland College University of Kentucky
Eastern Kentucky (also established centers)
State College University of Louisville
Georgetown College Ursuline College
Kentucky State College Villa Madonna College
Lees Junior College Western Kentucky State
Lindsey Wilson College College

Charging a fee is optional with an institution for proctoring
an examination. If a fee is charged, it shall not exceed $3.00.

The minimum charge per semester hour for undergraduate
work by extension and/or correspondence shall be $9.00 and
the minimum charge for graduate work by extension shall be
$10.00 per semester hour.

Extension and correspondence practices of all institutions,
insofar as they affect students, should be as uniform as prac-
ticable. To that end, directors should seek to discover and
adopt the best practices for conducting extension and corre-
spondence teaching.

Students in residence shall not be permitted to do extension
or correspondence work without permission of their dean.

All certificates based on credits, below college graduation
and requiring additional credits for renewal may be renewed
on credits earned in approved institutions of higher learning,
provided that at the time of renewal no more than the maxi-
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18.

19.

mum credit indicated in Item 11 of this Section shall have
been earned by extension, correspondence, foreign travel
courses, television and radio courses, or any combination of
these means of study.

Graduate credit for renewal of certificates may be earned in
an accredited graduate school in accordance with the usual
rules of the institution granting the graduate credit.

Credit earned by either correspondence or any form of off-

campus work shall be so designated on the official transcript.

Credit for the following courses, earned by correspondence,

will not be accepted on the issuance or renewal of teaching
certificates—

Teaching of Reading

Literature for Children

Public School Art—courses required for certification
Public School Music—courses required for certification
Courses in Library Science

Child Growth and Development—courses required for
certification

Courses in administration and supervision
Laboratory courses in subject fields

Professional courses requiring observation, participation,
and/or teaching when offered for residence credit.

Fundamentals of Elementary Education—courses re-
quired for certification
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Section V

THE COMPETENCY APPROACH
TO THE PREPARATION OF
PROFESSIONAL SCHOOL PERSONNEL

The competency approach to teacher preparation has com-
manded the attention of teacher educators. In this approach there
Is a sequence of steps as follows: (1) Development of a job descrip-
tion for the particular position in terms of the anticipated duties
and functions to be performed; (2) determination of the competen-
cies needed by a professional person in order to fulfill demands of
the job description: (3) the construction of a program of preparation
designed to assist the candidate for the position in attaining or de-
veloping these competencies.

This section includes statements of competency for several spe-
cific subject areas which have been worked out by various study
groups. These statements are in addition to the general competen-
f?ies for classroom teachers as presented in Section VI. Also included
In Section VI are the competencies for administrative and certain
other positions., These competency statements have been endorsed
by the State Board of Education for use by teacher education insti-

tutions in developing preparation programs for teachers and other
professional school personnel.
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A. COMPENTENCIES OF THE TEACHER OF ART
43.009
1. The art teacher should have a proficiency in aesthetic judg-

ment and perception as demonstrated by personal experimen-
tation with visual tactile materials.

2. The art teacher should possess a broad general education
which includes an understanding of the history and literature
of the fine arts.

3. The art teacher should possess an understanding and a rea-
sonable proficiency in the following areas of the art program:
graphics, drawing, painting, three dimensional design, art
appreciation, design, and crafts.

4. In addition to reasonable skill with a variety of media, the
art teacher should also demonstrate special ability in one
specific medium.

9. The art teacher should have a thorough understanding of how
children learn and develop creatively.

6. The art teacher should have the ability to introduce ideas
which will insure maximum discovery for each child at the
various grade levels in the art program.

7. The art teacher should be able to consult and work with com-
munity groups in projecting art into daily life.

B. COMPETENCIES OF THE TEACHER OF HOME
ECONOMICS
43.008

The program of preparation is planned and organized so as to
Promote growth toward the following competencies of particular
mportance to home economics teachers:

L Ability to relate homemaking education to a total school pro-
gram and to the improvement of home and family life.

Understanding of the contributions which other areas can
make to education for home and family living.
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10.

Ability to cooperate with other teachers and community
members and to contribute leadership in planning for and
providing family life education.

Ability to plan and develop a home economics program which
is adapted to the needs of pupils at different stages of
their development and in line with family and community
needs.

Ability to help individuals and families grow through schools,
home and community experiences, in understandings and
skills in the solution of family life problems.

Ability to apply in one’s own living basic principles in such
areas as management, art, psychology, economics and science.

Understanding and judgment in various aspects of personal
and family living sufficient to command the respect of stu-
dents, parents and colleagues.

Ability to maintain a homemaking department that ex-
emplifies principles of good management, cleanliness and at-
tractiveness and is consistent with the needs and economic
status of pupils and families in the community.

Discrimination in selection and use of resource materials in
the area of home economics.

Active participation in professional organizations and confer-
ences concerned with improving family life education.

C. COMPETENCIES OF THE TEACHER
OF INDUSTRIAL ARTS
43.007

A program of industrial arts teacher education should seek to

develop the following competencies in each person preparing to
teach in this subject matter field of the school curriculum:

]

In Area of Program Planning

a. Ability to determine the extent of community needs,
whether they be social, vocational, recreational or civic,
and to organize accordingly an effective industrial arts
curriculum in terms of a total comprehensive program of
education;
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Ability to develop objectives of the industrial arts pro-
gram and plan and present instruction in order to achieve
these objectives;

Ability to practice long term planning in developing the
industrial arts program based on sound and discernible
educational trends and needs of the community.

Ability to plan the industrial arts laboratory, select equip-
ment and direct its installation in conformance with sound
principles of school planning, practice of economy of ma-
terials, and utilitization of space;

Ability to determine the type and quality of laboratory
supplies, economize on their purchase, and organize, store
and dispense in an efficient manner;

Ability to devise an adequate financial plan for the pur-
chase of annual supplies and equipment;

Ability to develop a safety consciousness on the part of
the student that will enable him to avoid accidents in the
school and in other life activities.

In Area of Teaching—Learning

a.

Ability to select and develop effective instructional de-
vices that will expedite learning;

Ability to experiment and practice elementary tech-
niques of research in discovering new industrial materials
and techniques, new projects and problems, and new
methods of instruction;

Ability to organize and maintain safety tested instruc-
tional facilities in a manner that will promote efficiency
and provide a wholesome instructional environment;

Ability to organize and direct student personnel in a man-
ner that will develop a cooperative attitude and a sense
of responsibility in a wholesome democratic atmosphere;

Ability to demonstrate skilled performance and technical
understanding as a craftsman-teacher in a wide area of
industrial activities;

Ability to understand and practice wholesome human re-
lations with students which indicate an understanding of
the complex problems relative to human growth and de-
velopment;
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Ability to develop enthusiasm for learning and to main-
tain a classroom morale which reflects the influence of
strong personal traits of the teacher and his ability to in-
spire students to learn;

Ability to direct pupils in a study of occupations and in-
dustrial problems, so as to contribute to their social un-
derstanding and to enable them t{o make a more intelligent
vocational choice in the future;

Ability to direct students in the wvarious instructional
areas in a manner that will enable them to develop indi-
vidual interest patterns that will contribute to the objec-
tive of self-realization;

Ability to determine student achievement and evaluate
the quality of his own instruction.

In Area of Personal and Professional Growth and Relation-

ships

a.

Ability to cooperate with his teacher associates and ad-
ministration officials in developing the best educational
program that existing conditions and limitations permit;
Ability to maintain a propriety in his daily habits that
will result in the respect of his students, colleagues, and

school patrons;

Ability to grow professionally through continuous in-

service education.

4. In Area of Public Relations

a.

Ability to understand and to discuss problems relative to
his program, the school, community, nation and society in
general, as to indicate an educational background com-

mensurate with the qualifications and position that he
holds;

Ability to interpret his area of education to the school and
community through the various media of communication
available.
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i D. COMPETENCIES OF THE MUSIC TEACHER

o (12-GRADE MUSIC TEACHER)
in- 43.006

It is recognized that the teacher of music needs and understand-
fins ing of the scope of a total school program, ability to function as a
un- member of a total faculty team, and needs depth of understanding
zent of learning processes based upon an understanding of children and
how they develop. The preparation program for teachers of music
e should provide for these and all other professional competencies
ndi- essential for any classroom teacher as identified in teacher educa-
ees tion circulars* on preparation programs for elementary and second-

ary teachers and should provide for broad general education in addi-
tion to the following special competencies:

uate
1. The effective music teacher must possess a sensitivity to and
a critical awareness of the elements of aesthetic musical per-
formance, inspiring a musical response which represents the
tion- optimum possibilities of the pupils at each grade level. He
must develop a pattern of behavior in which he constantly
| ik evaluates and insists upon musical accuracy and expression
el in any given situation. (Musically sensitive person who is
o able to evoke a musical response of quality.)
that 2. The music teachers must be prepared to demonstrate musi-
= cianship through performance on some instrument or voice.
Whereas mechanical skills involved in instrumental or
vocal performance may be taught by way of verbal expla-
i in- nation, musicianship must be demonstrated through per-
formance.
3. The music teacher must possess a functional command of
piano.
icito The ability to use the piano effectively is essential in the
i classroom and other teaching situations and in the study
of music scores. The music teacher must be able to read,
Rt transpose, and improvise accompaniments for the class-
it he room, assembly singing, informal school and community
functions; and must be able to play simple accompani-
{and ments for students’ solos.
:ation 4. The music teacher must be prepared to teach singing and the
instruments of the band and orchestra.
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Many schools have only one music teacher. He must
teach voice and all the instruments himself, both to in-
dividuals and to groups.

5. The music teacher must have the ability to teach ensembles
and be a capable conductor.

The musical, technical, and social significance of music
experience is distinctly different in ensembles of varying
sizes and types. Effective directing and coaching of the
various ensembles presupposes performing experience in
those types of ensembles.

All school music teachers must conduct choral and/or in-
strumental ensembles. The success of the students’ per-
formance depends to a great extent upon the effectiveness
of the conducting. Successful group singing in informal
school and community situations also depends largely
upon the effectiveness of the conductor.

6. The music teacher must have the ability to use his knowledge
of the structural elements of musie, including sight singing,
harmony, aural recognition, form, counterpoint, and arrang-

ing.

The structural elements of music are equivalent to the
rhetoric and grammar of oral and written language and
are basic to any type of music performance. The music
teacher frequently needs to arrange or re-arrange pieces
of music so they can be performed by various combina-
tions of instruments or voices. He must be able to edit
existing arrangements so they will conform to his stu-
dents’ abilities. Since children are by nature creative, the
music teacher must be equipped to channel and direct
their creative efforts.

7. The music teacher must possess a broad general education,
including an understanding of the history and literature of
the fine arts and the humanities.

The music teacher must be a broadly educated person
and professionally competent. As a person and as a teach-
er he must understand himself in relation to his environ-
ment, his special field in relation to the other fields of
human knowledge and his age in relation to the past and
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the future. An understanding and a degree of intimacy
with the great aesthetic creations of the ages is important
for all persons but particularly so in the case of teachers
in the arts fields. Proper understanding of any style or
specific work of an art depends upon one’s ability to per-
ceive it in its historical perspective.

The music teacher must be able to exercise leadership in de-
veloping a comprehensive program of music based upon sound
philosophy and concepts basic to musical learning, growth
and development.

The quality of the over-all program of music and its place
in the total school program will be determined by the
leadership of the music teacher.

The music teacher must be able to evaluate music education
materials, including scores, song series, books, records, texts,
ete., in terms of their quality and their educational value and
to evaluate supplies and equipment.

In music teaching, especially in the grades, it is often nec-
essary to adapt materials to the unit approach. The search
for appropriate materials is therefore a constant problem,
not only for the music instruction per se but for music
experience which enhances and enriches other teaching
areas. The music teacher is also called upon to suggest
music and materials for all types of community activities.
The teacher must know what, where, when, and at what
price to buy teaching material and aids.

10. As a specialist in an area of broad appeal, the music teacher

must be willing to advise, to cooperate, and, if called upon, to
lead in the community’s cultural development.







Section VI

GUIDLINES FOR PROGRAMS OF
TEACHER PREPARATION-CERTIFICATION

The guidelines included in this section were originally pre-
pared as separate teacher education circulars. These circulars have
been reprinted in the original form; consequently certain informa-
tion may be repeated in different circulars.

As additions or changes are made in the regulations of the
State Board of Education revised circulars are prepared for dis-
tribution so that the announcement of such changes need not be
%elayed until the publication of another EDUCATIONAL BULLE-

IN.







I. GUIDELINES FOR THE PREPARATION-CERTIFICATION
OF ELEMENTARY SCHOOL TEACHERS

These guidelines for the preparation-certification of elementary
school teachers provide the outline by which each teacher educa-
tion institution may develop a program of preparation which when
approved by the State Department of Education may become the
basis for the issuance of teaching certificates to the candidates who
complete the “approved programs.” While the guidelines are in-
formative to individuals who aspire to become teachers they are not
to be taken as a course of study which should be followed by the
individual. The prospective teacher should work out his individual
program of study with the guidance of his curriculum adviser and
in accordance with the teacher education curriculum in effect at his
college or university.

The guidelines include a statement of competencies which
serve as goals for the preparation of the elementary teacher. It is
recognized that the four-year program of preparation leading to
the Provisional Elementary Certificate can start the beginning teach-
er in the teaching profession but that a combination of experience
and further graduate study is necessary in order to attain the de-
sired competencies included in these guidelines. To this end the
Standard Elementary Certificate gives recognition to the desired
level of preparation for teaching in the elementary schools.

The initial four-year program for the Provisional Elementary
Certificate includes a pattern of general education, a pattern of pro-
fessional education, and some additional general requirements

which are considered to be necessary for the elementary school
teacher.

An effort has been made in the guidelines to provide the op-
portunity for institutions to develop porgrams which would allow
fﬁhe elementary school teacher to include a depth of specialization
In a major or minor area in addition to the broad preparation which
IS necessary to prepare for teaching all of the subjects in the ele-
:fnentary school. The opportunity for subject matter specialization
Is also included at the graduate level to the extent that a college
may permit as much as 21 semester hours to be devoted to academic
Specialization outside the department of professional education.

For graduates of liberal arts colleges there is an attractive plan
whereby certification can be issued on a year by year basis until

67




all requirements are completed. The prerequisites for this profes-
sional commitment type certificate may usually be satisfied during
the summer session preceding the school year.

The guidelines for the Standard Elementary Certificate have
been revised and the new provisions become effective on September
1, 1967. In the meantime, the old guidelines for the Standard Ele-
mentary Certificate are included as a reference for persons who will
be completing this program before September 1, 1967.

A. PROVISIONAL ELEMENTARY CERTIFICATE
42.360

The Provisional Elementary Certificate valid for ten years shall
be issued to persons who meet the general requirements of law and
the regulations of the State Board of Education and file transcripts
of standard college credits showing completion in an accredited col-
lege or university a program developed upon the following guide-
lines.

1. General Education—45 semester hours

a. Communications and Humanities—18 semester hours

Including English Composition—6 semester hours; liter-
ature—3 semester hours; and 9 semester hours selected
from literature, fine arts (music, art and drama), journal-
ism, speech, foreign languages, philosophy, religion.

b. Mathematics and Natural Science—12 semester hours

Including physical science: astronomy, chemistry, earth
science, geology, physics; biological science: anthropology-
physical, bacteriology, botany, general biology, physi-
ology, psychology foundations, zoology; mathematics

At least 3 semester hours shall be in the field of physical
science and at least 3 semester hours in the field of bio-
logical science. Student laboratory experience may be re-
quired by the respective institutions. In mathematics, 3
semester hours are recommended.
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c. Social Science—12 semester hours

(anthropology-cultural, contemporary problems, econom-
ics, geography, government, history, political science, so-
ciological foundations, sociology, Western civilization)

d. Health and Physical Education—3 semester hours

(This requirement may be satisfied by courses in nutri-
tion, health, or physical education.)

See section F. for further requirements in general education which
must be considered by the teacher education institution in de-
veloping the teacher education program.

2. General Requirements—26 semester hours

a. School Music—4 semester hours
(Two courses are recommended—one in each of two
semesters)

b. School Art—4 semester hours

c. Social Science—6 semester hours
(In addition to social science included in general edu-
cation)

d. English—6 semester hours
(Including Children’s Literature and in addition to
English included in general education)

e. Mathematics for Elementary School Teachers—6 semester
hours

It is strongly recommended that all students entering
the preparatory program of elementary teachers in
September, 1964, and thereafter take six hours of
college mathematics specifically designed for the
needs of future elementary teachers. Beginning with
September, 1968, all teachers to be certified for ele-
mentary schools must meet this requirement which
is based on the Guidelines for NASDTEC-AAAS and
of CUPM. (Adopted September 9, 10, 1964)
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The general requirements Health in Elementary School, Nutrition,
and Physical Education in the Elementary Schools have been dis-
continued in these guidelines effective from June 16, 1965, but
the general education requirement for Health and Physical Educa-
tion remains in effect and may be satisfied by courses in nutrition,
health or physical education.

3. Pre-Professional Preparation—12 to 18 semester hours recom-
mended.

It is desirable that students have a pre-professional block of
preparation in addition to general education in the founda-
tions of philosophy, psychology, sociology and anthropology.
It is recommended that a balanced program of 12 to 18 semes-
ter hours in the foundations be selected from general
education and/or electives. (May include such courses as
sociology, anthropology, psychology, biology, philosophy, etc.)

4. Professional Preparation—24 semester hours
The following areas of professional preparation shall be in-
cluded with a total of 24 semester hours (an over-all average
of “C” shall be required on all professional education courses):

a. Human Growth and Development and the Curriculum—
3 to 6 semester hours

Preparation in this area should include a study of how
children grow, learn and develop socially, physically,
emotionally and mentally; a study of children’s develop-
mental patterns through adolescence and the implications
of this knowledge for teaching and learning; a study of
learning theories and the teaching-learning processes;
purposeful observation of the behavior of the -child,
adolescent, and youth.

b. Introduction to Education and/or School Organization—
2 to 6 semester hours

Preparation in this area should include a study of teaching
as a profession; the purpose of education in a democracy;
an analysis of the function of schools today; a study of
classroom and school organization; the teacher’s expand-
ing role in the educational porgram; an analysis of each
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phase of the school program including guidance services,
library services, evaluation and reporting on a system-
wide, school-wide, and on an individual basis, etc.

This area may be offered as a course or as a unit in an-
other course or incorporated in another area of the
professional block.

Fundamental Processes and Learning Materials—6 to 12
semester hours

Preparation in this area should include a broad view of
the teaching-learning processes; instructional materials
in the different subject fields (reading, arithmetic, social
studies, language arts, science, etc.); use of library
materials, audio-visual aids, and other resources in pro-
viding learning experiences fitted to achievement and
maturity level of children and youth; and preparation in
how to supervise study and how to develop study habits.

Student Teaching—S8 semester hours

Preparation in this area should provide a wvariety of
experiences in the various functions of a teacher in the
total school program; experiences with children and
young people in the learning process; experiences with
various records necessary to the over-all management of
a school as performed by the classroom teacher; experi-
ences with a total faculty in action in a unified approach
to its program and problems; seminar experiences during
and following student teaching in order to provide for
need-experiences for each teacher.

Professional Laboratory Experiences in Lieu of Student
Teaching

A teacher education institution shall be permitted to sub-
stitute for any part of or all of student teaching, required for
certification, other desirable laboratory experiences on
campus after the prerequisites to student teaching have been
met and provided there is satisfactory evidence that: A teacher
has had two or more years of successful experience in the
public schools or in a private school on a legal certificate.
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A teacher who has had a minimum of four years of successful
experience may upon recommendation by the superintendent,
principal and supervisor be permitted by the college to waive
four semester hours of the eight semester hours required in
student teaching or of the professional laboratory experiences.

Teaching Minors
Any college which so desires may include a major or minor in
the program of preparation for elementary teachers.

Eight semester hours of credit in military science may be
allowed veterans who have completed basic training (mini-
mum of 90 days of service). Required physical education
activity courses may be waived for such veterans, but no
credit shall be allowed for these courses.

Completion of baccalaureate degree shall be required for the
Provisional Elementary Certificate.

The Provisional Elementary Certificate is valid on a continu-
ing basis provided that the certificate is registered at the
end of each ten-year period in the Division of Teacher Educa-
tion and Certification of the State Department of Education
on evidence of three years of teaching experience or 12 semes-
ter hours of additional graduate work (4 semester hours of
graduate work for each of the three years the teacher fails to
teach.)

Beginning September 1, 1966, the Provisional Elementary
Certificate issued to become effective from July 1, 1967, and
thereafter shall be valid for a period of ten years and shall be
renewed only upon completion of a planned fifth year pro-
gram of college work. The provisional teaching certificates
may be extended for life upon completion of three years
successful teaching experience during the validity period of
the certificate and upon completion of a planned fifth year
program of college work.

The State Board of Education will consider proposals for the fifth
year program” from the Council on Public Higher Education in the
fall of 1967. Full and complete information regarding the fifth

year program will be distributed after adoption by the State Board
of Education.
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10. The Provisional and Standard Elementary Certificates based
upon a minimum of four years of college preparation shall
be valid for teaching in grades one through eight.

11. This program may become effective September, 1959 and
shall become effective for all students entering college Sep-
tember, 1960. All persons recommended by the college for
certification after September 1, 1964 will be required to meet
the present requirements which became effective September,
1960 for entering freshmen.

B. PROVISIONAL ELEMENTARY CERTIFICATE WITH

PROFESSIONAL COMMITMENT
43.352

The Provisional Elementary Certificate with Professional Commit-
ment, beginning with the school year 1961-1962, may be issued upon
the following plan.

1. An applicant may be issued a Provisional Elementary Certifi-

cate with Porfessional Commitment valid for one year pro-
vided that:

a.

The applicant holds a baccalaureate degree granted by an
accredited college and has completed nine semester hours
of the professional education -curriculum, including
Human Growth and Development; Fundamentals of Ele-
mentary Education, and Teaching Reading;

The applicant (in-state or out-of-state) meets the same
criteria for admission to a teacher education program as
regular students, secures a statement from the appro-

priate college official that he has been admitted to teacher
education; and

The applicant makes a written professional commitment
to the institution to which he is admitted to teacher edu-
cation that he or she will complete the work for full
certification, stating that he will work toward completion
of all deficiencies as determined by the institution (Copy
of commitment including list of deficiencies shall be sub-
mitted to the Division of Teacher Education and Certifi-
cation with application for the certificate); and
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d. The applicant’s certificate will be released when he
; furnishes a statement either with the original application
3 or afterwards showing that a superintendent is employing
him and describing the plan the superintendent will fol-

low in providing assistance to the teacher during the Th
first year of teaching; and Ce
o)

e. The applicant fulfills his commitment by completing all
deficiencies in the institution to which he was admitted
to teacher education except those courses for which the
institution gives permission to be completed elsewhere;
and

f. The applicant is recommended for the original profes-
sional commitment certificate and by the appropriate
college official; and

g. The privilege of holding a Provisional Elementary Certifi-
cate with Professional Commitment is granted annually
upon the completion of at least eight semester hours of
college work selected from the list of deficiencies and
upon the recommendation of the college and the local
superintendent; and

h. The Provisional Elementary Certificate issued to a per-
son who previously held the professional commitment
certificate only upon completion of all deficiencies and
upon recommendation of the appropriate college official.

(The issuance of this type certificate will continue so
long as annual evaluation reveals the need for this type
of certification program and so long as the evaluation
provides evidence that the teachers who hold this type
certificate are, in the judgment of the local superin-
tendents, giving satisfactory service.)

—

The qualifications of teachers holding the professional comrqitment
type certificate will be ranked on the basis of regular certification.
For example, a teacher having this certificate and the bachelorS:
degree would be classified in Rank 3 under the Foundation Law;
a teacher having this certificate and the master’s degree may be
classified in Rank 2.

——
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C. COMPETENCIES FOR THE
STANDARD ELEMENTARY CERTIFICATE
43.004

The program leading to the issuance of the Standard Elementary
Certificate should point toward the development of the following
competencies.

1

Understanding about how children grow, develop, and learn,
and competencies in using better these understandings in
meeting the needs of learners at the different maturity levels,
including:

a.

Being able to deal with learners more effectively as whole
beings and as growing, developing personalities; and to
develop the curriculum in terms of children as whole
beings;

Knowing better how to plan to carry on and to evaluate
with learners;

Using better counseling procedures in working with learn-
ers at a given maturity level, helping learners to read
better, and study effectively;

Keeping children in regular attendance through main-
taining a better emotional climate, fostering mental health,
safeguarding physical well-being, and dealing with boys
and girls as people.

Competencies in identifying more accurately community
needs and in using resources in helping to meet these needs
through the school program, including:

a.

b.

Understanding better the specific ways the schools can
help people in improving the quality of total living;

Using more effectively community culture as a point of
departure in helping learners grow, develop and learn;

Understanding better, community organizations, and dis-
covering and utilizing community leaders in the total
school enterprise;

Making community surveys, and interpreting and evalu-
ating results for school-community improvements;

Helping to solve social and economic problems of the com-
munity through the school program.
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Competericies in identifying, classifying, and organizing learn-

ing materials and experiences more effectively in terms of
learner needs, including:

d.

Knowing better how to identify learning materials and
experiences and to adapt them to the maturity level of
learners;

Knowing the present status of Kentucky’s resources and
using these resources more effectively in the learning
program;

Willingness to seek help when needed;

Knowing how to relate subject-matter experiences to the
interests, abilities, and aptitudes of learners, and to the
social and economic problems of the community;

The ability to identify and the disposition to follow valid
research findings.

Competencies in establishing and maintaining good work rela-

tions in the school and community, including:

a.

Getting the school under way through more effective
advance planning, and through continuous planning with
learners, and with colleagues in the school and adults in
the community;

Being more sensitive to personal problems of learners,
fellow teachers, and adults in the community;

Being more sensitive to problems as they appear, and the
ability to assess the total situation so that the “setting”
of the problem may be understood;

The ability and disposition to recognize and utilize ex-
pertness in fellow teachers and everyday citizens;
Participation in local professional organizations, and the
ability to use more effectively workshop and problem-
solving techniques.

D. STANDARD ELEMENTARY CERTIFICATE—

GUIDLINES IN EFFECT UP TO SEPTEMBER 1, 1967

42.371

1. The Standard Elementary Certificate valid for ten years shall
be issued to a person who meets the requirements of law and
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general regulations of the State Board of Education and files
a transcript of credits showing the completion of the four-year
curriculum for the training of elementary teachers as recom-
mended by the Council on Public Higher Education and ap-
proved by the State Board of Education, and who, in addition
thereto, completes the requirements for a master’s degree in
a standard graduate school, as prescribed. A teacher who
holds an old type certificate number below 10,000 (issued
prior to September, 1935) and who is a college graduate may
be considered qualified from a standpoint of certification
to proceed with the graduate program and to receive the
master’s degree without being required to meet current re-
quirements for a certificate based upon a degree. (This would
mean in reality that the teacher who received the old type
certificate and who has a degree but who does not have
practice teaching would not be required to make up the prac-
tice teaching).

The curriculum, which is to be approved by the State Board
of Education, leading to the Standard Elementary Certificate
shall be based upon the following:

a. Completion of the requirements for the master’s degree
which shall be based upon at least 30 semester hours of
graduate work. For students who write a thesis, a mini-
mum of 24 semester hours shall be required.

b. At least 15 of the 30 hours required for the master’s
degree must be in courses open only to graduate students.
Nine of the 15 hours must be in professional education
courses.

c. At least 9 semester hours of the required work shall be
in professional education courses designed to develop
the recommended competencies.

d. At least 12 semester hours of the total hours required
for the degree shall be non-professional subject matter
courses. These courses must be selected from the fields
of study required in general education and/or in subject
matter courses used in partial fulfillment of the four-year
elementary curriculum for elementary certification.

The Standard Elementary Certificate may be extended for
life upon three years’ successful teaching experience during
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the life of the certificate. If the holder fails to meet the
requirements for life extension by the end of the ten-year
period the certificate may be registered at the end of each
ten-year period in the Division of Teacher Education and
Certification of the State Department of Education on basis
of two years of experience or six semester hours graduate
work for each of the years required experience.

4. These regulations relative to the issuance of the Standard Ele-
mentary Certificate may become effective after December 16,
1954, and shall become effective September 1, 1957.

5. The Provisional and Standard Elementary Certificates based
upon a minimum of four years of college preparation shall
be valid for teaching in grades one through eight.

E. STANDARD ELEMENTARY CERTIFICATE—
GUIDELINES TO BECOME EFFECTIVE SEPTEMBER 1, 1967
42.370

1. Effective from September 1, 1967, the Standard Elementary
Certificate shall be issued to a person who meets the require-
ments of law and the general regulations of the State Board
of Education and who files a transcript of credits showing
the completion of the four-year curriculum for the prepara-
tion of elementary teachers as recommended by the Council
on Public Higher Education and approved by the State Board
of Education, and who, in addition thereto, completes the
requirements for a master’s degree in a standard graduate
school, and completes the curriculum prescribed for the
Standard Elementary Certificate.

2. A teacher who holds an old type certificate number below
10,000 (issued prior to September, 1935) and who is a college
graduate may be considered qualified from a standpoint of
certification to proceed with the graduate program and to
receive the master’s degree without being required to meet
current requirements for a certificate based upon a degree.
(This would mean in reality that the teacher who received
the old type certificate and who has a degree but who does
not have practice teaching would not be required to make up
the practice teaching.)
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3. Effective from September 1, 1967, the curriculum leading to
the Standard Elementary Certificate shall be developed by
the respective teacher education institutions according to the
following guidelines and submitted for approval by the State
Board of Education through the Division of Teacher Educa-
tion and Certification:

a.

Completion of the requirements for the master’s degree,
which shall be based upon at least thirty semester hours
of graduate credit. For students who write a thesis, a
minimum of twenty-four semester hours shall be required.

At least fifteen semester hours of the graduate credit re-
quired for the master’s degree must be in courses open
only to graduate students.

A minimum of nine semester hours of graduate credit
shall be selected from the following areas of professional
education in accordance with the needs of the individual
teacher:

(1) A general study of curriculum development
(2) Research methodology

(3) Advanced study in human growth and development
(4) Advanced study in reading (required unless waived
on basis of previous advanced study in reading)

(5) The psychology of learning

(6) A seminar in instruction devoted to the method of
teaching

(7) Foundations in education—sociological, psycholog-
ical, philosophical, historical

A minimum of twelve semester hours graduate credit
shall be selected to strengthen the academic specialization
of the elementary school teacher in such fields as English,
social studies, science, mathematics, fine arts, et cetera.

The remaining nine semester hours of graduate credit
may be selected from courses designed to strengthen the
preparation of the teacher; the selection should be on
the basis of the individual needs of the teacher in keeping
with policies developed by the institution. It is anticipated
that persons who have definitely decided to continue
their preparation in school administration might use
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these electives to get a better foundation in the behavioral
sciences. Such courses would be a benefit both to class-
room teachers and to prospective school administrators.

The Standard Elementary Certificate shall be issued for a
period of ten years and may be extended for life upon three
years’ successful teaching experience during the life of the
certificate. If the holder fails to meet the requirements for
life extension by the end of the ten-year period, the certificate
may be registered at the end of each ten-year period in the
Division of Teacher Education and Certification of the State
Department of Education on basis of two years of experience
or six semester hours graduate work for each of the years
required experience.

The Provisional and Standard Elementary Certificates based
upon a minimum of four years of college preparation shall
be valid for teaching grades one through eight.

AGREEMENTS ON GENERAL EDUCATION INCLUDED
IN THE PROGRAM OF PREPARATION FOR
ELEMENTARY AND SECONDARY TEACHRES

42.360

Each college shall formulate its own program of general
education on the basis of its own objectives and consistent
with the philosophy and resources of the staff and in keeping
with the standards of accrediting agencies.

The objectives of general education as given in the Report
of the President’s Commission on Higher Education are
accepted as a basis for evaluating the general education pro-
gram of the colleges approved for teacher education. These
objectives are:

a. To develop for the regulation of one’s personal and civic
life a code of behavior based on ethical principles con-
sistent with democratic ideals.

b. To participate actively as an informed and responsible
citizen in solving the social, economic, and political prob-
lems of one’s community, state and Nation.
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¢. To recognize the interdependence of the different peoples
of the world and one’s personal responsibility for fostering
international understanding and peace.

d. To understand the common phenomena in one’s physical
environment, to apply habits of scientific thought to both
personal and civic problems, and to appreciate the im-
plications of scientific discoveries for human welfare.

e. To understand the ideas of others and to express one’s
own ideas effectively.

f. To attain a satisfactory emotional and social adjustment.

g. To maintain and improve one’s own health and to co-
operate actively and intelligently in solving community
health problems.

h. To understand and enjoy literature, art, music, and other
cultural activities as expressions of personal and social
experience, and to participate to some extent in some
form of creative activity.

i. To acquire the knowledge and attitudes basic to a satisfy-
ing family life.

j-  To choose a socially useful and personally satisfying voca-
tion that will permit one to use to the fullest his particular
interests and abilities.

k. To acquire and use the skills and habits involved in criti-
cal and constructive thinking.

The program of general education in an institution preparing
students {or certification shall be the same for all certificates
—elementary, secondary, special.

The general education program of an institution shall be
submitted to the Division of Teacher Education and Certifica-
tion as a part of its over-all program of teacher education for
review and approval as a basis for submission of the program
to State Board of Education for approval. Upon recommenda-
tion of the preparing institution a twenty per cent leeway in
one of the categories of general education may be allowed

but with no reduction in the total requirement for general
education.

Appropriate fields of concentration including majors and
minors may be built upon the general education program.

81




No remedial course may be counted within the minimum of
45 semester hours of general education.

The individual courses making up the general education
program of the college shall be a unified pattern permitting
the student not only to gain breadth but depth in his under-
standing of himself and the world in which he lives.

The unity is most likely to be attained by carefully arranged
sequence of courses increasing in depth and all of which have
as their chief aim increasing the student’s understanding of
himself and the world in which he lives.

A random selection of courses within the four fields will not
be a satisfactory general education pattern. Neither will a
series of courses the purpose of which is to prepare a special-
ist within a given field be considered to be a sound general
education program.

Any requirement in general education may be satisfied by a
special examination provided advanced courses are pursued
in satisfying the requirements.

With the approval of the Council on Public Higher Education,
an institution engaged in the education of high school teachers
may substitute its requirements in general education for the
group requirements outlined above.

G. ENDORSEMENT OF ELEMENTARY SCHOOL CERTIFI-

CATES FOR TEACHING AT THE SECONDARY LEVEL

42.841

An elementary certificate, when the holder has a degree, may be
endorsed for teaching at the secondary level when the following
have been met:

1

Completion of a major or a minor (as certified by the college
and in keeping with majors and minors as designated for
high school certification);

All requirements completed in general education as outlined
for secondary certification;

Completion of Fundamentals of Secondary Education* or a
new course covering this area and offered as a part of the
new program of preparation for secondary teachers;
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4. Completion of Adolescent Psychology* unless this area of
study has been included in a course in Human Growth and
Development.*

(When a recognized minor has been completed, the endorsement
may be for one year and each subsequent endorsement will require
completion of additional requirements in keeping with this plan.)
The holder of the elementary certificate based upon completion of
a four-year elementary curriculum may qualify for the regular
Provisional High School Certificate upon completion of a major
or minor with a total of 48 semester hours in the major and minor.

H. RECOGNITION OF TEACHER PREPARATION COMPLETED
IN ANOTHER STATE
42.005

1. A person who is qualified for a certificate in another state
based on a four-year curriculum completed in a college
accredited by a national or a regional accrediting agency may
be issued a comparable certificate in Kentucky, provided that
the decision relative to additional work to be taken to satisfy
deficiencies shall be left to the discretion of the Division of
Teacher Education and Certification.

2. A certificate issued with stipulated course deficiencies may
be limited to two years.

The issuance of certificates to teachers prepared in other states is
further governed by the regulations in section J.

*Credit for these courses must be earned in residence or by extension;
credit in these courses is not acceptable if earned by correspondence.

I. ADJUSTMENT PERIOD FOR TEACHER EDUCATION
GRADUATES
42.884

1. A person who qualifies for teacher certification at the time
of graduation, based upon the completion of an approved four-
year program of preparation at a Kentucky teacher education
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institution, shall continue to be eligible for a period of five
years for the issuance of the certificate (dating from Sep-
tember 1 following the time of graduation).

If application is made later then five years but less than ten
years after graduation the certificate may be issued with the
condition that any deficiencies for meeting the current re-
quirements must be made up within a two-year period. The
total amount of such deficiencies shall not exceed 12 semester
hours, the amount which would have been required for
renewal, had the certificate been issued at the time of
graduation.

Applicants who have completed at a Kentucky teacher
education institution an approved program of teacher prep-
aration-certification for elementary or secondary teaching
ten or more years prior to the date of the application must
meet the same requirements for the initial issuance of the
Kentucky certificate as are required for the renewal of the
certificate had it actually been issued. [This regulation has
been clarified in SBE 42.830, below.]

J. CERTIFICATION OF TEACHERS PREPARED MORE THAN

1.

TEN YEARS BEFORE MAKING APPLICATION
42.830

A person who has completed a four-year program of teacher
preparation ten or more years prior to the date of application
for certification shall be issued the comparable current Ken-
tucky certificate bearing the condition that 12 semester hours
of graduate level course work be completed at a minimum
rate of 6 semester hours a year within a two-year period
and provided further that:

a. The 12 semester hour condition shall be reduced by the
amount of graduate level credit completed during the
previous ten-year period;

b. The 12 semester hour condition shall be reduced by the
amount of full-time teaching experience at the appropriate
level completed during the previous ten-year period (at
the rate of one full year for 4 semester hours);
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c. A person who has held a Kentucky teaching certificate
which was issued upon the basis of a four-year program
of teacher preparation, which certificate expires prior to
July 1, 1967, without having met renewal requirements,
may be reissued the comparable current Kentucky certifi-
cate under the same conditions outlined above;

d. The certificates expiring after July 1, 1967, were originally
issued for a ten-year period and shall not be subject to
reissuance under this regulation; and

e. Any certificate bearing the condition for completing
additional academic preparation which expires without
the conditions being satisfied shall not be subject to
reissuance under this regulation until all of the original
conditions have been satisfied.

K. HOW TO APPLY FOR TEACHER CERTIFICATION

42.005

No certificate shall be issued to an applicant until written
application has been made upon forms furnished by the State
Department of Education, and official transcript has been
filed showing all college credits earned up to the time applica-
tion is made.

Application for Certificate must be made upon forms pre-
pared by the Department of Education. The application form
will be mailed upon request.

Each applicant for a certificate must be recommended by a
school official and the signature of the recommending officer
shall be on the application. The recommendation will be
to the effect that the applicant has completed a program of
preparation for the appropriate certificate as approved by
the State Department of Education.
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II. GUIDELINES FOR THE
PREPARATION-CERTIFICATION FOR
JUNIOR HIGH SCHOOL TEACHERS

The plan of preparation-certification of junior high school
teachers is a permissive program. Teacher candidates who follow
this program may be issued a certificate valid for teaching at the
junior high school level as recognition of their special preparation.
On the other hand there has been no change in the validity range
of the certification program for the elementary school level, grades
kindergarten through eight, or for the secondary school level,
grades seven through twelve.

It should be emphasized that these guidelines are designed for
use by teacher education institutions in developing programs of
study rather than as guides for individuals who are seeking an
outline of courses to take for certification. Hence, the individual
teacher candidates should plan their programs of preparation with
the guidance of the college advisers rather than following these
guidelines. Since the plan of preparation-certification of junior
high school teachers is relatively new very few of the Kentucky
teacher education institutions have as yet developed curricular
programs leading to the junior high school certificate.

It should be noted that some of the teaching majors and minors
which are acceptable for junior high school certification are different
from those acceptable for teaching in grades nine through twelve.
If the teacher candidate presents teaching majors and minors which
are acceptable for grades nine through twelve the junior high
school certificate may be endorsed at the time of its issuance for
teaching these subjects in grades nine through twelve. Thus by
exercising some foresight in the selection of options for satisfying
the sixty semester hour requirement for teaching specialization
the teacher candidate may follow a program which will result in
certification extending from grade five through grade twelve. If
certification for the elementary school level is desired at a later date
the person holding a junior high school certificate may have it
endorsed for the elementary school level upon completion of the
same endorsement program which applies to high school certificates.
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A. BASIC BELIEFS REGARDING THE PREPARATION OF
TEACHERS FOR JUNIOR HIGH SCHOOL AGE CHILDREN
42,115

~hool The following beliefs are basic to the preparation program for
Ssllow teachers of the junior high school age children:
t the : 1. The junior high school, generally speaking, should be com-
ition. posed of grades 7, 8, and 9. [This statement does not rule out
-ange other possible combinations such as grades 6, 7, and 8.]
rades 2. The organizational patterns will vary but, basically, the philos-
evel, ophy underlying the junior high school and the curriculum

for the junior high school should consider this age child as its
d for: | prime responsibility.
1s of 3. Junior high school teachers should meet all of the personal
g an and professional prerequisites of other teachers as they relate
idual to high quality of selection and preparation but, in addition,
with junior high school teachers should understand the problems
these and needs of children of this age.
inior 4. The junior high school is not entirely a continuation of ele-
ucky mentary school but some of the basic skills which are started
cular in elementary school are continued in junior high school

and for this reason changes should be made in the preparation
of teachers for this age student. The junior high school

;?Z;z should be considered as a transitional period planned to
e meet the needs of the early adolescent and to provide for
shich him a better type of general education as well as specific
high preparation that would fit him for later school work.

5 for 9. Junior high school teachers should understand the basic
s by philosophy and problems which relate to junior high schools
fying and should also be thoroughly familiar with curriculum
ation appropriate to the junior high school age child. They should
It in possess the skills and knowledge in the subject or subjects
ST which they will be expected to teach.

date 6. In order to provide basic general education and to enable
ve it this program to fit in easily with the present approved pro-
f the gram, the same general education program should be re-
~ates. quired that is currently required for secondary teachers.

In addition to the presently approved professional education
courses (elementary or secondary program), junior high

school teachers should have preparation as indicated in section
B3
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B. THE CURRICULUM FOR
JUNIOR HIGH SCHOOL TEACHERS
42.115

1. General Education

The same general education requirements currently approved
for senior high school teachers shall be used for junior high
school teachers and courses taken in general education may
be applied to the majors, minors, and/or semi-majors.

Specialization

Any one of the following three plans may be followed in
completing the academic requirements for the junior high
school certificate:

Plan 1. Two majors of at least 24 semester hours each and
one semi-major of 12 semester hours

Plan 2. One major of at least 24 semester hours and three
semi-majors of 12 semester hours each.

Plan 3. One major of at least 30 semester hours, one minor
of 18 semester hours, and one semi-major of 12
semester hours.

In all cases, the majors, minors, and semi-majors shall be
chosen from the approved list of subject fields. [see Section
€l

The subject areas shall total 60 semester hours in the com-
bination of majors, minors, and semi-majors.

Professional Education

Methods courses shall be in addition to the required prepara-
tion in the subject of specialization (major, minor, or semi-
major) and as a part of the regular professional education
courses, junior high school teachers of the academic subjects
must have the following preparation:

(a) Teaching of reading (3 semester hours minimum) (This
should apply to all language, English, social studies,
and science teachers.)

(b) Adolescent psychology (3 semester hours minimum)
(This requirement is in addition to human growth and
development and the course should be designed es-
pecially for junior high school age pupils.)

88




ved
igh
aay

in

and
ree

nor
12

be

ion

om-

ara-

tion
acts

Chis

lies,

m)
and
es-

(c) Junior high school philosophy, organization, and curric-
ulum (3 semester hours minimum) (This could, and
perhaps should, be the methods and materials course
that precedes student teaching and should be organized
especially for junior high school teachers.)

(d) At least one course in the field of testing, evaluating,
and counseling and guidance be included. This was
considered highly desirable but was not listed as a
requirement at the undergraduate level.

C. TEACHING MAJORS, SEMI-MAJORS, AND MINORS
APPROVED FOR JUNIOR HIGH SCHOOL TEACHERS
42,115

1. Subjects from which majors may be chosen by applicants
for the junior high school certificate are (each major shall
require at least 24 semester hours):

biology

biology (18 hours) and health (6 hours)!

chemistry

dramatics (6 hours) and speech (18 hours)?

economics (6 hours) and sociology (18 hours)?!

English and communications?

French

geography

German

history

history (18 hours, must include American History) and
political science (6 hours)?

humanities and fine arts®

languagest

Latin

mathematics®

physics

political science

science®

social science?

Spanish
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The majors carrying footnotes are new majors which have been
established for the purpose of offering programs more in line with
the needs of junior high school teachers. The majors not carrying
footnotes are acceptable majors for grades nine through twelve.
The majors carrying footnote 1 are acceptable as teaching minors
in grades nine through twelve. The majors carrying footnotes
numbered 2 through 7 apply only to the junior high school level
and are not acceptable for grades nine through twelve.

1In a combination of subjects for majors, not less than the designated
number of hours shall be included in each field.

2English and Communications: 24-30 semester hours to be made up of
composition, 6 semester hours; linguistics, advanced composition, or
phonetics, 3 semester hours; books and literature for adolescent children,
3 semester hours, (may be offered as a library science course) ; speech,
3 semester hours; literature, 9 semester hours (American Literature
to be included).

3Humanities and Fine Arts: 24 semester hours with a minimum of 6
semester hours in each of three fields to be chosen from the following:
music, art, humanities, appropriate philosophy and appropriate litera-
ture courses. The remaining 6 semester hours are to be electives from
any one of these fields.

4Languages: 24 semester hours made up of any two languages with 12
semester hours or two full years of study each.

5Mathematics: 24 semester hours including 6 semester hours of work
designed especially to present the newer concepts of mathematics,
including algebra. The remainder will be chosen from the regular
planned curriculum.

6Science: 24-30 semester hours with a minimum of 6 semester hours in
three fields chosen from the following: physics, chemistry, biological
sciences, and earth science. The student will be required to have at
least 6 semester hours in physical science (physics or chemistry) and
6 semester hours in biological sciences. Three semester hours of botany
aqd 3 semester hours of zoology may be taken to meet the biological
sciences requirement.

"Social Science: 24-30 semester hours with a minimum of 6 semester
hours in each of three fields to be chosen from the following: history
(required), geography (required), political science or government,
economics, social anthropology, and sociology.

2. Subjects from which semi-majors may be chosen by applicants
for the junior high school certificate are (each semi-major
shall require 12 semester hours except that 18 semester hours
shall be required in all semi-majors which include a combina-
tion of subjects):

Any foreign language

biology

chemistry

dramatics (6 hours) and speech (12 hours)?!
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geography

geology (6 hours) and geography (12 hours)!
history

history (12 hours) and political science (6 hours)?
mathematics?

physics

special semi-major for breadth of preparation?

3. Subjects from which minors may be chosen by applicants for

junior high school certification were not listed. It is presumed
that these subjects must be approved by the college adviser. A
minor requires a minimum of 18 semester hours credit in one
subject.

1In a combination of subjects for semi-majors, not less than the desig-
nated number of hours shall be included in each field.
2A semi-major in mathematics shall include 6 semester hours of work
designed especially to present the newer concepts of mathematics
(including algebra), and the remaining electives shall be chosen from
the planned curriculum.
#The majors and semi-majors listed above are those normally taught
in a junior high school but for the purpose of breadth in preparation,
one semi-major of 12 semester hours may be chosen from the following:

art political science
dramatics psychology
economics sociology

health speech
journalism

D. VALIDITY, RENEWAL, AND EFFECTIVE DATES

42.115

1. The special certification for junior high school teachers shall

become effective in September, 1966. The junior high school
certificate shall be valid in grades 5 through 9 and shall be
endorsed for teaching at the high school level for any sub-
ject assignment in which the teacher holds a regular high
school teaching major or minor.

When this program becomes effective, teachers in senior high
school or in elementary school will be able to convert to
this certificate by meeting the additional requirements [all
the deficiencies for the junior high school curriculum as de-
termined by the college].
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Teachers of art, music, physical education, and all vocational

subjects will be eligible to teach in junior high school pro-
vided they hold a certificate valid for high school or 12-grade

teaching.

The Provisional Junior High School Certificate shall be valid

for a period of ten years and shall be renewed only upon
completion of a planned fifth year program of college work.
The provisional teaching certificate may be extended for
life upon completion of three years successful teaching ex-
perience during the validity period of the certificate and upon
completion of a planned fifth year program of college work.

The State Board of Education will consider proposals for the “fifth
year program” from the Council on Public Higher Education in the
fall of 1967. Full and complete information regarding the fifth
year program will be distributed after adoption by the State Board
of Education.

E. STANDARD JUNIOR HIGH SCHOOL CERTIFICATE
42.116

The Standard Junior High School Certificate shall be issued

to a person who meets the requirements of law and the
general regulations of the State Board of Education and who

files a transcript of credits showing the completion of the
four-year curriculum for the preparation of junior high
school teachers as recommended by the Council on Public
Higher Education and approved by the State Board of Edu-

cation, and who, in addition thereto, completes the require-

ments for a master’s degree in a standard graduate school,
and completes the curriculum prescribed below for the
Standard Junior High School Certificate.

The curriculum leading to the Standard Junior High School
Certificate shall be developed by the respective teacher edu-
cation institutions according to the following guidelines and
submitted for approval by the State Board of Education
through the Division of Teacher Education and Certification:
a. Completion of the requirements for the master’s degree,

which shall be based upon at least thiry semester hours

of graduate credit. For students who write a thesis, 2
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minimum of twenty-four semester hours graduate credit

shall be required.

b. At least fifteen semester hours of the graduate credit
required for the master’s degree must be in courses open
only to graduate students.

c. A minimum of nine semester hours of graduate credit
shall be selected from the following areas of professional
education in accordance with the needs of the individual
teacher:

(1) A general study of curriculum development

(2) Research methodology

(3) Advanced study in human growth and development

(4) The psychology of learning

(5) A seminar in instruction devoted to the method of
teaching

(6) Foundations in education—sociological, psychologi-
cal, philosophical, historical.

d. A minimum of twelve semester hours in graduate credit
shall be selected to strengthen the academic specialization
of the junior high school teacher and/or to further develop
the general education background.

e. The remaining nine hours of graduate credit may be
selected from courses designed to strengthen the prepara-
tion of the teacher; the selection should be on the basis
of the individual needs of the teacher in keeping with
policies developed by the institution. (It is anticipated
that persons who have definitely decided to continue
their preparation in school administration might use these
electives to get a better foundation in the behavioral
sciences. Such courses would be a benefit both to class-
room teachers and to prospective school administrators.)

3. The Standard Junior High School Certificate shall be issued
for a period of ten years and may be extended for life upon
three years’ successful teaching experience during the life of
the certificate. If the holder fails to meet the requirements for
life extension by the end of the ten-year period, the certificate
may be registered at the end of each ten-year period in the
Division of Teacher Education and Certification of the State
Department of Education on basis of two years of experience
or six semester hours graduate work for each of the years
required experience.
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III. GUIDELINES FOR THE
PREPARATION-CERTIFICATION FOR
SECONDARY SCHOOL TEACHERS

These guidelines for the preparation-certification of secondary
school teachers provide the outlines by which each teacher educa-
tion institution may develop a program of preparation which when
approved by the State Department of Education may become the
basis for the issuance of teaching certificates to the candidates who
complete the “approved programs.” While the guidelines are in-
formative to individuals who aspire to become teachers they are not
to be taken as a course of study which should be followed by the
individual. The prospective teacher should work out his individual
program of study with the guidance of his curriculum adviser and
in accordance with the teacher education curriculum in effect at his
college or university.

The guidelines include a statement of competencies which serve
as goals for the preparation of the secondary teacher. It is recog-
nized that the four-year program of preparation leading to the
Provisional High School Certificate can start the beginning teacher
in the teaching profession but that a combination of experience and
further graduate study is necessary in order to attain the desired
competencies included in these guidelines. To this end the Standard
High School Certificate gives recognition to the desired level of
preparation for teaching in the secondary schools.

In addition to the general statement of competencies for
secondary teachers statements of competencies have also been de-
veloped specifically for teachers of art, industrial arts, music, and
vocational home economics. These statements are reproduced in
another section.

The initial four-year program for the Provisional High School
Certificate includes a pattern of general education, a pattern of
professional education, and an area of preparation for the teaching
specialty (the subject major and minor fields). The opportunity for
subject matter specialization is continued at the graduate level with
a minimum requirement of 12 semester hours credit but with the
opportunity to devote as much as 21 semester hours credit to
specialization outside the department of professional education.

For graduates of liberal arts colleges there is an attractive plan
whereby certification can be issued on a year by year basis until
all requirements are completed. The prerequisites for this profes-
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sional commitment type certificate may usually be satisfied during
the summer session preceding the school year.

The guidelines for the Standard High School Certificate have
been revised and the new provisions become effective on September
1,1967. In the meantime, the old guidelines for the Standard High
School Certificate are included as a reference for persons who will
be completing this program before September 1, 1967.

A. PROVISIONAL HIGH SCHOOL CERTIFICATE
42.010

The Professional High School Certificate valid for ten years shall
be issued to persons who meet the general requirements of law and
be issued to persons who met the general requirements of law and
the regulations of the State Board of Education and file transcripts
of standard college credits showing completion in an accredited
college or university a program developed upon the following guide-
lines.

1. General Education—45 semester hours

a. Communications and Humanities—18 semester hours
Including English Composition—6 semester hours; litera-
ture—3 semester hours; and 9 semester hours selected
from literature, fine arts (music, art and drama), journal-
ism, speech, foreign languages, philosophy, religion.

b. Mathematics and Natural Science—12 semester hours

Including physical science: astronomy, chemistry, earth
science, geology, physics; biological science: anthropology-
physical, bacteriology, botany, general biology, physiology,
psychology foundations, zoology; mathematics.
At least 3 semester hours shall be in the field of physical
science and at least 3 semester hours in the field of
biological science. Student laboratory experience may
be required by the respective institutions. In mathematics,
3 semester hours are recommended.

c. Social Science—12 semester hours
(anthropology-cultural, contemporary problems, econom-
ics, geography, government, history, political science,
sociological foundations, sociology, Western civilization).
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d. Health and Physical Education—3 semester hours
(The content and course arrangements to be determined
by each college.)

See section H for further requirements in general education which
must be considered by the teacher education institution in de-
veloping the teacher education program.

2. Pre-Professional Preparation—12 to 18 semester hours recom-
mended

It is desirable that students have a pre-professional block
of preparation in addition to general education in the founda-
tions of philosophy, psychology, sociology and anthropology.
It is recommended that a balanced program of 12 to 18 semes-
ter hours in the foundations be selected from general educa-
tion and/or electives. (May include such courses as sociol-
ogy, anthropology, psychology, biology, philosophy, etc.)

3. Professional Preparation—17 semester hours
A minimum of 17 semester hours of professional preparation
shall be developed within the following areas (an over-all
average of “C” shall be required on all professional education
courses):

a. Human Growth and Development and the Curriculum—3
to 6 semester hours
Preparation in this area should include a study of how
children grow, learn and develop socially, physically,
emotionally and mentally; a study of children’s develop-
mental patterns through adolescence and the implications
of this knowledge for teaching and learning; a study of
learning theories and the teaching-learning processes;
purposeful observation of the behavior of the child,
adolescent and youth.

b. Introduction to Education and/or School Organization—
2 to 6 semester hours
Preparation in this area should include a study of teach-
ing as a profession; the purpose of education in a de-
mocracy:; an analysis of the function of schools today; 2
study of classroom and school organization; the teacher’s
expanding role in the educational program; an analysis
of each phase of the school program including guidance
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services, library services, evaluation and reporting on a
system-wide, school-wide, and on an individual basis, ete.
This area may be offered as a course or as a unit in an-
other course or incorporated in another area of the pro-
fessional block.

c. Fundamental Processes and Learning Materials—2 to 6
semester hours

Preparation in this area should include a broad view of
the teaching-learning processes; instructional materials in
the different subject fields, including reading, use of
library materials, audio-visual aids, and other resources
in providing learning experiences fitted to achievement
and maturity level of children and youth; and preparation

in how to supervise study and how to develop study
habits.

d. Student Teaching—8 semester hours

Preparation in this area should provide a variety of ex-
periences in the various functions of a teacher in the total
school program; experiences with children and young
people in the learning process; experiences with various
records necessary to the over-all management of a school
as performed by the classroom teacher; experiences with
a total faculty in action in a unified approach to its pro-
gram and problems; seminar experiences during and fol-
lowing student teaching in order to provide for need-
experiences for each teacher.

4. Professional Laboratory Experiences in Lieu of Student

Teaching

A teacher education institution shall be permitted to substitute
for any part of or all of student teaching, required for certifi-
cation, other desirable laboratory experiences on campus
after the prerequisites to student teaching have been met
and provided there is satisfactory evidence that: A teacher
has had two or more years of successful experience in the
public schools or in a private school on a legal certificate.

A teacher who has had a minimum of four years of success-
ful experience may upon recommendation by the superin-
tendent, principal, and supervisor be permitted by the college
to waive four semester hours of the eight semester hours
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required in student teaching or of the professional laboratory
experiences.

Majors, Minors and Areas of Concentration

Each curriculum shall require: (a) an area of concentration
with a minimum of 48 semester hours exclusive of courses
in methods, or (b) two majors, or (¢) one major and two
minors, or (d) one major and one minor when credit in both
is 48 semester hours exclusive of courses in methods.

When a student is awarded an advanced standing in a subject
field by a college or university due to previous training,
experience, or as a result of an examination, the college or
university may recommend the student for certification when
he has achieved a level of competency equivalent to a normal
teaching major or minor.

Completion of a baccalaureate degree

Teaching Areas

a. Agriculture. An agriculture area shall require the com-
pletion of the voecational agriculture curriculum. (see
section B).

b. Art. A teaching area in art shall include the following:
A minimum of 48 semester hours in courses related to
the following areas: art history, two dimensional design,
drawing, painting, and three dimensional design; and
course or courses in methods related to elementary and
secondary art education.

c. Business Education (Commerce). A teaching area in
business education shall consist of a minimum of 48 semes-
ter hours in commerce (business education) as the follow-
ing: Accounting—8 semester hours, secretarial practice—
14 semester hours, general business—18 semester hours,
elective in commerce—8 semester hours. A course in busi-
ness education (methods and materials) shall be in addi-
tion to the 48 semester hours.

d. English. A teaching area in English shall consist of a
minimum of 48 semester hours, 30 semester hours of
which shall be in the following field: Grammar, composi-
tion, and literature, and the remaining 18 semester hours
may be distributed among the following fields: Speech,
dramatics, and journalism. Beginning with fall semester
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of 1964 an area in English must include a course in
liguistics.

Foreign Languages. A teaching area in foreign languages
shall consist of a minimum of 48 semester hours with a
distribution among the languages as the following: 18
semester hours in the leading language, 12 semester hours
in two other languages, and 6 semester hours elective.
The 6 hours should be in one of the other languages
among those selected for the area of concentration.

Health, Physical Education and Recreation. A teaching
area in health, physical education and recreation shall con-
sist of a minimum of 48 semester hours.

Home Economics. A home economics area shall require the
completion of the vocational home economics curriculum.
(See section C.)

Industrial Arts. An area of concentration for teaching
industrial arts shall consist of a minimum of 48 semester
hours credit. Of this total, at least 45 semester hours
shall be in laboratory courses. Laboratory courses in
industrial arts shall consist of experiences in at least five
of the following areas: woods, metals, drafting, graphic
arts, power mechanics, general shop, crafts and electricity.
The maximum concentration in any one area shall be 18
semester hours. In addition, there shall be a course in
professional industrial arts education.

Musie. A teaching area in music shall consist of a mini-
mum of 48 semester hours and may consist of 60 semester
hours distributed approximately as the following (each
institution may plan its own distribution):

Applied musie, including enough 16 semester hours
piano to insure competency to play
simple accompaniments and materials
such as are found in the Golden Book

Music theory including harmony, 16 semester hours
sightsinging, dictation, counterpoint,
and form and analysis

A course in conducting plus music 14 semester hours
electives, two of which may include
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participation in vocal or instrumental
ensembles. such as glee club, choir,
orchestra, band or chamber groups

Music history, appreciation and 10 semester hours
literature

Methods and materials in music edu- 4 semester hours
cation (Method and materials may

be offered in the department of edu-

cation or department of music)

Mathematics-Physical Science. A teaching area in mathe-
matics-physical science may consist of a minimum of 48
semester hours including chemistry, physics and mathe-
matics with no fewer than 15 semester hours in each.

Science. A teaching area in science may consist of a
minimum of 48 semester hours, 15 (or more) of which
shall be in biology or chemistry or physics, 12 (or more)
in each of the other two of these fields (biology, chemistry,
physics), 3 semester hours (or more) in geology, and
the remainder shall be selected fron: the sciences.

Social Studies. A teaching area in social studies shall
consist of a minimum of 48 semester hours distributed as
follows: 18 semester hours in history, including 6 semes-
ter hours in American History and 6 semester hours in
European History; 30 semester hours selected from polit-
ical science, economics, sociology, and geography (cultural
anthropology may be included in this area) with a mini-
mum of six semester hours in each and with a maximum
of 12 semester hours in any one of these subjects.

Teaching Majors

Each teaching major in a single subject shall require 24 semes-
ter hours credit unless otherwise indicated. Majors in subject
combinations shall require 30 semester hours credit.

In a combination of subjects for majors, not less than 8
semester hours shall be in each subject within the major.
Methods courses shall be in addition to the required prepara-
tion in the subject of specialization.
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Subject fields in which majors may be chosen by applicants

are:
accounting
accounting-general business
accounting-secretarial

health-physical education
health-safety
history

practice history-political science
Agriculture home economics
artl industrial arts®
biology journalism
biology-health Latin
chemistry library science*
dramatics-speech mathematics
earth science music
economics physical education
economics-sociology physics
English? political science
French psychology
general business Russian
general business-secretarial secretarial practice
practice sociology
geography Spanish
German speech
health

1A teaching major in art shall include a minimum of 30 semester hours
In courses related to each of the following areas: art history, two
dimensional design, drawing, painting, and three dimensional design;
and course or courses in methods related to elementary and secondary
art education.
A teaching major in English shall require 30 semester hours credit.
Beginning with the fall semester of 1964, a major in English must in-
qclude a course in linguistics.
A teaching major in industrial arts shall consist of a minimum of 33
semester hours credit plus a course in professional industrial arts
education. The laboratory courses shall consist of a minimum of 6
semester hours each in at least three of the following areas: woods,
metals, drafting, graphic arts, power mechanics, general shop, crafts,
and electricity. One of the above areas shall be drafting. None of the
areas shall exceed 9 semester hours for a major.

major or minor in library science shall require, in addition to the
required semester hours, 3 minimum of 3 semester hours in library

Scboql practice as a part of student teaching or in addition to student
teaching.

9. Teaching Minors
Each teaching minor in a single subject shall require 18 se-
mester hours credit unless otherwise indicated. Minors in
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subject combinations shall require 24 semester hours credit.
In a combination of subjects for minors, not less than 6 se-
mester hours shall be in each subject within the minor.

Subject fields in which minors may be chosen by applicants

are:

accounting geology

accounting-general business geology-geography

accounting-secretarial practice health

agriculture history

art history-political science

biology home economics

chemistry journalism

dramatics library science*

dramatics-speech mathematics

earth science’ music

economics physical education

economics-sociology physics

English® political science

general business psychology

general business-secretarial secretarial practice
practice sociology

geography speech

Also any foreign language may be used as a minor.

1A teaching minor in art shall include a minimum of 18 semester hours
in courses related to art appreciation, and/or art history, two dimen-
sional design, drawing, painting, and three dimensional design; and
course or courses in methods related to elementary and secondary art
education.

2For secondary certification, the minor in earth science must be taken
in conjunction with a major or minor in another science or in mathe-
matics.

3A teaching minor in English shall require 24 semester hours credit.
Beginning with fall semester of 1964, a minor in English must include
a course in linguisties.

4A major or minor in library science shall require, in addition to the
required semester hours, a minimum of 3 semester hours in library
school practice as a part of student teaching or in addition to student
teaching.

10. Eight semester hours of credit in military science may be al-
lowed veterans who have completed basic training (minimum
of 90 days of service). Required physical education activity

courses may be waived for such veterans, but no credit shall
be allowed for these courses.
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1.

The Provisional High School Certificate is valid on a contin-
uing basis, provided that the certificate is registered at the
end of each ten-year period in the Division of Teacher Educa-
tion and Certification of the State Department of Education
on evidence of three years of teaching experience or 12 se-
mester hours of additional graduate work (4 semester hours
of graduate work for each of the three years the teacher fails
to teach).

Beginning September 1, 1966, the Provisional High School
Certificate issued to become effective from July 1, 1967, and
thereafter shall be valid for a period of ten years and shall be
renewed only upon completion of a planned fifth year pro-
gram of college work. The provisional teaching certificates
may be extended for life upon completion of three years suc-
cessful teaching experience during the validity period of the
certificate and upon completion of a planned fifth year pro-
gram of college work.

The State Board of Education will consider proposals for the “fifth
year program” from the Council on Public Higher Education in the
fall of 1967. Full and complete information regarding the fifth

year program will be distributed after adoption by the State Board
of Education.

12.

13.

The Provisional and Standard High School Certificate shall
be valid for teaching in grades seven and eight in any school
organization, and in grades nine through twelve.

This program, section 42.010, may become effective Septem-
ber, 1959, and shall become effective for all students entering
college September, 1960. All persons recommended by the
college for certification after September 1, 1964, shall be re-
quired to meet the present requirements which became effec-
tive September 1, 1960, for entering freshmen.

B. THE PROVISIONAL HIGH SCHOOL CERTIFICATE

FOR VOCATIONAL AGRICULTURE
42.010

The Provisional High School Certificate for Vocational Agri-
culture, valid for ten years, shall be issued to a person who meets
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the requirements of law and general regulations of the State Board
of Education and files a transcript of standard college credits show-
ing the completion of the requirements for a vocational teacher of
agriculture based on at least a baccalaureate degree, and who has
met requirements as set by the Council on Public Higher Education
and approved by the State Board of Education as the following:

1. The applicant shall have completed the approved curriculum
in vocational agriculture at an institution approved by the
State Board of Education for preparing teachers of vocational
agriculture.

2. The applicant shall have the following professional educa-
tion:
Agricultural Education 181—Teaching
Vocational Agriculture (including

special emphasis on psychology
of learning) 15 semester hours

Agricultural Education 182—
Adult-Farmer Schools and Young-
Farmer courses in Agriculture 3 semester hours

3. The applicant shall have a minimum of 60 semester hours in
agriculture, approximately as the following:

Crops 9 semester hours
Soils 6 semester hours
Horticulture 6 semester hours
Animal Husbandry 21 semester hours
Agricultural Entomology 4 semester hours
Farm Shop 6 semester hours
Agricultural Economics 3 semester hours
Farm Management and Marketing 6 semester hours

4. Applicants must have three full years of farm experience
after the age of 14 years. (This point shall be determined by
the teacher training staff.)

9. An applicant who has met the requirements for teaching vo-
cational agriculture outside Kentucky may be approved by
the State Supervisor of Agricultural Education, upon taking
such additional training in agricultural education as may be
necessary to adjust his training so that he can work in Ken-
tucky’s program of vocational agriculture.
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6. The applicant shall be approved by the teacher training staff
and shall be recommended for certification by the staff.

7. Certification of Institutional-on-the-Farm Instructors: The
Provisional High School Certificate for Vocational Agricul-
ture shall also qualify the holder to serve as an instructor for
institutional-on-the-farm training.

C. THE PROVISIONAL HIGH SCHOOL CERTIFICATE
FOR VOCATIONAL HOME ECONOMICS
42.010

The Provisional High School Certificate for Vocational Home
Economics valid for ten years shall be issued to persons who meet
the general requirements of law and the regulations of the State
Board of Education and who file transcripts of standard college
credits showing the completion of the requirements for the bache-
lor’s degree and who have completed the four-year approved cur-
riculum for vocational home economics teachers at an institution
approved by the State Board of Education for preparing teachers
of vocational home economics.

1. General Education—45 semester hours
This area shall include:
Communications and Humanities 18 semester hours

Art (May be considered a part of hu- 4 semester hours

manities if it is the type course
which is included in general edu-
cation for all students. If it is ap-
plied definitely to area of home
economics, this requirement may
be designated as home economics
and considered as a part of the 48
semester hours in home econom-
ics.)

Physical and Biological Sciences (the 15 semester hours
physical science must include at
least one course in chemistry.)
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Social Science (This area must 12 semester hours
include work in economics and
sociology.)

2. Professional Education—18 semester hours
(With a minimum of one course in
home economics methods, 8 hours in
directed teaching in home economics,
and instruction in adult education for
homemakers)

3. Home Economics—48 semester hours

Clothing and Textiles 9 semester hours

Family Economics and Home 7 semester hours
Management

Family Relations and Child 8 semester hours
Development

Foods and Nutrition 9 semester hours
Health and Home Care of the Sick 2 semester hours
Housing, Home Furnishing, Equipment 9 semester hours
Electives in Home Economics 4 semester hours

4. Directed Teaching Experience

Directed teaching experience shall consist of observing and

teaching in-school and out-of-school (older youth and adult)

groups including:

a. Experience in teaching three different type units

b. Experience in guiding home experiences including the
use of the conference period

c. Experience in making home visits
Experience with FHA or NHA

e. Experience in assisting with teaching at least one organ-
ized group of adults

f. Experience with other responsibilities of a home eco-
nomics teacher

Directed teaching experience shall consist of a minimum of
100 hours of observing and teaching. A minimum of 60 lessons
shall be taught by the student teacher including teaching in-
school and out-of-school groups.

5. Other Experiences
a. Home making experiences: Prospective teacher shall have
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some practical experiences with managerial responsibili-
ties in a home.

Residence in home management house: Prospective teach-
ers shall have not less than six weeks of directed expe-
rience in a home management house.

Directed experiences with children: Prospective teachers
shall have had experience in observing and working with
pre-school children during the time they are taking work
in child development.

Community experiences: The prospective teacher shall
have had experience in making community contacts which
will enable her to be aware of other educational oppor-
tunities, such as, working with PTA and working with
community programs of recreation and health, etc.

Work experiences: Prospective teacher shall be encour-
aged to get some work experience under guidance that
will help to develop homemaking skills and an insight into
problems of wage earners.

D. PROVISIONAL HIGH SCHOOL CERTIFICATE

WITH PROFESSIONAL COMMITMENT
42.015

The Provisional High School Certificate with Professional Com-
mitment may be issued beginning with the school year 1961-1962
upon the following plan:

An applicant may be issued a Provisional High School Certifi-
cate with Professional Commitment, valid for one year, pro-
vided that:

da.

The applicant holds a baccalaureate degree granted by an
accredited college and has at least a minor of 18 semester
hours as approved by the institution in the subject he is
to be assigned to teach and 6 semester hours in profes-
sional education, including a course in Human Growth
and Development; and

The applicant (in-state or out-of-state) meets the same
criteria for admission to a teacher education program as
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regular students, securés a statement from the appropriate
college official that he has been admitted to teacher edu-
cation; and

c. The applicant makes a written professional commitment
to the institution to which he is admitted to teacher edu-
cation that he or she will complete the work for full cer-
tification, stating that he will work toward completion of
all deficiencies as determined by the institution. (Copy of
commitment including list of deficiences shall be sub-
mitted to the Division of Teacher Education and Certifi-
cation with application for the certificate.); and

d. The applicant’s certificate will be released when he fur-
nishes a statement either with original application or aft-
erwards showing that a superintendent is employing him
and describing the plan the superintendent will follow in
providing assistance to the teacher during the first year
of teaching; and

e. The applicant fulfills his commitment by completing all
deficiencies in the institution to which he was admitted to
teacher education except those courses for which the in-
stitution gives permission to be completed elsewhere; and

f. The applicant is recommended for the original professional
commitment certificate and by the appropriate college of-
ficial; and

g. The privilege of holding a Provisional High School Certifi-
cate with Professional Commitment is granted annually
upon the completion of at least 8 semester hours of college
work selected from the list of deficiencies and upon the
recommendation of the college and local superintendent;
and

h. The Provisional High School Certificate is issued to a per-
son who previously held the professional commitment
certificate only upon completion of all deficiences and
upon recommendation of the appropriate college official.

2. The issuance of this type certificate will continue so long as
annual evaluation reveals the need for this type of certifica-
tion program and so long as the evaluation provides evidence
that the teachers who hold this type certificate are, in the
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judgment of the local superintendents, giving satisfactory
service.

The qualifications of teachers holding the professional commitment
type certificate will be ranked on the basis of regular certification.
For example, a teacher having this certificate and the bachelor’s
degree would be classified in Rank 3 under the Foundation Law;
a teacher having this certificate and the master’s degree may be
classified in Rank 2.

E. COMPETENCIES FOR THE STANDARD
HIGH SCHOOL CERTIFICATE
43.001

The program leading to the issuance of the Standard High
School Certificate should point toward the development of the fol-
lowing competencies:

1. Understanding how children grow, develop, and learn, and
competencies in using better these understandings in meeting
the needs of learners at the different maturity levels, includ-

ing:

a.

Being able to deal with learners more effectively as whole
beings, and as growing developing personalities; and to
develop the curriculum in terms of children as whole
beings;

Knowing better how to carry on, and to evaluate with
learners;

Using better counseling procedures in working with learn-
ers at a given maturity level, helping learners to read
better, and study effectively;

Keeping children in regular attendance through main-
taining a better emotional climate, fostering mental health,
safeguarding physical well-being, and dealing with boys
and girls as people.

Competencies in identifying more accurately community

needs, and in using resources in helping to meet these needs
through the school program, including:
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a.

Understanding better the specific ways the schools can
help people in improving the quality of total living;
Using more effectively community culture as a point of

departure in helping learners grow, develop and learn;

Understanding better, community organizations and dis-
covering and utilizing community leaders in the total
school enterprise;

Making community surveys, and interpreting and evalu-
ating results for school-community improvements;

Helping to solve social and economic problems of the
community through the school program.

Competencies in identifying, classifying, and organizing learn-
ing materials and experiences more effectively in terms of
learners:

a.

Knowing better how to identify learning materials and
experiences and to adapt them to the maturity levels of
learners;

Knowing the present status of Kentucky’s resources and
using these resources more effectively in the learning
program,;

Willingness to seek help when needed;

Knowing how to relate subject-matter experiences to the
interests, abilities, and aptitudes of learners, and to the
social and economic problems of the community;

The ability to identify and the disposition to follow valid
research findings.

Competencies in establishing and maintaining good work re-
lations in the school and community, including:

a.

Getting the school under way through more effective ad-
vanced planning, and through continuous planning with
learners, and with colleagues in the school and adults in
the community;

Being more sensitive to personal problems of learners,
fellow teachers, and adults in the community;

Being more sensitive to problems as they appear, and the
ability to assess the total situation so that the “setting” of
the problem may be understood;
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d. The ability and disposition to recognize and utilize ex-

pertness in fellow teachers and everyday citizens;

e. Participation in local professional organizations, and the

ability to use more effectively workshop and problem-
solving techniques.

F. STANDARD HIGH SCHOOL CERTIFICATE—

GUIDELINES IN EFFECT UP TO SEPTEMBER 1, 1967

42,101

1. The Standard High School Certificate valid for ten years shall

be issued by a person who meets the requirements of law and
general regulations of the State Board of Education and files
a transcript of credits showing the completion of the four-
year curriculum for the training of high school teachers as
recommended by the Council on Public Higher Education
and approved by the State Board of Education, and who, in
addition thereto, completes the requirements for a master’s
degree in a standard graduate school as prescribed.

A teacher who holds an old type certificate numbered below
10,000 (issued prior to September, 1935) and who is a college
graduate may be considered qualified from a standpoint of
certification to proceed with the graduate program and to
receive the master’s degree without being required to meet
current requirements for a certificate based upon a degree.
(This would mean in reality that the teacher who received
the old type certificate and who has a degree but who does
not have practice teaching would not be required to make up
the practice teaching.)

The curriculum leading to the Standard High School Cer-
tificate shall be based upon the following:

a. Completion of the requirements for the master’s degree
which shall be based upon at least 30 semester hours of
graduate work. For students who write a thesis, a mini-
mum of 24 semester hours shall be required.

b. At least 15 of the 30 hours required for the master’s de-
gree must be in courses open only to graduate students.
Nine of the 15 hours must be in professional education
courses.
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c. At least 9 semester hours of the required work shall be
in professional education courses designed to develop the
recommended competencies.

d. At least 12 of the 30 semester hours required for the de-
gree shall be non-professional subject matter courses.
These courses must be selected from the general educa-
tion courses and from the list of subjects in which majors
and/or minors may be completed on the undergraduate
level and used in partial fulfillment of requirements for
the bachelor’s degree and the Provisional High School
Certificate. (The 12-semester-hour requirement is not ap-
plicable to holders of Provisional High School Certificates
for Vocational Agriculture—a minimum of 6 semester
hours acceptable.)

The standard High School Certificate may be extended for
life upon three years’ successful teaching experience dur-
ing the life of the certificate. If the holder fails to meet the
requirements for life extension by the end of the ten-year
period the certificate may be registered at the end of each
ten-year period in the Division of Teacher Education and
Certification of the State Department of Education on basis
of two years of experience or six semester hours graduate
work for each of the years required experience.

G. STANDARD HIGH SCHOOL CERTIFICATE—

GUIDELINES TO BECOME EFFECTIVE SEPTEMBER 1, 1967

42.100

Effective from September 1, 1967, the Standard High School
Certificate shall be issued to a person who meets the require-
ments of law and the general regulations of the State Board
of Education and who files a transcript of credits showing the
completion of the four-year curriculum for the preparation of
secondary teachers as recommended by the Council on Public
Higher Education and approved by the State Board of Edu-
cation, and who, in addition thereto, completes the require-
ments for a master’s degree in a standard graduate school,
and completes the curriculum prescribed below for the Stand-
ard High School Certificate.
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Il be 5 A teacher who holds an old type certificate number below

> the 10,000 (issued prior to September, 1935) and who is a college
graduate may be considered qualified from a standpoint of
side certification to proceed with the graduate program and to
Tacn receive the master’s degree without being required to meet
[Gas current requirements for a certificate based upon a degree.
ajors (This would mean in reality that the teacher who received
liate the old type certificate and who has a degree but who does
oy not have practice teaching would not be required to make up
S0l the practice teaching.)
Loy 3. Effective from September 1, 1967, the curriculum leading
cates to the Standard High School Certificate shall be developed
Esiel by the respective teacher education institutions according to
the following guidelines and submitted for approval by the
1 for State Board of Education through the Division of Teacher
dur- Education and Certification:
it a. Completion of the requirements for the master’s degree,
e which shall be based upon at least thirty semester hours
eacg of graduate credit. For students who write a thesis, a
= minimum of twenty-four semester hours graduate credit
;fiz shall be required.

b. At least fifteen semester hours of the graduate credit re-
quired for the master’s degree must be in courses open
only to graduate students.

¢. A minimum of nine semester hours of graduate credit shall

1967 be selected from the following areas of professional edu-
cation in accordance with the needs of the individual
teacher:

chool (1) A general study of curriculum development

[uire- (2) Research methodology

Joard (3) Advanced study in human growth and development

g th? (4) The psychology of learning

'cw:;)l(i)c (5) A seminar in instruction devoted to the method of

Edu- teaching

(uire- (6) Foundations in education—sociological, psychologi-

Fool: cal, philosophical, historical.

tand- d. A minimum of twelve semester hours in graduate credit

shall be selected to strengthen the academic specialization
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of the secondary teacher and/or to further develop the
general education background. Persons holding the Pro-
visional High School Certificate for Vocational Agricul-
ture may satisfy this section of the requirements with a
minimum of six semester hours graduate credit rather
than twelve.

e. The remaining nine hours of graduate credit may be se-
lected from courses designed to strengthen the prepara-
tion of the teacher; the selection should be on the basis of
the individual needs of the teacher in keeping with poli-
cies developed by the institution. (It is anticipated that
persons who have definitely decided to continue their
preparation in school administration might use these elec-
tives to get a better foundation in the behavioral sciences.
Such courses would be a benefit both to classroom teach-
ers and to prospective school administrators.)

The Standard High School Certificate shall be issued for a
period of ten years and may be extended for life upon three
years’ successful teaching experience during the life of the
certificate. If the holder fails to meet the requirements for
life extension by the end of the ten-year period, the certificate
may be registered at the end of each ten-year period
in the Division of Teacher Education and Certification of the
State Department of Education on basis of two years of ex-
perience or six semester hours graduate work for each of the
years required experience.

The Provisional and Standard High School Certificate shall
be valid for teaching in grades seven and eight in any school
organization, and in grades nine through twelve.

H. AGREEMENTS ON GENERAL EDUCATION
INCLUDED IN THE PROGRAMS OF PREPARATION
FOR ELEMENTARY AND SECONDARY TEACHERS

42.360

Each college shall formulate its own program of general edu-
cation on the basis of its own objectives and consistent with
the philosophy and resources of the staff and in keeping with
the standards of accrediting agencies.
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2. The objectives of general education as given in the Report of

the President’s Commission on Higher Education are accepted
as a basis for evaluating the general education programs of
the colleges approved for teacher education. These objectives
are:

a. To develop for the regulation of one’s personal and civic
life a code of behavior based on ethical principles consist-
ent with democratic ideals

b. To participate actively as an informed and responsible
citizen in solving the social, economie, and political prob-
lems of cne’s community, state and Nation

c. To recognize the interdependence of the different peoples
of the world and one’s personal responsibility for foster-
ing international understanding and peace

d. To understand the common phenomena in one’s physical
environment, to apply habits of scientific thought to both
personal and civic problems, and to appreciate the impli-
cations of scientific discoveries for human welfare

e. To understand the ideas of others and to express one’s
own ideas effectively

f. To attain a satisfactory emotional and social adjustment

g. To maintain and improve one’s own health and to cooper-
ate actively and intelligently in solving community health
problems

h. To understand and enjoy literature, art, music, and other
cultural activities as expressions of personal and social
experience, and to participate to some extent in some
form of creative activity

i. To acquire the knowledge and attitudes basic to a satisfy-
ing family life

j. To choose a socially useful and personally satisfying vo-
cation that will permit one to use to the fullest his particu-
lar interests and abilities

k. To acquire and use the skills and habits involved in criti-
cal and constructive thinking.

3. The program of general education in an institution preparing
students for certification shall be the same for all certificates
—elementary, secondary, special.
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The general education program of an institution shall be sub-
mitted to the Division of Teacher Education and Certification
as a part of its over-all program of teacher education for re-
view and approval as a basis for submission of the program
to State Board of Education for approval. Upon recommenda-
tion of the preparing institution a twenty per cent leeway in
one of the categories of general education may be allowed but
with no reduction in the total requirement for general edu-
cation.

Appropriate fields of concentration including majors and
minors may be built upon the general education.

No remedial course may be counted within the minimum of
45 semester hours of general education.

The individual courses making up the general education pro-
gram of the college shall be a unified pattern permitting the
student not only to gain breadth but depth in his understand-
ing of himself and the world in which he lives.

The unity is most likely to be attained by carefully arranged
sequence of courses increasing in depth and all of which have
as their chief aim increasing the student’s understanding of
himself and the world in which he lives.

A random selection of courses within the four fields will not
be a satisfactory general education pattern. Neither will a
series of courses the purpose of which is to prepare a special-
ist within a given field be considered to be a sound general
education program.

Any requirement in general education may be satisfied by 2
special examination provided advanced courses are pursued
in satisfying the requirements.

With the approval of the Council on Public Higher Education,
an institution engaged in the education of high school teachers
may substitute its requirements in general education for the
group requirements outlined above.

I. ENDORSEMENT FOR THE ELEMENTARY SCHOOL LEVEL

Endorsement of High School Certificates for Classroom
Teaching at the Elementary School Level (42.840)

A certificate valid for teaching at the high school level may
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be endorsed for classroom teaching at the elementary school
level upon completion of 18 semester hours credit including
the following preparation:

a. Child Growth and Development

b. The Teaching of Reading

c. The Elementary School Curriculum
(May be satisfied by a general course such as the
Fundamentals of Elementary Education or by special
methods courses in the Teaching of Science and/or
Social Studies)

d. Mathematics for the Elementary School Teacher—a two
course sequence or one graduate course

e. The Teaching of Elementary School Mathematics
f. Children’s Literature
g. School Art and/or School Music

The high school certificate may be endorsed for one year
upon completion of three of the required preparation areas
carrying at least 6 semester hours credit. Priority should be
given to the first three areas listed.

Subsequent one year endorsements may be made upon com-
pletion of 6 semester hours additional credit in courses se-
lected from the list.

This plan shall become effective for persons beginning the
endorsement procedure after September 1, 1966.

Endorsement of High School Certificates for Teaching the
Special Subjects, Art, Music, or Physical Education at the
Elementary School Level (42.010)

A Provisional or Standard High School Certificate issued
upon the four-year or five-year program of preparation with
an area of concentration or a major or a minor in music or
art or physical education may be endorsed for service at the

.GIEmentary or 12-grade level upon completion of the follow-
ing:

(a) A course dealing with the fundamentals of elementary
education or a course in curriculum development, in-
cluding emphasis upon the elementary curriculum;

(b) A course in materials and methods in the special subject
at the elementary and/or 12-grade level;
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(¢) A course in child growth and development dealing with
the elementary-age child unless this has been covered in
the secondary program;

(d) Student teaching at both the elementary and secondary
levels is recommended for an applicant who is qualifying
for 12-grade service while completing the four-year pro-
gram of preparation.

Credit for the following courses must be earned in residence or
in off-campus study centers: Child Growth and Development,
Fundamentals of Elementary Education, Teaching Reading, Chil-
dren’s Literature, Public School Art, and Public School Music.
Credit earned by correspondence in these courses is not acceptable

for certification purposes.

15

J. RECOGNITION OF TEACHER PREPARATION
COMPLETED IN ANOTHER STATE
42.005

A person who is qualified for a certificate in another state
based on a four-year curriculum completed in a college ac-
credited by a national or a regicnal accrediting agency may
be issued a comparable certificate in Kentucky, provided that
the decision relative to additional work to be taken to satisfy
deficiencies shall be left to the discretion of the Division of
Teacher Education and Certification.

A certificate issued with stipulated course deficiences may
be limited to two years.

The issuance of certificates to teachers prepared in other states
1s further governed by the regulations in section L.

&

K. ADJUSTMENT PERIOD FOR KENTUCKY
TEACHER EDUCATION GRADUATES
42.884

A person who qualifies for teacher certification at the time
of graduation, based upon the completion of an approved
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; with four-year program of preparation at a Kentucky teacher edu-

red in cation institution, shall continue to be eligible for a period of
five years for the issuance of the certificate (dating from

ndary September 1 following the time of graduation).

ifying

2. If application is made later than five years but less than ten

" P years after graduation the certificate may be issued with the
condition that any deficiences for meeting the current re-

—_— quirements must be made up within a two-year period. The
o total amount of such deficiencies shall not exceed 12 semester
;?lt’ hours, the amount which would have been required for re-

B newal, had the certificate been issued at the time of gradua-
tble tion.

3. Applicants who have completed at a Kentucky teacher edu-
cation institution an approved program of teacher prepara-
tion-certification for elementary or secondary teaching ten or
more years prior to the date of the application must meet the
same requirements for the initial issuance of the Kentucky
certificate as are required for the renewal of the certificate
had it actually been issued. [This regulation has been clarified
in SBE 42,830, below.]

state
se ac-
7 may
d that L. CERTIFICATION OF TEACHERS PREPARED MORE
satisfy THAN TEN YEARS BEFORE MAKING APPLICATION
ion of 42.830
; may 1. A person who has completed a four-year program of teacher
preparation ten or more years prior to the date of application
—_— for certification shall be issued the comparable current Ken-
ates tucky certificate bearing the condition that 12 semester hours
of graduate level course work be completed at a minimum
—_— rate of 6 semester hours a year within a two-year period and
provided further that
a. A 12 semester hour condition shall be reduced by the
amount of graduate level credit completed during the
previous ten-year period;
b. The 12 semester hour condition shall be reduced by the
» time amount of full-time teaching experience at the appropri-
yroved ate level completed during the previous ten-year period
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(at the rate of one full year for 4 semester hours);

c. A person who has held a Kentucky teaching certificate
which was issued upon the basis of a four-year program
of teacher preparation, which certificate expires prior to
July 1, 1967, without having met renewal requirements,
may be reissued the comparable current Kentucky cer-
tificate under the same conditions outlined above;

d. The certificates expiring after July 1, 1967, were origi-
nally issued for a ten-year period and shall not be subject
to reissuance under this regulation; and

e. Any certificate bearing the condition for completing addi-
tional academic preparation which expires without the
conditions being satisfied shall not be subject to reissu-
ance under this regulation until all of the original condi-
tions have been satisfied.

M. HOW TO APPLY
FOR TEACHER CERTIFICATION
42,005

No certificate shall be issued to an applicant until written ap-
plication has been made upon forms furnished by the State
Department of Education, and official transcript has hbeen
filed showing all college,credits earned up to the time appli-
cation is made.

Application for Certificate must be made upon forms pre-
pared by the Department of Education. The application form
will be mailed upon request.

Each applicant for a certificate must be recommended by a
school official and the signature of the recommending officer
shall be on the application. The recommendation will be to
the effect that the applicant has completed a program of prep-
aration for the appropriate certificate as approved by the
State Department of Education.
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IV. GUIDELINES FOR THE
PREPARATION-CERTIFICATION OF
SCHOOL LIBRARIANS

These guidelines for the preparation-certification for school
librarians provide the outline by which each teacher education
institution may develop programs of preparation which when ap-
proved by the State Department of Education may become the
basis for the certification of the candidates who complete an “ap-
proved program.” While the guidelines are informative to individ-

uals who seek certification as school librarians they are not to
be taken as a course of study which should be followed by the
individual. The prospective school librarian should work out his
individual program of study with the guidance of his curriculum
adviser and in accordance with the school librarian curriculum in
effect at his college or university.

Generally speaking there is a core of preparation which is the
central portion of two different approaches to certification as a
school librarian. For a candidate who is already certified as a
classroom teacher at the elementary or secondary level a core
of basic preparation in library science may be used to endorse
the teaching certificate for service as a school librarian. For
persons who are working toward the bachelor’s degree and the
completion of a four-year program of teacher preparation the
core of library science courses may be included in the four-year

program as a major or minor toward meeting graduation require-
ments.

It is usually possible for the person who is already certified
as a classroom teacher to take some of the course work in library
science for graduate credit and thereby apply toward a master’s
degree. There is also provision for the issuance of a Standard
(?ertificate for School Librarianship based upon an approved cur-
riculum in library science and the completion of a master’s degree.
In addition to the basic certification regulations for school librarians
the.Department of Education for several years has operated a re-
cru1t.ment plan whereby certified teachers with 9 semester hours
credit in library science could be approved on a temporary basis
for serving as school librarians. For temporary approval, the re-
quest must be filed by the local school superintendent.
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12.

13.

14.

10.

A. COMPETENCIES FOR SCHOOL LIBRARIANS
43.002

An understanding of how children and young people develop
and learn

Ability to work with pupils and faculty in their planning for
classwork

An understanding of curriculum development and an adequate
knowledge of materials related to the curriculum

An understanding of the community and the ability to use
community resources in helping to develop the school program

Ability to develop and maintain satisfactory human relations
with other members of staff and with students

Willingness to assume proportionate share of school duties

Ability to interpret the library program to administrators,
faculty, supervisors, students, and parents

Ability to contribute to the improvement of in-service growth
of teachers

Ability to make the library a real contributing part of the
total school program

An understanding of the school’s philosophy and education
program

Ability to make the library attractive and functional

Ability to understand and appraise books in terms of interests,
needs, and abilities of individual students

Ability to use and teach effectively the use of all library
resources

Ability to organize and administer a library program effec-
tively.

B. CERTIFICATION FOR
ELEMENTARY SCHOOL LIBRARIANS
42.390

An elementary teaching certificate based upon a baccalaureate
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degree or a master’s degree will be valid for elementary
school librarianship, provided the following courses in library

science have been completed.

relop
2. Curriculum
g for a. School library organization and ad- 3 semester hours
ministration
[uate
b. Books, references, and related ma- 9 semester hours
se terials for children and young
sram people, which include the content
tons of the course, Children’s Literature
(These 9 hours will be considered as
e fulfilling the specific requirements
o) in Children’s Literature in the ele-
mentary curriculum.)
owth c. Cataloging and classification 3 semester hours
d. School library practice 3 semester hours
E the This requirement may be met by
; one-third of the student teaching
ation having been devoted to school li-
brary practice or by 3 semester
hours in school library practice
rests, being taken in addition to the full
amount required in student teach-
yrary ing.

3. Either teaching experience or experience as a school librarian
»ffec- will meet certificate renewal requirements. For renewal
provisions, see regulations listed in “Certification of Elemen-
tary Teachers.” [Also, reported in circular entitled “Guide-
lines for the Preparation-Certification of Elementary School
Teachers.”]

4. [An elementary school teaching certificate which has been
endorsed for elementary school librarianship] may be valid
for high school or 12-grade librarianship upon completion of

Fundamentals of Secondary Education or a comparable

reate course.
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Credits earned by correspondence are not acceptable toward satis-
fying the certification requirements in any library science courses
or in such courses as the Teaching of Reading, Fundamentals of
Elementary Education, Fundamentals of Secondary Education,
Children’s Literature, Child Growth and Development.

C. CERTIFICATION FOR HIGH SCHOOL LIBRARIANS
42.110

A high school certificate based upon a baccalaureate degree
or a master’s degree will be valid for high school librarian-
ship, provided the following courses in library science have
been completed.

Curriculum

a. School library organization and ad- 3 semester hours
ministration

b. Books, references, and related ma- 9 semester hours

terials for children and young
people, which include the content of
the course, Children’s Literature

c. Cataloging and classification 3 semester hours

d. School library practice 3 semester hours
This requirement may be met by
one-third of the student teaching
having been devoted to school li-
brary practice or by 3 semester
hours in school library practice be-
ing taken in addition to the full
amount required in student teaching.

If library science is selected as a major toward meeting the re-
quirements for a high school teaching certificate 3 semester hours
credit in library practice must be presented in addition to the
minimum of 24 semester hours credit in library science for the
major. For a minor, 3 semester hours in library practice must be
presented in addition to the minimum requirement of 18 semester
hours credit in library science.

e—

3. Either teaching experience or experience as a school librarian
will meet certificate renewal requirements. For renewal pro-
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visions, see regulations listed in “Certification of Secondary

is- Teachers.” [Also, reported in circular entitled “Guidelines
o for the Preparation-Certification of Secondary School
on, Teachers.”]

4. [A high school teaching certificate which has been endorsed
for high school librarianship] may be valid for elementary
or 12-grade librarianship upon completion of Fundamentals

| . i
S of Elementary Education or a comparable course with a
minimum of 3 semester hours and Teaching of Reading with
a minimum of 3 semester hours.
egree
arian-
have
Credits earned by correspondence are not acceptable toward satis-
fying the certification requirements in any library science courses
Ko or in such courses as the Teaching of Reading, Fundamentals of
Ele_mentary Education, Fundamentals of Secondary Education,
Children’s Literature, Child Growth and Development.
hours
b D. STANDARD CERTIFICATE FOR SCHOOL LIBRARTIANSHIP
Wotine 42.400
1. A Standard Certificate for School Librarianship valid for
ten years for holding the position of librarian in any public
school (an elementary school, a secondary school, or a 12-
grade school) may be issued to a person who has met re-
quirements in accordance with Plan I or Plan II as follows.
2. Curriculum
a. Plan I
— (1) Completion of requirements for a Provisional High
'ltlﬁ': School Certificate or Provisional Elementary Cer-
the tificate based upon a baccalaureate degree
: t2§ (2) Completion of the master’s degree in library science
(3) Completion of
—_— Teaching Reading 3 semester hours
: Fundamentals of Elementary 3 semester hours
rarian :
Education
1 pro-
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Child Growth and Develop- 3 semester hours
ment

Fundamentals of Secondary 3 semester hours
Education

b. Plan II

(1) Completion of requirements for a Provisional High
School Certificate or Provisional Elementary Cer-
tificate based upon a baccalaureate degree

(2) Completion of a master’s degree

(3) Completion of

(a) School library organization 3 semester hours
and administration

(b) Books, references, and re- 9 semester hours
lated materials for children
and young people, which
include the content of the
course, Children’s Litera-

ture

(c) Cataloging and classifica- 3 semester hours
tion

(d) School library practice 3 semester hours

This requirement may be
met by one-third of the
student teaching having
been devoted to school li-
brary practice or by 3 se-
mester hours in school li-
brary practice being taken
in addition to the full
amount required in stu-
dent teaching.

(e) Electives in library science 9 semester hours
in the field of school li-
brarianship

(These 27 semester hours may be completed at the
graduate or undergraduate level.)
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* hours (4) Completion of
Teaching Reading 3 semester hours
* hours Fundamentals of Elementary 3 semester hours
Education
Child Growth and Develop- 3 semester hours
ment
1 High Funda:r}aentals of Secondary 3 semester hours
¢ Cer- Education
c. When the Provisional Elementary Certificate is used as
a basis, and when Fundamentals of Secondary Education
has not been completed, the Standard Librarian Cer-
tificate shall be valid for elementary school librarianship
only.
* hours

d. When the Provisional High School Certificate is used as
a basis and Teaching Reading and Fundamentals of Ele-
* hours mentary Education have not been completed, the Standard
Librarian Certificate shall be wvalid for secondary Ili-
brarianship only.

- hours

Crgditg earned by correspondence are not acceptable toward
hours satisfying the certification requirements in any library science
courses or in such courses as the Teaching of Reading, Funda-
mentals of Elementary Education, Fundamentals of Secondary
Education, Children’s Literature, Child Growth and Development.

3. The Standard Certificate for Librarianship may be extended
for life upon three years successful experience as librarian
during the life of the certificate. If the holder fails to meet
the requirements for life extension before the certificate
expires, the certificate may be renewed at the end of each
ten-year period in the Division of Teacher Education and
Certification of the State Department of Education on basis

at the of two years experience or six semester hours of graduate

work for each of the year’s required experience.

hours
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V. GUIDELINES FOR THE
PREPARATION-CERTIFICATION OF
TEACHERS OF EXCEPTIONAL CHILDREN

The State Board of Education adopted a revised preparation-
certification program for Kentucky’s teachers of exceptional chil-
dren in March, 1961. This program is the result of the findings
and recommendations of a Kentucky State committee appointed
by the Advisory Committee on Teacher Education and a study
sponsored by the Southern Regional Education Board. The Di-
vision of Special Education and the Division of Teacher Education
and Certification of the State Department of Education worked
cooperatively with the Kentucky state committee and participated
in the study of the Southern Regional Education Board.

This section contains the guidelines for the revision of prepara-
tion-certification programs for teachers of exceptional children as
adopted by the State Board of Education. These guidelines will
be used by the colleges and universities in the development of the
curriculum which will be offered to prospective teachers of ex-
ceptional children. Some of the emphases of these guidelines are:

(1) That the curriculum for the preparation of teachers of
special education will be based upon the curriculum for
elementary or secondary teachers

(2) That the teacher in special education may secure dual
certification—the provisional certificate in one area of
special education and the Provisional Elementary or Pro-
visional High School Certificate

(3) That each college and university desiring to offer one or
more curriculums for the preparation-certification of
teachers of exceptional children will plan each curric-
ulum in keeping with the adopted guidelines for State
Board of Education approval and will then recommend
for certification the student who completes the curriculum

(4) That the curriculum in special education may be offered
at the graduate or undergraduate level

(5) That an institution which does not offer an approved pro-
gram in special education may plan cooperatively with
an institution which offers the approved program and
arrange for a student who is completing an elementary or
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secondary program of teacher preparation to complete
the segment of preparation in special education and trans-
fer the work to the institution where the degree will be
granted.

All prospective teachers who are admitted to a preparation-
certification program for teachers of exceptional children after
September 1, 1961, will be required to follow the new program.
Those persons who have part of their program under way before
September 1, 1961, will have until September 1, 1962 to finish under
the old program.

For a full report of the findings and recommendations re-
sulting from the study sponsored by the Southern Regional Educa-
tion Board see the following publication—Reciprocal Certification
for Teachers of the South’s Exceptional Children, Southern Regional
Education Board, 130 Sixth Street, N. W., Atlanta 13, Georgia.

GUIDELINES FOR THE PREPARATION-CERTIFICATION
OF TEACHERS OF EXCEPTIONAL CHILDREN
42415

Each institution desiring to offer the total program or a partial
program for the preparation of teachers of exceptional children
shall submit a planned program or partial program for State Board
of Education approval in accordance with the following guidelines.

(f‘reneral Education—All types of certificates for teachers of excep-
?lonal children shall include the same general education as is
included in the program of preparation for elementary and/or
secondary teachers. (Each institution submits its program of
general education through the Division of Teacher Education and
Certification to the State Board of Education for approval.)

Majors or Minors or General Requirements—If the student pursues
ﬂ_‘le secondary program of teacher preparation as a basis for prepara-
tion for teaching exceptional children, the same areas, majors,
and/or minors may be included as for secondary teachers except
that one area or one major or one minor may be in the area of
special education. If the student follows the elementary program,
the same 26 semester hours of general requirements shall be in-
cluded as for elementary teachers.

Professional Requirements and/or Specialization—Each of the fol-
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lowing types of certificates may be issued upon the completion of
a program developed according to the general education require-
ments, the specialization requirements, and according to the fol-
lowing guidelines in professional education and in the area of
specialization.

A. MENTAL RETARDATION (EDUCABLE)—
AREA OF PREPARATION

Professional Requirements. When a teacher pursues the four-year
program for preparation of elementary teachers, a minimum of 12
semester hours in special education in the following areas may be
accepted as part of the 24 semester hours of required work in
professional education:

Survey Course in Education for Exceptional Children
Nature and Needs of Mentally Retarded Children, including
the Interpretation of Psychological Tests

Educational Procedures for the Educable Mentally Retarded
Children, including Methods, Curriculum and Materials as
well as Language Development

A minimum of 3 semester hours or a maximum of 4 semester
hours in student teaching of educable mentally retarded chil-
dren may be accepted in partial fulfillment of the 8 semester
hour requirement in student teaching. (A teacher with two
years of experience may take in lieu of the 3 semester hours
professional laboratory experiences.)

When the student is pursuing the secondary program of
preparation a minimum of 9 semester hours described above
may be used in partial fulfillment of a major or minor. Each
college which offers a major or minor in mental retardation
will determine the additional courses with which to supplement
the required 9 semester hours and will submit the total for

approval. (24 semester hours for a major—18 semester hours
for a minor.)

Area of Specialization. The additional courses may be selected
from the following:

*The Teaching of Reading (required for those pursuing the
secondary curriculum)
*Required.
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Arts and Crafts for the Mentally Retarded
Abnormal Psychology

Mental Deficiency

Speech and Language Development
Guidance and Testing

B. MENTAL RETARDATION (TRAINABLE)—
AREA OF PREPARATION

The program of preparation-certification of teachers of the train-
able mentally retarded shall be the same as the program for the
educable mentally retarded except that a course entitled:

“Fducational Procedures for the Trainable Mentally Retarded
Children, including Methods, Curriculum and Materials, as well
as Language Development”

shall replace the course entitled “Educational Procedures for the
Educable Mentally Retarded Children, including Methods, Cur-
riculum and Materials, as well as Language Development;” and,

The 3 or 4 semester hours in student teaching in special educa-
tion shall be with the trainable mentally retarded children.

C. SPECIAL CLASSES FOR THE ORTHOPEDICALLY
HANDICAPPED AND FOR THOSE WITH SPECIAL
HEALTH PROBLEMS (PHYSICALLY HANDICAPPED)—
AREA OF PREPARATION

The physically handicapped group usually includes orthopedically
handicapped children and children with special health problems
when they are taught in special classes, and children to whom
h_OSPital instruction is given, and homebound children who are
gfven. instruction at home. Teachers who provide home and hos-
Pital instruction may serve on any type of regular teaching certifi-
cate Provided the teacher teaches at the level for which the certifi-
cate is valid. This certification, therefore, applies to teachers who

Professional Education. When a student pursues the four-year pro-
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gram of preparation for elementary teachers, a minimum of 12
semester hours in special education may be accepted as part of
the 24 hours required in professional education as follows:

Survey Course in Education of Exceptional Children
Medical Aspects of Crippling and Special Health Conditions,
including Educational Implications

Educational Practices for the Crippled and those with Special
Health Problems, including Methods, Curriculum and Materials
as well as Language Development

A minimum of 3 semester hours or a maximum of 4 semester
hours in student teaching of special classes for the crippled
and those with special health problems may be accepted in
partial fulfillment of the 8 semester hour requirement in stu-
dent teaching. (A teacher with three years of experience may
substitute for the 3 semester hours one of the courses listed
below in addition to those selected for a major or minor.)

When the student is pursuing the secondary program of
preparation, a minimum of 9 semester hours described above
(exclusive of student teaching) may be used in partial fulfill-
ment of a major or minor. Each college which offers a major
or minor in this area of specialization shall determine the
additional courses with which to supplement the required 9
and will submit the total for approval. (24 semester hours
for a major—18 semester hours for a minor.)

Area of Specialization. The additional courses may be selected from
the following:

Guidance and Testing

Speech and Language Development

Abnormal Psychology

Nature and Needs of Physically Handicapped ‘Children
Diagnostic and Remedial Reading

Education of the Mentally Retarded

D. THE PARTIALLY SEEING—AREA OF PREPARATION

Professional Education. When a student pursues the four-year
program of preparation for elementary teachers, a minimum of 12
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of 12 semester hours in special education may be accepted as part of
rt of the 24 semester hours required in professional education as follows:
Survey Course in Education for Exceptional Children

Educational Procedures for Children Who are Partially Seeing,
tions, _ including Methods, Curriculum and Materials

Nature and Needs of Children Who are Partially Seeing
Anatomy, Physiology and Hygiene of the Eye, including Educa-

secial
E i tional Implications
A minimum of 3 semester hours or a maximum of 4 semester
hours in student teaching of the partially seeing may be ac-
1ester cepted in partial fulfillment of the 8 semester hour requirement
pple-:d in student teaching. (A teacher with three years of experience
ed in may substitute for the 3 semester hours a professional labora-
1 stu- tory course.)
blirsrig Whe.n the student is pursuing the secondary program of prep-
aration, a minimum of 9 semester hours described above (ex-
) clusive of student teaching) may be used in partial fulfillment
m of of a major or minor. Each college which offers a major or
above minor in this area of specialization shall determine the addi-
ulfill- tional courses with which to supplement the required 9 and
major will submit the total for approval. (24 semester hours for a
e the | major—18 semester hours for a minor.)
;:oirz Area of Specialization. The additional courses may be selected from
the following:
Typewriting
from Remedial Reading
Guidance and Testing
‘ Abnormal Psychology
Speech and Language Development
E. HARD OF HEARING—AREA OF PREPARATION
Professional Education. When a student pursues the four-year pro-
gram of preparation of elementary teachers, a minimum of 15
ON Semester hours in special education as follows may be accepted
as part of the 24 semester hours of the requirements in professional
c-year education:
of 12 Survey of Exceptional Children
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Educational Procedures for the Hard of Hearing, including
Methods, Curriculum and Materials (not Language Develop-
ment)

Auditory Training and Speech Reading

Speech and Language Development

A minimum of 3 semester hours or a maximum of 4 semester
hours in student teaching with children with this handicap
may be accepted in partial fulfillment of the 8 semester hour
requirement in student teaching. (A teacher with two years
of experience may substitute for the 3 semester hours pro-
fessional laboratory experiences.)

*When a student is pursuing the secondary program of prep-
aration, a minimum of 12 semester hours described above
(exclusive of student teaching) may be used in partial ful-
fillment of a major or minor. Each college which offers a
major or minor in this area of specialization shall determine
the additional courses with which to supplement the required
12 and will submit the total for approval. (24 semester hours
for a major—18 semester hours for a minor.)

Anatomy and Physiology of the Ear (hearing, testing, and
interpretation of results.)

Psychology of the Hard of Hearing
*Speech Correction
Phonetics

F. DEAF—AREA OF PREPARATION

Professional Education. When a student pursues the four-year pro-
gram of preparation of elementary teachers, a minimum of 15 se-
mester hours in special education as follows may be accepted as
part of the 24 semester hours of the requirements in professional
education:

Survey of Exceptional Children

Educational Procedures, including Methods, Curriculum and

Materials for Teaching the Deaf

Methods for Teaching Language to the Deaf

*A total of 9 semester hours suggested in speech for the student pur-

suing the secondary program with an area, or major, or minor in the
“hard of hearing” area of preparation.
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ding Methods for Teaching Speech to the Deaf

:lop- Speech Reading and Auditory Training

A minimum of 3 semester hours or a maximum of 4 semester
hours in student teaching with children with this handicap
may be accepted in partial fulfillment of the 8 semester hour
requirement in student teaching. (A teacher with two years

ister

icap of experience may substitute for the 3 semester hours pro-

Lour fessional laboratory experiences.)

ears When a student is pursuing the secondary program of prepara-

pro- tion, a minimum of 12 semester hours described above (ex-
clusive of student teaching) may be used in partial fulfillment

rep- of a major or minor. Each college which offers a major or

Jove minor in this area of specialization shall determine the addi-

ful- tional courses with which to supplement the required 12 and
will submit the total for approval. (24 semester hours for a

rs a
aha major—18 semester hours for a minor.)
ired Area of Specialization. The additional courses to be included in the
ours majors or minors shall be selected from the following:
<id Anatomy and Physiology of the Ear
Speech Correction
Hearing, Testing, and Interpretation of Results
Psychology of the Deaf
G.'SPEECH AND HEARING (Itinerate—the teacher works with
children throughout the school or school system rather than being
responsible for one classroom of children)—
;PZZ: AREA OF PREPARATION
inﬁ Professional Education and/or Specialization. These two segments
of either the elementary or secondary curriculum for preparation of
teachers shall include a minimum of 30 semester hours from the
following areas:
and
Mental Hygiene
Child Psychology
Elective i
e ctive in Psychology

| the Survey of Exceptional Children
Study of phonetics: language development, biological, psy-
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chological and social foundations of speech and hearing dis-
order, including anatomy, physiology and function of auditory
and speech mechanism

Study of pathologies in oral communication and procedures in
management of children and youth with speech and hearing
disorder, including diagnosis and evaluation, therapeutic
methods and materials

*Audiometry and hearing rehabilitation (hearing tests, interpre-
tation and therapy)

Practice teaching shall include experience in both speech and
hearing and part of the minimum of 200 clock hours in such
experience shall be in a public school situation with children
who have speech and hearing difficulties—3 semester hours
If dual certification (regular secondary or elementary, in ad-
dition to speech and hearing) is desired, 5 additional semester
‘ hours in student teaching with normal children in a regular
classroom situation will be required. Also, if regular certifi-
cation is desired, the secondary teacher shall have an area
in speech and hearing or another minor. A college, desiring
to offer an area, may plan for the 18 additional semester hours.

This program is not retroactive in relation to the person who
currently holds the certificate entitled “Speech Correction.”

H. BLIND—AREA OF PREPARATION

Professional Education. When a student pursues the four-year
program of preparation for elementary teachers a minimum of
15 semester hours in special education as follows may be accepted
as part of the 24 semester hours of the requirements in professional
education.

Survey of Exceptional Children

Nature and Needs of Children Who Are Blind

Educational Procedures for the Blind

Braille

Anatomy and Physiology and Hygiene of the Eye, including

Educational Implications
*9-12 semester hours suggested.
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1g dis- A minimum of 3 semester hours or a maximum of 4 semester

ditory hours in student teaching with children with this handicap may

be accepted in partial fulfillment of the 8 semester hour re-
ires in quirement in student teaching. (A teacher with two years of
\earing experience may substitute for the 3 semester hours professional
ipeutic laboratory experiences.)

When a student is pursuing the secondary program of prepara-

2 2 tion a minimum of 12 semester hours (exclusive of student
teaching) as described above may be used in partial fulfillment
*h and of a major or minor. Each college which offers a major or
- such minor in this area of preparation may determine the additional
rildren courses for the major or minor. (24 semester hours for a
i}rllozgs major—18 semester hours for a minor.)
nester Area of Specialization. The additional courses to be included in
egular the major or minor shall be selected from the following:
sertifi- Typewriting
R Remedial Reading
asiring Guidance and Testing
hours. Abnormal Psychology
Speech and Language Development
who
I. NEUROLOGICALLY IMPAIRED
(1) Plan I. A curriculum for the preparation of teachers of the
neurologically impaired shall be developed in accord-
ance with the guidelines for preparation-certification
of teachers of exceptional children which have already
r-year been adopted by the State Board of Education* in-
lmt 0; cluding the following professional requirements.
>epte
::ilznal Professional Requirements. When a teacher pursues

the four-year program of preparation of elementary

teachers, a minimum of 14 semester hours credit in
LA R L

% . i
Eggalgulg.ehnes for the preparation-certification for teachers of excep-
e c ildren require the same general education background that
the élaulred fOr' el.em'entary and_/Or sec_ondary classroom teachers. A_lso,
uding ments)m? Spema_hzatlon (teaghmg majors, minors, or general require-
s ducatiols required for special education teachers. The professional
; n requirements lead to certification for both a classroom teach-

Ing assignment and a i i i : :
category, n assignment in the particular special education
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special education in the following areas may be ac-
cepted as part of the 24 semester hours of required
work in professional education:

Survey of Education of Exceptional Children

Nature and Needs of Children with Neurological
Impairment

Learning Disorders
Human Learning Processes

Practicum experience with children with neuro-
logical impairment (During the initial period end-
ing September 1, 1970, the student teaching ex-
perience or practicum experience may be done
in any classroom for neurologically impaired chil-
dren where the unit has been approved by the
State Department of Education and the super-
vising teacher is approved by the Division of
Teacher Education and Certification).

(2) Plan II. Experienced classroom teachers having two or more
years of successful teaching experience who hold a
valid teaching certificate based on a bachelor’s degree
program may be approved for teaching neurologically
impaired children for a one-year period provided the
following conditions are met:

The teachers are selected on the basis of such
characteristics as physical stamina, emotional sta-
bility, and intellectual ability.

The teacher has completed course work from at
least two areas of the professional requirements
for teachers of the neurologically impaired.

The teacher makes a commitment to complete the
remainder of the professional requirements within
a three-year period and at a minimum rate of 6
semester hours credit annually.

A selection committee may be appointed with
representation from local school district personnel,
the Division of Special Education, and the Division
of Teacher Education and Certification to assist
in the initial selection of the teacher and to advise
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e ac- the teacher in a program of professional growth
uired and development toward attaining competency for
teaching the neurologically impaired.

1
)gical
J. EMOTIONALLY DISTURBED
(1) PlanI. A curriculum for the preparation of teachers of the
emotionally disturbed shall be developed in accord-
cul % ance with the guidelines for preparation-certification
end- of teachers of exceptional children which have already
S been adopted by the State Board of Education* in-
d(lf'lle cluding the following professional requirements.
chil-
vy the Professional Requirements. When a teacher pursues
uper- the four-year program of preparation of elementary
m of teachers, a minimum of 12 semester hours credit in
special education in the following areas may be ac-
cepted as part of the 24 semester hours of required
Tgre work in professional education:
old a
egree Abnormal Psychological Development
ically Human Learning Processes
d the Nature and Needs of Emotionally Disturbed Chil-
dren
such Methods of Teaching Children with Emotional
1 sta- Disorders
Practicum experience with emotionally disturbed
m at children (During the initial period ending Sep-
nents tember 1, 1970, the student teaching experience or
practicum experience may be done in any class-
e the room for emotionally disturbed children where
et the unit has been approved by the State Depart-
yithin ’ e
L s ment of Education and the supervising teacher
*ggﬁaf’llidfﬂines for the preparation-certification for teachers of excep-
P ¢ c_hﬂdren require the same general education background that
with Is required for elementary and/or secondary classroom teachers. Also,
ynnel, the same specialization (teaching majors, minors, or general require-
vision :éinctsg_ is required for special ed}lpation teachers. The professional
siscish o :S;?;n:‘sg&uements leaq to cert1§1cation for _both a clas.sroom teagh-
- and an assignment in the particular special education
dvise category.

139




is approved by the Division of Teacher Education
and Certification).

(2) Plan II. Experienced classroom teachers having two or more
years of successful teaching experience who hold a
valid teaching certificate based on a bachelor’s degree
program may be approved for teaching emotionally
disturbed children for a one-year period provided
the following conditions are met:

The teachers are selected on the basis of such
characteristics as physical stamina, emotional sta-
bility, and intellectual ability.

The teacher has completed course work from at
least two areas of the professional requirements
for teachers of the emotionally disturbed.

The teacher makes a commitment to complete the
remainder of the professional requirements within
a three-year period and at a minimum rate of 6
semester hours credit annually.

A selection committee may be appointed with
representation from local school district personnel,
the Division of Special Education, and the Di-
vision of Teacher Education and Certification to
assist in the initial selection of the teacher and
to advise the teacher in a program of professional
growth and development toward attaining com-
pentency for teaching the emotionally disturbed.

K. SUPERVISION—AREA OF PREPARATION

The holder of a special education certificate in a specific area of
exceptionality may have that certificate endorsed for Supervision
of Special Education programs upon the following conditions:

a. Two years of successful experience as a teacher of special
education or as a public school speech and hearing therapist.

b. Completion of an approved curriculum leading to a master’s
degree.

c. The professional education courses for the preparation of the
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supervisor shall include 15 semester hours covering the three
areas of organization, supervision and administration of special
education programs, special education class areas other than
the area of exceptionality of the special education teaching
certificate, and speech and hearing unless the teaching cer-
tificate is in the area. A minimum of one course shall be taken
in each and with a balance in these three aspects of the program.
The remaining curriculum may be selected from the professional
education curriculum for general supervision or from general
education.

The endorsement shall be on a continuing basis so long as the
teaching certificate is valid provided the holder is not inactive
as a supervisor for longer than a four-year period. If the holder
is inactive for more than four years, requirements current at
the time the applicant desires a certificate shall be met.

L. VALIDITY, ISSUANCE, AND RENEWAL OF
SPECIAL EDUCATION CERTIFICATION

1. The completion of the baccalaureate degree shall be minimum
basis for the Provisional Certificate in Special Education.
(It is recommended that teaching certificates be endorsed for
each area of preparation in special education completed and
that the endorsement indicate “Provisional” or “Standard.”
The completion of the master’s degree including a minimum
of 9 semester hours in professional education and a minimum
of 12 semester hours in non-professional courses shall be
E%le minimum for the Standard Certificate in Special Educa-
ion.

2. The Provisional Certificate in Special Education shall be
valid for ten years on a continuing basis provided the cer-
tificate is registered at the end of each ten-year period in
the Division of Teacher Education and Certification of the
State Department of Education on evidence of three years
teaching experience or 12 semester hours additional graduate
work (4 semester hours graduate work for each year the
teacher fails to teach).

Beginning September 1, 1966, the Provisional Certificate in
Special Education issued to become effective from July 1,
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1967, and thereafter shall be valid for a period of ten years
and shall be renewed only upon completion of a planned
fifth year program of college work. The provisional teaching
certificates may be extended for life upon completion of three
years successful teaching experience during the validity
period of the certificate and upon completion of a planned
fifth year program of college work.

The State Board of Education will consider proposals for the “fifth
year program’ from the Council on Public Higher Education in the
fall of 1967. Full and complete information regarding the fifth
year program will be distributed after adoption by the State Board
of Education.

3. The Standard Certification in Special Education shall be valid
for ten years and may be extended for life on three years
of experience during the life of the certificate. If the holder
fails to meet the requirements for life extension before the
certificate expires, the certificate may be registered at the
end of each ten-year period in the Division of Teacher Edu-
cation and Certification on the basis of four semester hours
of graduate work in lieu of each of the three years the holder
fails to teach.

4. A student may pursue the four-year program of preparation
for elementary or for secondary teachers as a basis for
preparing for certification for teaching exceptional children.
The student may qualify for dual certification.

9. A student completing a four-year program of preparation
for secondary or elementary teachers in an institution which
does not offer an approved program in special education may
plan cooperatively with an institution which has this approval
and with the State Department of Education for completing
the segment of preparation in special education in an insti-
tution which is approved for offering the program.

6. An institution which provides a program of preparation for
teachers of exceptional children may offer the special educa-
tion segment of the program as graduate or undergraduate
courses.

7. This program may become effective any time after an insti-
tution has submitted its program to the State Board of Educa-
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tion through the Division of Teacher Education and Certifica-
tion and has received approval. It shall become effective for
freshmen entering the program September, 1961.

The certificate in special education shall be a twelve-grade

certificate.

The teacher of home instruction and/or hospital instruction
may serve on a regular elementary certificate if the majority
of the children are of elementary school age or on a secondary
certificate if the majority of the children are of high school
age. It is recommended that these teachers qualify for special

education certificates.

A teacher who qualified in another state on basis of com-
pletion of a four-year program of teacher preparation includ-
ing a planned and approved program in special education
in an accredited college may be issued a comparable cer-
tificate in Kentucky under the State Board plan of reciprocity.

A holder of a regular elementary or secondary certificate Gf
the holder has a degree) may have the regular certificate
endorsed for a specific area of special education for one year
upon completion of a minimum of 9 semester hours selected
from the approved program. A minimum of 6 additional
semester hours selected from the required program shall be
earned for additional annual endorsement. (The rank will
be based on the regular certificate and highest degree held.)

Experience on a special education certificate may be accepted
on the renewal and/or life extension of the elementary or
secondary certificate.

A teacher or supervisor of special education for exceptional

children who was employed prior to April 12, 1952, as a
teacher or supervisor of special education may serve on any
valid teaching certificate in the area of special education in
which he has been employed and/or in which he has had
previous education.
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V1. GUIDELINES FOR THE
PREPARATION-CERTIFICATION OF
SCHOOL LEADERS

(Superintendents, Supervisors, Principals, Directors of Pupil
Personnel)

Effective until September 1, 1970 for persons already engaged in
these graduate programs. Persons beginning graduate study for
any leadership position during the summer session 1967 or there-
after should not follow these guidelines.

Persons who have already begun their graduate preparation
toward one of the school leadership positions should complete the
curriculum before September 1, 1970, in order to qualify for the
certificates under the current regulations outlined in this circular.
Persons who begin their graduate programs during the 1967 summer
session or thereafter should follow the new programs for the
Professional Certificate for School Administration and Supervision.
The new programs are described in Part VII.

Information about former program requirements, renewal re-
quirements, and certain adjustment provisions has been added as
an appendix. More specific information may be obtained directly
from the Division of Teacher Education and Certification in the
Kentucky State Department of Education.

The Philosophy and Basic Assumptions as presented in Section
A constitute the foundation for the development of programs of
preparation for school leadership positions. A further framework
for program development is found in the statements of general
competencies which are considered to be essential for all positions
of educational leadership. Finally, there are specific competencies
for the respective leadership positions. On the basis of the philos-
ophy, basic assumptions, general competencies, and specific com-
petencies the preparing institutions establish the specific courses
and experiences within the curriculum guidelines for each postion
of school leadership—principal, supervisor, and superintendent.

These guidelines were adopted by the State Board of Education
to provide the outline by which teacher education institutions de-
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velop programs of preparation for school leaders. Once the in-
stitutional program has been approved by the State Department of
Education it becomes the “approved program” for individuals
enrolling at that particular institution. While these guidelines may
il be informative to individuals who aspire to a school leadership
position the candidate for certification should work out his in-
dividual program of study with the guidance of his curriculum ad-
viser and in accordance with the approved program in effect at

: his college or university.

iy

- GUIDELINES FOR THE

= PREPARATION-CERTIFICATION OF

SCHOOL LEADERS

ti : .

i(}):; (Superintendents, Supervisors, Principals, Directors of Pupil

the Personnel)

lar. A. PHILOSOPHY AND BASIC ASSUMPTIONS RELATING

ﬂtl;f TO THE PREPARATION OF SCHOOL LEADERS

foe 42.625

ion.

1. The development of an effective school leader involves more

: than knowledge of specific facts and the acquisition of tech-

lre nical skills. It involves the development of consistent theories,
ct?:f values, relationships and understandings of his role.

e a. Theory—a consistent body of understandings and con-
cepts appropriate to our society. It is in terms of a con-
sistent, articulated theory that experience, events, prob-

tion lems, and issues can be meaningfully interpreted and

; of used for subsequent guidance.

'O:ali b. Attitudes and Values—the recognition of self worth and

'Leons the worth of others and process for the cooperative solu-

o tion of problems. Behavior and personality are geared to

i the attitudes, beliefs, and values an individual holds, to

o the way he “sees” himself and others.

rses c. Belationships——those satisfying relationships with others

kon in a group, students and staff and others. The charac-
teristics that enable men to be successful educational

‘ leaders stem from the quality of the relationships they

tion have with other persons and the degree of freedom they

de- have within themselves to function to the maximum of
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d.

their capacities and potentialities.

Understanding of job—the tasks and role of educational
leadership in today’s social matrix. The educational ad-
ministrator functions in a community contexture and the
expectancies of the community and the relationships with
groups shape much of his effectiveness in the perform-
ance of his job.

2. Some basic assumptions:

a.

Those for whom the preparation program is designed will
have been admitted through some recruitment, selection
and admission process.

The recruitment, selection and admission process will be
based upon reliable data concerning the needs for ad-
ministrators in Kentucky, the changing nature of the
prospective positions, the abilities and resources of the
preparing institution, and the characteristics of the persons
applying for admission.

The recruitment, selection, and admission process will
have called for previous successful educational experience
of the applicant.

The preparation program is on the graduate level.

The experiences should be designed to provide opportun-

ities for the applicant, such as:

(1) To develop understandings of and abilities in the job
of administrative leadership of education in our
culture and communities;

(2) To develop values, attitudes, and beliefs which will
foster his leadership performance and potential;

(3) To work effectively with people, in various group-
ings, organizations, and agencies.

3. In light of these general assumptions the experiences in the
preparation program should include provisions for:

a.

Working with groups, institutions, and individuals in a
community including such as the county and home demon-
stration agents, the Chamber of Commerce, welfare and
social agencies, church bodies, and social and civic groups;
Interning within a selected school, or school system, or
state department of education;
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c. Developing and carrying forward a planned project, case
studies, analyses, and organized investigations of import-
ant community, school, and individual problems;

d. Advising with students preparing to teach;

e. Working with other aspects of education: e.g., curriculum,
vocational education, guidance and counseling, ete., within
the institution and in the field;

f. Working with related disciplines and agencies within the
institution and with these in the field;

g. Interpreting important problems, issues, limitations and

accomplishments to the public.

These experiences can be most effectively provided through
arrangements, sometimes referred to as field work, intern-
ships, surveys and studies, and research projects. These will
require certain conditions and situations, such as:

a. Cooperative arrangements with selected schools and
agencies on and off campus;

b. Adequate institutional staffs;

c. A low teacher-student ratio;

d. Assistantships offered by the institution;

e. A reconstruction of present preparation programs;

f. A longer period of time to complete than the present pro-
grams require, perhaps two years above the A. B. Degree;

g. Tailoring programs to the purposes, backgrounds, cap-
abilities, etc., of the individuals admitted;

h. Adequate institutional support for personnel, materials,
travel, etc.

Institutions offering programs for the preparation of school
leaders must have such programs approved by the Council on

Public Higher Education and the State Department of Edu-
cation.

The effective date for issuance of certificates on basis of the
approved programs shall be September 15, 1960.
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B. GENERAL COMPETENCIES ESSENTIAL FOR ALL

PERSONS IN ANY POSITION OF
EDUCATIONAL LEADERSHIP
43.005

There are certain general competencies which are essential for all
persons who are in positions of educational leadership:

1

The educational leader must be competent in the arts of
communication, such as, listening, speaking, reading and
writing. He should have an appreciation of the contributions
of the various disciplines such as the sciences, social studies
and the humanities. The general education of the admin-
istrator should also give him a comprehensive understanding
of the organizational and political structure and functions of
the various governmental units in our social system.

The effectiveness of the educational leader depends to a large
degree upon his ability to understand others, to accept others,
and to work with them. The preparation of the educational
leader must, therefore, include opportunities for the develop-
ment of special skills and abilities which are needed in
democratic leadership. The administrator needs to develop
skill in securing all the available facts before decisions are
made and then taking into consideration the feelings of others.

Closely related to the above area of human relations is the
necessity for an understanding of the sociological functions
of the educational leader. The administrator or supervisor
must have a clear-cut view of his community and its problems.
The ability to enlist community cooperation in educational
ventures is dependent upon both human relations and an
understanding of the sociological problems of the groups
with which he must work. He must have the ability to
work with other people, recognizing the worth, values,
abilities, and attitudes of all.

Within the area of general professional education for educa-
tional leadership there are certain broad competencies that
are common to all persons, whether they hold the position
of superintendent, supervisor, principal, or some other office.
Among these are the following:

a. An abiding faith in people—respect for self and others;
b. An understanding of the way in which children and young

people develop and learn;
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c. An understanding of the total school program and the
ability to view each phase—the elementary school and
the secondary school—as a part of a continuous 12-grade
program;

il d. An understanding of curriculum development and the
ability to plan with pupils, teachers, and parents, and the
ability to lead in the cooperative approach to the im-

Sa :; provement of learning;

ions e. An understanding of personnel problems and the ability

dies to work with teachers and pupils, and the ability to recog-

nin- nize and use leadership qualities of a staff;

in:)% f. The ability to help in the improvement of facilities and
the selection, purchase, and care of equipment and sup-
plies;

arge

ers, g. The ability to stimulate and coordinate the efforts of the

ool school to improve the in-service professional preparation

lop- and growth of teachers;

l in h. The ability to look at the long-time total achievements

elop rather than only at the immediate solution of specific

are problems; :

\eTs. _

& i. An understanding of and an abiding faith in public educa-

E & tion;

ions

isor j.  An understanding of educational philosophy, with par-

'ms. ticular emphasis upon the development of a sound philos-

onal ophy on the part of the educational leader himself;

.um; k. The ability to create an atmosphere in which democratic

i 1;’0 leadership can grow and flourish—conditions that are
: relatively free from threat and in which all can work

Uy together constructively.

uca-

that C. PROVISIONAL CERTIFICATION FOR PRINCIPALSHIP

i 42.630

Eice. 1. Specific Competencies for Principalship (43.005.7)

'S} Ir.l_the preparation of the principal, the following more spe-

ung cific competencies should be developed [in addition to the

general competencies presented in Section B.]:
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a. The ability to interpret the school program to the students,
parents and community;

b. The ability to organize a faculty for the purpose of
program-planning;

¢. An understanding of the over-all program of the school
and the place which it holds in the total system-wide
program;

d. An understanding of guidance and counseling activities;

e. The ability to evaluate a school program in terms of
purposes which have been cooperatively developed;

f. The ability to assume responsibility for the supervision
of building facilities;

g. Ability to organize and administer a total school program
efficiently and effectively without subordinating instruc-
tional activities to this end;

h. Skill in organizing and conducting groups in planning
and acting by democratic processes.

Prerequisites for Certification for Principalship

The holder of a provisional certificate for elementary or
secondary teaching based on a four-year program of prepara-
tion may have that certificate validated for principalship
upon the following conditions:

a. The completion of an approved curriculum leading to
the master’s degree;

b. Three years of teaching experience or the equivalent—
the equivalent to be determined by policy of the State
Superintendent of Public Instruction.

Curriculum for Principalship

The curriculum submitted by each institution for approval
as the program of preparation for this position shall include
professional education and academic courses, in relation to
the students’ needs, designed to develop the desired com-
petencies in the four areas—theory of educational administra-
tion, attitudes and values, relationships, and understanding
of the job. Professional experiences should be drawn from
supervision, curriculum development, philosophy, research,
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school finance, pupil personnel, and other professional con-
tent. In addition, experiences in such fields as the following
should provide good preparation for the principal: sociology,
psychology, anthropology, economics, business administration,
political science, etc.

Renewal Requirements for the Provisional Certificate for
Principalship

The provisional certification for principalship shall be valid
for a period of four years and subject to renewal upon the
basis of two years of successful experience and completion
of eight additional semester hours of graduate work accept-
able toward the Standard Certificate for School Leaders. As
an alternate renewal plan the provisional certificate may be
renewed each four year period upon basis of two years of
successful experience and completion of eight semester hours
of additional graduate work until a total of thirty semester
hours has been earned, selected from the fifth and/or sixth
year programs for teachers, guidance counselors, librarians,
or selected upon approval of the dean and upon completion
of the thirty semester hours the provisional certificate shall
become valid for continuing service except that when the
certificate has been issued before September 1, 1964, the
certificate shall become a continuing certificate upon com-
pletion of twenty-four semester hours as described above.

The issuance of the Provisional Certificate for Principalship
shall be discontinued effective from September 1, 1970. Can-
didates pursuing a program of preparation leading to the
Provisional Certificate for Principalship must complete the
program by September 1, 1970; otherwise, the candidate must
follow the new program for the Professional Certificate for
School Administration and Supervision with an endorsement
for principalship in order to be certified for a principalship
position. New candidates for the position of principalship
who begin their graduate programs during the 1967 summer
session or thereafter shall follow the program for the Pro-
fessional Certificate for School Administration and Super-

vision with an endorsement for principalship.
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. PROVISIONAL CERTIFICATION FOR SUPERVISION

42.650

Specific Competencies for Supervision (43.005.6)

In the preparation of the supervisor, the following more
specific competencies should be developed [in addition to
the general competencies presented in Section B.]:

a. Open-mindedness in regard to current developments in
education;

b. The ability to stimulate and coordinate the efforts of the
school or school system in professional growth;

c. The ability to help teachers to become self-directive;

An understanding of the learning process and its implica-
tions for teaching and supervision;

e. The ability to develop wholesome attitudes with teachers
toward observational visits, conferences, and other super-
visory techniques.

Prerequisites for Certification for Supervision

The holder of a provisional certificate for elementary or
secondary teaching based on four-year preparation may have
that certificate validated for supervision upon the following
conditions:

a. The completion of an approved curriculum leading to
the master’s degree;

b. Three years of teaching experience or the equivalent—
the equivalent to be determined by policy of the State
Superintendent of Public Instruction.

Curriculum for Supervision

The curriculum submitted by each institution for approval
as the program of preparation for this position shall include
professional education and academic courses, in relation to
the students’ needs, designed to develop the desired com-
petencies in the four areas—theory of educational administra-
tion, attitudes and values, relationships, and understanding
of the job. Professional experiences should be drawn from
supervision, curriculum development, philosophy, research,
school finance, pupil personnel, and other professional con-
tent. In addition, experiences in such fields as the following
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should provide good: preparation for the supervisor: sociology,
psychology, anthropology, economics, business administration,
political science, etc.

Renewal Requirements for the Provisional Certificate for
Supervision

The provisional certification in supervision shall be valid for
a period of four years and subject to renewal upon the basis
of two years successful experience and completion of eight
additional semester hours of graduate work acceptable toward
the Standard Certificate for School Leaders. As an alternate
renewal plan the provisional certificate may be renewed
each four year period upon basis of two years of successful
experience and completion of eight semester hours of addi-
tional graduate work until a total of thirty semester hours
has been earned, selected from the fifth and/or sixth year
programs for teachers, guidance counselors, librarians, or
selected upon approval of the dean and upon completion of
the thirty semester hours the provisional certificate shall
become valid for continuing service except that when the
certificate has been issued before September 1, 1964, the
certificate shall become a continuing certificate upon com-
pletion of twenty-four semester hours as described above.

The issuance of the Provisional Certificate for Supervision
shall be discontinued effective from September 1, 1970. Can-
didates pursuing a program of preparation leading to the
Provisional Certificate for Supervision must complete the
program by September 1, 1970; otherwise, the candidate must
follow the new program for the Professional Certificate for
School Administration and Supervision with an endorsement
for supervisor of instruction in order to be certified for a
supervisory position. New candidates for the position of
supervisor who begin their graduate programs during the
1967 summer session or thereafter shall follow the program
for the Professional Certificate for School Administration

and Supervision with an endorsement for supervisor of
Instruction.
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E. STANDARD CERTIFICATE FOR SCHOOL LEADERS
42.675

Specific Competencies for Superintendency (43.005.5)

In the preparation of the superintendent, the following more
specific competencies should be developed [in addition to the
general competencies presented in Section B.]:

a. Ability to visualize and consider the total school program
from an overall and comprehensive point of view;

b. The ability to improvise organizational and procedural
arrangements which will encourage and develop demo-
cratic procedure in the attack on educational problems;

c. The ability to cut through details and to move as rapidly
as is possible without neglecting the democratic process;

An understanding of the role of taxation in school affairs;
e. A knowledge of school law and governmental machinery;

f. An understanding of the relationship of the state and the
local districts in the joint financing of an education pro-
gram;

g. Specialized professional skills and techniques should also
be developed in such things as administering business af-
fairs—accounting, budgeting, building, maintenance, sup-
ply management, insurance, personnel administration,
office management, debt management, etc.;

h. The superintendent should have the ability to conduct
educational surveys, evaluate educational programs, plan
school plants, and serve as the over-all educational leader
of the community.

Prequisites for the Standard Certificate for School Leaders

The holder of a Provisional Certificate for Principalship, Su-

pervision, or Superindendency may be issued the Standard

Certificate for School Leaders (all these three) upon the fol-

lowing conditions:

a. The completion of at least 24 semester hours of work
above the master’s degree; (beginning September 1, 1964,
the completion of 30 semester hours of work above the
master’s degree will be required)

b. Five years of successful school teaching and/or school
administrative experience or the equivalent—the equiva-
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y lent to be determined by policy of the State Superintend-
ent of Public Instruction; institutional requirements may
include experience as a prerequisite to certain courses in
the curriculum.

10Te 3. Curriculum for Standard Certificate for School Leaders

the The curriculum submitted by each institution for approval as
the program of preparation for this position shall include
professional education and academic courses, in relation to

ram
the students’ needs, designed to develop the desired compe-
il tencies in the four areas—theory of educational administra-
i tion, attitudes and values, relationships, and understanding
ms; of the job. Professional experiences should be drawn from
idly supervision, curriculum development, philosophy, research,
o school finance, pupil personnel, and other professional con-
T tent. In addition, experiences in such fields as the following
e should provide good preparation for the school leaders: so-
ery; ciology, psychology, anthropology, economics, business ad-
the ministration, political science, etc.
PIos 4. Validity Period
The Standard ICertificate for School Leaders shall be valid
also for continuous service provided it is not inactive for longer
5 af- than a four-year period.
sup-
tioi, 5. The issuance of the Standard Certificate for School Leaders
shall be discontinued effective from September 1, 1970. Can-
Tich didates pursuing a program of preparation leading to the
olan Standard Certificate for School Leaders must complete the
- der program by September 1, 1970; otherwise, the candidate must
follow the new program for the Professional Certificate for
School Administration and Supervision with an endorsement
IS for superintendency in order to be certified for a superin-
Su- tendency position. New candidates for the position of super-
jard intendency who begin their graduate programs during the
fol- 1967 summer session or thereafter shall follow the program
for the Professional Certificate for School Administration and
sork Supervision with an endorsement for superintendency.
964,
the

Thg Standard Cgrtificate for School Leaders is valid for any

) Bof'lfimn of superintendent, supervisor, or principal and is further

hoo iadl' ated for the classroom teaching assignment for which the
e ndividual is prepared.
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F. RENEWAL REQUIREMENTS FOR THE
PROVISIONAL CERTIFICATE FOR SUPERINTENDENT
42.670.3

In May, 1962, the State Board of Education set September 1, 1964,
as the effective date for discontinuing the issuance of the Pro-
visional Certificate for Superintendency. The Provisional Certifi-
cates for Superintendency which have already been issued may
continue to be renewed under the following regulations.

The provisional certification in superintendency shall be valid
for a period of four years and subject to renewal upon the basis of
two years successful experience and completion of eight additional
semester hours of graduate work acceptable toward the Standard
Certificate for School Leaders. As an alternate renewal plan the
provisional certificate may be renewed each four year period upon
basis of two years of successful experience and completion of eight
semester hours of additional graduate work until a total of thirty
semester hours has been earned, selected from the fifth and/or sixth
year programs for teachers, guidance counselors, librarians, or se-
lected upon appoval of the dean and upon completion of the thirty
semester hours the provisional certificate shall become valid for
continuing service except that when the certificate has been issued
before September 1, 1964, the certificate shall become a continuing
certificate upon completion of twenty-four semester hours as de-
scribed above. The Provisional Certificate for Superintendent will
not be issued after September 1, 1964.

G. ADJUSTMENT PROVISIONS

1. Adjustment Plan for Persons Holding the Provisional Cer-
tificate for Principalship or for Supervision Issued Prior to
September, 1960 (42.616)

The holders of the Provisional Certificate for Principalship
and/or the Provisional Certificate for Supervision issued
prior to September 1, 1960, may be issued the standard
certificate provided the provisional certificate is kept in
force by regular renewals and provided the curriculum for
the standard certificate is completed by September 1, 1968.
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2. Adjustment Plan for the Standard Principalship and Super-

I visory Certificates (42.615)
An adjustment plan shall be made whereby a person who
completed course requirements for the Standard Principal-
—_— ship or Standard Supervisory Certificate prior to September
64 15, 1960, (when the new program became effective) but who
rq.’ lacked appropriate experience may be issued the certificate
g}; when he has met the experience requirement.
Effective September 15, 1960, the issuance of Standard Certificates
valid for Principalship and for Supervision was discontinued. The re-
: quirements for the Provisional Certificates for Principalship and
sis of for Supervision were upgraded to a minimum of a master’s degree
ional program with the further requirement of 8 semester hours addi-
' tional credit for renewal every four years until the qualifications
1dard were reached for the Standard Certificate for School Leaders. In
1 the 1m1311ementing these changes three major adjustments have been
made.
upon The first adjustment permits persons who took out the Provisional
eight Certificate for Principalship and/or the Provisional Certificate for
hirty Supervision prior to September, 1960, to continue the renewal
3 schedule as shown on their certificates and be entitled to the
sixth standard certificate provided the master’s degree curriculum is
e completed by September 1, 1968.
3 The second adjustment applies to persons who had completed the
hirty curriculum requirements for the Standard Certificate for Principal-
d for ship or the Standard Certificate for Supervision prior to September,
d 1960, but who lacked the experience prerequisites.
ssue The third adjustment provided an alternate means of renewal for
auing persons issued the Provisional Certificate for Principalship or for
d Supgrvmon or for Superintendency but who did not choose to
s de- continue their preparation toward the Standard Certificate for
b owill School Leaders. These renewal provisions have been included in
Sections C., D., and F.
H. PREPARATION-CERTIFICATION FOR
DIRECTOR OF PUPIL PERSONNEL
Cer— . . .o . . S
=i 1. Provisional Certification for Director of Pupil Personnel
(42.700)
alship A teaching certificate based upon a four-year program of
ssued teacher preparation may be endorsed on a provisional basis
ndard for the position of director of pupil personnel provided the
: piu p
pt in applicant has had three years of successful experience as a
m for teacher or as a director of pupil personnel or two years
768. of successful experience as a teacher or as a director of
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pupil personnel and one year of employment in fields other
than teaching and provided, further, that the applicant has
completed the following prescribed courses:

Child Growth and Development
Guidance and Counseling
Pupil Accounting

If the courses listed have not been completed but all other
requirements have been met, the teaching certificate may be
endorsed with the stipulation that these courses must be
completed within a two-year period.

Effective from September 1, 1970, the endorsement on a
provisional basis for the position of director of pupil personnel
shall be discontinued. After September 1, 1970, candidates
for certification for the position of director of pupil personnel
must qualify for the Professional Certificate for School Ad-
ministration and Supervision with an endorsement for di-
rector of pupil personnel.

Standard Certificate for Director of Pupil Personnel (42.710)

The Standard Certificate for Director of Pupil Personnel may
be issued upon completion of a master’s degree as prescribed
for a standard teaching or administrative certificate and three
vears of experience as a director of pupil personnel (in addi-
tion to the three years of experience as a teacher or as a
director of pupil personnel required for a provisional en-
dorsement) and the standard certificate shall be valid for
continuous service provided the holder is not inactive for
a period of four consecutive years.

The Standard Certificate for Director of Pupil Personnel
may be endorsed for the teaching level for which the holder
is qualified.

Effective from September 1, 1970, the issuance of the Standard
Certificate for Director of Pupil Personnel shall be dis-
continued. After September 1, 1970, candidates for certifica-
tion for the position of director of pupil personnel must
qualify for the Professional Certificate for School Administra-
tion and Supervision with an endorsement for director of
pupil personnel.

Endorsement of Administrative Certificates for Position of
Director of Pupil Personnel (42.711)

158




1er
1as

ler
be
be

1el
tes
1el

el

Any certificate valid for principalship, supervision, or super-
intendency may be endorsed for the position of director of
pupil personnel.

Effective from September 1, 1970, the above endorsement plan
of an administrative certificate for the position of director
of pupil personnel shall be discontinued. After September 1,
1970, candidates for certification for the position of director
of pupil personnel must qualify for the Professional Certifi-
cate for School Administration and Supervision with an
endorsement for director of pupil personnel.

APPENDIX I

INFORMATION ON CERTIFICATES IN ADMINISTRATION

AND SUPERVISION ISSUED PRIOR TO 1959

1. Provisional and Standard Certificates in Administration and

Supervision Issued Between 1926 and 1934 (certificate num-
bers less than 10,000)

From 1926 to 1934 the following statute governed the issuance
and renewal of certificates in administration and supervision:

“Sec. 4386a-9, Ky. Stat. Superintendents Certificates.—
A standard or a provisional certificate for administration
and supervision in the public schools of the Common-
wealth shall be issued to any applicant who files evidence
of having taught at least four years in public schools or
colleges and having satisfied the requirement for the
issuance of a standard or provisional certificate for high
school teaching, and in addition thereto standard college
credit for six semester hours in public school administra-
tion and supervision. Such certificates shall be issued
for a term of four school years, shall qualify the holder
for any position of public school administration and super-
vision in the Commonwealth, and shall be eligible for
renewal on basis prescribed in section 8 of this act for
renewal certificates for high school teaching. (Chap. 86,
Acts 1926.)”

2. Provisional and Standard Certificates in Administration and

Supervision Issued Between 1934 and 1952 (certificates num-
bered more than 10,000)
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From 1934 until 1952 the following statutes governed the
issuance and renewal of certificates in administration and
supervision. From 1950 to 1952 the authority for these
certificates was placed under the State Board of Education

but the

requirements were essentially the same as those

shown in the statutes.
“Sec. 4502-3, Ky. Stat. Kinds of Certificates Issued.— . . .

13 (C)

14 (1)

“(2)

Certificates in administration and supervision.—
Certificates in administration and supervision shall
be valid for use in any position of superintendent,
principal, supervisor, teacher, or attendance officer.

Provisional certificate in administration and super-
vision.—The provisional certificate in administration
and supervision, valid for four years, shall be issued
to a person who has had at least two years’ success-
ful teaching experience and who is a graduate of
a standard four-year college or university and who
has completed a standard four-year college or uni-
versity curriculum (at least 120 semester hours) for
the training of administrators and supervisors, which
curriculum meets the minimum standards prescribed
by the State Board of Education for the issuance
of such certificate. This certificate may be reissued
or renewed every four years after three years’ ex-
perience during the life of the certificate or upon
presentation of one-half year of standard college or
university work of graduate grade, prescribed in
the same manner as for the original issue.

Standard certificate in administration and super-
vision.—The standard certificate in administration
and supervision, valid for five years, shall be issued
to a person who has had at least two years’ successful
teaching experience and who is a graduate of a stand-
ard four-year college or university and who has
completed a standard four-year college or university
curriculum for the training of administrators or
supervisors, and who, in addition thereto, has com-
pleted one year of standard college or university
work of graduate grade, all of which work meets the
minimum standards prescribed by the State Board
of Education for the issuance of such certificate.
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“The standard certificate in administration and
supervision may be extended for life upon presenta-
tion of evidence that the holder has had three years
of successful experience during the life of the cer-
tificate. ,

“Fach certificate in administration and supervision
shall show on its face the curriculum the holder
has completed for its issuance. (1934, c. 65, p. 297.)”

Provisional Certificate for Principalship Issued Between 1952
and 1960 (40,000 series)

The Provisional Certificate for Principalship was based on
a four-year program in teacher education plus a minimum
of 15 semester hours graduate credit selected from the cur-
riculum required for the Standard Certificate for Principal-
ship. The certificate was issued for a period of four years
with a renewal requirement of three years of successful
experience as principal or teacher plus 6 semester hours of
college work at the graduate level.

Standard Certificate for Principalship Issued Between 1952
and 1960 (40,000 series)

The Standard Certificate for Principalship was based on a
four-year curriculum in teacher education plus a master’s
degree program designed for the principalship position. The
standard certificate is valid for continuous service provided
the holder is not inactive for a period of four consecutive
years.

Provisional Certificate for Supervision Issued Between 1952
and 1960 (40,000 series)

The Provisional Certificate for Supervision was based on a
four-year program in teacher education plus a minimum of
15 semester hours graduate credit selected from the cur-
riculum required for the Standard Certificate for Supervision.
The certificate was issued for a period of four years with a
renewal requirement of three years of successful experience
as supervisor or teacher plus 6 semester hours of college
work at the graduate level.

Standard Certificate for Supervision Issued Between 1952
and 1960 (40,000 series)

The Standard Certificate for Supervision was based on a four-
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year curriculum in teacher education plus a master’s degree
program designed for the supervision position. The standard
certificate is valid for continuous service provided the holder
is not inactive for a period of four consecutive years.

Provisional Certificate for Superintendency Issued Between
1952 and 1964 (40,000 series)

The Provisional Certificate for Superintendency was based
on a four-year program of teacher education plus a master’s
degree program designed for the position of school superin-
tendent. The certificates were issued for a period of four
years and are renewable upon basis of successful experience
as superintendent or teacher and the completion of 8 semester
hours of additional graduate preparation selected from the
curriculum for the Standard Certificate for Superintendency
(and later the Standard Certificate for School Leaders).

Standard Certificate for Superintendency Issued Between
1952 and 1960

The Standard Certificate for Superintendency was based on
a four-year program of teacher education plus a graduate
program of a master’s degree plus 24 semester hours graduate
work from a curriculum designed for the superintendency.
The standard certificate is valid for continuousu service pro-
vided the holder is not inactive for a period of four consecu-
tive years.
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VII. GUIDELINES FOR THE
PROFESSIONAL CERTIFICATE FOR SCHOOL
ADMINISTRATION AND SUPERVISION

TO BE USED BY TEACHER PREPARATION INSTITUTIONS
FOR PERSONS BEGINNING GRADUATE STUDY
FOR ANY LEADERSHIP POSITION DURING THE
SUMMER SESSION 1967 OR THEREAFTER

Persons already enrolled for graduate study prior to the summer
session of 1967 may continue to follow the old guidelines for the
preparation-certification of school leaders as printed in Part VI,
provided the programs are completed before September 1, 1970.

THE EFFECTIVE DATE for the preparation-certification re-
quirements included in this section is September 1, 1970. Persons
certified after this date for any position of elementary school princi-
pal, secondary school principal, supervisor of instruction, director
of pupil personnel, or school superintendent must have completed
the respective program as outlined in this section.

A TRANSITION PERIOD of three years is thus afforded in-
dividuals and teacher education institutions in making the adjust-
ment from the old Guidelines for the Preparation-Certification of
School Leaders to these new Guidelines for the Professional Cer-
tificate for School Administration and Supervision. Persons who
have already begun their graduate programs should study the
?‘equirements with their graduate advisers to determine whether it
Is best to continue the present program or to change over to a
new curriculum. Generally speaking, persons who are already
halfway through a particular program would be advised to finish
the program as already outlined but to make certain that it is
completed before September 1, 1970. Persons who are less than
halfway through a particular program might well consider the
advantages in making the adjustment to the new program for
the Professional Certificate for School Administration and Super-

Vision.
{-rTHESE GUIDELINES PROVIDE THE MINIMUM OUTLINE
or framework by which teacher education institutions may develop

:‘hprf)grz.am(.s) of preparation for a school leadership position. Once
€ Institutional program has been approved by the State Depart-
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ment of Education it becomes the “approved program” for individ-
uals enrolling at that particular institution. While these guidelines
may be informative to individuals who aspire to a school leadership
position the candidate for certification should work out his individ-
ual program of study with the guidance of his curriculum adviser
and in accordance with the approved program in effect at his
college or university.

THE PHILOSOPHY AND BASIC ASSUMPTIONS as pre-
sented in Section A. constitute the foundation for the development
of programs of preparation for school leadership positions. A
further framework for program development is found in the
statements of general competencies which are considered to be
essential for all positions of educational leadership. The general
competencies are supplemented by specific competencies for the
respective leadership positions. On the basis of the philosophy,
basic assumptions, general competencies, and specific competencies
the preparing institutions establish the specific courses and exper-
iences within the curriculum guidelines for each position of school
leadership—principal, supervisor, director of pupil personnel, and
superintendent.

THESE NEW GUIDELINES are the product of three years
study and deliberation by the Advisory Committee on Teacher
Education. During this time representatives from the ranks of
each group of school leaders and from all of the teacher education
institutions offering graduate programs were involved in the dis-
cussions and in the formulation of the final proposal which was
accepted by the Advisory Committee on Teacher Education. The
final proposal was then submitted to the Council on Public Higher
Education which recommended its adoption by the State Board
of Education.

THE MAJOR CHANGES incorporated in the new plan for a
Professional Certificate for School Administration and Supervision
may be summarized as follows:

1. Old Requirements. School principals are certified initially
on a master’s degree program, but must continue upgrading
at a minimum rate of 8 semester hours every four years until
a total program of a master’s degree plus 30 semester hours
graduate credit is completed.
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New Requirements. School principals will be certified init-
ially on a minimum program of a master’s degree plus 15
semester hours of graduate study, but no additional credit
will be required for certificate renewal—the initial certificate
will be issued for continuing service.

0Old Requirements. School supervisors are certified initially
on a master’s degree program, but must continue upgrading
at a minimum rate of 8 semester hours every four years until
a total program of a master’s degree plus 30 semester hours
graduate credit is completed.

New Requirements. School supervisors will be certified init-
ially on a minimum program of a master’s degree plus 15
semester hours of graduate study, but no additional credit
will be required for certificate renewal—the initial certificate
will be issued for continuing service.

Old Requirements. The Standard Certificate for Director of
Pupil Personnel is issued on a master’s degree program for
teachers—there are no guidelines for a graduate program
related to pupil personnel work.

New Requirements. Specific guidelines have been written
for a graduate program of preparation for the position of
director of pupil personnel and the certification requirements
have been upgraded to a level comparable with that of the
leadership positions of principal and supervisor. Furthermore,
the program for the directors of pupil personnel may serve
as a foundation for continued preparation toward qualifica-
tions of the school superintendency.

Old Requirements. Principals and supervisors are required
to continue their preparation toward a leadership certificate
and this curriculum includes course work related to the
school superintendency.

New Requirements. School principals and school supervisors
will now have the option of continuing their preparation
toward the school superintendency or strengthening their
preparation for the specific position of principal or super-
visor or of not taking additional preparation at all.

Old Requirements. An initial program of a master’s degree
p.lllls 30 semester hours graduate credit is required for cer-
tification as a school superintendent or as an assistant school

165




superintendent—also, three years teaching experience and
four years of experience as a school administrator are pre-
requisites to certification.

New Requirements. For the school superintendency the
minimum program remains at a master’s degree plus 30
semester hours graduate credit; however, the experience
requirements have been adjusted to five years of teaching
and/or administrative experience. For the position of assist-
ant superintendent provisions for an internship program
have been adopted for persons who are within 15 semester
hours of completion of the superintendency program. In
effect, almost anyone certified under the new programs for
principal, supervisor, or director of pupil personnel who has
attained admission to a preparation program for school super-
intendency will be eligible to serve as an assistant school
superintendent.

Old Requirements. An assistant principal had to qualify for
certification as a school principal.

New Requirements. A person who has been admitted to
the program of preparation for a school principal and who
is within 9 semester hours of completion of this program
may serve on an internship basis as an assistant principal.

Old Requirements. A person desiring certification for two
administrative positions such as high school principal and
supervisor of instruction must take out two separate cer-
tificates—one for each specific position. Each certificate must
be renewed every four years according to a specific renewal
schedule.

New Requirements. Upon completion of the program for
one of the leadership positions such as high school principal
the applicant will be issued a document called the Professional
Certificate for School Administration and Supervision. This
document will be endorsed for the specific leadership position
which compares with his preparation program (in this case
for high school principalship). This document is issued for
continuing service with no renewal requirements so long as
the person is engaged in school work. The validity of the
basic document may be extended to other positions upon
completion of the remaining course work and other require-
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ments specific to the new position. In this example, a further
endorsement as a supervisor of instruction could be added
to the original document upon completion of the program in
supervision.

GUIDLINES FOR THE

PROFESSIONAL CERTIFICATE FOR SCHOOL

ADMINISTRATION AND SUPERVISION

A, PHILOSOPHY AND BASIC ASSUMPTIONS RELATING
TO THE PREPARATION OF SCHOOL LEADERS

42.625

1. The development of an effective school leader involves more
than knowledge of specific facts and the acquisition of tech-
nical skills. It involves the development of consistent theories,
values, relationships and understandings of his role.

a.

Theory—a consistent body of understandings and con-
cepts appropriate to our society. It is in terms of a
consistent, articulated theory that experience, events,
problems, and issues can be meaningfully interpreted and
used for subsequent guidance.

Attitudes and Values—the recognition of self worth and
the worth of others and process for the cooperative solu-
tion of problems. Behavior and personality are geared to
the attitudes, beliefs, and values an individual holds, to
the way he “sees” himself and others.

Relationships—those satisfying relationships with others
in a group, students and staff and others. The charac-
teristics that enable men to be successful educational
leaders stem from the quality of the relationships they
have with other persons and the degree of freedom they
have within themselves to function to the maximum of
their capacities and potentialities.

Understanding of job—the tasks and role of educational
leadership in today’s social matrix. The educational ad-
ministrator functions in a community contexture and the
expectancies of the community and the relationships
with groups shape much of his effectiveness in the per-
formance of his job.

167




Some basic assumptions:

a.

Those for whom the preparation program is designed will
have been admitted through some recruitment, selection
and admission process.
The recruitment, selection and admission process will be
based upon reliable data concerning the needs for ad-
ministrators in Kentucky, the changing nature of the
prospective positions, the abilities and resources of the
preparing institution, and the characteristics of the per-
sons applying for admission.

The recruitment, selection, and admission process will

have called for previous successful educational experience

of the applicant.

The preparation program is on the graduate level.

The experiences should be designed to provide oppor-

tunities for the applicant, such as:

(1) To develop understandings of and abilities in the
job of administrative leadership of education in our
culture and communities;

(2) To develop values, attitudes, and beliefs which will
foster his leadership performance and potential;

(3) To work effectively with people, in various group-
ings, organizations, and agencies.

In light of these general assumptions the experiences in the
preparation program should include provisions for:

ay

Working with groups, institutions, and individuals in a
community including such as the county and home demon-
stration agents, the Chamber of Commerce, welfare and
social agencies, church bodies, and social and civic groups;

Interning within a selected school, or school system, of
state department of education;

Developing and carrying forward a planned project, case
studies, analyses, and organized investigations of im-
portant community, school, and individual problems;

Advising with students preparing to teach;

Working with other aspects of education: e.g., curriculum,
vocational education, guidance and counseling, etc., within
the institution and in the field;
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f. Working with related disciplines and agencies within the
institution and with these in the field;

g. Interpreting important problems, issues, limitations and
accomplishments to the public.

4, These experiences can be most effectively pugvided through

arrangements sometimes referred to as field work, intern-
ships, surveys and studies, and research projects. These will
require certain conditions and situations, such as:

a. Cooperative arrangements with selected schools and
agencies on and off campus;

Adequate institutional staffs;

A low teacher-student ratio;

Assistantships offered by the institution;

A reconstruction of present preparation programs;

A longer period of time to complete than the present pro-
grams require, perhaps two years above the A. B. Degree;

MDA C e O Ty

g. Tailoring programs to the purposes, backgrounds, capa-
bilities, etc., of the individuals admitted;

h. Adequate institutional support for personnel, materials,
travel, etc.

B. GENERAL COMPETENCIES ESSENTIAL FOR ALL

PERSONS IN ANY POSITION OF
EDUCATIONAL LEADERSHIP
43.005

There are certain general competencies which are essential for all
persons who are in positions of educational leadership:

1. The educational leader must be competent in the arts of

Fommunication, such as, listening, speaking, reading and writ-
ing. He should have an appreciation of the contributions of
the various disciplines such as the sciences, social studies
and the humanities. The general education of the administra-
tor should also give him a comprehensive understanding of
the organizational and political structure and functions of
the various governmental units in our social system.

'll'he effectiveness of the educational leader depends to a
arge degree upon his ability to understand others, to accept
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others, and to work with them. The preparation of the educa-
tional leader must, therefore, include opportunities for the
development of special skills and abilities which are needed
in democratic leadership. The administrator needs to develop
skill in_securing all the available facts before decisions are
made and then taking into consideration the feelings of others.

Closely related to the above area of human relations is the
necessity for an understanding of the sociological functions
of the educational leader. The administrator or supervisor
must have a clear-cut view of his community and its problems.
The ability to enlist community cooperation in educational
ventures is dependent upon both human relations and an
understanding of the sociological problems of the groups with
which he must work. He must have the ability to work with
other people, recognizing the worth, values, abilities, and
attitudes of all.

Within the area of general professional education for educa-
tional leadership there are certain broad competencies that
are common to all persons, whether they hold the position
of superintendent, supervisor, principal, or some other office.
Among these are the following:

a. An abiding faith in people—respect for self and others;

b. An understanding of the way in which children and young
people develop and learn;

c. An understanding of the total school program and the
ability to view each phase—the elementary school and
the secondary school—as a part of a continuous 12-grade
program;

d. An understanding of curriculum development and the
ability to plan with pupils, teachers, and parents, and
the ability to lead in the cooperative approach to the
improvement of learning;

e. An understanding of personnel problems and the ability
to work with teachers and pupils, and the ability to recog-
nize and use leadership qualities of a staff;

f. The ability to help in the improvement of facilities and
the selection, purchase, and care of equipment and sup-
plies;

g. The ability to stimulate and coordinate the efforts of the
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school to improve the in-service professional preparatiorn
and growth of teachers;

The ability to look at the long-time total achievements
rather than only at the immediate solution of specific
problems;

An understanding of and an abiding faith in public
education;

An understanding of educational philosophy, with par-
ticular emphasis upon the development of a sound philos-
ophy on the part of the educational leader himself;

The ability to create an atmosphere in which democratic
leadership can grow and flourish—conditions that are
relatively free from threat and in which all can work to-
gether constructively.

C. COMPETENCY STATEMENTS FOR SPECIFIC

LEADERSHIP POSITIONS

1. Specific Competencies for Principalship (43.005.7)
In the preparation of the principal, the following more spe-
cific competencies should be developed [in addition to the
general competencies presented in Section B.]:

a.

The ability to interpret the school program to the students,
parents and community;

The ability to organize a faculty for the purpose of pro-
gram-planning;

An understanding of the over-all program of the school
and the place which it holds in the total system-wide
program:;

An understanding of guidance and counseling activities;

The ability to evaluate a school program in terms of
purposes which have been cooperatively developed;

Th('e ability to assume responsibility for the supervision of
building facilities;

Ability to organize and administer a total school program
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h.

efficiently and effectively without subordinating instruc-
tional activities to this end;

Skill in organizing and conducting groups in planning and
acting by democratic processes.

2. Specific Competencies for Supervision (43.005.6)

In the preparation of the supervisor, the following more
specific competencies should be developed [in addition to
the general competencies presented in Section B

a.

b.

Open-mindedness in regard to current developments in
education;

The ability to stimulate and coordinate the efforts of
the school or school system in professional growth;

The ability to help teachers to become self-directive;

An understanding of the learning process and its implica-
tions for teaching and supervision;

The ability to develop wholesome attitudes with teachers
toward observational visits, conferences, and other super-
visory techniques.

3. Specific Competencies for Director of Pupil Personnel
(43.005.8)

In the preparation of the director of pupil personnel, the
following more specific competencies should be developed
[in addition to the general competencies presented in Section
Bl

a.

The ability to understand children who are having prob-
lems of an emotional, social, or other nature, which may
cause maladjustment in the classroom and/or irregular
attendance, and to utilize all resources and agencies in
solving the problems and in removing the causes.

The ability to promote a program that will provide posi-
tive pupil-parent-teacher-community attitudes toward a
regular school attendance.

The ability to work with teachers in the early identifica-
tion of patterns of inadequate pupil adjustment and the
ability to take early professional action on such problems:.

The ability to employ the case study approach, including
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such techniques and procedures as the interview, the case
conference, maintaining adequate records, writing the
case study report, and making the proper referral.

The ability to interpret the school program to the com-
munity and to enlist the services of the school, community,
and state agencies in seeking solutions to the problems
of children.

The ability to work cooperatively with the school staff
in developing and implementing a curriculum that will
meet the individual needs of children.

g. The ability for the efficient management of the records

and reports for which the office of the director of pupil
personnel is responsible, including the school census,
registers of attendance, and the issuance of employment
certificates.

The ability to use constructively authority pertaining to
the enforcement of the school attendance laws of the
state.

The ability to initiate and conduct research projects which
will aid in planning the total school program.

Specific Competencies for Superintendency (43.005.5)

In the preparation of the superintendent, the following more
specific competencies should be developed [in addition to the
general competencies presented in Section B.]:

a.

Ability to visualize and consider the total school program
from an overall and comprehensive point of view;

The ability to improvise organizational and procedural
arrangements which will encourage and develop demo-
cratic procedure in the attack on educational problems;

The ability to cut through details and to move as rapidly
as is possible without neglecting the democratic process;

An understanding of the role of taxation in school affairs;
A knowledge of school law and governmental machinery;

An understanding of the relationship of the state and the

local districts in the joint financing of an education pro-
gram;
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g. Specialized professional skills and techniques should also
be developed in such things as administering business
affairs—accounting, budgeting, building, maintenance,
supply management, insurance, personnel administration,
office management, debt management, ete.;

h. The superintendent should have the ability to conduct
educational surveys, evaluate educational programs, plan
school plants, and serve as the over-all educational leader
of the community.

D. THE PROFESSIONAL CERTIFICATE FOR SCHOOL
ADMINISTRATION AND SUPERVISION
42,720

1. The Professional Certificate for School Administration and
Supervision shall be issued initially upon completion of a
program of preparation for one of the school leadership
positions—elementary school principalship, secondary school
principalship, supervisor or instruction, director of pupil
personnel, or school superintendent. The certificate shall
be endorsed for the specific position for which the program
of preparation has been completed. The certificate shall be
issued on a continuing basis.

2. Once the Professional Certificate for School Administration
and Supervision has been issued and endorsed for one
position it may be further endorsed for any of the other
positions upon completion of the graduate curriculum re-
quirements and the institutional program of selection and
admission for the particular position.

3. The Professional Certificate for School Administration and
Supervision may also be endorsed to show other programs
of preparation-certification for which the holder is qualified.

4. The guidelines for the curricula for the positions of elementary
school principalship, secondary school principalship, super-
visor of instruction, director of pupil personnel and school
superintendent shall be used by the teacher education insti-
tutions as a basis for the development of institutional curricula
for the respective positions. When submitted to the Division
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of Teacher Education and Certification and approved by the
State Board of Education, the institutional curricula will be-
come the basis for the issuance of the Professional Certificate

for School Administration and Supervision.

These new programs for elementary school principalship,
secondary school principalship, supervisor of instruction, and
director of pupil personnel shall become effective for all
persons entering the graduate programs in the summer of
1967 and thereafter. Completion of the new programs for
the Professional Certificate for School Administration and
Supervision shall be required of all applicants for certification
in school administration after September 1, 1970. Teacher
education institutions may submit programs of preparation
for approval at any time after July 1, 1966, and any candidate
qualifying under the new program may be issued the Pro-
fessional Certificate for School Administration and Super-
vision immediately thereafter.

E. THE ELEMENTARY SCHOOL PRINCIPAL
42.730

The Elementary School Principal—Prerequisites for Certifi-
cate Endorsement

The Professional Certificate for School Administration and
Supervision may be endorsed for the position of elementary
school principal when the following conditions are met:

a. The completion of the requirements for the Standard
Elementary Certificate which is based on the master’s
degree program for elementary school teachers.

b. Admission to the curriculum for the elementary school
principalship in accordance with the selection criteria
adopted by the institution and successful progress through-
out the program of preparation in accordance with the
institutional criteria for retention in the program.

c. Three years of successful teaching experience prior to
the issuance of a certificate; institutional requirements
may include teaching experience as a prerequisite to
certain courses in the curricula.
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d. The completion of the institutional curriculum for the
elementary school principal as developed by the institu-
tion in accordance with prescribed guidelines.

The following areas are considered as a part of the
graduate curriculum for the standard elementary teach-
ing certificate and must be completed as prerequisites for
the curriculum for the elementary school principal:

(1)
(2)
(3)
(4)

(5)
(6)

(7)

A general study of curriculum development
Research methodology
Advanced study in human growth and development

Advanced study in reading (required unless waived
on basis of previous advanced study in reading)

The psychology of learning

A seminar in instruction devoted to the method of
teaching

Foundations in education—sociological, psychologi-
cal, philosophical, historical.

Elementary School Principal—Curriculum Guidelines

The curriculum for the elementary school principal shall in-
clude a minimum of fifteen semester hours graduate credit
beyond the master’s degree and beyond the requirements
for the standard elementary teaching certificate, and shall
include the following areas of preparation among the total of
45 semester hours of graduate work [see also curriculum pre-
requisites in 1. e. above]:

a.

Curriculum construction in the elementary school (pre-
requisite, a general study of curriculum development)

Administration of the elementary school

Supervision of Instruction with emphasis on educational
leadership

Guidance and counseling

Educational and psychological testing

Seminar in administration.
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¥. THE SECONDARY SCHOOL PRINCIPAL
42.740

1. The Secondary School Principal—Prerequisites for Certificate
Endorsement

The Professional Certificate for School Administration and
Supervision may be endorsed for the position of secondary
school principal when the following conditions are met:

d.

The completion of the requirements for the Standard High
School Certificate which is based on the master’s degree
program for secondary school teachers.

Admission to the curriculum for the secondary school
principalship in accordance with the selection criteria
adopted by the institution and successful progress through-
out the program of preparation in accordance with the
institutional criteria for retention in the program.

Three years of successful teaching experience prior to
the issuance of a certificate; institutional requirements
may include teaching experience as a prerequisite to
certain courses in the curricula.

The completion of the institutional curriculum for the
secondary school principal as developed by the institution
in accordance with the prescribed guidelines.

The following areas are considered as a part of the grad-
uate curriculum for the standard secondary teaching
certificate and must be completed as prerequisites for
the curriculum for the secondary school principal:

(1) A general study of curriculum development

(2) Research methodology

(3) Advanced study in human growth and development
(4) The psychology of learning

(5) A seminar in instruction devoted to the method of
teaching

(6) Foundations in education—sociological, psychologi-
cal, philosophical, historical.
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The Secondary School Principal—Curriculum Guidelines

The curriculum for the secondary school principal shall in-
clude a minimum of fifteen semester hours graduate credit
beyond the master’s degree and beyond the requirements for
the standard secondary teaching certificate and shall include
the following areas of preparation among the total of 45
semester hours of graduate work [see also curriculum pre-
requisites in 1. e. above]:

a. Curriculum construction in the secondary school (pre-
requisite, a general study of curriculum development)

b. Administration of the secondary school

c. Supervision of instruction with emphasis on educational
leadership

d. Guidance and Counseling
e. Educational and psychological testing

f. Seminar in administration.

G. SUPERVISOR OF INSTRUCTION
42.750

Supervisor of Instruction—Prerequisites for Certificate En-
dorsement

The Professional Certificate for School Administration and
Supervision may be endorsed for the position of Supervisor
of Instruction (one program to cover both elementary and
secondary levels) when the following conditions are met:

a. The completion of the requirements for either the Stand-
ard Elementary Certificate or the Standard High School
Certificate based on the master’s degree program.

b. Admission to the curriculum for Supervisor of Instruction
in accordance with the selection criteria adopted by the in-
stitution and successful progress throughout the program
of preparation in accordance with the institutional criteria
for retention in the program.

c. Three years of successful teaching experience prior to
the issuance of the certificate; institutional requirements
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may include teaching experience as a prerequisite to
certain courses in the curriculum.

d. The completion of the institutional curriculum for the

Supervisor of Instruction as developed by the institution
in accordance with the prescribed guidelines.

e. The following areas are considered as a part of the grad-

uate curriculum for standard teaching certificates and
must be completed as prerequisites for the curriculum
for Supervisor of Instruction:

(1) A general study of curriculum development
(2) Research methodology

(3) A seminar in instruction devoted to the methodology
of teaching

(4) Foundation in education
(5) Advanced study of human growth and development

(6) Psychology of learning

Supervisor of Instruction—Curriculum Guidelines

The curriculum for the Supervisor of Instruction shall include
a minimum of fifteen semester hours graduate credit beyond
the master’s degree and beyond the requirements for the
standard elementary or secondary teaching certificate [see
also curriculum prerequisites in 1. e. above]. The following
areas of study shall be included among the total of 45 semes-
ter hours of graduate work included in the curriculum for
Supervisor of Instruction. Graduate preparation for the
standard teaching certificate may be applied toward these re-
quirements. (Additional course work may be necessary in
instances where the undergraduate and graduate prerequisites
to these courses have not been completed.)

a. Advanced study in reading instruction (prerequisite,
Teaching of Reading)

b. Curriculum construction at the elementary school level
c. Curriculum construction at the secondary school level

d. Supervision of instruction with emphasis on educational
leadership
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Group dynamics

School and community relations

Educational and psychological testing

5@ th oo

Instructional programming for the exceptional children—
academically talented, remedial work, handicapped, re-
tarded

i. Seminar in administration

j. Special preparation in subject matter area—English,
mathematics, science, social studies, fine arts, et cetera.

H. THE DIRECTOR OF PUPIL PERSONNEL
42.760

The Director of Pupil Personnel—Prerequisites for Certificate
Endorsement

The Professional Certificate for School Administration and
Supervision may be endorsed for the position of Director of
Pupil Personnel when the following conditions are met:

a. The completion of the requirements for either the stand-
ard elementary or the standard high school certificate
based on a master’s degree program.

b. Admission to the curriculum for Director of Pupil Per-
sonnel in accordance with the selection criteria adopted
by the institution and successful progress throughout the
program of preparation in accordance with the institu-
tional criteria for retention in the program.

c. Three years of successful teaching experience prior to
the issuance of the certificate; institutional requirements
may include teaching experience as a prerequisite to cer-
tain courses in the curriculum.

d. The completion of the institutional curriculum for the
position of Director of Pupil Personnel as developed by
the institution in accordance with the prescribed guide-
lines.

e. The following areas are considered as a part of the grad-
uate curriculum for the standard teaching certificate and
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must be completed as prerequisites for the curriculum
for the Director of Pupil Personnel:

(1) A general study of curriculum development

(2) Research methodology

(3) Advanced study in human growth and development
(4) The psychology of learning

(5) A seminar in instruction devoted to the method of
teaching

(6) Foundations in education—sociological, psychologi-
cal, philosophical, historical

2. The Director of Pupil Personnel—Curriculum Guidelines

The curriculum for the Director of Pupil Personnel shall in-
clude a minimum of fifteen semester hours graduate credit be-
yond the master’s degree and beyond the requirements for the
standard elementary or secondary teaching certificate [see
also curriculum prerequisites in 1. e. above]. The following
content shall be included among the total of 45 semester
hours of graduate work in the curriculum for the Director of
Pupil Personnel. Graduate preparation for the standard
teaching certificate may be applied toward these requirements
but shall not serve to reduce the total requirement of a mas-
ter’s degree plus fifteen semester hours graduate credit.

a. Basic Concepts of Pupil Personnel Services—3 to 4 se-
mester hours. The specific duties and functions involved
in administering pupil personnel services—such as at-
tendance services; guidance services; school health serv-
ices; school psychological services; school social work serv-
ices; and the other duties, services and responsibilities
defined in the statutory provisions for the position of
Director of Pupil Personnel.

b. Basic Concepts in Pupil Appraisal—7 to 10 semester hours.
Emphasis on the behavioral sciences, including an under-
standing of human growth and development; abnormal
psychology; the exceptional child (including the aca-
demically talented); the family; and the community.

c. Pupil Personnel Accounting and Records Management—
3 to 4 semester hours. The specific procedures in pupil
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accounting which are the responsibility of the Director
of Pupil Personnel; systematized records management
including some attention to machine data processing.

I. THE SCHOOL SUPERINTENDENT
42.770

1. The School Superintendent—Prerequisites for Certificate En-
dorsement

The Professional Certificate for School Administration and
Supervision may be endorsed for the position of School
Superintendent when the following conditions are met:

a.

The completion of the requirements for either the Stand-
ard Elementary Certificate or the Standard High School
Certificate based on the master’s degree program.

Admission to the curriculum for School Superintendents
in accordance with the selection criteria adopted by the
institution and successful progress throughout the pro-
gram of preparation in accordance with the institutional
criteria for retention in the program.

Five years of successful school teaching and/or school
administrative experience or the equivalent—the equival-
ent to be determined by policy of the State Superintendent
of Public Instruction; institutional requirements may in-
clude experience as a prerequisite to certain courses in
the curriculum.

The completion of the institutional curriculum for the
School Superintendent as developed by the institution in
accordance with the prescribed guidelines.

The following areas are considered as a part of the
graduate curriculum for standard teaching certificates
and must be completed as prerequisites for the curric-
ulum for School Superintendents:

(1) A general study of curriculum development

(2) Research methodology

(3) Advanced study in human growth and development
(4) The psychology of learning
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(5) A seminar in instruction devoted to the method of
teaching

(6) Foundations in education—sociological, psychologi-
cal, philosophical, historical.

The School Superintendent—Curriculum Guidelines

The curriculum for the School Superintendent shall include
a minimum of thirty semester hours graduate credit beyond
the master’s degree and beyond the requirements for the
standard elementary or secondary teaching certificate [see
also curriculum prerequisites in L. e. above]. The curriculum
submitted by each institution for approval as the program of
preparation for this position shall include professional educa-
tion and academic courses, in relation to the student’s needs,
designed to develop the desired competencies in the four
areas—theory of educational administration, attitudes and
values, relationships, and understanding of the job. Profes-
sional experiences should be drawn from supervision, cur-
riculum development, philosophy, research, school finance,
pupil personnel, and other professional content. In addition,
experiences in such fields as the following should provide
good preparation for the school leaders: sociology, psychology,
anthropology, economics, business administration, political
sclence, etc.

J. INTERNSHIP PLAN FOR THE POSITION OF
ASSISTANT PRINCIPAL
40.155 (2)

The Superintendent of Public Instruction may approve the em-
ployment of an assistant superintendent on an internship basis under
the following conditions:

(a)

(b)

The request must be made by the local school superintendent
and approved by the local board of education.

The prospective assistant principal must have been admitted
to‘ the program of preparation-certification for the school
Principalship by the teacher education institution and must
lack no more than 9 semester hours graduate credit for the
completion of the total program.
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(c)

The internship program must be planned jointly by the
teacher education institution and the local school superin-
tendent and must include provisions for completing certifica-
tion requirements for principalship before September 1 of

the following school year.

Arrangements for the internship plan for the position of assistant
principal must be initiated by the local school superintendent
using forms provided by the Division of Teacher Education and
Certification. It is recommended that the planning for the intern-
ship position be done with the Division of Teacher Education and
Certification and with the teacher education institution involved

prior to June 1 for the following school term.

K. INTERNSHIP PLAN FOR THE POSITION OF
ASSISTANT SUPERINTENDENT
40.150 (2)

The Superintendent of Public Instruction may approve the em-
ployment of an assistant principal on an internship basis under the
following conditions:

(a)

(b)

(c)

The request must be made by the local school superintendent
and approved by the local board of education.

The prospective assistant superintendent must have been
admitted to the program of preparation-certification for the
school superintendency by the teacher education institution
and must lack no more than 15 semester hours graduate credit
for the completion of the total program.

The internship program must be planned jointly by the
teacher education institution and the local school superin-
tendent and must include provisions for completing the
academic requirements within a two-year maximum periOd
with at least 9 semester hours progress the first year.

——"

Arrangements for the internship plan for the position of assistant
superintendent must be initiated by the local school superintendent
using forms provided by the Division of Teacher Education and
Certification. It is recommended that the planning for the intern-
ship position be done with the Division of Teacher Education and
Certification and with the teacher education institution involved
prior to June 1 for the following school term.
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L. RECOGNITION OF PREPARATION COMPLETED IN
TEACHER EDUCATION INSTITUTIONS OUTSIDE
THE STATE OF KENTUCKY

SBE 42.005 (6). A certificate may be issued to a person educated
in an accredited institution outside of Kentucky when he has
completed a curriculum substantially equivalent to the curriculum
required for the issuance of the certificate applied for and has
completed all general requirements for certificates in Kentucky.

Among the general requirements for Kentucky certificates is the
so called “recency of credit” provision which is described more
fully in the teacher education circulars relating to the certification
for classroom teaching positions. Generally speaking an applicant
must present either three years of active professional experience
or additional graduate study within the ten-year period prior to
the application; otherwise the certificate must be issued on a
conditional basis pending the completion of additional graduate
level course work.
The key phrase in the above regulation is “ . . a curriculum
substantially equivalent. . . .” An applicant for certification as
a high school principal, for example, must show the completion of
a preparation program which is both equal in length to the Ken-
tucky programs and which is “substantially equivalent.” Thus an
applicant prepared in another state for principalship who presents
only the master’s degree and evidence of certification in the other
state would not be eligible for Kentucky certification as a high
school principal since the Kentucky guidelines call for a master’s
degree plus 15 semester hours of additional graduate study. Like-
wise an applicant presenting preparation totaling a master’s degree
plus 15 semester hours graduate study (or more) would not be
eligible for certification as a high school principal unless the
program was specifically designed by his college or univeristy for
Dreparathn as a high school principal.
The cert1fipate applications for the positions in administration
and supervision should be routed through the institution where the
gljadl_late; study was completed; the college or university officials
will indicate on the application form the specific curriculum pur-
sued at the institution and will indicate the type of certification
Wl}lch would be issued in the respective state; upon receipt of
:hls information on the application form along with the official
ranscripts of credits the Division of Teacher Education and Cer-

ggirtltation will then determine the eligibility for Kentucky certifica-
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VIII. GUIDELINES FOR THE
PREPARATION-CERTIFICATION OF
SCHOOL BUSINESS ADMINISTRATORS

In June, 1965, the State Board of Education adopted a program
of preparation-certification for the new position of school business
administrator. The guidelines for this program as presented in
this section are to be used by the colleges and universities in the
development of the curricula which will be offered to the persons
aspiring to the position of school business administrator. Individuals
are expected to follow the particular curriculum in effect at the
teacher education institution rather than the outline presented
here.

In addition to the guidelines for the new position of school
business administrator this section includes the regulations of the
State Board of Education regarding the criteria for the position and
also the provisions for a “grandfather” clause relating to the persons
now serving in the positions designated as finance officer.

A. CERTIFICATION FOR SCHOOL BUSINESS
ADMINISTRATORS
42.600

1. The Standard Certificate for School Business Administrator
may be issued when the following conditions are met:

a. The completion of the institutional curriculum for the
position of school business administrator as developed
by the institution and including the following courses
(at either the graduate or undergraduate level):

History and Philosophy of Education

School Organization and Administration (two courses)
School Law

Business Law

Principles of Accounting (a two course sequence)
Governmental or Public School Accounting

Public Finance and Taxation

Public School Finance

School Plant Planning

Office and Personnel Management
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These areas or course content may be offered in integrated
courses rather than in separate courses—the organization
of content may be determined by each institution.

Completion of the master’s degree at a recognized college
or university.

Completion of three years experience as a school business
administrator (in addition to the experience prerequisite
for the provisional certificate). Previous experience in
a school position having comparable responsibilities may
be accepted toward this experience requirement.

The Standard Certificate for School Business Administra-
tor shall be valid for continuous service provided it is
not inactive for longer than a four-year period. After an
absence from active school service for a period of more
than four years, the certificate for school business ad-
ministrator may be reinstated upon completion of 6
semester hours graduate credit earned in a college or
university accredited by a regional accrediting association
and approved by the advisor to the applicant for reinstate-
ment.

9. The Provisional Certificate for School Business Administrator
may be issued when the following conditions are met:

a.

The completion of the institutional curriculum for the
position of school business administrator, including 18
semester hours selected from the curriculum required for
the standard certificate.

Completion of the bachelor’s degree at a college or uni-
versity accredited by a regional accrediting association.

Completion of at least two years successful experience
in government, business, or education.

The Provisional Certificate for School Business Admin-
istrator will be issued on the condition that upon employ-
ment in the position the holder will participate fully in
the work conference held by the State Department of
Education as in-service education. The provisional cer-
tificate shall be issued for a four-year period and will
be subject to renewal once upon completion of 8 semes-
ter hours credit selected from the curriculum for the
standard certificate.
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3.

The programs of preparation-certification for the Standard

and Provisional Certificates for School Business Administra-

tor may become effective immediately and shall be required
after September 1, 1966.

B. CRITERIA FOR THE UNIT OF SCHOOL BUSINESS

ADMINISTRATOR OR FINANCE OFFICER
40.205

General Provisions

it

The school business administrator shall be responsible under
the direction of the local superintendent for the financial
affairs of the school district. He shall be responsible to the
superintendent for budget and accounts control and shall
generally supervise personnel concerned with accounting
procedures. He may serve as treasurer of the board of educa-
tion.

Personnel approved for continued employment in the position

of finance officer may be assigned any or all functions ascribed
above to the position of school business administrator.

Qualified Personnel

1L

Personnel qualified to serve in an approved unit for school
business administrator shall hold either the Provisional or
the Standard Certificate for School Business Administrator.

Persons serving in an approved unit for finance officer during
the 1966-67 school year on the basis of a regular teaching
certificate may continue to serve under the title of finance
officer in the same school district provided the teaching
certificate is kept valid.

Persons serving in approved units for finance officer on an
emergency basis during the 1966-67 school year may con-
tinue to serve on an emergency basis provided regular
progress is made toward meeting the qualifications for school
business administrator at a minimum annual rate of 8 semes-
ter hours credit.

Planned Program
1. The application for the unit must state that the school busi-

ness administrator will be employed full-time in his duties.
He may devote time to census or attendance, free textbooks,
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indard school lunch supervision, or other programs only to the
nistra- degree that he supervises the financial aspects of such ac-

quired tivities.
9. The application shall clearly set forth the school business
administrator’s functions and duties and the procedures to
5S be followed in carrying them out.
3. All procedures shall conform to the provisions of the
Kentucky Revised Statutes and the regulations of the State
Board of Education.

under Physical Facilities
1ancial 1. The application shall indicate the provision of the following:
to thel a. Adequate office and storage space.
| shal dol : :

o b. Sufficient clerical personnel to permit the adequate funec-
unting X ;

tion of the office.
educa-
c. Necessary business machines and other equipment to per-

mit the adequate control of accounts and accumulation of
financial data.

d. Sufficient financial support to furnish necessary forms,
supplies, and other operating costs.
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IX. GUIDELINES FOR THE
PREPARATION-CERTIFICATION OF GUIDANCE
COUNSELORS AND SCHOOL PSYCHOMETRISTS

At the annual meeting of the Kentucky Association of School
Administrators in the fall of 1955, it was forcefully recommended
that there was a need for guidance services in each school and
that consideration should be given to the position of guidance
counselor. In setting up regulations for the implementation of
the Foundation Program, the State Board of Education included
the guidance counselor in the list of thirteen school positions which
might be classified as administrative and special instructional
services (ASIS units). The State Superintendent of Public In-
struction immediately asked the Advisory Committee on Teacher
Education and the Bureau of Instruction to develop with repre-
sentatives from the profession a program of preparation-certification
for guidance counselors.

On March 15, 1956, the State Board of Education adopted
upon recommendation of the Council on Public Higher Education
a program for the preparation and certification of guidance coun-
selors including eleven essential competencies on which the pro-
gram should be focused. The program was based upon the com-
pletion of a program for elementary or secondary teaching, three
years of experience, and the completion of 15 semester hours of
graduate work in courses designed to develop the essential com-
petencies of a guidance counselor.

The Division of Teacher Education and Certification in co-
operation with the Division of Guidance Services held conferences
with representatives of the colleges interested in preparing guid-
ance counselors in order to plan for the types of experiences needed
for guidance counselors on the job in the public schools. These meet-
ings were held on January 26, 1957; March 20, 1958; and December
30, 1958. The Advisory Committee on Teacher Education then
asked the group which had been working cooperatively on the
program to serve as a subcommittee of the Advisory Committee and
to bring recommendations to the Advisory Committee for strength-
ening the current program of preparation-certification of guidance
counselors. This sub-committee included the following:

Dr. Curtis Phipps Mr. Sidney Simandle
Dr. Kearney Campbell Dr. L. F. Jones
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Mr. Ben Freeman Dr. Lawrence Stewart

Dr. J. J. Oppenheimer Dr. William Sprague
Miss Louise Combs, Dr. W. J. Moore

Chairman Dr. W. C. Lappin
Dr. Lyman V. Ginger Dr. W. G. Nash

This committee presented a preparation program to the Advisory
Committee at its regular meeting on April 24-25, 1959. On basis
of action taken by the Advisory Committee the program was then
presented to the Council on Public Higher Education at its regular
meeting on May 18, 1959. The Council adopted the program as
presented. The proposal was then presented to the State Board
of Education on June 23, 1959, and was adopted as presented in
this section.

The new program includes the same listing of competencies
which were identified by the original committee in 1956. The new
program provides for the issuance of a provisional certificate upon
completion of a graduate program for the preparation of guidance
counselors and the master’s degree. The program further provides
for the Standard Certificate for Guidance Counselors upon com-
pletion of a program including 24 semester hours of graduate work
beyond the master’s degree. The program stipulates that persons
securing the guidance counselor’s certificate on provisional basis
under the current program between June 23 and September 15,
1959, shall be given until September, 1962, to complete the pro-
gram based upon the master’s degree.

: One of the significant features of the new program is the
approved program approach” to certification. Under this plan
each college may follow the broad guidelines for the development
of its program. Instead of specific courses areas of preparation are
recommended. The program of each college will include certain
areas of preparation. Each program will be approved by the State
Board of Education and then the college officials will have the
freedom and responsibility to guide each student. Upon the com-
pletion of the program as outlined for each student the college will
certify to the State Department of Education that the applicant is
qualified for the guidance counselor certificate. Through this new
?Dproach the college has more freedom for planning a program
in keeping with the beliefs and strengths of the faculty and the
Stufient is provided a better opportunity for pursuing the courses
which give him an opportunity to develop the professional com-
Petencies he needs.

191




10.

113

A. COMPETENCIES FOR GUIDANCE COUNSELORS
43.003

The program of preparation of guidance counselors should point
toward the development of the following:

1

Ability to exercise leadership in the development of a com-
prehensive and effective program of guidance services
Ability to assist teachers in assuming responsibility for
guidance and counseling of their pupils

Ability to coordinate planning with administrators and other
staff members in matters relating to guidance services
Ability to foster and develop pupil responsibility in accepting
guidance and counseling

Ability to provide necessary services in the psychological,
personal, social, moral, educational, and vocational assessment
of pupils

Ability to work with teachers, gathering, presenting and in-
terpreting data and information which aid the student in
personal, emotional, social, educational, and vocational de-
velopment

Ability to encourage and assist parents to meet their re-
sponsibility to work with the school and to utilize their as-
sistance in the implementation of the guidance program
Ability to help in the cooperative evaluation of the curriculum
and instructional program

Ability to work with school administrators, parents, teachers,
and other school personnel as well as with community agencies
in the improvement of services for children and youth
Ability to lead in the evaluation of the guidance program
on the basis of the nature and quality of guidance and coun-
seling services in accordance with recommended and accepted
criteria

Ability to organize and maintain current and reliable infor-
mational files on higher education, special education, and oc-
cupational opportunities.

B. PREPARATION-CERTIFICATION FOR
GUIDANCE COUNSELORS
42.380

Guidance counselors shall be certified on a provisional basis
upon completion of the master’s degree including the follow-
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ing areas: (These areas or course content may be offered in
integrated courses rather than in separate courses. The or-
ganization of the areas or course content may be determined
by each institution in planning the program which will be
submitted to the State Department of Education as a basis for
certification.)

Area I Philosophy, Organization and Administrative Re-
lationships of Guidance Services

Recommended Preparation in this area should include phi-

Preparation losophy and scope of services of an adequate
program; functions and responsibilities of
personnel involved, including the counselor;
procedures in organization; orientation of
total faculty; program evaluation; referral
procedures; and financing and facilties.

Area I  Appraising, Assessment, and Understanding the

Individual
Recommended Preparation in this area should include a
Preparation study of human growth and development; in-

dividual and group instruments for individual
appraisal (tests, inventories, anecdotal rec-
ords); case study techniques; management of
cumulative records; procedures in securing,
recording, interpreting, and using pertinent
information about the individual.

Area III Individual Counseling

Recommended This area should include theory, techniques
Preparation and actual practice and counseling interviews.

Area IV Educational and Occupational Information

Recommended This area should include securing and organ-

Preparation izing valid educational and occupational in-
formation; procedures and resources for ef-
fective utilization of the information, involv-
ing relationships with the total school per-
sonnel.

Area V  Supervised Practice in Guidance and Counseling

Recommended This area should include actual experience
Preparation in a school environment where a comprehen-
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sive program of guidance services is in op-
eration and where a full-time guidance coun-
selor is employed.

Area VI Group Guidance Procedures

Recommended This area should include the meaning, pur-
Preparation poses, scope and techniques of group guid-
ance.

Area VII Electives from General Education and/or Profes-
sional Education

Recommended This area should further the student’s gen-

Preparation eral and professional education in accordance
with his needs and this area of experiences
should be determined by the student’s grad-
uate committee.

The prerequisites for certification of guidance counselors
shall include:

A teaching certificate based upon the completion of a
four-year program of preparation;
Three years of teaching experience

or
Two years of teaching experience and one year of em-
ployment in fields other than teaching.

The Standard Certificate for Guidance Counselor shall be
based upon the completion of the curriculum for provisional
certification for guidance counselors and the completion of
24 additional semester hours of graduate study for guidance
counselors as planned by each college and approved by the
State Board of Education for certification.

The provisional certification for guidance counselors shall
be for a period of ten years and renewable each ten-year
period on the basis of three years of experience as a guidance
counselor. (In administering provisional certification, teach-
ing certificates may be endorsed for service as guidance
counselor when requirements have been met.)

The Standard Certificate for Guidance Counselor shall be
a ‘“‘continuing” certificate.

A person to whom provisional certification for guidance
counseling is granted between the date of adoption of these
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regulations and September 15, 1959, on basis of the current
15-semester-hour program, shall have until September, 1962,
to complete new requirements for guidance counselor. (A
teaching certificate endorsed on a provisional basis for guid-
ance counseling in the summer of 1959 will carry a notation
to the effect that the endorsement is effective until September,
1962.)

7. The effective date of the new program shall be September
15, 1959.

C. PREPARATION-CERTIFICATION FOR SCHOOL
PSYCHOMETRIST
42.385

On March 29, 1961, the State Board of Education adopted a pro-
gram of preparation-certification for the position of school psy-
chometrist. The criteria for an approved program for this posi-
tion were adopted in 1960 and may be found in the Handbook of
State Board Regulations. It is important to note that the position
of school psychometrist should be set up only after a full program
of guidance services is established with the services of full-time,
qualified guidance counselors. The program adopted for the
preparation-certification of the school psychometrist is as follows.

The Provisional or Standard Guidance Certificate may be endorsed
for the position of school psychometrist provided the preparation
includes the following six areas as part of his preparation for the
Provisional or Standard Guidance Certificate or in addition to it.
(These areas or course content may be offered in integrated courses
rather than in separate courses. The organization of the areas or
course content may be determined by each institution in planning
the program which will be submitted to the State Department of
Education as a basis for certification.)

Definition

The school psychometrist is a skilled technician employed by the
local school district to assist principals, supervisors, guidance offi-
cers, and teachers in the measurement of the abilities, achieve-
ments, progress and other characteristics of school pupils. The
school psychometrist employs his specialized knowledge and skills

mhthe measurement of pupil characteristics and abilities in the
schools under the direction of the school’s administrative and super-
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visory officers. While he has specialized in the evaluation and
measurement of the psychological and educational traits of young
persons, and in the statistical treatment of numerical data obtained
by evaluative methods, he is neither a psychologist nor an instruc-
tional supervisor.

Area I

Area II

Area III

Area IV

Philosophy, Organization and Administrative Relation-
ships of Guidance Services

Preparation in this area should include philosophy and
scope of services of an adequate program; functions and
responsibilities of personnel involved, including the
counselor; procedures in organization; orientation of total
faculty; program evaluation; referral procedures; and
financing facilities.

Appraisal, Assessment, and Understanding of the In-
dividual

Preparation in this area should include a study of human
growth and development; individual and group instru-
ments for individual appraisal; case study techniques;
management of cumulative records; procedures in secur-

ing, recording, interpreting, and using information about
the individual.

Educational and Psychological Measurement and Re-
search

Preparation in this area should include studies of edu-
cational measurements; statistics or psychometrics; and
research methods and utilization. Such studies shall
contribute to an understanding of the measurement and
interpretation of the intellectual, social, and emotional
development of pupils, including measurements of special
talents, interests, and personality. Preparation in research
should include methods of research and the use of re-
search findings for solution of school problems.

Exceptional Children

This area should include a study of the academically
talented, those with special talents, and children with
other particular gifts as well as those who are handi-
capped.
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Area V

Area VI

Supervised Practice in Testing

This area should include actual experience in a school
environment in setting up a testing program, in ad-
ministering the tests, and in the preparation and practical
use of the test data in the over-all instructional program.
Experiences should be provided with a wide range of
testing instruments dealing with mental ability, achieve-
ments, aptitudes, personal adjustment, etc., and shall
afford some familiarity with individual intelligence test-
ing.

Electives from General Education and/or Professional
Education

This area should further the student’s general and pro-
fessional education in accordance with his needs and
this area of experiences should be determined by the
student’s graduate committee.




X. CERTIFICATION FOR TRADE AND
INDUSTRIAL EDUCATION AND FOR
DISTRIBUTIVE EDUCATION

In September, 1965, the programs of preparation-certification
for all positions in trades and industrial education and in distribu-
tive education were revised and brought up to date. Provisions were
made for the position of coordinator and teacher-coordinator and for
upgrading the positions of director and assistant director of the area
trade schools. Provisions were also adopted for issuing the teaching
certificates for a ten-year period upon completion of the basic
preparation program.

A. CERTIFICATES FOR TRADE AND INDUSTRIAL

EDUCATION; DISTRIBUTIVE EDUCATION
42.120

1. Issuance of Certificates for a One-Year Period

a.

A certificate valid for one year shall be issued upon high
school graduation and three years of successful and ap-
propriate occupational experience in the area to be taught.
The certificate will be valid for teaching only the subject
stated on the face of the certificate.

Renewal. The one-year certificate for full-time instruc-
tors may be renewed upon satisfactory teaching exper-
ience gained during the life of the certificate and upon
presentation of two semester hours credit in Industrial
and Distributive Education earned in residence at an
approved teacher-training institution. If the applicant
has already completed all course requirements for a
certificate, experience only will be required for renewal

2. Issuance of Certificates for a Ten-Year Period

a.

A certificate may be issued for a ten-year period when
the following conditions are met:

(1) Four years of satisfactory teaching experience in an
approved program operated under a State Plan for
Vocational Education.
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(2) If a college graduate, completion of sixteen semester
hours credit or if an undergraduate, completion of
twenty-four semester hours credit in approved Vo-
cational Education courses, with average grades on
a1l course work attempted, in approved teacher-
training courses in an institution for training indus-
trial and distributive education teachers.

(3) The course work constituting the approved curric-
ulum shall be drawn from the following curriculum
areas and shall include minimum preparation as
indicated:

Foundation courses 4 semester hours minimum

Curriculum and

Course Construction 4 semester hours minimum

Method in Teaching 4 semester hours minimum

Organization and

Management of

Learning Groups

and Facilities 2 semester hours minimum

Research 2 semester hours (waived
for persons with a degree)

Personnel Placement

Administration

b. Renewal. This certificate may be renewed for a ten-year
period upon three years of successful experience in a
program of trade and industrial or distributive education
operated under the State Plan for Vocational Education,
provided the applicant can show that he has kept abreast
of modern practices in the trade and distributive subjects
he is teaching, or it may be renewed upon completion
of twelve semester hours of approved college work in
the area of his needs. Also, the certificates which were
formerly issued for a four-year period may be renewed
for ten years under these same conditions.

3. I‘?ndorsement of Regular High School Certificates for Voca-
tional Subjects

a. When requirements have been met for the issuance or
renewal of a one-year or a ten-year certificate in the field
of trade and industrial and distributive education, a holder
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of a high school certificate may have that certificate
validated for the same subject and for the same length
of time as provided for under regulations for issuance or
renewal of the certificate for trade and industrial or dis-
tributive education.

Issuance of Certificates for the Positions of Director, Assist-

ant Director, Coordinator and Teacher Coordinator

a.

A certificate for the position of director of an area school
in trades and industrial education shall be issued when
the applicant has a bachelor’s degree from a standard
college or university and a minimum of sixteen semester
hours in specific and approved courses in vocational
education.

A certificate for the position of assistant director of an
area school in trades and industrial education shall be
issued when the applicant has a bachelor’s degree from
a standard college or university and a minimum of sixteen
semester hours in specific and approved courses in voca-
tional education.

A certificate for the position of coordinator in an area
school in trades and industrial education shall be issued
upon a minimum of 64 semester hours of approved col-
lege credit, with average grades on all course work at-
tempted, including a minimum of 24 semester hours in
specific approved courses in vocational education. An
applicant with a bachelor’s degree and 16 semester hours

of approved Vocational Education courses may be cer-
tified.

A prerequisite to the issuance of any certificate for di-
rector, assistant director, or coordinator shall be a mini-
mum of three years teaching experience in trades and
industrial education and/or in coordination approved
trade and industrial education courses.

The teacher coordinator shall have the same qualifications
as a teacher, plus one year of teaching experience and
follow the same certification procedure as for the certifica-
tion of a teacher.
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B. THE RANKING OF QUALIFICATIONS OF TRADES
AND INDUSTRIAL PERSONNEL EMPLOYED
IN THE PUBLIC SCHOOLS

The Foundation Law provides that consideration shall be given to
apprenticeship training and industrial experience in order to
determine the equivalency of qualifications of trades and indus-
trial education teachers for ranking purposes. Following are the
State Board of Education regulations which are in effect for
teachers in trades and industrial education and for teachers of
distributive education.

Ranking of Vocational Trade Instructors (42.860)

Rank II Those holding a four-year Trade and Industrial Cer-
tificate and who have completed eight semester hours
of approved training courses in the field of trade
and industrial education after receiving the four-
year certificate, or those holding a four-year Trade
and Industrial Education Certificate and a bachelor’s
degree.

Rank III Those teachers holding a regular one-year Trade
‘and Industrial Education Certificate to teach a spe-
cific trade based on high school graduation or equiv-
alent plus three years trade experience as a recog-
nized journeyman beyond the learners level in the
trade to be taught.

In the absence of a high school diploma, equivalency of high
school graduation shall be determined by submitting evidence

of an acceptable score on a G. E. D. Test administered by
an approved testing center.

Ranking of Teachers of Vocational Distributive Education (42.870)

Rank II Those holding a regular four-year Distributive Edu-
cation Certificate and who have completed eight se-
mester hours in approved courses in college subjects
after receiving the four-year certificate, or those
holding a four-year Distributive Education Certifi-
cate and a bachelor’s degree.

Rank III Those holding a regular one-year Distributive Edu-
cation Certificate based upon high school graduation
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or equivalent plus a minimum of three full years
experience as an employee in a distributive occu-
pation.

In the absence of a high school diploma, equivalency of high
school graduation shall be determined by submitting evidence
of an acceptable score on a G. E. D. Test administered by
an approved testing center.
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Section VII

EMERGENCY CERTIFICATE REGULATIONS

The regulations for the emergency certification program are re-
vised each year in accordance with the changing supply and demand
for qualified professional personnel. The regulations for 1967-68
show the intent and the general operation of emergency certification.
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EMERGENCY CERTIFICATE REGULATIONS

Although the production of fully qualified teachers graduating

each year from the Kentucky teacher education institutions con-
tinues to increase there are still school positions for which qualified
personnel are not available. These positions are in the remote rural
and mountainous areas or in special subject fields.

When fully qualified personnel are not available the local school

district may employ substandard personnel on an emergency basis
in accordance with the regulations presented in this circular. Fol-
lowing is an abbreviated review of this procedure.

i

Once the local school district has completely exhausted the
supply of qualified teachers available for the on-coming
school year (this determination can be made at any time
during the months of May, June, July, or August) the local
board of education and the school superintendent may declare
that an emergency exists and request permission from the
State Department of Education to employ emergency teachers.
A special request form (Form TC-7) is designed for this
purpose on which must be listed the specific positions to be
filled with emergency personnel.

Upon receiving permission from the State Superintendent
of Public Instruction to fill the designated positions with
emergency personnel the local school board and superin-
tendent may then apply for emergency certificates for the
individual teachers desired for the positions.

Upon receipt of the emergency certificate from the Division
of Teacher Education and Certification the local board of
education is then authorized to contract with the emergency

personnel for employment in the specific positions named on
the certificates.

If the short supply of teachers becomes more critical im-
mediately prior to the opening of the school term the local
school board and school superintendent may request that
the original request for the approval of emergency personnel
b_e amended in order to establish additional emergency posi-
tions. These amendments must be approved in advance of the
employment of additional personnel.
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Availability of qualified personnel through vigorous recruiting
activities is the criterion rather than whether the district has re-
ceived job applications. In order to assist local school districts in
holding the emergency needs to a minimum the Division of Teacher
Education and Certification serves as a clearing house for in-
formation regarding qualified teachers who are still available for
employment and the positions still vacant in the various schools.

STATE BOARD OF EDUCATION
POLICY WITH REGARD TO EMERGENCY TEACHERS

The following motion was taken from Page 192 of the minutes of the
Quarterly Meeting of the Kentucky State Board of Education held
in Frankfort, Kentucky on December 8, 1965.

“WHEREAS, the desegregation of pupils in the public schools
of Kentucky is resulting in the closing of a num-
ber of heretofore all-Negro schools; and

WHEREAS, many Negro teachers in these heretofore all-Negro
schools have not been and are not being absorbed
in the desegregated school systems at all or in
teaching capacities commensurate with their
training and abilities; and

WHEREAS, instances have been reported of employment of
emergency certificated teachers by local school
districts despite the availability of fully qualified
and certificated Negro teachers: Therefore be it

RESOLVED, That it shall henceforth be the policy of the Ken-
tucky State Board of Education to be carried
out by the State Department of Education that
no emergency certificate application shall be ap-
proved until the requesting district has received
from the Kentucky State Department of Educa-
tion a list of all available teachers in and out
of the school district without regard to race and
the said school district has reported to the State
Department of Education acceptable reasons for
not filling vacancies from among the available,
qualified teachers without regard to race.”
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EMERGENCY CERTIFICATE REGULATIONS
42.810

STATUTORY AUTHORITY FOR EMERGENCY CERTIFICATION
161.100 [4502-5] Emergency Certificates.—When a district board
of education satisfies the State Board of Education that it is im-
possible to secure qualified teachers for a position in a school
under the control of the district board, the State Board of Edu-
cation may, on approval of the Superintendent of Public Instruc-
tion, issue emergency certificates to persons who meet the
qualifications determined by the State Board of Education for

emergency certificates. An emergency certificate shall be valid
only for the specific job for which issued and for the current
school term. . . .

1. Compliance with Statutory Provisions for Emergency Cer-

tification

In order to comply with KRS 161.100 in establishing the
need for employing emergency teaching personnel the board
of education and the superintendent of the local school dis-
trict shall declare the following statements to be true:

our school district gives due attention to all inquiries from
prospective teachers regarding possible employment in
our school system;

diligent efforts have been made to recruit teachers for
the vacant positions, and furthermore, these vacancies
have been made known locally by appropriate means;

no qualified teachers have applied for any of these posi-
tions and to our knowledge qualified teachers are not
available for any of the positions.

Request Form for Approval of Anticipated Emergency Posi-
tions

The declaration on the part of the local school district shall
be made by means of a Request Form for Approval of An-
ticipated Emergency Positions which is to be prepared and
supplied by the Superintendent of Public Instruction.

Approval of Request by Superintendent of Public Instruction

The. Request Form for Approval of Anticipated Emergency
Positions shall be approved by the Superintendent of Public
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Instruction before any individual applications for emergency
certificates are processed by the Department of Education.
The Superintendent of Public Instruction may approve the
request in whole or in part or he may deny approval depend-
ing upon the circumstances of teacher availability within the
local district and within the Commonwealth and, as a further
condition for approval, the Department of Education shall
make available to the local school district the names of any
unemployed qualified teachers who have sought assistance
from the Department in locating employment.

4, Dates for Filing Forms

The local school district may submit the Request Form for
Approval of Anticipated Emergency Positions to the Superin-
tendent of Public Instruction after May 1 but no later than
two weeks before the opening of schools in the particular
district. Upon receiving approval of the Request Form for
Approval of Anticipated Emergency Positions from the Su-
perintendent of Public Instruction the local school district may
file individual applications for emergency -certification on
behalf of the persons with whom the district desires to
contract for employment in the emergency positions. The
individual application for emergency certification shall be
signed by the local school superintendent or his delegate,
and shall be filed with the Department of Education prior
to the date on which the teacher is to assume the official
duties of the position.

5. Dating of Emergency Certificates and Allocation of State
Funds

Should an application be received in the Department of Edu-
cation after the opening of the school term the emergency
certificate shall be dated from the date that the application
is postmarked except for persons employed as replacement
teachers. For purposes of emergency certification a replace-
ment teacher shall be defined as a person whose employment
begins after the opening of the school term and who replaces
some other person who was previously employed for the
same position. The emergency certificate for replacement
teachers may be dated from the date of employment provided
the certificate application is filed with the Department of
Education within a maximum period of thirty days from the
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date the teacher assumes official duties. The allocation of
funds under the Foundation Program Law shall be for the
period of time actually covered by legal certification.

Age Limitations for Emergency Certification

An emergency certificate shall not be issued or reinstated to
a person who is under 18 years of age or to a person who is
over 70 years of age, except to teachers over 70 who secure
a waiver from the Superintendent of Public Instruction based
on a waiver of annuity benefits from the Teachers’ Retire-
ment System. Persons who have been retired on the basis
of service by the Kentucky Teachers’ Retirement System
may be issued emergency certificates for substitute teaching
for a maximum of 60 days.

Issuance and Reinstatement of Elementary Emergency Cer-
tificates

The issuance of new emergency certificates for elementary
school positions for a period of one year and the reinstatement
of emergency certificates for elementary school positions for
a period of one year will be granted, provided that:

The applicant has a minimum average of “C” on total
work as certified by the college.

Residence credits are recommended. The total credits
by extension or correspondence may not exceed 16 semes-
ter hours out of a total of 64.

Preference in employment is given on the basis of the
following factors:

a. Academic preparation: priority shall be given to
those with 96 semester hours of standard college
credit. In a system where an extreme teacher
shortage exists, a local superintendent and board
of education may set a lower standard and sub-
mit evidence supporting the need for a standard
lower than the 96 semester hours. The proposed
standard with the evidence of need shall be pre-
sented on the request form to the Superintendent
of Public Instruction for approval prior to the
employment of teachers on the lower standard.

b. Successful teaching experience.
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8.

10.

e. Evidence of continuing progress toward the com-
pletion of the four-year program of teacher edu-
cation as determined by the local school district.

d. Professional attitudes.

High School Emergency Certificates

New emergency certificates for high school positions may
be issued for a period of one year, provided that:

The applicant is a graduate of an accredited college and
has at least 9 semester hours credit in the subject for
which the certificate is to be issued, and provided the
applicant has a minimum of an average of “C” in the
subject. In extreme emergency situations, a minimum of
96 semester hours of approved college work may be ac-
cepted for new emergency certificates provided the ap-
plicant has 9 semester hours credit with a minimum
average of “C” in the subject he will teach, and provided
the applicant has an over-all average of at least a “C”.

Emergency Certificates for Teachers of Home Economics

Teachers of home economics shall be graduates in home eco-
nomics of an approved institution. If, however, teachers
possessing the above qualifications are not available, an
emergency certificate may be issued, valid for a period of
one year, to persons who have completed 24 semester hours
in home economics with a minimum of three semester hours
in at least four areas included in the regular home economics
curriculum, such as, food, clothing, child development, home
management, family relations, etc.; three semester hours in
methods in secondary education; and a total of 96 semester
hours of standard college work.

Emergency Certificates for Teachers of Industrial Arts

An emergency certificate for position of teacher of industrial
arts in a junior and/or senior high school shall require a
minimum of 96 semester hours of standard college work, in-
cluding a minimum of 12 semester hours of industrial arts
acceptable in the industrial arts teacher preparatory curric-
ulum. Reinstatement will require evidence of improvement
in preparation. (This type emergency certificate qualifies
the teacher to serve in a basic unit but not in one classified
as ASIS))
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13.

14,

Emergency Certificates Not Authorized for Certain Positions

No new emergency certificates may be issued for the positions
of superintendency, assistant superintendency, principalship,
assistant principalship, supervision, director of pupil person-
nel, guidance counselor, finance officer, school psychologist,
school psychometrist, attendance worker, school lunch super-
visor, or for positions in trades and industrial education.

Emergency Certificates for Vocational Agriculture

An emergency certificate for vocational agriculture may be
issued to men who have 24 semester hours of technical agri-
culture, and a total of 96 semester hours of standard college
work with at least average grades. He shall have had three
full years of farm experience after the age of 14, and have a
good farm background. He must be recommended by the
superintendent of schools and approved by the Director of
Agricultural Education.

Emergency Certificates for Substitute Teachers

Emergency certificates for substitute teaching shall be issued
or reinstated generally upon the same standards for emer-
gency certification for full-time positions; however, the Su-
perintendent of Public Instruction may consider an application
upon the merits of the case. High school graduation shall be
considered the minimum level of preparation considered even
in the most extreme situations.

Emergency Certificates for Special Education Programs

A teacher of special classes for exceptional children shall
have a minimum of 64 semester hours of college training,
provided that the teacher completes the maximum special
education training available during the 1967 summer session
in the area of specialization. Those who have taught previous-
ly in an approved unit for a special class shall show evidence
of satisfactory progress toward completion of all requirements
in special education, but in an extreme emergency situation
the individual application for the reinstatement of an emer-
gency certificate issued previously will be considered upon
its merits.

15. Emergency Certificates for Librarianship

a. An emergency certificate for the position of school li-
brarian issued prior to the 1964-65 school year may be
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