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Why Teach . . .

Who

“I teach because I am a teacher. It is an ancient and
honorable profession and the only one where I would feel
comfortable. For professional teachers are like saints in that
they cannot help being what they are. (Any other resem-
blances are purely coincidental.)”

—Professor F. Earl Ward
in the Macalester College Bulletin,
February, 1958.

Is Competent . . .

“What is a competent teacher? He is one whose general
liberal education has both breadth and depth. He knows
his own areas of teaching well. He understands human growth
and development and knows how learning takes place. He
can appraise and help individuals. He is an expert in group
processes. He possesses skill in methods of teaching, in stimu-
lating careful thinking, in preserving and extending creativity
of his students, skill in making them aware of the values they
exhibit and in helping them re-examine those values from time
to time.”

—Francis C. Rosecrance, “The Teacher
and the Teaching Job—What Com-
petencies Should Teacher Possess?”
from Working Papers for Partici-
pants in the Second Bowling Green
Conference, p. 50, National Educa-
tion Association, Washington, D.C.
1958.
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FOREWORD

This bulletin is a revision of the April, 1961, bulletin entitled
“Guidelines for Programs of Teacher Preparation-Certification.” The
supply of the April issue is exhausted. This revision brings up to date
State Board regulations in regard to guidelines for programs of teacher
preparation-certification.

Basic to an efficient system of education in Kentucky is the com-
petence of the school personnel. A good school starts with a competent
teacher. Full significance of the Foundation Program will be achieved
to the degree that there is an adequate supply of competent teachers
in every area of learning. The Foundation Program with its tre-
mendous challenge has stimulated re-examination and revision of
programs of preparation and certification of Kentucky’s teachers.

This bulletin will serve as a guide and resource to college staffs
for program planning and for counseling with students. It will give
to the public the “why” and the “how” of teacher certification and will
clarify many current questions in regard to certification. It will be
a resource to those who are responsible for working directly with
matters involving the selection, preparation, and employment of school
personnel for Kentucky’s boys and girls. These guidelines represent
not only significant national trends but some pioneering efforts in
Kentucky in the processes of preparation and certification of school
personnel.

WENDELL P. BUTLER
Superintendent of Public Instruction




INTRODUCTION

Kentucky’s program for teacher preparation-certification has been
the vehicle through which the preparation of Kentucky’s teachers has
moved steadily upward during the past decade. Kentucky ranks higher
on the preparation of teachers employed in its classrooms today than
on any other major measure by which states are ranked educationally.
Even though there is an annual exodus of well qualified teachers from
our Commonwealth, significant gains have been made in the prepara-
tion level of teachers who are remaining to teach the Kentucky boys
and girls. In 1940, 40 per cent of the elementary and secondary public
school teachers were college graduates. In 1950, 50 per cent were
college graduates. In 1961-62, approximately 80 per cent of the 26,000
public school teachers hold a college degree. College preparation is
not the sole criterion by which teacher effectiveness is measured; how-
ever, college graduation is one distinguishing mark of any profession,
and to deny that there is a relationship between teacher preparation
and classroom effectiveness is to ignore the very foundation of the
teaching profession.

This Bulletin presents the newly adopted guidelines for prepara-
tion-certification programs of school personnel in Kentucky in the
future. It has new elements and new emphases which hold promise
for deeper quality. The new plan is called the “approved program”
approach. This approach has been emerging for a decade and has now
clearly crystalized. Kentucky is in the forefront in this approach to
teacher preparation and certification. Fifteen states still use exclu-
sively the method of checking courses completed against specific
course requirements of the state. All other states employ a combina-
tion of the two processes, according to T. M. Stinnett and W. Earl Arm-
strong.® In the “approved program” approach, the State Board adopts
guidelines and standards for a program of teacher preparation and
certification instead of specifying in detail courses to be completed.
This leaves opportunity to each college and university to plan a unified
program to meet the individual needs of the prospective teachers and
to develop a program consistent with the philosophy and resources
of the faculty and college facilities.

1Armstrong, W. Earl and Stinnett, T. M., A Manual on Certification Require-
ments for School Personnel in the United States, 1959 Edition, National Education
Association of the United States, 1201 Sixteenth Street, Northwest, Washington
(8}, 1D), (C}
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Other emphases in the new program are:

1. Selection and admission to teacher preparation programs

2. The development of the program in each institution by the
total university or college staff

3. Four and five and six-year programs of preparation including
broad general education, specialization in academic subjects,
and professional education—a balanced curriculum

4. Competencies essential for each type of school position

5. Flexibility for large blocks of courses

6. Guidance by college staff

7. Recommendation of each candidate for certification by the
college

8 Accreditation of the college or university for teacher prepa-

ration.

In planning for teacher preparation and certification in Kentucky
the members of the profession are given opportunity to help in setting
standards and guidelines. Certification in Kentucky very early was
democratized. Soon after the State Department of Education was
given authority to issue all certificates, an Advisory Committee on
Teacher Education and Certification was established. The member-
ship has expanded gradually since 1933, when it was first organized,
and now includes, in addition to deans of colleges, school superin-
tendents, principals, teachers, and laymen.

Teacher preparation was further democratized in Kentucky in
1950, when the Commission on Teacher Education and Professional
Standards was established by the Kentucky Education Association.
This Commission provides a plan whereby all members of the teaching
profession may have a “voice” in setting the standards for their pro-
tession. This process is based on the democratic principle that “those
who are affected by a decision should have a part in making the
decision.” Further, this process is based on another distinguished mark

of a profession—that members of a profession should set the standards
of that profession.

The Division of Teacher Education and Certification of the
Burt?au of Instruction works continuously in cooperation with the
Advisory Committee on Teacher Education in keeping certification
and teacher preparation responsive to the changing needs as revealed

8
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by research and as reflected in the evaluation from time to time of
the educational program throughout the state. There is a continuing
study under way in Kentucky in regard to the process and experiences
in teacher preparation which really make a difference in the quality
of classroom learning opportunities. This program and guidelines
being presented at this particular time, however, evolved out of state
and national studies during the past few years and from experimenta-
tion during this period in Kentucky in both the pre-service and in-
service programs.

Kentucky was well represented in the following conferences at
the national, regional, or state level which devoted critical attention
to teacher preparation and certification:

1. Conferences of the Southern States Cooperative Program in
Education Administration, 1950-1955

Better Teaching in School Administration, Southern
States Cooperative Program in Educational Administra-
tion, 1955.

2. The Daytona Beach Conferences sponsored by the Southern
States Work Conference on Educational Problems, Series of
Conferences 1951-1954

Coordinating Teacher Certification in the Southern
States, T. George Walker, Distributor of Publications for
the Southern States Work-Conference, State Depart-
ment of Education, Tallahassee, Florida, 1954.

3. Annual Conference of the Council on Cooperation in Teacher
Education sponsored by the CCTE of the American Council
on Education, October 7-8, 1955

The Learned Societies and the Crisis in Teacher Supply
and Preparation, Council on Cooperation in Teacher
Education, American Council on Education, 1785 Massa-
chusetts Avenue, N. W., Washington 6, D. C., 1956.

4. The Princeton, New Jersey, Conference sponsored by the
American Council on Education, September 28-29, 1956

The Preparation of Secondary School Teachers, Council
on Cooperation in Teacher Education, American Council
on Education, 1785 Massachusetts Avenue, N. W., Wash-
ington 6, D. C., 1957.

9
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} 5. Annual Conference of Council on Cooperation in Teacher
| Education sponsored by CCTE of the American Council on
i Education, November 8-10, 1956

The Preparation of Teachers to Meet the Changing De-
mands of the Future, Minutes of the Fifteenth Annual
Meeting, Council on Cooperation in Teacher Education
of the American Council on Education, 1785 Massachu-
setts Avenue, N. W., Washington 6, D. C.

6. Chicago meeting sponsored by the Council on Cooperation in
Teacher Education of the American Council on Education,
October 31-November 2, 1957

Desirable Policies for the Certification of Teachers,
Council on Cooperation in Teacher Education, American
Council on Education, 1785 Massachusetts Avenue, N.W.,
Washington 6, D. C., 1958.

7. The Louisville, Kentucky, Regional Conference sponsored by
the Council on Cooperation in Teacher Education of the
American Council on Education, December 9-10, 1957

The Preparation of Secondary School Teachers, Council
on Cooperation in Teacher Education, American Council
on Education, 1785 Massachusetts Avenue, N.W., Wash-
ington 6, D. C., 1959.

8. The New Orleans Regional Conference sponsored by the
National Commission on Teacher Education and Professional
Standards, January 12-14, 1958

The Teacher Education Program — Basic Principles and
Issues, The National Commission on Teacher Education
and Professional Standards, 1201 Sixteenth Street, N.W.,
Washington 6, D. C., 1958.

9. The Lexington, Kentucky, Conference on Curriculum and

Accreditation sponsored by the State Department of Educa-
tion, February 14, 1958

Conference Report — Curriculum and Accreditation,
Teacher Education Circular No. 1183, State Department
of Education, Frankfort, Kentucky, March, 1958.

10




10. The Bowling Green, Ohio, Conference sponsored by the Na-
tional Commission on Teacher Education and Professional
Standards, June 24-28, 1958

11.

12.

13.

14.

15.

The Education of Teachers—New Perspectives, National
Commission on Teacher Education and Professional
Standards, 1201 Sixteenth Street, N. W., Washington 6,
DEE: 1958

Forty-first Annual Meeting of the American Council on Edu-
cation, October 9-10, 1958, Chicago, Illinois

Education Accepts New Challenges, American Council
on Education, 1785 Massachusetts Avenue, N. W., Wash-
ington 6, D. C.

The Washington Conference on Programs of Graduate Edu-
cation for Teachers sponsored by the Council on Cooperation
in Teacher Education of the American Council on Education,

October 30-November 1, 1958

Programs of Graduate Education for Teachers with
Emphasis on Academic Fields, Council on Cooperation
in Teacher Education, American Council on Education,
1785 Massachusetts Avenue, N. W., Washington 6, D. C.,
1959.

The Annual Conference of the American Association of Col-
leges for Teacher Education sponsored by the American As-
sociation of Colleges for Teacher Education, January 11-15,
1959, Chicago, Illinois

The Daytona Beach Conference sponsored by the Southern
States Work Conference on Educational Problems, June 5-14,

1959

The Kansas Conference sponsored by the National Commis-
sion on Teacher Education and Professional Standards, June
23-26, 1959

The Education of Teachers: Curriculum Programs, Na-
tional Commission on Teacher Education and Profes-
sional Standards, National Education Association of the
United States, 1201 Sixteenth Street, Northwest, Wash-
ington 6, D. C,




16. The San Diego Conference sponsored by the National Com-
mission on Teacher Education and Professional Standards,
June 21-24, 1960

The Education of Teachers: Role of Certification, Na-
tional Commission on Teacher Education and Profes-
sional Standards, National Education Association of the
United States, 1201 Sixteenth Street, Northwest, Wash-
ington 6, D. C.

17. The study sponsored by the American Association for the
Advancement of Science and the National Association of State
Directors of Teacher Education and Certification initiated
December 1, 1959 (See June, 1960, SCIENCE EDUCATION
NEWS.)

Guidelines for Preparation Programs of Teachers of
Secondary School Science and Mathematics (1515 Massa-
chusetts Avenue, N. W., Washington 5, D. C.)

18. The Pennsylvania Conference sponsored by the National Com-
mission on Teacher Education and Professional Standards,
June 20-23, 1961

A Becoming Journey for the Teaching Profession, Na-
tional Commission on Teacher Education and Profes-
sional Standards, 1201 Sixteenth Street, N. W., Washing-
ton 6, D. C. (Will be ready for release soon.)

20. Meetings of the Advisory Committee and its sub-committees
during the period, 1957-61

Teacher Education Circulars No. 126 through No. 164,

State Department of Education, Frankfort, Kentucky,
1961.

In addition to the above conferences, the Division of Teacher
Education and Certification, in cooperation with the teacher educa-
tion institutions in the state, held a series of science conferences in
April and May, 1957, with the support of funds from the National
Science Foundation. Approximately 500 persons participated in this
series of conferences in which ways were discussed for improving the
preparation of teachers in the area of science. Also, the Division of
Teacher Education and Certification sponsored, in cooperation with

12
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Western Kentucky State College and the National Science Foundation,
a State conference on the preparation of science and mathematics
teachers in September, 1960, with 150 persons participating, including
academic professors, professors in professional education, and public
school representatives.

A conference on the preparation of English teachers was held in
December, 1957, with 75 persons in attendance. Regional conferences
of the Kentucky Commission on Teacher Education and Professional
Standards of the Kentucky Education Association during the past few
years have provided another opportunity for the State Department of
Education, local school personnel, and college staffs to share view-
points on the preparation of teachers at all levels.

In addition to the Kentucky participants in the studies and con-
ferences referred to above, over 100 members of the teaching profes-
sion served on sub-committees of the Advisory Committee on Teacher
Education when this organization launched its concerted effort to
revise the teacher preparation-certification standards. These individu-
als presented, in addition to their own viewpoints, the viewpoints of
the organization they were representing. Thus, the total profession at
all levels, as well as laymen, had opportunity to add quality to the
decisions represented in the newly adopted program of teacher prep-
aration and certification.

Appreciation is expressed to all who contributed directly or in-
directly to Kentucky’s Program of Teacher Preparation-Certification.

Louise Combs, Director

Division of Teacher Education
and Certification

13




TYPES AND VALIDITY OF KENTUCKY CERTIFICATES

Issued Prior to September 1, 1935, and
Between September 1, 1935, and September 1, 1953

|

Positions for which Valid

| [ = |
| & | = —
Name of Certificate Standards ég gg ‘ g s| @ 1,;01:% g
g9 | B9| 9| 5| & |8587| ¢
£ 8 S [ 7 o (=Rl 2
(Issued Prior to September 1,
1935) Each certificate was
numbered below 10,000
Advanced 2 years college X X e
College AB Degree X R e A SR
College Elementary 1 year college X S
Local Elementary Examination X |
Standard Administrative AB Degree X X Xl X X
Provisional High School 2 years college X X * .
Standard High School AB Degree X X X 2
Standard Elementary 2 years college X x(el |em. | prin Cipj‘l shif
Standard 2 years college X el *
Attendance Officer 2 years college X
(Issued between September 1,
1935, and September 1, 1953)
Each certificate was numbered
10,000 or above
Provisional Elementary 2 years college X
Provisional Administrative AB Degree X X X X | 8
Provisional High School AB Degree X B
Standard Elementary AB Degree B
Standard Administrative MA Degree Xlltx x [
Standard High School MA Degree X .
Attendance Officer 2 years college B
Provisional Attendance Officer | AB Degree B
Standard Attendance Officer MA Degree e
Provisional for School
Librarians AB Degree E
Standard for School Librarians | MA Degree X

*Certificate may be endorsed u

pon request for position of director of pupil personnel in keepil

with State Board regulation which specifies that any certificate valid for principalship, supervisio*
or superintendency may be endorsed for position of director of pupil personnel.
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TYPES AND VALIDITY OF KENTUCKY CERTIFICATES
Issued after September 1, 1953

Name of Certificate

Standards

Positions for which Valid

Temporary Elementary
(numbered 10,000 or above)

(numbered 30,000 or above)

64 semester hours
until September,
1958

96 semester hours
until September,
1960

Valid at elementary level, grades 1
through 8. If holder has degree cer-
tificate valid in 7th and 8th grades in
junior high and in 9th grade junior
high in subjects with 18 or more
semester hours.

Provisional Elementary AB Degree Validity same as above.
(numbered 40,000 or above)

Standard Elementary MA Degree Validity same as above.
(numbered 40,000 or above)

Provisional High School AB Degree Valid for teaching any subject to

(numbered 10,000 or above)

Prov. High with Professional
Commitment

Standard High School

(numbered 10,000 or above)

AB without professional
courses (1 year)

which assigned in grades 7 and 8 in
any type of school organization and
in grades 9 through 12 in any subject
in which holder has a major or minor
or area of concentration or other sub-
jects in according with regulations
and policies adopted from time to
time by the State Board of Education.

MA Degree

Validity same as for Provisional High
School.

Provisional Certificate for
Director of Pupil Personnel

(numbered 10,000 or above)

AB Degree

Valid for the position of director of
pupil personnel, and this certificate
may be endorsed for teaching in ac-
cordance with program of teacher
preparation completed.

Standard Certificate for
Director of Pupil Personnel

(numbered 10,000 or above)

MA Degree

Validity same as for Provisional Cer-
tificate for Director of Pupil Per-
sonnel.

Standard Certificate for
School Librarians

(numbered 10,000 or above)

MA Degree or

MS Degree in

Library Science

On provisional basis
with completion of 18
semester hours, teach-
ing certificates are en-
dorsed for librarianship
instead of a separate
certificate being issued.

Valid for librarianship at the level
for which the holder qualifies for
teaching certificate. By completing
certain additional work, the certifi-
cate may be validated for twelve-
grade librarianship.

15




TYPES AND VALIDITY OF KENTUCKY CERTIFICATES

I Issued after September 1, 1953

Name of Certificate

Standards

Positions for which Valid

Standard Special Education

(numbered 10,000 or above)

AB Degree

Valid for serving in one of seven
areas of special education at the ele
mentary, secondary, or twelve-grade
level.

; *Provisional Certificate for
' Supervisors

MA Degree became
minimum standard on
September 16, 1960

Valid for service at a level consistent
with the type of program completed.

May be endorsed for the appropriate
teaching level.

#Standard Certificate for
Supervisors!

Until September 15,
1960, the MA Degree

Validity same as for Provisional Cer
tificate for Supervisors.

*Provisional Certificate for
Principalship

MA Degree became
minimum standard on
September 16, 1960

Valid for service at a level consistent
with the type of program completed.

May be endorsed for the appropriatt
teaching level.

*Standard Certificate for
Principalship!

Until September 15,
1960, the MA Degree

Validity same as for Provisional Cer-
tificate for Principalship.

*Provisional Certificate for
Superintendency

MA Degree

Valid for serving as superintendent.

May be endorsed for the appropriat¢

teaching level.

#Standard Certificate for
Superintendency?

Until September 15,
1960, the MA Degree
4+ 24 semester hours
graduate work

Validity same as for Provisional Cer
tificate for Superintendency.

*Standard Certificate for
School Leadersl

After September 1,
1964, 24-semester-
hour program will be
raised to 30 semester
hours

Valid for serving as principal, supe®
visor, and superintendent.

Provisional Certificate for
Guidance Counselor

After September 1,
1959, MA Degree

became minimum

standard

et

Valid for service as guidance counsé
lor at elementary, secondary, an
twelve-grade levels.

*Certificate may be endorsed upon request for iti i i i ing
: { ] qu position of director of pupil personnel in keep!
;"ggh State ?Oaéd' regulation which specifies that any certificate valid for plx)"mci alship, supervisiol
superiniendency may be endorsed for position of director of pupil personneﬁ

1The Standard Certificate f 3 -
separate certificates. icate for School Leaders after September 15, 1960, will replace these thrét
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TYPES AND VALIDITY OF KENTUCKY CERTIFICATES
Issued after September 1, 1953

Name of Certificate

Standards

Positions for which Valid

Standard Certificate for
Guidance Counselor

MA Degree 4 24 se-
mester hours graduate
work.

Until September, 1959,
the MA Degree was the
standard. Teaching cer-
tificates were endorsed
for the position instead
of having a separate
certificate issued.

Validity same as for Provisional Cer-
tificate for Guidance Counselor.

Trades and Industrial
Education

Issued on specially de-
veloped requirements in
the field of trade, in-
dustrial, and distribu-
tive education

Valid for teaching a specific subject
in trades and industrial education.

Emergency

Standards are set

annually

See Pages 124-133

Information on pages 14-17 is exactly as

Since that time revisions have been made as follows:

1. A new program for certificates in Special Education
(See pages 113-123.)

2. A new program for certification of School Psychometrist

(See pages 108-109. )

given in the 1961 Bulletin.




| NEW DEVELOPMENTS IN TEACHER
I PREPARATION-CERTIFICATION IN KENTUCKY

In order for classroom teachers to be prepared for offering an
instructional program that is appropriate to the needs of boys and
girls in this rapidly changing society, the agencies and institutions
responsible for teacher preparation strive continuously to maintain
up-to-date programs which keep pace with the modern classroom
needs and in keeping with current research findings. Following are
some of the current trends and developments in the teacher prepara-
i tion-certification programs in Kentucky:

1| 1. The “approved program” approach: (a) a planned program by
each college for each type of certification, (b) State Board ap-
proval, (c) recommendation by the college for each applicant’s
certification upon completion of the planned and approved
program, (d) issuance of certificate by the Division of Teacher
Education and Certification of the State Department of Edu-
cation.

2. Teacher education accepted as a responsibility of the total in-
structional and administrative staff of an institution.

3. State structure for certification so designed to encourage each
teacher education institution to develop a program of teacher
preparation in the pursuit of excellence rather than in meeting
minimum state standards.

4. Identification of competencies essential for each type school
position with attention given to attitudes, values, and behavior
in addition to completion of required courses.

5. Acceptance of importance of selection of teacher education
students who hold values consistent with the democratic so-

ciety.

6. Wider representation of all elements of the profession on com-
mittecs making decisions and recommendations to the State
Board in regard to teacher education and certification.

7. A.ccreditation of colleges and universities for teacher prepara-
tion by the State Department of Education in addition to the

general accreditation by the Southern Association of Colleges
and Secondary Schools.

18
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10.

11.

12,

13.

14.

15.

16.

Structure of state certification designed to provide guidelines
for program development instead of specificity and rigidity in
detailed course requirements.

Common core of broad general education in elementary and
secondary programs.

Common core of professional education in elementary and
secondary programs.

Simplified plan for transition from elementary to secondary
certification and vice versa.

Giving elementary teachers professional status and recognition
equal to that of high school teachers by setting the same stand-
ards of certification and preparation. (The degree was set as
a minimum standard for high school teachers in 1934 by the
Legislature. September, 1960, was set by State Board as target
date for the degree standard for elementary teachers.)

Giving professional status to school leadership positions by
setting the program of preparation commensurate with the
responsibility. (The minimum of a master’s degree has been

set for administrators new to the position after September,
1960.)

Reciprocity in certification based upon the “approved pro-
gram” plan upon completion of degree programs in accredited
institutions (complete reciprocity with institutions accredited
by the National Council for Accreditation of Teacher Educa-
tion).

Issuance and renewal of teaching certificates for ten-year
periods.

Reduction in number of types of certificates by having more
comprehensive programs appropriate for more than one type
of school position and by endorsing some types of certificates
for other types of positions.







Section I

LEGAL PROVISIONS FOR TEACHER EDUCATION
AND CERTIFICATION







Kentucky Revised Statutes
Teacher Education and Certification Laws

156.090 [4502-12] Certificates of School Employes; Board to Pub-
lish Regulations Concerning. The State Board of Education, upon the
recommendation of the Superintendent of Public Instruction, shall
publish bulletins containing information on the kinds and grades of
certificates issued, the rules and regulations governing the issuance
of each kind and grade of certificate, schools offering teacher-train-
ing courses, the renewal of certificates, the transfer of certificates
to and from other states, the acceptance of credentials from institu-
tions of other states, and such other information relating to the train-
ing and certification of teachers as it deems advisable.

157.250 Qualifications of Teachers of Handicapped Children;
Special Training for Teachers. No person shall be employed to teach
any class in any school authorized by KRS 157.230 unless he holds
a valid teacher’s certificate as provided by law and unless he has
had such special training as the State Board of Education may re-
quire. The State Board of Education is hereby directed to develop
plans for the proper education of teachers of mentally or physically
handicapped children and to prescribe and issue such standards and
regulations as may be necessary and reasonable for certifying teach-
ers and supervisors for exceptional children.

157.390 Classification of Teachers; procedure for determination
of amounts for teachers salaries, and other expenses. (1) The Super-
intendent of Public Instruction, under regulations of the State Board
of Education, shall classify teachers in rank as follows:*

RANK I. Those holding regular certificates and who have a
master’s degree and who have earned twenty-four semester hours of
additional approved graduate work;

RANK II. Those holding regular certificates and who have a
master’s degree or its equivalent;

RANK III. Those holding regular certificates and who have
an approved four-year college degree or the equivalent;

*Delineation of teacher qualifications by ranks is subject to change by each
Legislature.
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RANK IV. Those holding certificates and who have ninety-six
to one hundred and twenty-eight semester hours of approved college
training or the equivalent; provided, however, that persons holding
emergency certificates shall not be classified higher than this rank;

RANK V. Those holding certificates and who have sixty-four
to ninety-five semester hours of approved college training or the
equivalent;

RANK VI. Those holding certificates and who have thirty-two
to sixty-three semester hours of approved college training or the
equivalent;

RANK VII. Those holding certificates and who have fewer than
thirty-two semester hours of approved college training or the equiva-
lent.

In determining ranks, the Superintendent of Public Instruction,
under regulations of the State Board of Education, shall classity
teachers who hold valid certificates in the respective ranks according
to approved college semester hours of credit. The Superintendent of
Public Instruction, in defining preparation for certain types of voca-
tional teachers as equivalent to college training, shall give consider-
ation to apprenticeship training and industrial experience.

(2) The amount to be included in the 1960-61 school year in the
foundation program of a district for teachers’ salaries shall be deter-
mined by multiplying the number of teachers in each rank, not to
exceed the number of classroom units allowed, by the amount set
forth in the following schedule for each rank:

Rank I $4400
Rank II 4100
Rank IIT 3800
Rank IV 2800
Rank V 2500
Rank VI 2100
Rank VII 1800

Beginning with the school year 1961-62, the amount to be in-
cluded in the foundation program of a district for teachers’ salaries
shall be determined by multiplying the number of teachers in each
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rank, not to exceed the number of classroom units allowed, by the
amount set forth in the following allotment schedule for each rank:®

Rank I $4600
Rank II 4300
Rank III 4000
Rank IV 2900
Rank V 2600
Rank VI 2200
Rank VII 1900

Provided, the amount to be included for vocational units, supervisory
units, and units for administrators, directors of pupil personnel and
special instructional services shall be increased proportionately if the
personnel for such units are employed for longer than the regular
school term and such employment is approved by the Superintendent
of Public Instruction under regulations of the State Board of Educa-
tion. Where the actual number of teachers employed by the district
varies from the number allowed under the provisions of KRS 157.310
to 157.440, the number to be included in each rank shall be in the
same ratio that the number of teachers actually in each rank is to
the total number of teachers employed.

(3) The amount to be included in the foundation program for
other current expenses shall be determined by multiplying the number
of classroom units by nine hundred dollars.

(4) The amount to be included in the foundation program for
capital outlay shall be determined by multiplying the number of class-
room units by six hundred dollars.

(5) The amount to be included in the foundation program of
each district for transportation shall be determined by multiplying
the aggregate attendance of transported children by the allowable
cost per pupil per day for that district determined in accordance with
the provisions of KRS 157.370.

(6) The total cost of the foundation program for each district

shall be the sum of the allotments in subsections (2), (8), (4), and (5)
of this section.

*Each Legislature has the privilege of making changes in amounts allocated.
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160.350 Superintendent of Schools; Appointment; Term; Salary;
Vacancy; Qualifications; Removal. (Excerpt) . . . Before any superin-
tendent assumes his duties he shall present to the board of educa-
tion that elected him a statement signed by the Superintendent of
Public Instruction that he has been duly issued a certificate of ad-
ministration and supervision issued in accordance with the provisions
of law and which qualifies him to hold the position to which he has
been elected, and he shall hold such certificate throughout the period
of his employment. . . .

161.720 Definitions for Teachers’ Tenure Law. (1) The term
“teacher” for the purpose of KRS 161.720 to 161.810 shall mean any
person for whom certification is required as a basis of employment

in the public schools of the state with the exception of the superin-
tendent.

(2) The term “year” as applied to terms of service means actual
| service of not less than seven school months within a school year,
provided, however, that any board of education may grant a leave of
| absence for professional advancement with full credit for service.

(8) The term “limited contract” shall mean a contract for the
employment of a teacher for a term of four years or less.

(4) The term “continuing service contract” shall mean a contract
for the employment of a teacher which shall remain in full force and
effect until the teacher resigns or retires or until it is terminated or

suspended as provided in KRS 161.790 and 161.800.

(5) The term “continuing status” means employment of a teacher
under a continuing contract.

(6) The term “standard” or “college” certificate for the purpose
of I.(RS 161.720 to 161.810 shall mean any certificate issued upon the
basis of graduation from a standard four-year college.

164.010 Council on Public Higher Education; Membership. There
shall be a Council on Public Higher Education in Kentucky, to be
composed of the president or chief executive officer of the University
of Kentucky, Eastern Kentucky State College, Western Kentucky State
College, Murray State College, Morehead State College and Kentucky
State College; a member, other than the Superintendent of Public
Instruction, of the board of regents of each of the state colleges to be
selected by the board of regents of each state college; three appointive

26




wy;
rin-
1ca-
- of
ad-
ons
has

‘iod

erm
any
1ent
rin-

tual
ear,
e of

the

ract
and
1 or

cher

POSC

the

here
) be
rsity
ytate
acky
1iblic
o be
itive

members of the board of trustees of the University of Kentucky to be
selected by the board of trustees of the University; two lay members
of the State Board of Education to be selected by the State Board
of Education; the dean of the College of Education of the University
of Kentucky; and the Superintendent of Public Instruction, who shall
be chairman of the Council. When the Council meets to consider
curricula for teacher training, three persons who are from accredited
institutions of higher learning, who are not members of the Council,
and who have been appointed by the Executive Committee of the
Association of Kentucky Colleges and Universities, shall be invited to
meet with the Council in an advisory capacity.

164.020 Powers and Duties of the Council. The Council on Public
Higher Education in Kentucky shall:

(1) Coordinate the work and determine the curricular offerings
of the state institutions of higher learning in Kentucky on the basis of
efficiency and economy.

(2) Determine the amount of entrance fees and the qualifications
for admission to each and such institutions.

(8) Consider the budgetary requirements of each of such institu-
tions and, on the basis of the needs of the various institutions as indi-
cated by the individual budgets submitted, recommend to the Depart-
ment of Finance a budget covering the needs of the institutions.

(4) Require such reports from the executive officers of each of

such institutions as it deems necessary for the effectual performance
of its duties.

(5) Publish at least biennially a report of the educational and
tinancial affairs of such institutions.

(6) Elect a secretary on the recommendation of the chairman.
The Council shall elect such staff as may be necessary, limited to
available appropriations, on recommendation of the chairman. The
staff shall be employes of the Council; shall be responsible to the
chairman as representative of the Council; and their salaries shall be
determined in the same manner as other state employes.

161.010 [4502-2] Definitions of Terms Used in KRS 161.020 to
161.130.—As used in KRS 161.020 to 161.130.

(1) “Standard college or university” means an institution that is
a member of the Association of Colleges and Universities of the South-
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ern States, the American Association of Teachers Colleges, or the Ken-
tucky Association of Colleges and Universities, or that is recognized as
an accredited four-year institution by the University of Kentucky.

(2) “Standard college or university work of graduate grade”
means approved work in a standard college or university that has a
program of work extending beyond four years of college or university
work.

(3) “Semester” means eighteen weeks (one-half year) of stand-
ard college or university work.

(4) “Semester hour” means one academic or college hour per
week for one semester.

161.020 [4502-6; 4502-10; 4502-11; 4503-2] Certificates Required
of School Employees; to be Filed; Validity of Certificates Issued
Under Former Law. (1) No person shall be eligible to hold the
position of superintendent, principal, teacher, supervisor, attendance
officer, or other public school position for which certificates may be
issued, or receive salary for services rendered in such position, unless
he holds a certificate of legal qualifications for such position.

(2) No person shall enter upon the duties of a position requir-
ing certification qualifications until his certificate has been filed or
credentials registered with the board of education employing him.

(8) The validity of any certificate or license in force on June
14, 1934, is not impaired by the provisions of KRS 161.020 to 161.130,
and such certificate or license shall be reissued or renewed in ac-
cordance with the terms of the law applying at the date of issue.

Richardson v, Bell County Board of Educati 29 . iti ) ¥
S e e of Bdac ion, 296 Ky. 520. Positions of teacher and

Martin v. Knott County Board of Education, 575 Ky. 483. Qualifications of applicant

as teacher must be determined at the time he begi i
time that application is made. (November 22.e19§§l)ns i S eontratbiong not ati

161.030 [4502-1] Certification Authority. (1) The Certification
of all superintendents, principals, teachers, supervisors, attendance
officers and other administrative, supervisory or instructional em-
ployees is vested in the State Board of Education. All certificates
issued under KRS 161.010 to 161.130 shall be issued in accordance
with the published rules and regulations of the State Board of Edu-
cation through the Superintendent of Public Instruction.

(2) Certificates shall be issued, reissued and renewed to per-
sons who have completed, at the state teachers colleges of Kentucky
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for white persons or at the College of Education of the University
of Kentucky, the curricula prescribed by the Council on Public
Higher Education and approved by the State Board of Education
for the certificates.

(3) Certificates shall be issued to persons who have attended
the state institutions for colored persons in accordance with law
and in accordance with the rules and regulations of the State Board
of Education.

(4) The State Board of Education shall approve the curricula
of any standard college or university, or of any department thereof
for the training of teachers, when the curricula comply with the
rules and regulations of the State Board of Education and are equiva-
lent to any or all the curricula prescribed for the state institutions
for the issuance of certificates to students of the state institutions,
and when the institution has otherwise met the terms and conditions
provided in KRS 161.010 to 161.130. Any student of such institution
who has completed any of these curricula or the equivalent thereof,
as approved by the State Board of Education, and who in addition
thereto has completed the prescribed requirements for the issuance
of certificates for teaching to students of the state institutions may,
by the State Board of Education, be granted a certificate for teaching
of the same validity and tenure as certificates issued to students
completing like requirements in the state institution.

Daviess County Board of Education vs. Vanover, 219 Ky. 565; and McLeod v. State,
122 S. W. 737. When a teacher has completed the qualifications required by the Com-
monwealth of Kentucky and is not otherwise unfit morally or in ill health, and meets
the educational standard fixed by the county board of education, he has the right to
teach in the common schools and that an attempt of the county board to prevent
married women who meet the above qualifications from teaching in the county schools
is unauthorized, and an abuse of discretion. (April 29, 1927.)

161.035 Validity of Certificates Issued Prior to 1950. The validity
of any certificate which is in force on June 80, 1950, shall not be
impaired by the repeal of KRS 161.050 to 161.090 and such certificate
shall be issued, renewed or extended in accordance with the terms of
the law applying at the date of issue of such certificate.

161.040 General Qualifications for Certificates. — No person
shall receive or hold any certificate who does not present evidence
of good moral character or who is under eighteen (18) years of age.

161.100 [4502-5] Emergency Certificates. — When a district
board of education satisfies the State Board of Education that it is
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impossible to secure qualified teachers for a position in a school
under the control of the district board, the State Board of Education
may, on approval of the Superintendent of Public Instruction, issue
emergency certificates to persons who meet the qualifications deter-
mined by the State Board of Education for emergency certificates.
An emergency certificate shall be valid only for the specific job for
which issued and for the current school term. The State Board of
Education may require the passing of a written examination before
an emergency certificate is issued. The examination shall be prepared
and administered and the papers graded in the State Department of
Education under the direction of the Superintendent of Public In-
struction, in accordance with rules and regulations approved by the
State Board of Education.

161.110 [4502-13] When Certificates to be Renewed.—The State
Board of Education may renew any certificate for teaching or for
holding administrative position which expires on June 30 of any year
if renewal requirements have been completed and filed with the
Superintendent of Public Instruction before September 1 of the yeat
in which the certificate expires.

161.120 [4502-9] Revocation of Certificates. — Any certificate
issued under KRS 161.010 to 161.110, or any certificate or license
issued under any previous law to superintendents, principals, teachers,
supervisors, attendance officers or other administrative, supervisory
or instructional employees may be revoked by the State Board of
Education, on the written recommendation of the Superintendent of
Public Instruction, for immorality, misconduct in office, incompetency
or willful neglect of duty. Before the certificate is revoked the de-
fendant shall be given a copy of the charges against him and an

opportunity, upon not less than ten days’ notice, to be heard in person
or by counsel.

Additional grounds for revocation of certificates, KRS 158.990, 159.990, 161.990.
Removal of school employees, KRS 156.110.

Suspension of certificates in case of breach of contract by teachers, KRS 161.780.
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TEACHER EDUCATION AND CERTIFICATION
REGULATIONS
AND
GUIDELINES FOR PROGRAM PLANNING

Until 1950, the Kentucky Legislature defined by law the types
of certificates to be issued, set the standards for each in terms of col-
lege preparation, and determined the balance between professional
education and academic subject matter to a large degree. In 1934, the
Legislature created a Council on Public Higher Education and gave
to it the function of determining the program of preparation (curricu-
lum) for each type of certificate identified by the Legislature and
within the framework of the standards enacted into law by the
Legislature. Then, the 1950 Legislature, after the Council had been
functioning sixteen years, gave to the Council on Public Higher
Education and to the State Board of Education full responsibility for
defining the types of certificates, setting standards in terms of college
preparation and determining the program of preparation (curriculum)
for each type of certificate.

The Legislature retained authority (as indicated in Section I) to
require certification of all school personnel, to set the minimum age
for certification, and to set the age at which a teacher shall retire
from the profession.

The placing of final certification authority in regard to standards
and curricula to the State Board of Education in Kentucky is in keep-
ing with the nationwide practice as revealed in the following statement
by T. M. Stinnett and Earl Armstrong:

. .. In 1959, authority for fixing requirements for, to issue,
to reissue, and to revoke teachers’ certificates is almost completely
vested by legislative authority in the respective state departments
or boards of education. Only five states (Colorado, Indiana, Mon-
tana, Nebraska, and North Dakota) report that their legislatures
retain some measure of the certification authority in law. In the
laws vesting authority in the state education agencies, certain
specifications are retained in most states. These specifications
usually deal with age, citizenship, health, oath, and special course
requirements (notably state history and constitution) . . . !

1Armstrong, W. Earl and Stinnett, T. M. A Manual on Certification Require-
ments For School Personnel in the United States, 1959 Edition, National Education
Association of the United States, 1201 Sixteenth Street, Northwest, Washington
6y PEC:

33




Today, all but six states have a Council on Public Higher Edu-
cation or a Council on Teacher Education. Colorado, Florida, Illinois,
Indiana, Kentucky, New Hampshire, Tennessee, and Texas report that
their Councils are created by law. The remaining ones are voluntary
or extra-legal.

The Council on Public Higher Education in Kentucky performs
its major function—that of determining the curricula for teacher
education through an Advisory Committee on Teacher Education
which was established in 1933, a year prior to the creation of the
Council on Public Higher Education by the Legislature. The Advisory
Committee involves a large representation from the public school
personnel on all committees which study various phases of the teacher
preparation-certification program from time to time and make recom-
mendations. Since 1950, the Advisory Committee on Teacher Educa-
tion has worked closely with the Commission on Teacher Education
and Professional Standards of the Kentucky Education Association,
with many other professional groups and with individual members of
the profession in revising standards for teacher certification.

Through the Commission on Teacher Education and Professional
Standards all members of the teaching profession have a well organized
way “to be heard” on all matters pertaining to the standards of their
profession—selection, admission, teacher education—certification and
accreditation of the institutions which prepare teachers. Today, more
than ever before, Kentucky’s program of the preparation and certifica-
tion of school personnel reflects the expressed views of members of the
teaching profession. One distinguishing mark of any profession is that
its members determine the standards. Certification in Kentucky is a
professional process within a legal framework. Section IT of this
Bulletin presents the regulations and guidelines for program planning
as officially adopted by the State Board of Education,
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FILING CURRICULA

1. Each college or university offering curricula for the prepara-
tion of school personnel shall file with the State Board of Education a
copy of each curriculum offered before the date said curriculum is to
be offered, which curriculum shall be submitted on forms prepared
by the Superintendent of Public Instruction.

9. The State Board of Education, through the Superintendent of
Public Instruction, shall examine each curriculum for the preparation
of school personnel filed by an accredited institution. A curriculum
filed in accordance with the program guidelines and standards as
prescribed by the Council on Public Higher Education and adopted
by the State Board of Education shall be approved.

3. When a curriculum has been approved by the State Board of
Education for the preparation of teachers, administrators, or other
school personnel, it shall become the basis on which an institution
recommends to the State Department of Education that a certificate
be issued for the position for which the curriculum has been designed.

4. No college or university may offer curricula for the prepara-
tion of school personnel unless it is a standard college or university
as defined in Section 161.010, Kentucky Revised Statutes, and meets

the requirements of law and regulations of the State Board of Educa-
tion.

5. The first two-year program of the four-year curriculum for the
preparation of elementary and secondary teachers may be submitted
by a standard junior college for approval

6. Curricula four years or more in length for the preparation of
school personnel may be submitted for approval only by accredited
senior colleges and universities and/or accredited graduate schools.

7. All observation, participation, and supervised student teaching
required for the issuance or renewal of certificates shall be done ac-
cording to the standards prescribed by the Council on Public Higher
Education and adopted by the State Board of Education.

8. All institutions of higher education offering curricula for the
preparation of school personnel shall be regularly evaluated by the
Superintendent of Public Instruction or his representatives to deter-
mine whether such institutions are meeting the requirements of law,
the regulations of the State Board of Education and standards pre-
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scribed by the Council on Public Higher Education and adopted by
the State Board of Education.

9. The Superintendent of Public Instruction shall prepare or
cause to be prepared blanks and report forms needed to carry into
effect the laws and regulations of the State Board of Education relating
to teacher preparation and certification.
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ACCREDITED AND APPROVED COLLEGES

Sixty-seven semester hours constitute the maximum that can be
accepted from a junior college. The sixty-seven hours shall include
any work already completed in other institutions previous to the
date of completion of work in the junior college. (When a student
has a total of 67 semester hours from one institution or from a
combination of institutions, no additional work may be accepted
for credit from a Junior college.)

All senior colleges now approved by the State Board of Education
to offer teacher education programs remain on the approved list
until September 1, 1954.

After September 1, 1954, the approved list of senior colleges
offering teacher education programs shall include the following:

(a) Those colleges accredited by the American Association of
Colleges for Teacher Education;

(b) Those colleges accredited by the National Council for Ac-
creditation of Teacher Education;

(c) Those colleges accredited by the Southern Association of
Colleges and Secondary Schools whose teacher education
programs have been approved by the State Board of Educa-
tion on the basis of criteria developed by the AACTE, or on
the basis of criteria developed by the National Council for
the Accreditation of Teacher Education, or on the basis of
criteria developed by the State Department of Education;

(d) Those colleges which do not qualify under (a), (b), or (c) may
be placed on probationary status for a period during which
time evidence must be presented to indicate that a reasonable
effort is being made to comply with standards and criteria
used in accrediting colleges which are on the approved list.

(e) All junior and senior colleges now approved by the State
Board of Education to offer teacher education programs may
remain on the approved list until September 1, 1955.

The Division of Teacher Training and Certification of the State
Department of Education shall be authorized to appoint an Ad-
visory Committee or Committees to assist in developing standards
and criteria to be used in evaluating teacher education programs
and to appoint committees to participate in the evaluation of
teacher education programs.
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Curricula may be offered in senior colleges:

(a) Curricula for elementary teachers

(b) Curricula for secondary teachers

(¢) Curricula for administrators and supervisors in institutions of
higher learning approved to offer graduate programs.

All junior colleges now approved by the State Board of Education
to offer teacher education programs remain on the ;1ppr0ved list
until September 1, 1954.

After September 1, 1954, the approved list of junior colleges
offering the first two years of a teacher education program shall
include the following:

(a) Those junior colleges accredited by the Southern Association
of Colleges and Secondary Schools whose teacher education
programs have been approved by the State Board of Educa-
tion on the basis of criteria developed by the State Depart-
ment of Education, or

(b) Those junior colleges which do not qualify under (a) may be
placed on probationary status for a period during which time
evidence is presented to indicate that a reasonable effort
is being made to comply with standards and criteria used in
accrediting junior colleges which are on the approved list.

(c) All junior and senior colleges now approved by the State
Board of Education to offer teacher education programs may
remain on the approved list until September 1, 1955.

All institutions of higher education, both junior and senior col-
leges, consider the preparation program for elementary teachers
as a four-year program.

Within the first two years of the program for the preparation of
elementary teachers, a maximum of 12 semester hours of pro-
fessional education_courses may be offered as follows:

(a) Orientation to Education—maximum 3 semester hours;

(b) Human Growth and Development — maximum 6 semester
hours;

(c) Fundamentals of Elementary Education with special emphasis

on materials and methods and the problems of beginning
teachers—maximum 4 semester hours.

Courses in appreciation of art and music are to be considered as

special education and may be offered during the first two years
of college work.
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10. Courses in general psychology shall be considered as general
education rather than professional education.

11

13.

14.

The normal load shall be considered as 16 semester hours, but
exceptionally strong students may take a maximum of 21 semester
hours. The maximum number of hours which may be completed
in summer terms shall be:

(a) In a summer term of five weeks—a maximum of six semester
hours

(b) In a summer term of six weeks—a maximum of seven semester
hours

(c) In a summer term of eight or nine weeks—a maximum of ten
semester hours

(d) In a summer term of ten weeks—a maximum of twelve se-
mester hours

(e) In a summer term of twelve weeks—a maximum of fourteen
semester hours

(Shall become effective with the summer term of 1958 and may
become effective with the summer term of 1957.)

A teacher who is undergraduate holding what is considered a
full-time teaching position may earn no more than six semester

hours of undergraduate work per semester while he is actually
teaching.

A year of graduate study shall require the completion of the
requirements for a master’s degree in a standard graduate school.

A college graduate shall be defined as a person who has been
certified by the registrar of an accredited four-year college as
having completed all the requirements for the baccalaureate de-
gree in that institution. Such certification shall be accompanied
by a statement that the degree will be conferred at the next com-
mencement exercise and also a statement of the date upon which
the degree will be conferred.

The 24-Semester-Hour Program. The guidelines are as the fol-

lowing:

(a) There should be a differentiation between the 24-semester-
hour program for elementary and secondary teachers.

(b) The 24-semester-hour program shall require 36 weeks in
residence.
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(c)

A maximum of six semester hours of the 24 may be earned
off-campus—study center or in colleges and universities. (In
courses where both graduate and undergraduate students are
enrolled, the same regulations and principles apply, whether
on-campus or off-campus, and each college will be responsible
for administering the regulations.) (Lesson plans and assign-
ments shall show that the two groups of students are distinctly

different.)

(d) All of the course work shall be in courses which carry gradu-

(e)

(F)

(2)

ate credit but a minimum of 15 semester hours shall be earned
in courses open only to graduate students.

One-half of the course work in the 24-semester-hour program
shall be earned as a full-time student. (18 weeks)

The student shall have a standing of “B” on the 24 semester
hours and no credit in a course lower than “C” shall be
accepted.

That a minimum of 12 of the 24 semester hours shall be in
academic work and a minimum of 27 semester hours in
academic work (27 out of a total of 54 semester hours) shall
be included in a combination of the master’s degree program
and the 24-semester-hour program. The minimum of 27
semester hours of academic work shall be in the candidate’s
major, or minor, or area of preparation or in supporting
courses from other disciplines as approved by the institution,
including such courses as the behavioral sciences, the social
sciences, philosophy, the humanities and communication.

(h) Those who qualify for Rank I by following the 24-semester-

hour program for school leaders shall also complete require-
ments for the Standard Elementary or Standard High School
Certificate by the time the 24 semester hours are completed.

The completion of an approved program for Rank T may
become effective September 1, 1961, and shall become effec-
tive September 1, 1962.

A 24-semester-hour program based on these guidelines may
be offered beginning June 1, 1961. A person who is now
completing, in good faith, 24 semester hours according to

current regulations may have until September, 1962, to com-
plete the work.
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(k) The appropriate college official will certify to the State De-
partment of Education when an approved 24-semester-hour
program has been completed.

(I) That the 24-semester-hour program for Rank I shall be
planned by the college and submitted to the State Department
of Education prior to the offering of the program.

(m) All guidelines except (a) and (g) are applicable not only to
the programs for elementary and secondary teachers for Rank
I but also for preparation-certification programs for school
leaders, guidance counselors, librarians, and school psycho-
metrists.

Courses in methods, supervision, curriculum development, and
similar courses given in academic departments under departmental
numbering and classification are not to be considered as “courses
other than professional education.” They may be accepted by
the college as professional education.

Adopted by State Board of Education, March 29, 1961.

Junior Colleges Offering Teacher Education Programs: The first
two years of a teacher education program for elementary and
secondary teachers offered in the following junior colleges:

Bethel College, Hopkinsville, Kentucky

Caney Junior College, Pippa Passes, Kentucky

Lees Junior College, Jackson, Kentucky

Lindsey Wilson College, Columbia, Kentucky

Midway Junior College, Midway, Kentucky

Paducah Junior College, Paducah, Kentucky

Saint Catharine Junior College, Saint Catharine, Kentucky
Southeastern Christian College, Winchester, Kentucky
Sue Bennett College, London, Kentucky

Loretto Junior College, Nerinx, Kentucky

(Approved for offering the first two years of the liberal
arts program exclusive of professional education )

Adopted by State Board of Education, March 29, 1961.
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17. APPROVED CURRICULA OFFERED IN SENIOR STATE
COLLEGES

Curricula Offered
Adm. & Super.
Nathe:of College Elem. Cert. Ee S @ext Cuidancs
5 & 6% 5 & 6* 5 & 6
4 yrs yrs | 4 yrs | yrs VIS

Eastern Kentucky State X X X X I X
Morehead State X X X X X
Murray State X X X X5 X
University of Kentucky X X X X X
Western Kentucky State X X X X X
Kentucky State X s

*The 6-year program is not for certification but is a basis for ranking under the
Foundation Program.

18. APPROVED CURRICULA OFFERED IN SENIOR NON-
STATE COLLEGES

Curricula Offered
Adm. & Super.
Name of College Elem. Cert. H. S. Cert. Guidanc}é
4yrs | Syrs |4 yrs | 5yrs | 5 yrs | 6 yrs
Asbury College X X
Bellarmine College X
Berea College X X
Bowling Green College
of Commerce X
Brescia College X X
Campbellsville College X X
Centre College XL X
Cumberland College X 1 X
Georgetown College X X X X X
Kentucky Wesleyan College X X .
Nazareth College, Louisville S| P b X X X
Nazareth College, Nazareth X X
Transylvania College X X
Union College X X
University of Louisville X X X X X X
Ursuline College X b
Villa Madonna College %] X
Pikeville College x| X
l

*For principalship only.
**For principalship and guidance.
***For guidance only.
NOTE: University of Louisville is approved

also for offering the 6-year curricula for
elementary and secondary teachers.
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STANDARDS FOR PROFESSIONAL
LABORATORY EXPERIENCES

1. Provision shall be made for supervised student teaching and for
other professional laboratory experience prior to student teaching
and provision for professional laboratory experiences should be
provided following student teaching.

Do

Any school in which supervised teaching is done shall be selected
in accordance with the following criteria:

a.

h.

The school may be on the campus of the college and under the
sole direction of the college or the school may be a public or
private school.

Each supervising teacher within the on-campus and/or off-
campus school shall hold a supervising teacher commission.

The school plant shall meet the standards of safety and health
of the State Department of Education as adopted for public
schools—see September, 1953, bulletin of State Department of
Education, Volume XXI, Number 7.

The school shall have a library, supplies, and equipment ade-
quate to meet the curriculum needs of the pupils and shall
have an adequate professional library available for staff and
student teachers.

The school and college should provide a minimum block of
time of from one-half day for a total semester to full day for
one-half a semester for student teaching experiences for both
elementary and secondary teachers.

The school shall encourage student teacher participation in all
professional and community activities engaged in by the regu-
lar staff, such as, faculty meetings, continuing in-service pro-
grams, Parent-Teacher Association meetings, and meetings of
teachers’ associations.

The school should provide for frequent conferences between
student teachers and supervising teachers. FEach student
teacher should have no less than three school periods per
week for conferences with supervising teachers and/or with
others who can contribute to his professional growth.

The ratio of student teachers to supervising teachers should
not exceed two at any one time—per semester, quarter, or
period of supervised teaching.
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a. Each institution shall develop a plan for selection and admis-
sion of students to the student teaching program. The plan
should identify criteria including scholastic standing as one
important criterion. It is desirable that the student have an
average above “C” on his total preparation and an average
above “C” in his majors and minors or area of concentration.
(This would refer to elementary education where elementary
education is considered a major.)

b. He shall have demonstrated his readiness for student teaching
and shall have completed the professional education courses
prerequisite to student teaching. (Each institution may deter-
mine the appropriate prerequisites.)

c. An undergraduate student shall have been in residence in that
college for at least one semester and a graduate student shall
have been in residence one summer session of at least eight
weeks prior to admission to student teaching.

d. He should be assigned in student teaching in his major sub-
ject or subjects and he shall have completed not less than a
minor in the field in which student teaching is done.

e. He shall have received the approval of the committee on ad-
mission to student teaching.

The college shall provide for off-campus student teaching a quali-
fied coordinator to supervise the student teaching work, and shall
provide opportunity for sufficient conferences between coordina-
tor, supervising teachers, and administrators. The coordinator
should be a full-time college staff member whose first responsi-
bility is the task of coordinating student teaching. It is recom-
mended that the ratio of coordinators to student teachers be no
more than 1 to 20. (Where student teachers are in one off-campus
center this number may be increased.)

The college should provide opportunities for student teachers and
supervising teachers to participate in a seminar or problems course
in conjunction with and/or immediately following student teach-

ing for the purpose of discussing problems encountered during
student teaching.

Each institution preparing teachers should participate in a planned
and continuing program of orientation and in-service education
for supervising teachers to aid them in increasing their effective-
ness. A workshop for beginning supervising teachers and a follow-
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up workshop at intervals of not less than five years should be in-
cluded in such a program. (This may be a state-wide or an
institutional program.)

When a college engaged in teacher education desires to try out
new plans for conducting student teaching, it should be encour-
aged to do so, but significant variations from these regulations
should be with advanced approval of the Council on Public Higher
Education and the State Board of Education.

When a college maintains an on-campus laboratory school, it
should provide through its various functions opportunities such
as the following:

a. Initial experiences in general classroom observation and par-
ticipation with emphasis on observing teachers who have deep
professional insights and who are sensitive to the develop-
mental needs of children.

b. Resources for college faculty and laboratory teachers to do
basic research in learning theories.
c. Special experiences for student teachers, such as, a longitudinal

case study of children.

d. Experimentation in school and classroom organization, in
evaluation of teaching materials and in methods.

e. Experiences in observing in action a total teaching staff that
stands together in a unified approach to its program and
problems.

(Adopted June 23, 1959)
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STANDARDS FOR COURSES IN
PROFESSIONAL EDUCATION

A college which offers professional courses for the preparation of
teachers shall meet the following standards:

1. Provision shall be made for identifying, developing and evalu-
ating the competencies which are considered desirable in pro-
fessionally educated teachers. The processes involved in this
phase of the professional program should begin early and con-
tinue throughout the professional program of each prospective
teacher.

9. There shall be a planned program for selection, admission and
guidance of prospective teachers. The college shall show evi-
dence of follow-up activities which will serve as a check on
the quality of its teacher education programs. The college shall
conduct periodic surveys to discover the teacher education
needs of its service area.

3. There shall be a department or division of professional educa-
tion, adequately staffed and equipped to carry out the pur-
poses of the curriculum.

a. Instructors of courses in elementary education should have
graduate preparation and experience in elementary educa-
tion. Instructors of courses in secondary education should
have graduate preparation and experience in secondary
education.

b. There should be a professional library covering the field
of professional education, which library should be well
supplied with children’s books, including the state-adopted
textbooks.

4. Provision shall be made for the educational staff and the aca-
demic staff concerned with preparation of teachers to work

cooperatively in planning, providing and evaluating the total
teacher education program.
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COMMISSIONS FOR SUPERVISING TEACHERS

1. Commission for Supervised Student Teaching for Elementary
Grades

a. A Standard Elementary Commission may be issued in accord-
ance with the following standards:

(1) The requirements for issuing the Standard Elementary
Certificate shall be met.

(2) The applicant shall have completed one course in the
supervision of elementary schools or supervision of
student teaching.

(3) The applicant shall have had a minimum of two years
of experience teaching in the elementary grades.

(4) The applicant shall have completed requirements for a
master’s degree with a major in elementary education
at the graduate level.

b. The Standard Elementary Commission shall be valid con-
tinuously for supervised student teaching.

2. Commission for Supervised Student Teaching for High Schools
a. A Standard Secondary Commission may be issued in accord-
ance with the following standards:

(1) The requirements for the Standard High School Cer-
tificate shall be met.

(2) The applicant shall have completed one course in the
supervision of instruction in the secondary grades or a
course in supervision of student teaching.

(8) The applicant shall have two years experience teaching
in the secondary grades.

(4) The applicant shall have completed requirements for
a master’s degree with a major in secondary education
or in a teaching field.

b. The Standard Secondary Commission shall be valid in major
and minor fields of preparation.

c. The Standard Secondary Commission shall be valid continu-
ously for supervised student teaching.

3. Temporary Commissions may be issued for a two-year period to

a holder of an elementary or a secondary certificate based upon
completion of the four-year program of preparation and a mini-
mum of a bachelor’s degree (elementary certificates for the ele-
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mentary supervising teachers and a secondary certificate for
secondary supervising teachers) provided that:

a. Recommendation is made by the appropriate college official
and local superintendent of schools.

b. The teacher is willing to work with student teachers and who
reflects a professional attitude. (The application for the com-
mission shall be signed by the college official and superintend-
ent with indication that the teacher is willing to serve and
application shall be filed prior to the assignment of the student
teacher.)

c. The factors necessary to renewal are agreed upon by the col-
lege and the school system and submitted to the State Depart-
ment of Education along with application for renewal in ad-
vance of assignment for the third year. Renewal factors may
include successful experience as a supervising teacher, addi-
tional graduate study or undergraduate where needed for
strengthening teacher’s competency, approved travel, approved
participation in national conferences, and in-service activities.

That each college employing supervising teachers in off-campus
situations be requested to submit a plan by which it renders serv:
ices to the supervising teachers and the school in which they
serve. Such a plan would indicate whether or not the college pro-
vides to the school the services of consultants for the on-going pro-
gram, for the action research and for the over-all in-service teacher
education program for the school or school system and would in-
clude other ways in which the college cooperatively works with
the school in raising the quality of teaching. The plan would, also,

include criteria by which the college selects the supervising
teachers.

(Adopted by State Board of Education June 23, 1959)
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GRADUATE STUDY

The graduate degree granted by the four State Colleges, namely,
Eastern Kentucky State College, Western Kentucky State College,
Morehead State College, and Murray State College, shall be a
professional degree which shall be known as Master of Arts in
Education.

A person may be admitted to graduate study in education in any
of the four institutions named above if he is a graduate of a four
year standard college. A person may receive a master’s degree in
education when 110 has completed other requirements set out in
those regulations and in addition thereto has completed a four-
year curriculum for the education of elementary or secondary
teachers as prescribed by the Council on Public Higher Education
or holds a certificate based upon four years of standard college
and valid for teaching in the state in which it was issued.

The student shall have an average standing of “B” and no credit
is to be granted for a grade below “C.”
Graduate students may take upper division courses but at least

50 per cent of all course work must be in courses open to graduate
students only.

Requirements for the master’s degree may be satisfied by one of
the following plans:
Plan I — With a thesis
The residence requirements shall be 36 weeks (No off-
campus or extension work, or work in other institutions, ex-
cept that six semester hours may be completed in another
institution upon approval of the institution granting the de-
gree.) The minimum course credit shall be 24 semester hours.
Plan II — Without a thesis
The residence requirements shall be 86 weeks. The minimum
credit shall be 30 semester hours, 24 of which must be earned
in residence; 6 semester hours may be completed in off-cam-
pus work or by extension, or in any other institution or other

ways looked upon as desirable by the institution granting the
degree.

Every candidate for a master’s degree in education shall present
a minimum of 9 semester hours of graduate credit in professional
education and must have had a minimum of 27 semester hours
at the undergraduate level and/or graduate level.
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The minimum time in which a student who does not have a mini-
mum of 12 semester hours in education upon being admitted to
the graduate school shall be 45 weeks to complete course require-
ments for his master’s degree.

The remainder of the course work shall be determined by the
institution in terms of the student’s need, provided that it shall
be upper division and/or graduate courses.

The student shall pass a final examination on all fields presented
toward fulfillment of requirements for the degree of master of
arts in education.

Except as provided in item 5, transferred credit shall not be used
to reduce either the residence requirements or minimum number
of semester hours required for the master’s degree.

Teachers holding what would ordinarily be considered a full time
position shall not be permitted to receive graduate credit for
more than 4 semester hours during any semester.

Residence credit for part-time study at the graduate level shall
be one and one-half weeks for each semester hour of credit and
shall apply to students who carry less than a minimum full-time

load.

One-half of the course requirements and one-half of the residence
work shall be done as a full-time graduate student. In evaluating
residence credits a summer term of 8 weeks with a minimum load
of 6 semester hours of credit be regarded as 9 weeks in residence.

The University of Kentucky is authorized to grant the Master of
Arts Degree in Education on the same basis as is being gl'aﬂted
by the four state colleges.

A person may be admitted to graduate study in education in any
of the four institutions (Eastern, Western, Murray, and More
head) and in the University of Kentucky, provided that a student
who lacks no more than 6 semester hours for completing require
ments for a degree at the undergraduate level be permitted 10
enroll and remove his undergraduate deficiency while proceeding
with his graduate program; provided further, that this regulatio?
shall apply only to undergraduate students who are doin>g grad-
uate work in the institution granting the graduate degree.

Credit for full-time residence will not be granted for a semester o
term during which a student is 1'em0vinE; his undergraduate de-
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ficiencies. The residence requirement will be reduced one week
for each semester hour of undergraduate deficiency being re-
moved.

New regulations governing graduate work shall go into effect
for all persons entering the graduate program on or after the
adoption of the program by the State Board and all students,
now regularly enrolled in the graduate program, shall be per-
mitted to graduate under present regulations, or under the new
regulations.  (adopted March 18, 1949)

Institutions in Kentucky which offer graduate programs in library

science shall be permitted to include library science at the grad-
uate level.  (Effective July 1, 1961)
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APPLICATIONS AND TRANSFER OF CREDITS

18

No certificate shall be issued to an applicant until written ap-
plication has been made upon forms furnished by the State De-
partment of Education, and official transcript has been filed
showing all college credits earned up to the time application is
made.

Application for Certificate must be made upon forms prcparcd
by the Department of Education. The application form will be
mailed upon request.

Each applicant for a certificate must be recommended by a school
official and the signature of the recommending officer shall be
on the application. The recommendation will be to the effect
that the applicant has completed a program of preparation for
the appropriate certificate as approved by the State Department
of Education.

#All certificates shall be issued as of July 1 of the school year
in which they are issued provided requirements have been com-
pleted by September 1 of the first year for which the certificate
is valid and shall expire on June 30 of the year in which the
validity period ends. If requirements for the certificate are com-
pleted after September 1 of the school year for which the certifi-
cate is to be initially valid, the certificate shall be issued as of
the date the requirements were completed and shall expire on
June 30 of the year in which the validity period ends.

Time Limit for Renewals—Any certificate for teaching or for
holding an administrative position, which expires on June 30,
of any year, may be renewed provided renewal requirements have
been completed and filed with the Superintendent of Public In-
struction before September 1, of the year in which the certificate
expires; provided, further, that the certificate shall be renewed
as of July 1, of the year in which it expires.

Reciprocal Relations—A certificate may be issued to a person
educated in an accredited institution outside of Kentucky when
he has completed a curriculum substantially equivalent to the
curriculum required for the issuance of the certificate applied for,
and has completed all general requirements for certificates in

Kentucky.

: #Adopted by State Board of Education, March 29, 1961
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Official transcripts of credits are transcripts that are certified by
the registrar of the institution in which college training was done
or in which training was validated.

Recommendations by the official certifying the transcript shall
state that, as far as the applicant’s record in that institution is
concerned, the certificate should be granted.

Transcripts of credits shall show the applicant’s field of prepara-
tion by giving a summary of major and minor fields with the
credit earned in each major field or minor field.

Transcripts of college credits shall show that the applicant has
completed all college entrance requirements.

Transcripts of credits of all applicants for certificate shall show
that the quality of work done (average point standing) by the
applicant in college shall be as high as the minimum quality main-
tained for graduates of the college certifying the transcript.

Official transcripts shall show only the work for which the college
gives the applicant full credit toward graduation in the institution
certifying the transcript.

Official transcripts shall state whether the quality (average point
of standing) of work done by the applicant is equal to the quality
of work which the institution certifying the credit will accept
toward graduation.

In the transfer of credits from an out-of-state college, a deficiency
of not more than 10 per cent may be permitted except in Super-
vised Teaching, or its equivalent, in the issuance of a certificate.
In issuing a celtlflcate on a deficiency no entire sub]ect area
should be eliminated.

A person who is qualified for a certificate in another state based
on a four-year curriculum completed in a college accredited by a
national or a regional accrediting agency may be isued a compar-
able certificate in Kentucky, provided that the decision relative to
additional work to be taken to satisfy deficiencies shall be left to
the discretion of the Division of Teacher Education and Certifica-
tion.




CERTIFICATION OF ELEMENTARY TEACHERS
PROVISIONAL ELEMENTARY CERTIFICATE

The Provisional Elementary Certificate valid for ten years shall be
issued to persons who meet the general requirements of law and the
regulations of the State Board of Education and file transcripts of
standard college credits showing completion in an accredited college
or university a program developed upon the following guidelines:

1. General Education® 45 semester hours

Communications and Humanities 18 semester hours
Including English Composition—6 se-
mester hours; literature — 3 semester
hours, and 9 semester hours selected
from literature, fine arts (music, art
and drama), journalism, speech, for-
eign languages, philosophy, religion.

Mathematics and Natural Science 12 semester hours
Including Physical Science: Astron-
omy, chemistry, geology, physics;
Biological Science: Anthropology-
physical, bacteriology, botany, gen-
eral biology, physiology, psychology
foundations, zoology; Mathematics.

At least 3 semester hours shall be
in the field of physical science
and at least 3 semester hours in
the field of biological science. In
mathematics, 3 semester hours are
recommended. At least 6 of the
12 hours must afford the student
laboratory experience.

Social Science

(Anthropology - cultural, contempo-
rary problems, economics, geog-
raphy, government, history, political
science, sociological foundations,
sociology, Western civilization.)

12 semester hours

“See Appendix A
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Health and Physical Education 3 semester hours
(This requirement may be satisfied
by substituting the general require-
ments in nutrition, health and phys-
ical education.)

General Requirements

School Music
(Two courses are recommended—one

in each of two semesters)
School Art 4 semester hours

Health in the Elementary School 2 semester hours

Nutrition (unless completed as part of
the general education requirements in
health) 2 semester hours
Physical Education in the FElementary
Schools
Social Science
(In addition to social science in-
cluded in general education.)
English
(Including Children’s Literature and
in addition to English included in
general education.)

4 semester hours

2 semester hours
6 semester hours

6 semester hours

Pre-Professional Preparation

It is desirable that students have a pre-professional block of prepa-
ration in addition to general education in the foundations of phi-
losophy, psychology, sociology and anthropology. It is recom-
mended that a balanced program of 12 to 18 semester hours in
the foundations be selected from general education and/or elec-
tives. (May include such courses as sociology, anthropology, psy-
chology, biology, philosophy, etc.)

Professional Preparation
The following areas of professional preparation shall be included

with a total of 24 semester hours:
Area I Human Growth and Development and the Curriculum

Recommended  Preparation in this area should include a study
Preparation of how children grow, learn and develop socially,
physically, emotionally and mentally; a study of
children’s developmental patterns through ado-
lescence and the implications of this knowledge
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3-6 sm. hrs.

for teaching and learning; a study of learning
theories and the teaching—learning processes;
purposeful observation of the behavior of the
child, adolescent, and youth.

*Area II  Introduction to Education and/or School Organization

Recommended
Preparation

92-6 sm. hrs.

Preparation in this area should include a study of
teaching as a profession; the purpose of educa-
tion in a democracy; an analysis of the function
of schools today; a study of classroom and school
organization; the teacher’s expanding role in the
educational program; an analysis of each phase
of the school program including guidance serv-
ices, library services, evaluation and reporting on
a system-wide, school-wide, and on an individual
basis, ete.

Area III Fundamental Processes and Learning Materials

Recommended
Preparation

6-12 sm. hrs.

Preparation in this area should include a broad
view of the teaching—learning processes; instruc-
tional materials in the different subject fields
(**reading, arithmetic, social studies, language
arts, science, etc.); use of library materials, audio-
visual aids, and other resources in providing
learning experiences fitted to achievement and
maturity level of children and youth; and prepa-
ration in how to supervise study and how to

develop study habits.

Area IV Student Teaching

Recommended
Preparation

8 sm. hrs.

Preparation in this area should provide a variety
of experiences in the various functions of a
teacher in the total school program; experiences
with children and young people in the learning
process; experiences with various records neces-
sary to the over-all management of a school as
performed by the classroom teacher; experiences
with a total faculty in action in a unified ap-
proach to its program and problems; seminar

LS
: This area should be offered as a course or as a unit in another course Or
incorporated in another area of the professional block.
## . - . . .
This may be covered in a communicative skills course,
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experiences during and following student teach-
ing in order to provide for need-experiences for
each teacher.

5. Professional Laboratory Experiences in Lieu of Student Teaching

A teacher education institution shall be permitted to substitute for
any part of or all of student teaching, required for certification,
other desirable laboratory experiences on campus after the pre-
requisites to student teaching have been met and provided there
is satisfactory evidence that: A Teacher has had two or more
years of successful experience in the public schools or in a private
school on a legal certificate.

A teacher who has had a minimum of four years of successful
experience may upon recommendation by the superintendent,
principal, and supervisor be permitted by the college to waive
four semester hours of the eight semester hours required in student
teaching or of the professional laboratory experiences.

Teaching Minors

Any college which so desires may include a major or minor in the
program of preparation for elementary teachers.

Eight semester hours of credit in military science may be allowed
veterans who have completed basic training (minimum of 90 days
of service). Required physical education activity courses may be
waived for such veterans, but no credit shall be allowed for these
courses.

Completion of baccalaureate degree shall be required for the Pro-
visional Elementary Certificate.

The Provisional Elementary Certificate is valid on a continuing basis
provided that the certificate is registered at the end of each ten-year
period in the Division of Teacher Education and Certification of the
State Department of Education on evidence of three years of teaching
experience or 12 semester hours of additional graduate work (4 se-
mester hours of graduate work for each of the three years the teacher
fails to teach).

This program may become effective September, 1959, and shall be-
come effective for all students entering college September, 1960. All
persons recommended by the college for certification after September
1, 1964, will be required to meet the present requirements which
became effective September, 1960, for entering freshmen.
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The Provisional and Standard Elementary Certificates based upon a
minimum of four years of college preparation shall be valid for teach-
ing in grades one through nine, provided the ninth grade is non-
departmenta}ized.

TEMPORARY ELEMENTARY CERTIFICATE

Renewal—The Temporary Certificate shall be subject to renewal each
two-year period on basis of 16 semester hours of additional college
credits in courses prescribed for the four-year elementary curriculum.
(Only four semester hours of the 16 hours required for the first re-
newal may be taken by correspondence or extension.) No certificate
shall be issued under this regulation after September 1, 1958, Adopted
by State Board of Education, March 29, 1961

PROVISIONAL. ELEMENTARY CERTIFICATE WITH PROFES-
SIONAL COMMITMENT

The Provisional Elementary Certificate with Professional Commit-
ment, beginning with the school year 1961-62, may be issued upon
the following plan:

An applicant may be issued a Provisional Elementary Certificate with
Professional Commitment valid for one year provided that:

(1) The applicant holds a baccalaureate degree granted by an ac-
credited college and has completed nine semester hours of the
professional education curriculum including Human Growth and
Development; Fundamentals of Elementary Education; and
Teaching Reading; and

(2) The applicant (in-state or out-of-state) meets the same criteria for
admission to a teacher education program as regular students,
secures a statement from the appropriate college official that he
has been admitted to teacher education; and

(3) The applicant makes a written professional commitment to the
institution to which he is admitted to teacher education that he
or she will complete the work for full certification, stating that
he will work toward completion of all deficiencies as determined
by the institution (Copy of commitment including list of deficien-
cies shall be submitted to the Division of Teacher Education and
Certification with application for the certificate.); and
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(4) The applicant’s certificate will be released when he furnishes a
statement either with the original application or afterwards show-
ing that a superintendent is employing him and describing the
plan the superintendent will follow in providing assistance to
the teacher during the first year of teaching; and

The applicant fulfills his commitment by completing all deficien-
cies in the institution to which he was admitted to teacher educa-
tion except those courses for which the institution gives permission
to be completed elsewhere; and

The applicant is recommended for the original professional com-
mitment certificate and by the appropriate college official; and

The privilege of holding a Provisional Elementary Certificate with
Professional Commitment is granted annually upon the completion
of at least eight semester hours of college work selected from the
list of deficiencies and upon the recommendation of the college
and the local superintendent; and

The Provisional Elementary Certificate issued to a person who
previously held the professional commitment certificate only upon
completion of all deficiencies and upon recommendation of the
appropriate college official. (The issuance of this type certificate
will contine so long as annual evaluation reveals the need for
this type of certification program and so long as the evaluation
provides evidence that the teachers who hold this type certificate
are, in the judgment of the local superintendents, giving satis-
factory service.)

Ad()pted by State Board of Education, March 29, 1961

STANDARD ELEMENTARY CERTIFICATE

The program leading to the issuance of the Standard Elementary
Certificate should point toward the development of the following
competencies:*

ik Understanding about how children grow, develop, and learn, and
competencies in using better these understandings in meeting t’ «
needs of learners at the different maturity levels, including:

a. Being able to deal with learners more effectively as whole
beings, and as growing, developing personalities; and to de-
velop the curriculum in terms of children as whole beings;

*Also see Appendix B.
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b. Knowing better how to plan to carry on and to evaluate with
learners;

c. Using better counseling procedures in working with learners at
a given maturity level, helping learners to read better, and
study effectively;

d. Keeping children in regular attendance through maintaining a
better emotional climate, fostering mental health, safeguarding

physical well-being, and dealing with boys and girls as people.

Competencies in identifying more accurately community needs and

in using resources in helping to meet these needs through the

school program, including:

a. Understanding better the specific ways the schools can help
people in improving the quality of total living;

b. Using more effectively community culture as a point of de-
parture in helping learners grow, develop and learn;

¢. Understanding better, community organizations, and discover-
ing and utilizing community leaders in the total school enter-
prize;

d. Making community surveys, and interpreting and evaluating
results for school-community improvements;

e. Helping to solve social and econcmic problems of the com-
munity through the school program.

Comp'etencies in identifying, classifying, and organizing learning
materials and experiences more effectively in terms of learner
needs, including:

a. Knowing better how to identify learning materials and ex-
periences and to adapt them to the maturity levels of learners;

b. Knowing the present status of Kentucky’s resources and using
these resources more effectively in the learning program;
c. Willingness to seek help when needed;

d. Knowing how to relate subject-matter experiences to the inter-
ests, abilities, and aptitudes of learners, and to the social and
economic problems of the community;

e. The ability to identify and the disposition to follow valid ré
search findings.
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Competencies in establishing and maintaining good work relations
in the school and community, including:

a. Getting the school under way through more effective advanced
planning, and through continuous planning with learners, and
with colleagues in the school and adults in the community;

Being more sensitive to personal problems of learners, fellow
teachers, and adults in the community;

Being more sensitive to problems as they appear, and the
ability to assess the total situation so that the “setting” of the
problem may be understood;

The ability and disposition to recognize and utilize expertness
in fellow teachers and everyday citizens;

Participation in local professional organizations, and the ability
to use more effectively workshop and problem-solving tech-
niques.

The Standard Elementary Certificate valid for ten years shall be
issued to a person who meets the requirements of law and general
regulations of the State Board of Education and files a transcript of
credits showing the completion of the four-year curriculum for the
training of elementary teachers as prescribed by the Council on Public
Higher Education, and who, in addition thereto, completes the re-
quirements for a master’s degree in a standard graduate school, as
prescribed. A teacher who holds an old type, certificate number below
10,000 (issued prior to September, 1935) and who is a college graduate
may be considered qualified from a standpoint of certification to pro-
ceed with the graduate program and to receive the master’s degree
without being required to meet current requirements for a certificate
based upon a degree. (This would mean in reality that the teacher
who received the old type certificate and who has a degree but who
does not have practice teaching would not be required to make up
the practice teaching.)

The curriculum, which is to be approved by the State Board of Educa-
tion, leading to the Standard Elementary Certificate shall be based
upon the following:

1. Completion of the requirements for the master’s degree which shall
be based upon at least 30 semester hours of graduate work. For
students who write a thesis, a minimum of 24 semester hours shall
be required.
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At least 15 of the 30 hours required for the master’s degree must
be in courses open only to graduate students. Nine of the 15 hours
must be in professional education courses.

At least 9 semester hours of the required work shall be in profes-
sional education courses designed to develop the recommended
competencies.

At least 12 semester hours of the total hours required for the
degree shall be non-professional subject matter courses. These
courses must be selected from the fields of study required in gen-
eral education and/or in subject matter courses used in partial ful-
fillment of the four-year elementary curriculum for elementary
certification.

The Standard Elementary Certificate may be extended for life upon
three years of successful teaching experience during the life of
the certificate. If the holder huls to meet the requirements for
life extension before the certificate expires, the certificate may be
registered at the end of each ten-year period in the Division of
Teacher Education and Certification of the State Department of
Education on basis of four semester hours of graduate work for
each of the three years the teacher fails to teach.

Adopted by State Board of Education, March 29, 1961

6. The Provisional and Standard Elementary Certificates based upon

a minimum of four years of college preparation shall be valid for
teaching in grades one through eight.

(Adopted by State Board of Education, December, 1961)
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must CERTIFICATION OF SECONDARY TEACHERS

Provisional High School Certificate

The Provisional High School Certificate, valid for ten years, shall be
issued to a person who meets the general requirements of law and
the regulations of the State Board of Education and files a transcript
of college credits showing the completion in an accredited college or
university a program developed upon basis of the following guidelines:

1. General Education® 45 semester hours

Communications and Humanities 18 semester hours

Including English Composition — 6
semester hours; literature —3 se-
mester hours, and 9 semester hours
selected from literature, fine arts
(music, art and drama), journalism,
speech, foreign languages, philoso-
phy, religion

Mathematics and Natural Science 12 semester hours
Including Physical Science: Astron-
omy, chemistry, geology, physics;
Biological Science: Anthropology —
physical, bacteriology, botany, gen-
eral biology, physiology, psychology
foundations, zoology; Mathematics

At least 3 semester hours shall
be in the field of physical science
and at least 3 hours in the field
of biological science. In mathe-
matics, 3 semester hours are
recommended. At least 6 of the
12 hours must afford the student
laboratory experience.

Social Science 12 semester hours
(Anthropology-cultural,  contempo-
rary problems, economics, geogra-
phy, government, history, political
science, sociological foundations, so-
ciology, Western civilization)

*See Appendix A
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Health and Physical Education 3 semester hours
(The content and course arrange-
ments to be determined by each

college)

Pre-Professional Preparation

It is desirable that students have a pre-professional block of
preparation in addition to general education in the foundations of
philosophy, psychology, sociology and anthropology. It is recom-
mended that a balanced program of 12 to 18 semester hours in
the foundations be selected from general education and/or elec-
tives. (May include such courses as sociology, anthropology,
psychology, biology, philosophy, etc.)

Professional Preparation

A minimum of 17 semester hours of professimml preparation shall
be developed within the following areas:

Area I Human Growth and Development and the Curriculum

Recommended Preparation in this area should include a study

Preparation of how children grow, learn and develop so-
cially, physically, emotionally and mentally; a
study of children’s developmental patterns

3-6 sm. hrs. through adolescence and the implications of this
knowledge for teaching and learning; a study of
learning theories and the teaching-learning
processes; purposeful observation of the behavior
of the child, adolescent and youth.

*Area II Introduction to Education and/or School Organization

Recommended Preparation in this area should include a study of

Preparation teaching as a profession; the purpose of educa-
tion in a democracy; an analysis of the function
of schools today; a study of classrooms and

2-6 sm. hrs. school organization; the " teacher’s expanding
role in the educational program; an analysis of
each phase of the school program including
guidance services, library services, evaluation
and reporting on a system-wide, school-wide, and
cn an individual ba'sis, etc.

) R ; iy g s :
This area may be offered as a course or as a unit in another course or incol-

porated in another area of the professional block,
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Area ITT Fundamental Processes and Learning Materials

Recommended Preparation in this area should include a broad

Preparation view of the teaching-learning processes; instruc-
tional materials in the different subject fields, in-
cluding reading; use of library materials, audio-

2-6 sm. hrs. visual aids, and other resources in providing
learning experiences fitted to achievement and
maturity level of children and youth; and prepa-
ration in how to supervise study and how to
develop study habits.

Area IV Student Teaching

Recommended Preparation in this area should provide a variety

Preparation of experiences in the various functions of a
teacher in the total school program; experiences
with children and young people in the learning

8 sm. hrs. process; experiences with various records neces-
sary to the over-all management of a school as
performed by the classroom teacher; experiences
with a total faculty in action in a unified ap-
proach to its program and problems; seminar
experiences during and following student teach-
ing in order to provide for need-experiences for
each teacher.

Professional Laboratory Experiences in Lieu of Student Teaching
A teacher education institution shall be permitted to substitute
for any part of or all of student teaching, required for certification,
other desirable laboratory experiences on campus after the pre-
requisites to student teaching have been met and provided there
is satisfactory evidence that:

A teacher has had two or more years of successful experience
in the public schools or in a private school on a legal certifi-
cate.

A teacher who has had a minimum of four years of successful
experience may upon recommendation by the superintendent,
principal, and supervisor be permitted by the college to waive
four semester hours of the eight semester hours required in stu-
dent teaching or of the professional laboratory experiences.

This program may become effective September, 1959, and shall
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become effective for all students entering college September,
1960. All persons recommended by the college for certification
after September 1, 1964, will be required to meet the present
requirements which became effective September, 1960, for enter-
ing freshmen.

Majors, Minors and Areas of Concentration

Each curriculum shall require (a) an area of concentration with a
minimum of 48 semester hours exclusive of courses in methods,
or (b) two majors, or (c) one major and two minors, or (d) one
major and one minor when credit in both is 48 semester hours
exclusive of courses in methods.

Completion of a baccalaureate degree

. Teaching Areas

a.

Social Studies: A teaching area in social studies shall consist
of a minimum of 48 semester hours distributed as follows:
18 semester hours in history, including 6 semester hours in
American History and 6 semester hours in European History;
30 semester hours selected from political science, economics,
sociology, and geography (cultural anthropology may be in-
cluded in this area) with a minimum of six semester hours in
each and with a maximum of 12 semester hours in any one of
these subjects.

English: A teaching area in English shall consist of a minimum
of 48 semester hours, 30 semester hours of which shall be in
the following fields: Grammar, composition, and literature, and
the remaining 18 semester hours may be distributed among
the following fields: Speech, dramatics, and journalism.

Science: A teaching area in science may consist of a minimum
of 48 semester hours, 15 (or more) of which shall be in biology
or chemistry or physics, 12 (or more) in each of the other two
of these fields (biology, chemistry, physics), 3 semester hours
(or more) in geology, and the remainder shall be selected from
the sciences.

A teaching area in science may consist of a minimum of 48
semester hours including chemistry, physics and mathematics
with no fewer than 15 semester hours in each.
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d. Music: A teaching area in music shall consist of a minimum of
48 semester hours and may consist of 60 semester hours dis-

tributed approximately as the following (each institution may

plan its own distribution)

Applied music, including enough piano
to insure competency to play simple ac-
companiments and materials such as are
found in the Golden Book

Music theory including harmony, sight-
seeing, dictation, counterpoint, and form
and analysis

A course in conducting plus music elec-
tives, two of which may include participa-
tion in vocal or instrumental ensembles,
such as glee club, choir, orchestra, band
or chamber groups

Music history, appreciation, and literature

Methods and materials in music education
(Methods and materials may be offered in
the department of education or depart-
ment of music)

16 semester hours

16 semester hours

14 semester hours

10 semester hours

4 semester hours

The high school certificate with an area in music may be endorsed
for teaching music at the elementary or 12-grade level when the
holder has completed work which provides an understanding of
the structure and function of the elementary school, an under-
standing of the normal growth and development of the child from
grades one through grade 12, and has completed a course in meth-
ods and materials in teaching music at the elementary level. This
course may or may not be included in the 4 semester hours stated
above.

e. Health, Physical Education and Recreation: A teaching area
in health, physical education and recreation shall consist of a

minimum of 48 semester hours.

f. Agriculture: An agriculture area shall require the completion
of the vocational agriculture curriculum. (See item 10)

. Home Economics: A home economics area shall require the
completion of the vocational home economics curriculum.

(See item 11)
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Industrial Arts: A teaching area in industrial arts shall consist
of a minimum of 48 semester hours with a minimum of 42 in
laboratory courses in industrial arts. The 42 semester hours of
laboratory courses in industrial arts shall include experiences
in at least five of the following areas with no more than a
maxmium of 12 semester hours in any one area: Woods,
metals, drafting, graphic arts, power and transportation,
general shop, crafts, electricity. A 3-semester-hour course in
professional industrial arts education shall be in addition to
the 48 semester hours.

Art: A teaching area in art shall consist of 48 semester hours
to be made up of courses that will give the student a variety
of experiences in each of the following areas: Drawing and
painting, design, sculpture and ceramics, history and appre-
ciation of art. Art education (methods) for secondary schools
shall be in addition to the 48 semester hours.

Business Education (Commerce): A teaching area in business
education shall consist of a minimum of 48 semester hours in
commerce (business education) as the following: Accounting—
8 semester hours, secretarial practice—14 semester hours, gen-
eral business — 18 semester hours, elective in commerce —
8 semester hours. A course in business education (methods
and materials) shall be in addition to the 48 semester hours.

Foreign Languages: A teaching area in foreign languages
shall consist of a minimum of 48 semester hours with a dis-
tribution among the languages as the following: 18 semester
hours in the leading language, 12 semester hours in twO
other languages, and 6 semester hours elective. The 6 hours
should be in one of the other languages among those selected
for the area of concentration.

7. Subject fields in which majors may be chosen by applicants for
high school certificates (24 semester hours except that 30 semester
hours are required for a major in English and all majors including
a combination of subjects):

Agriculture German
Art Health and Physical Education
Biology History :
Biology and Health History and Political Science
Business Education: Home Economics

*Accounting Industrial Arts
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*General Business Latin

*Secretarial Practice ##Library Science
Chemistry Mathematics
Dramatics and Speech Music
Economics and Sociology Physical Education
English Physics
French Political Science
Geography Spanish

In a combination of subjects for majors, not less than 8 semester
hours shall be in each subject within the major. Methods courses
shall be in addition to the required preparation in the subject of
specialization, (area, major or minor).

Subject fields in which minors may be chosen by applicants for
high school certificates (18 semester hours are required for a
minor except that 24 semester hours are required for a minor in
English and for all minors made up of a combination of subjects):

Any Foreign Language Geology and Geography

Agriculture Health

Art History

Biology History and Political Science

Business Education: Home Economics
*Accounting Journalism
*General Business *#Library Science
*Secretarial Practice Mathematics

Chemistry Music

Dramatics Physical Education

Dramatics and Speech Physics

Economics Political Science

Economics and Sociology Psychology

English Sociology

Geography Speech

In a combination of subjects for minors, not less than 6 semester
hours shall be in each subject within the minor.

™ . . . o c . .
A major in each subject in business education shall require 24 semester hours

or a major in a combination of two of these subjects shall require 30 semester
hours. A minor in each subject shall require 18 semester hours or a minor in a
combination of two of these subjects shall require 24 semester hours.

##A major or minor in library science shall require, in addition to the required
semester hours, a minimum of 3 semester hours in library school practice as a
part of student teaching or in addition to student teaching.
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9.

10.

Eight semester hours of credit in military science may be allowed
veterans who have completed basic training (minimum of 90 days
of service). Required physical education activity courses may be
waived for such veterans, but no credit shall be allowed for these
courses.

The Provisional High School Certificate for Vocational Agricul-
ture, valid for ten years, shall be issued to a person who meets the
requirements of law and general regulations of the State Board of
Education and files a transcript of standard college credits show-
ing the completion of the requirements for a vocational teacher
of agriculture based on at least a baccalaureate degree, and
who has met requirements as set by the Council on Public Higher
Education and approved by the State Board of Education as the
following:

a. The applicant shall be a graduate in agriculture from the
College of Agriculture, University of Kentucky, with at least
60 semester hours in technical agriculture or shall have had
equivalent training in agriculture, principles of economics,
and sciences contributing to agriculture; or the applicant shall
be a graduate from the agriculture curriculum of the Ken-
tucky State College or from a college whose training in
agriculture, principles of economics, and sciences contributing
to agriculture is approved by the Kentucky State College.

b. The applicant shall have the following professional education:
Agricultural Education 181—Teaching
Vocational Agriculture (including special
emphasis on psychology of learning) 15 semester hours
Agricultural Education 182 — Adult-
Farmer Schools and Young-Farmer
courses in agriculture 3 semester hours

c. The applicant shall have a minimum of 60 semester hours in
agriculture, approximately as the following:

Crops semester hours
Soils semester hours
Horticulture semester hours

Animal Husbandry
Agricultural Entomology
Farm Shop

Agricultural Economics

Farm Management and Marketing

semester hours
semester hours
semester hours
semester hours
semester hours

b
QLD O©
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d. Applicants must have three full years of farm experience after
the age of 14 years. (This point shall be determined by the
teacher training staff.)

e. An applicant who has met the requirements for teaching
vocational agriculture outside Kentucky may be approved by
the State Supervisor of Agriculutral Education, upon taking
such additional training in agricultural education as may be
necessary to adjust his training so that he can work in Ken-
tucky’s program of vocational agriculture.

f. The applicant shall be approved by the teacher training staff
and shall be recommended for certification by the staff.

g. Certification of Institutional-on-the-Farm Instructors: The
Provisional High School Certificate for Vocational Agricul-
ture shall also qualify the holder to serve as an instructor
for institutional-on-the-farm training.

11. The Provisional High School Certificate for Vocational Home
Economics shall be issued to a person who meets the requirements
and the general regulations of the State Board of Education and
files a transcript of standard college credits showing the com-
pletion of the requirements for a baccalaureate degree in home
economics from an institution approved to train vocational home
economics teachers, and who has met the requirements set by the
Council on Public Higher Education and approved by the State
Board of Education.

a. General Education 45 semester hours

This area shall include:
Communications and Humanities 18 semester hours
Art (May be considered a part of Humani- 4 semester hours
ties if it is the type course which is
included in general education for all
students. If it is applied definitely to
area of Home Economics, this require-
ment may be designated as Home
Economics and considered as a part of
the 48 semester hours in Home
Economics.)
Physical and Biological Sciences (The
Physical Science must include at least
one course in Chemistry.) 15 semester hours
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Social Science (This area must include
work in Economics and Sociology.)

semester hours

—
po

Professional Education 18 semester hours

(With a minimum of one course in Home
Economics Methods, 8 hours in directed
teaching in home economics, and in-
struction in adult education for home-

makers.)

Home Economics 48 semester hours

Clothing and Textiles
Family Economics and Home Management

O

semester hours
semester hours

-1

Family Relations and Child

Development
Foods and Nutrition
Health and Home Care of the Sick
Housing, Home Furnishing, Equipment
Electives in Home Economics

semester hours
semester hours
semester hours
semester hours
semester hours

B O N ©w

Directed Teaching Experience

Directed teaching experience shall consist of observing and
teaching in-school and out-of-school (older youth and adult)
groups including:

(1)
(2)

(3)
(4)
(5)

(6)

Experience in teaching three different type units

Experience in guiding home experiences including the
use of the conference period

Experience in making home visits
Experience with FHA or NHA

Experience in assisting with teaching at least one organ-
ized group of adults

Experience with other responsibilities of a home eco-
nomics teacher

Directed teaching experience shall consist of a minimum of 100
hours of observing and teaching. A minimum of 60 lessons

shall be taught by the student teacher including teaching in-
school and out-of-school groups.
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e. Other Experiences

(1) Home making experiences: Prospective teachers shall
have some practical experiences with managerial respon-
sibilities in a home.

(2) Residence in home management house: Prospective
teachers shall have not less than six weeks of directed
experience in a home management house.

(3) Directed experience with children: Prospective teachers
shall have had experience in observing and working with
pre-school children during the time they are taking work
in child development.

(4) Community experiences: The prospective teacher shall
have had experience in making community contacts which
will enable her to be aware of other educational opportuni-
ties, such as, working with PTA and working with com-
munity programs of recreation and health, etc.

(5) Work Experiences: Prospective teachers shall be encour-
aged to get some work experience under guidance that
will help to develop homemaking skills and an insight into
problems of wage earners.

The Provisional High School Certificate is valid on a continuing
basis provided that the certificate is registered at the end of
each ten-year period in the Division of Teacher Education and
Certification of the State Department of Education on evidence
of three years of teaching experience or 12 semester hours of
additional graduate work (4 semester hours of graduate work
for each of the three years the teacher fails to teach). ’

The high school certificate should be valid in grades seven and
eight in any school organization.

This program, items 1-11, may become effective September, 1959,
and shall become effective for all students entering college Sep-
tember, 1960. All persons recommended by the college for certifi-
cation after September 1, 1964, shall be required to meet the
present requirements which became effective September 1, 1960,
for entering freshmen.

(Adopted by State Board of Education, March 29, 1961)
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PROVISIONAL HIGH SCHOOL CERTIFICATE
WITH PROFESSIONAL COMMITMENT

The Provisional High School Certificate with Professional Com-
mitment may be issued beginning with the school year 1961-62 upou
the following plan:

An applicant may be issued a Provisional High School Certificate
with Professional Commitment, valid for one year, provided that:

(a) The applicant holds a baccalaureate degree granted by an
accredited college and has at least a minor of 18 semester hours as ap-
proved by the institution in the subject he is to be assigned to teach
and 6 semester hours in professional education, including a course in
Human Growth Development; and

(b) The applicant (in-state or out-of-state) meets the same cri-
teria for admission to a teacher education program as regular students,
secures a statement from the appropriate college official that he has
been admitted to teacher education; and

(¢) The applicant makes a written professional commitment to
the institution to which he is admitted to teacher education that he
or she will complete the work for full certification, stating that he
will work toward completion of all deficiencies as determined by the
institution (Copy of commitment including list of deficiencies shall
be submitted to the Division of Teacher Education and Certification
with application for the certificate.); and

(d) The applicant’s certificate will be released when he fur-
nishes a statement either with the original application or afterwards
showing that a superintendent is employing him and describing the
plan the superintendent will follow in providing assistance to the
teacher during the first year of teaching; and

- (e) The applicant fulfills his commitment by completing all de-
ficiencies in the institution to which he was admitted to teacher edu-

cation except those courses for which the institution gives permission
to be completed elsewhere; and

( f ) The applicant is recommended for the original professionél1
commitment certificate and by the appropriate college official; and

(-g? The privilege of holding a Provisional High School Certifi
cate with Professional Commitment is granted annually upon the

4




ATE

kbl Com-

B2 upon

rtificate
that:

1 by an
s as ap-
o teach
burse in

hme Cri-
udents,
he has

ent to
that he
that he
‘ by the
es shall
jfication

he fur-
erwards
illg the

to the

D al]. de'
er edu-
ission

essional
ial; and
Certifi-

pon the

completion of at least 8 semester hours of college work selected from
the list of deficiencies and upon the recommendation of the college
and the local superintendent; and

(h) The Provisional High School Certificate is issued to a person
who previously held the professional commitment certificate only upon
completion of all deficiencies and upon recommendation of the ap-
propriate college official.

The issuance of this type certificate will continue so long as
annual evaluation reveals the need for this type of certification pro-
gram and so long as the evaluation provides evidence that the teach-
ers who hold this type certificate are, in the judgment of the local
superintendents, giving satisfactory service.

(Adopted by the State Board of Education, March 29, 1961)




STANDARD HIGH SCHOOL CERTIFICATE

The program leading to the issuance of the Standard High School
Certificate should point toward the development of the following
competencies: *

1. Understanding how children grow, develop, and learn, and com-
petencies in using better these understandings in meeting the
needs of learners at the different maturity levels, including:

a.

d.

Being able to deal with learners more effectively as whole
beings, and as growing, developing personalities; and to de-
velop the curriculum in terms of children as whole beings;
Knowing better how to plan and carry on, and to evaluate with
learners;

Using better counseling procedures in working with learners
at a given maturity level, helping learners to read better, and
study effectively;

Keeping children in regular attendance through maintaining a
better emotional climate, fostering mental health, safeguarding
physical well-being, and dealing with boys and girls as people.

9. Competencies in identifying more accurately community needs,
and in using resources in helping to meet these needs through
the school program, including:

a.

b.

Understanding better the specific ways the schools can help
people in improving the quality of total living;

Using more effectively community culture as a point of de-
parture in helping learners grow, develop and learn;
Understanding better, community organizations, and discover-
ing and utilizing community leaders in the total school en-
terprise;

Making community surveys, and interpreting and evaluating
results for school-community improvements;

Helping to solve social and economic problems of the com-
munity through the school program.

3. Competencies in identifying, classifying, and organizing learning
materials and experiences more effectively in terms of learners:

a.

*Also

Knowing better how to identify learning materials and ex
periences and to adapt them to the maturity levels of learners;

see Appendix B.
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b. Knowing the present status of Kentucky’s resources and using
these resources more effectively in the learning program;

c. Willingness to seek help when needed;

d. Knowing how to relate subject-matter experiences to the in-
terests, abilities, and aptitudes of learners, and to the social
and economic problems of the community;

e. The ability to identify and the disposition to follow valid re-
search findings.

4. Competencies in establishing and maintaining good work rela-
tions in the school and community, including:

a. Getting the school under way through more effective advanced
planning, and through continuous planning with learners, and
with colleagues in the school and adults in the community;

b. Being more sensitive to personal problems of learners, fellow
teachers, and adults in the community;

c. Being more sensitive to problems as they appear, and the
ability to assess the total situation so that the “setting” of the
problem may be understood;

d. The ability and disposition to recognize and utilize expertness
in fellow teachers and everyday citizens;

e. Participation in local professional organizations, and the abil-
ity to use more effectively workshop and problem-solving
techniques.

The Standard High School Certificate valid for ten years shall be
issued to a person who meets the requirements of law and general
regulations of the State Board of Education and files a transcript of
credits showing the completion of the four-year curriculum for the
training of high school teachers as prescribed by the Council on Pub-
lic Higher Education, and who, in addition thereto, completes the re-
quirements for a master’s degree in a standard graduate school as
prescribed. A teacher who holds an old type certificate numbered
below 10,000 (issued prior to September, 1935) and who is a college
graduate may be considered qualified from a standpoint of certifica-
tion to proceed with the graduate program and to receive the master’s
degree without being required to meet current requirements for a
certificate based upon a degree. (This would mean in reality that the
teacher who received the old type certificate and who has a degree
but who does not have practice teaching would not be required to
make up the practice teaching.)

(it



The curriculum leading to the Standard High School Certificate shall
be based upon the following:

1. Completion of the requirements for the master’s degree which
shall be based upon at least 30 semester hours of graduate work.
For students who write a thesis, a minimum of 24 semester hours

shall be required.

9. At least 15 of the 80 hours required for the master’s degree must
be in courses open only to graduate students. Nine of the 15 hours
must be in professional education courses.

3. At least 9 semester hours of the required work shall be in pro-
fessional education courses designed to develop the recommended
competencies.

4, At least 12 of the 80 semester hours required for the degree
shall be non-professional subject matter courses. These courses
must be selected from the general education courses and from
the list of subjects in which majors and/or minors may be com-
pleted on the undergraduate level and used in partial fulfillment
of requirements for the bachelor’s degree and the Provisional
High School Certificate. (The 12-semester-hour requirement is
not applicable to holders of Provisional High School Certificates
for Vocational Agriculture—a minimum of 6 semester hours ac-

ceptable.)

The Standard High School Certificate may be extended for life upon
three years’ successful teaching experience during the life of the cer-
tificate. If the holder fails to meet the requirements for life extension
before the certificate expires, the certificate may be registered at the
end of each ten-year period in the Division of Teacher Education and
Certification of the State Department of Education on basis of four
semester hours of graduate work for each of the three years the
teacher fails to teach.

(Adopted by State Board of Education, March 29, 1961)
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EXTENDED VALIDITY OF HIGH SCHOOL

TEACHING CERTIFICATES FOR EXPERI-

MENTAL PROGRAMS IN ELEMENTARY
SCHOOLS

A school district which plans an experimental program in new pat-
terns of organization or instruction in the elementary school may
assign experienced high school teachers to serve at the elementary
school level in the experimental program provided:

(1) The school superintendent submits to the Head of the Bureau
of Instruction before July 15 a written report of the experimental
program which shows the need for using successful high school
personnel in the program.

(2) A commitment is made by the school superintendent to submit
a progress report at end of midterm (presumably by February
1), which includes an evaluation of the effectiveness of the
teaching assignment.

(3) The proposal receives written approval by the Head of the
Bureau of Instruction prior to the opening of the school term.

The qualifications of the high school teachers assigned to the ex-
perimental program will be ranked on the basis of their preparation

and their high school certificates.

(Adopted by State Board of Education, June 20, 1961)
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COMPETENCIES OF THE TEACHER
OF HOME ECONOMICS

The program of preparation is planned and organized so as to pro-
mote growth toward the competencies common to all teachers as
stated by the American Association of Colleges for Teacher Educa-
tion, “Revised Standards and Policies for Accrediting Colleges for
Teacher Education”, and to promote growth toward the following
competencies of particular importance to home economics teachers:

(1) Ability to relate homemaking education to a total school pro-
gram and to the improvement of home and family life.

(2) Understanding of the contributions which other areas can make
to education for home and family living.

(8) Ability to cooperate with other teachers and community men:
bers and to contribute leadership in planning for and providing
family life education.

(4) Ability to plan and develop a home economics program which
is adapted to the needs of pupils at different stages of their
development and in line with family and community needs.

(5) Ability to help individuals and families grow through schools,
home and community experiences, in understandings and skill
in the solution of family life problems.

(8) Ability to apply in one’s own living basic principles in sucl
areas as management, art, psychology, economics and sciencé

(7) Understanding and judgment in various aspects of personal and

family living sufficient to command the respect of students
parents and colleagues.

(8) Ability to maintain a homemaking department that exemplifie
principles of good management, cleanliness and attractivenes
and is consistent with the needs and economic status of puPﬂs
and families in the community.

(9) Discrimination in selection and use of resource materials in the
area of home economics.

(10) Active participation in professional organizations and confer
ences concerned with improving family life education.

(June 20, 1961)
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COMPETENCIES OF THE TEACHER
OF INDUSTRIAL ARTS

A program of industrial arts teacher education should seek to develop
the following competencies in each person preparing to teach in this
subject matter field of the school curriculum:*

1. In Area of Program Planning

a.

Ability to determine the extent of community needs, whether
they be social, vocational, recreational or civic, and to organize
accordingly an effective industrial arts curriculum in terms of
a total comprehensive program of education;

Ability to develop objectives of the industrial arts program
and plan and present instruction in order to achieve these
objectives;

Ability to practice long term planning in developing the in-
dustrial arts program based on sound and discernible educa-
tional trends and needs of the community;

Ability to plan the industrial arts laboratory, select equipment
and direct its installation in conformance with sound principles
of school planning, practice of economy of materials, and utili-
zation of space;

Ability to determine the type and quality of laboratory sup-
plies, economize on their purchase, and organize, store and
dispense in an efficient manner;

Ability to devise an adequate financial plan for the purchase
of annual supplies and equipment;

Ability to develop a safety consciousness on the part of the
student that will enable him to avoid accidents in the school
and in other life activities.

2. In Area of Teaching—Iearning

a.

b.

*Also see Appendix B.

Ability to select and develop effective instructional devices
that will expedite learning;

Ability to experiment and practice elementary techniques of
research in discovering new industrial materials and tech.
niques, new projects and problems, and new methods of in-
struction;

s



h.

In

Ability to organize and maintain safety tested instructional
facilities in a manner that will promote efficiency and provide
a wholesome instructional environment;

Ability to organize and direct student personnel in a manner
that will develop a cooperative attitude and a sense of responsi
bility in a wholesome democratic atmosphere;

Ability to demonstrate skilled performance and technical un-
derstanding as a craftsman-teacher in a wide area of indus
trial activities;

Ability to understand and practice wholesome human relations
with students which indicate an understanding of the complex
problems relative to human growth and development;

Ability to develop enthusiasm for learning and to maintain 2
classroom morale which reflects the influence of strong per-
sonal traits of the teacher and his ability to inspire students to
learn;

Ability to direct pupils in a study of occupations and industria
problems, so as to contribute to their social understanding and
to enable them to make a more intelligent vocational choice if
the future;

Ability to direct students in the various instructional areas i
a manner that will enable them to develop individual interest
patterns that will contribute to the objective of self-realization

Ability to determine student achievement and evaluate the
quality of his own instruction.

Area of Personal and Professional Growth and Relationship$

Ability to cooperate with his teacher associates and administré-
tion officials in developing the best educational program that
existing conditions and limitations permit;

Ability to maintain a propriety in his daily habits that will
result in the respect of his students, colleagues, and schodl
patrons;

Ability to grow professionally through continuous in-service
education.

82




ictional
provide

manner
=sponsi-

cal un-
indus-

]ations
omplex

ntain a

g per

lents t0

ustrial
ng and

\oice in

reas i
'nteresf
zation

hte the

pnships

inistra-
m that

at wil
school

service

4. In Area of Public Relations

a. Ability to understand and to discuss problems relative to his
program, the school, community, nation and society in general,
as to indicate an educational background commensurate with
the qualifications and position that he holds;

b. Ability to interpret his area of education to the school and
community through the various media of communication avail-

able.

(Adopted by State Board of Education on June 23, 1959)




COMPETENCIES OF THE MUSIC TEACHER
(12-GRADE MUSIC TEACHER)

It is recognized that the teacher of music needs an understanding of
the scope of a total school program, ability to function as a member
of a total faculty team, and needs depth of understanding of learning
processes based upon an understanding of children and how they de-
velop. The preparation program for teachers of music should provide
for these and all other professional competencies essential for any
classroom teacher as identified in teacher education circulars® on
preparation programs for elementary and secondary teachers and
should provide for broad general education in addition to the follow-
ing special competencies:**

1. The effective music teacher must possess a sensitivity to and a
critical awareness of the elements of aesthetic musical perform-
ance, inspiring a musical response which represents the optimum
possibilities of the pupils at each grade level. He must develop
a pattern of behavior in which he constantly evaluates and insists
upon musical accuracy and expression in any given situation.
(Musically sensitive person who is able to evoke a musical re-
sponse of quality)

)

The music teachers must be prepared to demonstrate musicianship
through performance on some instrument or voice.
Whereas mechanical skills involved in instrumental or vocal
performance may be taught by way of verbal explanation,
musicianship must be demonstrated through performance.

8. The music teacher must possess a functional command of piano.
The ability to use the piano effectively is essential in the
classroom and other teaching situations and in the study of
music scores. The music teacher must be able to read, trans-
pose, and improvise accompaniments for the classroom, as:
sembly singing, informal school and community functions;
anld must be able to play simple accompaniments for students’
solos.

4. The music teacher must be prepared to teach singing and the
instruments of the band and orchestra.

_*Competencies adopted by State Board of Education—sections 43,001 and 43.004
of State Board regulations.
#®Also see Appendix B.
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Many schools have cnly one music teacher. He must teach
voice and all the instruments himself, both to individuals and
to groups.

5. The music teacher must hLave the ability to teach ensembles and
be a capable conductor.

The musical, technical, and social significance of music ex-
perience is distinctly different in ensembles of varying sizes
and types. Effective directing and coaching of the various
ensembles presupposes performing experience in those types
of ensembles.

All school music teachers must conduct choral and/or in-
strumental ensembles. The success of the students” perform-
ance depends to a great extent upon the effectiveness of the
conducting. Successful group singing in informal school and
community situations also depends largely upon the effective-
ness of the conductor.

6. The music teacher must have the ability to use his knowledge of
the structural elements of music, including sight singing, harmony,
aural recognition, form, counterpoint, and arranging.

The structural elements of music are equivalent to the rhe-
toric and grammar of oral and written language and are basic
to any type of music performance. The music teacher fre-
quently needs to arrange or re-arrange pieces of music so they
can be performed by various combinations of instruments or
voices. He must be able to edit existing arrangements so they
will conform to his students” abilities. Since children are by
nature creative, the music teacher must be equipped to
channel and direct their creative efforts.

7. The music teacher must possess a broad general education, includ-

ing an understanding of the history and literature of the fine arts
and the humanities.

The music teacher must be a broadly educated person and
professionally competent. As a person and as a teacher he
must understand himself in relation to his environment, his
special field in relation to the other fields of human know-
ledge and his age in relation to the past and the future. An
understanding and a degree of intimacy with the great aes-
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thetic creations of the ages is important for all persons but
particularly so in the case of teachers in the arts fields. Proper
understanding of any style or specific work of an art depends
upon one’s ability to perceive it in its historical perspective.

8. The music teacher must be able to exercise leadership in de-
veloping a comprehensive program of music based upon sound
philosophy and concepts basic to musical learning, growth and
development.

The quality of the over-all program of music and its place
in the total school program will be determined by the leader-
ship of the music teacher.

9. The music teacher must be able to evaluate music education
materials, including scores, song series, books, records, texts, etc,
in terms of their quality and their educational value and to evalu-
ate supplies and equipment.

In music teaching, especially in the grades, it is often neces-
sary to adapt materials to the unit approach. The search for
appropriate materials is therefore a constant problem, not
only for the music instruction per se but for music experience
which enhances and enriches other teaching areas. The music
teacher is also called upon to suggest music and materials
for all types of community activities. The teacher must know
what, where, when, and at what price to buy teaching
material and aids.

10. As a specialist in an area of broad appeal, the music teacher must
be willing to advise, to cooperate, and, if called upon, to lead in

the community’s cultural development.

(Adopted by State Board of Education on June 23, 1959)
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PLAN FOR ENDORSING HIGH SCHOOL

CERTIFICATES IN ART OR MUSIC OR

PHYSICAL EDUCATION FOR SERVICE
AT THE ELEMENTARY LEVEL

A Provisional or Standard High School Certificate issued upon the
four-year or five-year program of preparation with an area of con-
centration or a major or a minor in music or art or physical education
may be endorsed for service at the elementary or 12-grade level upon
completion of the following:

(a) A course dealing with the fundamentals of elementary education
or a course in curriculum development, including emphasis upon
the elementary curriculum;

(b) A course in materials and methods in the special subject at the
elementary and/or 12-grade level;

(c) A course in child growth and development dealing with the ele-
mentary-age child unless this has been covered in the secondary
program;

(d) Student teaching at both the elementary and secondary levels is
recommended for an applicant who is qualifying for 12-grade
service while completing the four-year program of preparation.

CONVERSION OF HIGH SCHOOL CERTIFICATES
TO THE ELEMENTARY TEACHING LEVEL

A high school certificate based upon completion of the four-year pro-
gram of preparation may be converted to the elementary teaching level
upon completion of the following courses:

Child Growth and Development
Fundamentals of Elementary Education
Teaching Reading

Teaching Arithmetic

Children’s Literature

Public School Art
Public School Music




The certificate may be endorsed for teaching at the elementary level
for one year upon completion of 7-10 semester hours which include the
first three courses. An annual endorsement will require the comple-
tion of 6 additional semester hours.

When all of these courses have been completed, the regular Provisional
Elementary Certificate may be granted or the high school certificate
may be endorsed for elementary teaching for the same validity period
as the high school certificate.

(Adopted by State Board of Education on June 23, 1959)

CONVERSION OF ELEMENTARY CERTIFICATES
TO THE SECONDARY TEACHING LEVEL

An elementary certificate, when the holder has a degree, may be en-
dorsed for teaching at the secondary level when the following have
been met:

(a) Completion of a major or a minor (as certified by the college and
in keeping with majors and minors as designated for high school
certification);

(b) All requirements completed in general education as outlined for
secondary certification;

(c) Completion of Fundamentals of Secondary Education or a new
course covering this area and offered as a part of the new pro-
gram of preparation for secondary teachers;

(d) Completion of Adolescent Psychology unless this area of study

has been included in a course in Human Growth and Develop-
ment.

(When a recognized minor has been completed, the endorsement may
be made for one year and each subsequent endorsement will require
completion of additional requirements in keeping with this plan.)
The holder of the elementary certificate based upon completict. of the
four-year elementary curriculum may qualify for the regular Pro-
visional High School Certificate upon completion of a major or minot
with a total of 48 semester hours in the major and minor.

(Adopted by State Board of Education on June 23, 1959)
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THE CERTIFICATION OF SCHOOL LEADERS

(Principals, Supervisors, and Superintendents)

The development of an effective school leader involves more than
knowledge of specific facts and the acquisition of technical skills. It
involves the development of consistent theories, values, relationships
and understandings of his role.

Theory — a consistent body of understandings and concepts ap-
propriate to our society. It is in terms of a consistent, articulated
theory that experience, events, problems, and issues can be meaning-
fully interpreted and used for subsequent guidance.

Attitudes and Values — the recognition of self worth and the worth
of others and process for the cooperative solution of problems. Be-
havior and personality are geared to the attitudes, beliefs, and values
an individual holds, to the way he “sees” himself and others.

Relationships — those satisfying relationships with others in a
group, students and staff and others. The characteristics that enable
men to be successful educational leaders stem from the quality of the
relationships they have with other persons and the degree of freedom
they have within themselves to function to the maximum of their
capacities and potentialities.

Understanding of job—the tasks and role of educational leader-
ship in today’s social matrix. The educational administrator functions
in a community contexture and the expectancies of the community and
the relationships with groups shape much of his effectiveness in the
performance of his job.

There are certain general competencies which are essential for all
persons who are in positions of educational leadership.

1. The educational leader must be competent in the arts of com-
munication, such as, listening, speaking, reading and writing.
He should have an appreciation of the contributions of the
various disciplines such as the sciences, social studies and the
humanities. The general education of the administrator should
also give him a comprehensive understanding of the organiza-
tional and political structure and functions of the various
governmental units in our social system.
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The effectiveness of the educational leader depends to a large
degree upon his ability to understand others, to accept others,
and to work with them. The preparation of the educational
leader must, therefore, include opportunities for the develop-
ment of special skills and abilities which are needed in demo-
cratic leadership. The administrator needs to develop skill in
securing all the available facts before decisions are made and
then taking into consideration the feelings of others.

Closely related to the above area of human relations is the
necessity for an understanding of the sociological functions of
the educational leader. The administrator or supervisor must
have a clear-cut view of his community and its problems. The
ability to enlist community cooperation in educational ventures
is dependent upon both human relations and an understanding
of the sociological problems of the groups with which he must
work. He must have the ability to work with other people,
recognizing the worth, values, abilities, and attitudes of all.
Within the area of general professional education for educa-
tional leadership there are certain broad competencies that are
common to all persons, whether they hold the position of
superintendent, supervisor, principal, or some other office.
Among these are the following:

An abiding faith in people—respect for self and others

b. An understanding of the way in which children and young
people develop and learn

c. An understanding of the total school program and the
ability to view each phase—the elementary school and the

secondary school—as a part of a continuous 12-grade pro-
gram

d. An understanding of curriculum development and the
ability to plan with pupils, teachers, and parents, and the

ability to lead in the cooperative approach to the improve:
ment of learning

e. An understanding of personnel problems and the ability
to work with teachers and pupils, and the ability to recog:
nize and use leadershi-p qualities of a staff

f. The ability to help in the improvement of facilities and the
selection, purchase, and care of equipment and supplies
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The ability to stimulate and coordinate the efforts of the
school to improve the in-service professional preparation
and growth of teachers

The ability to look at the long-time total achievements

rather than only at the immediate solution of specific
problems

I AT understanding of and an abiding faith in public educa-

tion
An understanding of educational philosophy, with partic-

ular emphasis upon the development of a sound philosophy
on the part of the educational leader himself

The ability to create an atmosphere in which democratic
leadership can grow and flourish—conditions that are rela-
tively free from threat and in which all can work together
constructively.

In the preparation of the superintendent, the following more
specific competencies should be developed.

a.

b.

Ability to visualize and consider the total school program
from an over-all and comprehensive point of view

The ability to improvise organizational and procedural ar-
rangements which will encourage and develop democratic
procedures in the attack on educational problems

The ability to cut through details and to move as rapidly as
is possible without neglecting the democratic process

An understanding of the role of taxation in school affairs
A knowledge of school law and governmental machinery

An understanding of the relationship of the state and the
local districts in the joint financing of an education pro-
gram

Specialized professional skills and techniques should also
be developed in such things as administering business af-
fairs—accounting, budgeting, building, maintenance, supply
management, insurance, personnel administration, office
management, debt management, etc.

The superintendent should have the ability to conduct
educational surveys, evaluate educational programs, plan

school plants, and serve as the over-all educational leader
of the community




3. In the preparation of the supervisor, the following more spe-
cific competencies should be developed:

a.

Open-mindedness in regard to current developments in
education

The ability to stimulate and coordinate the efforts of the
school cr school system in professional growth

The ability to help teachers to become self-directive

An understanding of the learning process and its implica-
tions for teaching and supervision

The ability to develop wholesome attitudes with teachers
toward observational visits, conferences and other super-
visory techniques.

4 TIn the preparation of the principal, the following specifit
competencies should be developed:

a.

The ability to interpret the school program to the students,
parents and community

The ability to organize a faculty for the purpose of pio:
gram-planning

An understanding of the over-all program of the school and
the place which it holds in the total system-wide program

An understanding of guidance and counseling activities

The ability to evaluate a school program in terms of pur
poses which have been cooperatively developed

The ability to assume responsibility for the supervision of
building facilities

Ability to organize and administer a total school prograd
efficiently and effectively without subordinating instruc
tional activities to this end

Skill in organizing and conducting groups in planning and
acting by democratic processes.
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THE PREPARATION PROGRAMS

Basic Assumptions

Some basic assumptions:

1l

()

Those for whom the preparation program is designed will have
been admitted through some recruitment selection and admis-
sion process.

The recruitment, selection and admission process will be based
upon reliable data concerning the needs for administrators in
Kentucky, the changing nature of the prospective positions, the
abilities and resources of the preparing institution, and the
characteristics of the persons applying for admission.

The recruitment, selection. and admission process will have
called for previous successtul educational experience of the
applicant.

The preparation program is on the graduate level.

The experiences should be designed to provide opportunities
for the applicant, such as:

a. To develop understandings of and abilities in the job of
administrative leadership of education in our culture and
communities;

b. To develop values, attitudes, and beliefs which will foster
his leadership performance and potential;

c. To work effectively with people, in various groupings,
organizations, and agencies.

In the light of these general assumptions the experiences in the
preparation program should include provisions for:

155

Working with groups, institutions, and individuals in a com-
munity including such as the county and home demonstration
agents, the Chamber of Commerce, welfare and social agen-
cies, church bodies, and social and civic groups

Interning within a selected school, or school system, or state
department of education

Developing and carrying forward a planned project, case
studies, analyses, and organized investigations of important
community, school, and individual problems
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Advising with students preparing to teach

5. Working with other aspects of education: e.g., curriculum,
vocational education, guidance and counseling, etc., within
the institution and in the field

6. Working with related disciplines and agencies within the in-
stitution and with these in the field

7. Interpeting important problems, issues, limitations and ac

complishments to the public.

These experiences can be most effectively provided through ar
rangements, sometimes referred to as field work, internships, surveys
and studies, and research projects.

These will require certain conditions and situations, such as:

1. Cooperative arrangements with selected school and agencies
on and off campus

Adequate institutional staffs

A low teacher-student ratio

Assistantships offered by the institution

A reconstruction of present preparation programs

S YUk @ 1o

A longer period of time to complete than the present program
require, perhaps two years above the A. B. Degree

7. Tailoring programs to the purposes, backgrounds, capabilities
etc., of the individuals admitted

8. Adequate institutional support for personnel, materials, travel
etc.

Institutions offering programs for the preparation of school leaders
must have such programs approved by the Council on Public Higher
Education and the State Department of Education.

The effective date for issuance of certificates on basis of the af
proved programs shall be September 15, 1960.

*PROVISIONAL CERTIFICATION FOR PRINCIPALSHIP

The holder of a Provisional certificate for elementary or secondalf
teaching based on a four-year program of preparation may have that
certificate validated for principalship upon the following conditio®®

% v . . vihe . . : g
The State Department of Education, in administering this regulation, may &
dorse teachmg certificates or issue separate certificates.
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The completion of an approved curriculum leading to the
master’s degree;

2. Three years of successful teaching experience in the elemen-

tary or secondary schools.

The curriculum submitted by each institution for approval as the
program of preparation for this position shall include professional
education and academic courses, in relation to the students’ needs,
designed to develop the desired competencies in the four areas—
theory of educational administration, attitudes and values, relation-
ships, and understanding of the job. Professional experiences should
be drawn from supervision, curriculum development, philosophy, re-
search, school finance, pupil personnel, and other professional content.
In addition, experiences in such fields as the following should provide
good preparation for the principal: sociology, psychology, anthro-
pology, economics, business administration, political science, etc.

(Adopted by State Board of Education, March 29, 1961)

The provisional certification for principalship shall be valid for
a period of four years and subject to renewal upon the basis of two
years of successful experience and completion of eight additional
semester hours of graduate work acceptable toward the standard
certificate for school leaders.

*PROVISIONAL CERTIFICATION FOR SUPERVISOR

The holder of a Provisional certificate for elementary or secondary
teaching based on four-year preparation may have that certificate
validated for supervision upon the following conditions:

1. The completion of an approved curriculum leading to the
master’s degree;

2. Three years of successful teaching experience in the elemen-
tary or secondary schools.

The curriculum submitted by each institution for approval as the
program of preparation for this position shall include professional
education and academic courses, in relation to the students’ needs,
designed to develop the desired competencies in the four areas—
theory of educational administration, attitudes and values, relation-
ships, and understanding of the job. Professional experiences should
be drawn from supervision, curriculum development, philosophy, re-
search, school finance, pupil personnel, and other professional content.
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In addition, experiences in such fields as the following should provide
good preparation for the supervisor: sociology, psychology, anthro-
pology, economics, business administration, political science, etc.

(Adopted by State Board of Education, March 29, 1961)

The Provisional certification in supervision shall be valid for a
period of four years and subject to renewal upon the basis of two years
successful experience and completion of eight additional semester
hours of graduate work acceptable toward the standard certificate
for school leaders.

*PROVISIONAL CERTIFICATION FOR SUPERINTENDENT

The holder of a Provisional certificate for elementary or secondary
teaching based on four-year preparation may have that certificate
validated for superintendency upon the following conditions:

1. The completion of an approved curriculum leading to the
master’s degree.

2. Four years of successful teaching experience in the elementary
or secondary schools.

The curriculum submitted by each institution for approval as the
program of preparation for this position shall include professional
education and academic courses, in relation to the students’ needs
designed to develop the desired competencies in the four areas—theory
of educational administration, attitudes and values, relationships, and
understanding of the job. Professional experiences should be drawt
from supervision, curriculum development, philosophy, research
school finance, pupil personnel, and other professional content. In
addition, experiences in such fields as the following should provide
good preparation for the superintendent: sociology, psychology. anthi®
pology, economics, business administration, political science, etc.
(Adopted by State Board of Education, March 29, 1961)

The Provisional certification in superintendency shall be valid
for a period of four years and subject to renewal upon the basis of t#
years of successful experience and completion of eight additional &

mester hours of graduate work acceptable toward the standard cé’
tificate for school leaders.

4 : . . PR . . : °
The Stai:e Department of Education, in administering this regulation, may g
dorse teaching certificates or issue separate certificates.
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The Kentucky Association of School Administrators is recom-
mending to the Advisory Committee, the Council of Public
Higher Education, and the State Board of Education that the
Provisional Certificate be eliminated in 1964 in order that per-
sons qualifying for superintendency beginning in 1964 may be
eligible for membership in AASA. The standards for membership
in this professional organization will be raised to two years of
graduate work beyond the bachelor’s degree, beginning January,
1964,

lard cer

h, may &

THE STANDARD CERTIFICATE FOR SCHOOL LEADERS

The holder of a provisional certificate for principalship, super-
visor, or superintendency may be issued the Standard Certificate for
School Leaders (all these three) upon the following conditions:

1. The completion of at least 24 semester hours of work above
the master’s degree; (beginning September 1, 1964, the com-
pletion of 30 semester hours of work above the master’s de-
gree will be required)

2. Four years of successful experience as a school leader.

The curriculum submitted by each institution for approval as the
program of preparation for this position shall include professional
education and academic courses, in relation to the students” needs,
designed to develop the desired competencies in the four areas—theory
of educational administration, attitudes and values, relationships, and
understanding of the job. Professional experiences should be drawn
from supervision, curriculum development, philosophy, research, school
finance, pupil personnel, and other professional content. In addition,
experiences in such fields as the following should provide good prepa-
ration for the schol leaders: sociology, psychology, anthropology,
economics, business administration, political science, etc.

(Adopted by State Board of Education, March 29, 1961)

The Standard Certificate for School Leaders shall be valid for
continuous service provided it is not inactive for longer than a four-

year period.
(Adopted by State Board of Education on June 23, 1959)
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ADJUSTMENT PLAN FOR PRINCIPALSHIP AND
SUPERVISORY CERTIFICATE

An adjustment plan shall be made whereby a person who com-
pleted course requirements for the Standard Principalship or Standard
Supervisory Certificate prior to September 15, 1960, (when the new
program became effective) but who lacked appropriate experience
may be issued the certificate when he has met the experience require-
ment.

(Adopted by State Board of Education on March 29, 1961)
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CERTIFICATION STANDARDS FOR
SCHOOL LIBRARIANSHIP

Competencies

The program for the preparation of school librarians should point
toward the development of the following competencies:

I

2.

10.

11.
12.

18.

14.

An understanding of how children and young people develop
and learn

Ability to work with pupils and faculty in their planning for
classwork

An understanding of curriculum development and an ade-
quate knowledge of materials related to the curriculum

An understanding of the community and the ability to use
community resources in helping to develop the school pro-
gram

Ability to develop and maintain satisfactory human relations
with other members of staff and with students

Willingness to assume proportionate share of school duties
Ability to interpret the library program to administrators,
faculty, supervisors, students and parents

Ability to contribute to the improvement of in-service growth
of teachers

Ability to make the library a real contributing part of the
total school program e

An understanding of the school’s philosophy and educational
program

Ability to make the library attractive and functional
Ability to understand and appraise books in terms of interests,
needs and abilities of individual students

Ability to use and teach effectively the use of all library re-
sources

Ability to organize and administer a library program ef-
fectively.

Certification for Elementary School Librarianship

An elementary teaching certificate based upon a baccalaureate or
a master’s degree will be valid for elementary® school librarianship,
provided the following courses in library science have been completed:

_"IMPORTANT NOTE: This certificate may be valid for high school or 12-grade
hbrarians-hip upon completion of Fundamentals of Secondary Education or a
comparable course.
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1. School library organization and adminis- 3 semester hours
tration
2. Books, references, and related materials 9 semester hours
for childern and young people, which in-
clude the content of the course, Children’s
Literature (These 9 hours will be con-
sidered as fulfilling the specific require-
ments in Children’s Literature in the ele-
mentary curriculum.)
Cataloging and classification 3 semester hours
4. School library practice 3 semester hours
This requirement may be met by one-third
of the student teaching having been de-
voted to school library practice or by 3
semester hours in school library practice
being taken in addition to the full amount
required in student teaching.

)

Under the State Board regulations, credits earned by core:
spondence in library science, teaching of reading, children’s literature,
and child growth and development are not acceptable for certification

PU.I'POS €s.

(Either teaching experience or experience as a school librarian
will meet certificate renewal requirements. For renewal provisions
see regulations listed in “Certification of Elementary Teachers.”)

Certification for High School Librarianship

A high school certificate based upon a baccalaureate or a masters
degree will be valid for high school® librarianship, provided the fol-

lowing courses in library science have been completed:

1. School library organization and admini- 3 semester houts
stration

2. Books, references, and related materials for 9 semester hours
children and young people, which include
the content of the course, Children’s Liter-
ature

3. Cataloging and Classification 3 semester houss
; °IMPOBTANT NOTE: This certificate may be valid for elementary or 12—grﬂde
librarianship upon completion of Fundamentals of Elementary Education of

comparable course with a minimum of 3 semester hours and Teaching of Readis
with a minimum of 8 semester hours.
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3 semester hours

4. School library practice

This requirement may be met by one-third
of the student teaching having been de-
voted to school library practice or by 3
semester hours in school library practice
being taken in addition to the full amount
required in student teaching.

IMPORTANT NOTE: A person who is completing requirements
for a high school certificate is required to have one major of 24
semester hours and two minors of 18 semester hours each or one
major and one minor with credits totaling 48 semester hours. If
library science is used as a major or a minor, 3 hours in library
practice are required over and above the requirements of 24 semes-
ter hours for a major and 18 semester hours for a minor; however,
if subjects other than library science are used for majors and
minors, the certificate may be endorsed for library science when
the 18 semester hours listed above are completed.

Under the State Board regulations, credits earned by correspond-
ence in library science, teaching of reading, children’s literature, and
child growth and development are not acceptable for certification
purposes.

(Either teaching experience or experience as a school librarian
will meet certificate renewal requirements. For renewal provisions,
see regulations listed in “Certification of Secondary Teachers.”)

Standard Certificate for Librarianship*

A Standard Certificate for School Librarianship valid for ten years
for holding the position of librarian in any public school (an elementary
school, a secondary school, or a 12-grade school) may be issued to a

person who has met requirements in accordance with Plan I or Plan II
as follows:

*When the Provisional Elementary Certificate is used as a basis, and when
Fundamentals of Secondary Education has not been completed, the Standard
Librarian Certificate shall be valid for elementary school librarianship only.

When the Provisional High School Certificate is used as a basis and Teaching
Reading and Fundamentals of Elementary Education have not been completed,
the Standard Librarian Certificate shall be valid for secondary librarianship only.
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Plan I

A. Completion of requirements for a Provisional High School
Certificate or Provisional Elementary Certificate based upon
a baccalaureate degree

B. Completion of the master’s degree in library science

C. Completion of

13
2.

Plan II

Teaching Reading

Fundamentals of Elementary Educa

tion
Child Growth and Development

Fundamentals of Secondary Educa
tion

3 semester hours

3 semester hours

3 semester hours

3 semester hours

A. Completion of requirements for a Provisional High School
Certificate or Provisional Elementary Certificate based upon
a baccalaureate degree

B. Completion of a master’s degree

C. Completion of

It

School library organization and ad-
ministration

Books, references, and related ma-
terials for children and young people,
which include the content of the
course, Children’s Literature

Cataloging and Classification

School library practice

This requirement may be met by one-
third of the student teaching having
been devoted to school library prac-
tice or by 3 semester hours in school
library practice being taken in addi-
tion to the full amount required in
student teaching.
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5. Electives in library science in the 9 semester hours
field of school librarianship

(These 27 semester hours may be com-
pleted at the graduate or undergraduate
level.)

D. Completion of

1. Teaching Reading 3 semester hours
2. Fundamentals of Elementary

Education 3 semester hours
3. Child Growth and Development 3 semester hours

4. Fundamentals of Secondary Education 8 semester hours

Under the State Board regulations credits earned by correspond-
ence in library science, teaching of reading, children’s literature, and
child growth and development are not acceptable for certification

purposes.

These regulations were adopted by the State Board of Education on
June 23, 1955 and revised by the State Board on December 8, 1955.




PREPARATION-CERTIFICATION OF
GUIDANCE COUNSELORS

Competencies

The program of preparation of guidance counselors should point
toward the development of the following:

1

10.

14k

Ability to exercise leadership in the development of a compre-
hensive and effective program of guidance services

Ability to assist teachers in assuming responsibility for guidance
and counseling of their pupils

Ability to coordinate planning with administrators and other staff
members in matters relating to guidance services

Ability to foster and develop pupil responsibility in accepting
guidance and counseling

Ability to provide ncessary services in the psychological, personal,
social, moral, educational, and vocational assessment of pupils

Ability to work with teachers, gathering, presenting and inter-
preting data and information which aid the student in personal,
emotional, social, educational, and vocational development

Ability to encourage and assist parents to meet their responsibility
to work with the school and to utilize their assistance in the im-
plementation of the guidance program

Ability to help in the cooperative evaluation of the curriculum and
instructional program

Ability to work with school administrators, parents, teachers, and
other school personnel as well as with community agencies in the
improvement of services for children and youth

Ability to lead in the evaluation of the guidance program on the
basis of the nature and quality of guidance and counseling services
in accordance with recommended and accepted criteria

Ability to organize and maintain current and reliable information

files on higher education, special education, and occupatioﬂal
opportunities.
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Preparation—~Certification for Guidance Counselors

1. Guidance counselors shall be certified on a provisional basis upon

completion of the master’s degree including the following areas:®

AREA 1 Philosophy, Organization and Administrative Relation-
ships of Guidance Services

Recommended
Preparation

Preparation in this area should include philos-
ophy and scope of services of an adequate pro-
gram; functions and responsibilities of personnel
involved, including the counselor; procedures in
organization; orientation of total faculty; pro-
gram evaluation; referral procedures; and fi-
nancing facilities.

AREA II Appraising, Assessment, and Understanding the In-
dividual

Recommended
Preparation

Preparation in this area should include a study
of human growth and development; individual
and group instruments for individual appraisal
(tests, inventories, anecdotal records); case study
techniques; management of cumulative records;
procedures in securing, recording, interpreting,

and using pertinent information about the in-
dividual.

AREA III Individual Counseling

Recommended
Preparation

This area should include theory, techniques and
actual practice in counseling interviews.

AREA IV Educational and Occupational Information

Recommended
Preparation

in separate courses.

This area should include securing and organizing
valid educational and occupational information;
procedures and resources for effective utilization
of the information, involving relationships with
the total school personnel.

*These areas or course content may be offered in integrated courses rather than
The organization of the areas or course content may be
determined by each institution in planning the program which will be submitted
to the State Department of Education as a basis for certification.
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AREA V Supervised Practice in Guidance and Counseling 5.
| Recommended  This area should include actual experiences in 1
Preparation school environment where a comprehensive pre ;

gram of guidance services is in operation and
where a full-time guidance counselor is em:

ployed.

AREA VI Group Guidance Procedures

Recommended  This area should include the meaning, purpose;

M e A e Aeam Fe e e

Preparation scope and techniques of group guidance.
7 4
AREA VII Electives from General Education and/or Profes
sional Education (Adc
Recommended  This area should further the student’s gener
Preparation and professional education in accordance with

his needs and this area of experiences should be
determined by the student’s graduate committee

9. The prerequisites for certification of guidance counselors shal
include:

A teaching certificate based upon the completion of 2 four
year program of preparation;
Three years of teaching experience

or
Two years of teaching experience and one year of employ
ment in feilds other than teaching.

3. The Standard Certificate for Guidance Counselor shall be bes
upon the completion of the curriculum for provisional certificati?’
for guidance counselors and the completion of 24 additio?
semester hours of graduate study for guidance counselors as pla
ned by each college and approved by the State Board of Educati”

for certification.

4. The provisional certification for guidance counselors shall be for’
period of ten years and renewable each ten-year period on /
basis of three years of experience as a guidance counselor.
administering provisional certification, teaching certificates may
endorsed for service as guidance counselor when requirements ha
been met.)

I
b
¢
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pling . The Standard Certificate for Guidance Counselor shall be a “con-

: tinuing” certificate.
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. A person to whom provisional certification for guidance counseling
is granted between the date of adoption of these regulations and
September 15, 1959, on basis of the current 15-semester-hour pro-
gram, shall have until September, 1962, to complete new require-
ments for guidance counselor. (A teaching certificate endorsed
on a provisional basis for guidance counseling in the summer of
1959 will carry a notation to the effect that the endorsement is
effective until September, 1962.)

UTPOSGS:

7. The effective date of the new program shall be September 15, 1959.

Profes
(Adopted by State Board of Education June 23, 1959)
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ce wifl
ould be

mittee

brs shal

a four:




PREPARATION-CERTIFICATION OF SCHOOL
PSYCHOMETRISTS

The Provisional or Standard Guidance Certificate may be endorsed for
the position of School Psychometrist provided the perparation include
the following six areas® as part of his preparation for the Provisional or
Standard Guidance Certificate or in addition to it:

Definition

The school psychometrist is a skilled technician employed by the loc
school district to assist principals, supervisors, guidance officers and
teachers in the measurement of the abilities, achievements, progres
and other characteristics of school pupils. The school psychometris
employs his specialized knowledge and skills in the measurement o
pupil characteristics and abilities in the schools under the direction o
the school’s administrative and supervisory officers. While he has
specialized in the evaluation and measurement of the psychologic
and educational traits of young persons, and in the statistical treat
ment of numerical data obtained by evaluative methods, he is neither
a psychologist nor an instructional supervisor.

AREA I  Philosophy, Organization and Administrative Relatior
ships of Guidance Services

Preparation in this area should include philosophy an
scope of services of an adequate program; functions af
responsibilities of personnel involved, including the cout
selor; procedures in organization; orientation of tOtﬂl
faculty; program evaluation; referral procedures; and fi
nancing and facilities.

AREA II Appraisal, Assessment, and Understanding of the Ind
vidual

Preparation in this area should include a study of hum®
growth and development; individual and group inst™
ments for individual appraisal; case study techniqu®
management of cumulative records; procedures in secu
ing, recording, interpreting, and using information abo!
the individual.
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O0L AREA III Educational and Psychological Measurement and Research

Preparation in this area should include studies of educa-
tional measurements; statistics or psychometrics; and
research methods and utilization. Such studies shall con-

orsed for tribute to an understanding of the measurement and inter-

includes pretation of the intellectual, social, and emotional develop-

sional or ment of pupils, including measurements of special talents,
interests, and personality. Preparation in research should
include methods of research and the use of research find-
ings for solution of school problems.

the locd
jcers ant Exceptional Children
progres This area should include a study of the academically
ometrist talented, those with special talents, and children with
ement o other particular gifts as well as those who are handicapped.
ection o
b he has
hologicd
al treat This area should include actual experience in a school
s neither environment is setting up a testing program, in administer-
ing the tests, and in the preparation and practical use of
the test data in the overall instructional program. Experi-
ences should be provided with a wide range of testing
instruments dealing with mental ability, achievements,
aptitudes, personal adjustment, etc. and shall afford some
familiarity with individual intelligence testing.

Supervised Practice in Testing

Electives from General Education and/or Professional
Education

This area should further the student’s general and pro-
fessional education in accordance with his needs and this
area of experiences should be determined by the student’s
graduate committee.

(Adopted by State Board of Education, March 29, 1961)

L
_ "These areas or course content may be offered in integrated courses rather than
lc{l separate courses. The organization of the areas or course content may be
etermined by each institution in planning the program which will be submitted

to the State Department of Education as a basis for certification. (Effective
date—September 1, 1961)
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REGULATIONS GOVERNING ISSUANCE AND
RENEWAL OF CERTIFICATES IN THE FIELD
OF TRADE AND INDUSTRIAL EDUCATION

~ (WHICH ALSO INCLUDES DIVERSIFIED OCCUPATIONS
EDUCATION) AND DISTRIBUTIVE EDUCATION

1. Issuance of Yearly Certificates

A certificate valid for one year shall be issued when the general
requirements as set forth in the State Plan of Vocational Education
in the field of trade and industrial and distributive education have
been met and when the applicant has completed a course in theory,
methods, and practices in teaching of vocational industrial educa-
tion in high schools, trade schools and area vocational schools.
Such a course shall ordinarily be required prior to the time that
a person begins his teaching; however, in the event he is employed
during the school year and is, therefore, unable to complete the
course before beginning his teaching, it will be required that this
person successfully complete the course prior to the reissuance of
the yearly certificate.

The certificate will be valid for teaching only the subject stated on
the face of the certificate, i.e. Auto Mechanics Coordination, Dis:
tributive Occupations, Related Subjects in area schools.

. Renewal of Yearly Certificates

The yearly certificate for full-time instructors may be renewed upo?
a full year of satisfactory teaching experience gained during the
life of the certificate and upon presentation of two semester houss
in Trade and Industrial or Distributive Education earned in rest
dence at a teacher training institution designated in a State Plan for
Vocational Education as an approved institution for training Trade
and Industrial or Distributive Education teachers. If the applicant
has not completed the course in theory, methods, and practices i
teaching ordinarily required of all beginning teachers, this cour®
must also be completed in addition to the year of experience befor?
the renewal may be granted. If the applicant has already Completed

all Cf)urse requirements for a certificate, experience only will b¢
required for renewal.
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8. Issuance of Four-Year Certificates

When a person has completed 24 semester hours in teacher training
courses in Trade and Industrial or Distributive Education if an
undergraduate, or has completed 16 semester hours if a graduate,
and has served four years in a program of Trade and Industrial
or Distributive Education, he may be issued a certificate valid for
four years. Trade Analysis, Teaching Methods, and Principles and
Philosophy of Vocational Education are required courses for all
applicants. One-half of the credits may be earned by extension
or correspondence courses.

. Renewal of Four-Year Certificates

This certificate may be renewed every four years upon three years
of successful experience in a program of Trade and Industrial or
Distributive Education operated under the State Plan for Voca-
tional Education, provided the applicant can show that he has kept
abreast of modern practices in the trade and distributive subjects he
is teaching and has taken special courses when requested to do so
by the Director of Trade and Industrial and Distributive Education.
It may also be renewed upon completion of one-half year of addi-

tional college work. One-half of the college work should be in
Vocational Education.

. Endorsement of Regular High School Certificates for Vocational
Subjects

When requirements have been met for the issuance or renewal of
a one-year or a four-year certificate in the field of Trade and
Industrial and Distributive Education, a holder of a high school
certificate may have that certificate validated for the same subject
and for the same length of time as provided for under regulations

for issuance or renewal of the certificate for Trade and Industrial
or Distributive Education.

. Issuance of Yearly Special Part-Time Certificate

A special certificate, valid for one year and for teaching part-time®
a.nd extension classes in the field of trade and distributive occupa-
’Flons in the subject stated on the face of the certificate, may be
issued provided (1) that the applicant has an academic education

#A part
10 to 250

-time instructor is one who teaches apprentices or others for a period of
hours during the year, usually in the evenings.
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equivalent to four years of high school, (2) that the applicant has
at least three full years of experience of journeyman grade in a
recognized trade or three years of successful experience in a dis-
tributive occupation, and (3) that the applicant is to be employed
in a program of Vocational Trade and Industrial or Distributive
Education sponsored by the public school system in accordance
with the state plans for vocational education.

The yearly certificate for part-time instructors may be renewed
upon evidence of successful teaching in a part-time course during
the school year for which the certificate is valid. Persons who do
not meet renewal requirements of the certificate may be issued a
new certificate upon application.

All teachers of industrial arts, who hold the two-year T. and I. Cer
tificates issued on or before the effective date of the new School Code,
September, 1935, may have their certificates renewed every two year
on basis of two years teaching experience or on six semester hours of
standard college work.

A teacher of industrial arts as used in this regulation, means a teacher
employed in the public school to teach industrial arts and trades 1
full time regularly enrolled students in junior high schools and/or
senior high schools, which schools do not meet the requirements of the
state plans for Trades and Industrial Education or Distributive Educk
tion (Adopted September 21, 1945).
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wt has PREPARATION-CERTIFICATION OF TEACHERS

ieaigi: OF EXCEPTIONAL CHILDREN

L :

iployed

ibutive Each institution desiring to offer the total program or a partial
yrdance program for the preparation of teachers of exceptional children shall

submit a planned program or partial program for State Board of
Education approval in accordance with the following guidelines:

anewed
during
who do GENERAL EDUCATION
ssued a All types of certificates for teachers of exceptional children shall
include the same general education as is included in the program
of preparation for elementary and/or secondary teachers. (Each
I. Cer- institution submits its program of general education through the
1 Code, Division of Teacher Education and Certification to the State
70 years Board of Education for approval.)
wours of
MAJORS OR MINORS OR GENERAL REQUIREMENTS
teadll If Fhe student pursues the secondary program of teacher prepa-
adoc ration as a basis for preparation for teaching exceptional children,
‘ e the same areas, majors, and/or minors may be included as for
s of il sef:ondary teacl.lers except that one area or one major or one
Educ mimor may be in the area of special education,

If the student follows the elementary program, the same 26 se-
mester hours of general requirements shall be included as for
elementary teachers. (See page 335.)

'?‘?(?NFESSIONAL REQUIREMENTS AND/OR SPECIALIZA-

Each of 'the following types of certificates may be issued upon the
completion of a program developed according to the Items 1 and

2 a'nd according to the following guidlines in professional edu-
cation and in the area of specialization:

MENTAL RETARDATION (EDUCABLE)—(Area of Preparation)

Professional Requirements. When a teacher pursues the four-

y?ar program for preparation of elementary teachers, a minimum
of 12 semester hours in special education in the following areas

may l.)e accepted as part of the 24 semester hours of required
work in professional education:
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Survey Course in Education for Exceptional Children
Nature and Needs of Mentally Retarded Children, including
the Interpretation of Psychological Tests

Educational Procedures for the Educable Mentally Retarded
Children, including Methods, Curriculum and Materials as
well as Language Development

A minimum of 3 semester hours or a maximum of 4 semester
hours in student teaching of educable mentally retarded
children may be accepted in partial fulfillment of the 8 se-
mester hour requirement in student teaching. (A teacher
with 2 years of experience may take in lieu of the 3 semester
hours professional laboratory experiences.)

When the student is pursuing the secondary program of
preparation, a minimum of 9 semester hours described above
may be used in partial fulfillment of a major or minor. Each
college which offers a major or minor in mental retardation
will determine the additional courses with which to supple-
ment the required 9 semester hours and will submit the
total for approval. (24 semester hours for a major—18 se:
mester hours for a minor.)

Area of Specialization. The additional courses may be selected
from the following:

*The Teaching of Reading (required for those pursuing the
secondary curriculum)

Arts and Crafts for the Mentally Retarded

Abnormal Psychology

Mental Deficiency

Speech and Language Development

Guidance and Testing

MENTAL RETARDATION (TRAINABLE)—(Area of Preparation)
The program of Preparation — Certification of teachers of the
Trainable Mentally Retarded shall be the same as the prograd
for the Educable Mentally Retarded except that a course entitled

“Educational Procedures for the Trainable Mentally Retarded
Children, including Methods, Curriculum and Materials,
well as Language Development” shall replace the cows
entitled “Education Procedures for the Educable Mentall
Retarded Children, including Methods, Curriculum and Ma-
terials, as well as Language Development;” and,

*Required
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The 3 or 4 semester hours in student teaching in special edu-
cation shall be with the trainable mentally retarded children.

SPECIAL CLASSES FOR THE ORTHOPEDICALLY HANDI-
CAPPED AND FOR THOSE WITH SPECIAL HEALTH PROB-
LEMS (PHYSICALLY HANDICAPPED)—(Area of Preparation)

The physically handicapped group usually includes orthopedically
handicapped children and children with special health problems
when they are taught in special classes, and children to whom
hospital instruction is given, and homebound children who are
given instruction at home. Teachers who provide home and
hospital instruction may serve on any type of regular teaching
certificate provided the teacher teaches at the level for which the
certificate is valid. This certification, therefore, applies to teachers

who teach in special classes for the orthopedically handicapped
special health problems.

Professional Education. When a student pursues the four-year
program of preparation for elementary teachers, a minimum of
12 semester hours in special education may be accepted as part
of the 24 hours required in professional education as follows:

Survey Course in Education of Exceptional Children

Medical Aspects of Crippling and Special Health Conditions,
including Educational Implications

Educational Practices for the Crippled and those with Special
Health Problems, including Methods, Curriculum and Ma-
terials as well as Language Development.

A minimum of 3 semester hours or a maximum of 4 semester
hours in student teaching of special classes for the crippled
and those with special health problems may be accepted in
partial fulfillment of the 8 semester hour requirement in
student teaching. (A teacher with 3 years of experience may
substitute for the 3 semester hours one of the courses listed
below in addition to those selected for a major or minor.)

When the student is pursuing the secondary program of
Preparation, a minimum of 9 semester hours described above
(?xclusive of student teaching) may be used in partial ful-
fillment of 5 major or minor. Each college which offers a
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major or minor in this area of specialization shall determine
the additional courses with which to supplement the re-
required 9 and will submit the total for approval. (24 semester
hours for a major—18 semester hours for a minor.)

Area of Specialization. The additional courses may be selected
from the following:

Guidance and Testing

Speech and Language Development

Abnormal Psychology

Nature and Needs of Physically Handicapped Children
Diagnostic and Remedial Reading

Education of the Mentally Retarded

THE PARTIALLY SEEING—(Area of Preparation) ’

Professional Education. When a student pursues the four-year
program of preparation for elementary teachers, a minimum of 12
semester hours in special education may be accepted as part of

the 24 semester hours required in professional education as fol-
lows:

Survey Course in Education for Exceptional Children

Educational Procedures for Children Who Are Partially See-
ing, including Methods, Curriculum and Materials

Nature and Needs of Children Who Are Partially Seeing
Anatomy, Physiology and Hygiene of the Eye, including
Educational Implications

A minimum of 3 semester hours or a maximum of 4 semester
hours in student teaching of the partially seeing may be
accepted in partial fulfillment of the 8 semester hour require-
ment in student teaching. (A teacher with 3 years of experi-

ence may substitute for the 3 semester hours a professional
laboratory course.)

When the student is pursuing the secondary program of
preparation, a minimum of 9 semester hours described above
(exclusive of student teaching) may be used in partial fulfill-
ment of a major or minor. Each college which offers a major
or minor in this area of specialization shall determine the
additional courses with which to supplement the required 9
gnd will submit the total for approval. (24 semester hours
for a major—18 semester hours for a minor. )
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Area of Specia]ization. The additional courses may be selected
from the following:

Typewriting

Remedial Reading
Guidance and Testing
Abnormal Psychology

Speech and Language Development

HARD OF HEARING—(Area of Preparation)

Professional Education. When a student pursues the four-year
program of preparation of elementary teachers, a minimum of 15
semester hours in special education as follows may be accepted
as part of the 24 semester hours of the requirements in profes-
sional education:

Survey of Exceptional Children

Educational Procedures for the Hard of Hearing, including
Methods, Curriculum and Materials (Not Language Develop-
ment)

Auditory Training and Speech Reading
Speech and Language Development

A minimum of 3 semester hours or a maximum of 4 semester
hours in student teaching with children with this handicap
may be accepted in partital fulfillment of the 8 semester hour
requirement in student teaching. (A teacher with 2 years of
experience may substitute for the 3 semester hours profes-
sional laboratory experiences.)

*When a student is pursuing the secondary program of prep-
aration, a minimum of 12 semester hours described above
(exclusive of student teaching) may be used in partial ful-
fillment of a major or minor. Each college which offers a
major or minor in this area of specialization shall determine
the additional courses with which to supplement the required
12 and will submit the total for approval. (24 semester hours
for a major—18 semester hours for a minor.)

z.&natomy and Physiology of the Ear (hearing, testing, and
nterpretation of results.)
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Psychology of the Hard of Hearing SP
*Speech Correction S
Phonetics the

Pre

DEAF—(Area of Preparation)

. - ; Pr
Professional Education. When a student pursues the four-year e
program of preparation of elementary teachers, a minimum of 15 =
semester hours in special education as follows may be accepted Er(‘)

as part of the 24 semester hours of the requirements in profes-
sional education:

Survey of Exceptional Children

Educational Procedures, including Methods, Curriculum, and
Materials for Teaching the Deaf

Methods for Teaching Language to the Deaf
Method for Teaching Speech to the Deaf
Speech Reading and Auditory Training

A minimum of 3 semester hours or a maximum of 4 semester
hours in student teaching with children with this handicap
may be accepted in partial fulfillment of the 8 semester hour
requirement in student teaching. (A teacher with 2 years of
experience may substitute for the 3 semester hours profes-
sional laboratory experiences.)

When a student is pursuing the secondary program of prep-
aration, a minimum of 12 semester hours described above
(exclusive of student teaching) may be used in partial ful-
fillment of a major or minor. Each college which offers a
major or minor in this area of specialization shall determine
the additional courses with which to supplement the required
12 and will submit the total for approval. (24 semester hours
for a major—18 semester hours for a minor.)

Area of. Specialization. The additional courses to be included in
the majors or minors shall be selected from the following:

Anatomy and Physiology of the Ear
Speech Correction

Hearing, Testing, and Interpretation of Results
Psychology of the Deaf

&
A total of 9 semester hours suggested in speech for the student pursuing the

secondary program with an area, or major, or minor in the “hard of hearing” area
of preparation.

*9-12 .
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SPEECH AND HEARING THERAPIST (Itinerate—the teacher
works with children throughout the school or school system rather
than being responsible for one classroom of children.)—(Area of
Preparation)

Professional Education and/or Specialization. These two seg-
ments of either the elementary or secondary curriculum for prep-
aration of teachers shall include a minimum of 30 semester hours
from the following areas:

Mental Hygiene

Child Psychology

Elective in Psychology

Survey of Exceptional Children

Study of phonetics; language development, biological, psycho-
logical and social foundations of speech and hearing disorder,
including anatomy, physiology and function of auditory and
speech mechanism.

Study of pathologies in oral communication and procedures
in management of children and youth with speech and hear-
ing disorder, including diagnosis and evaluation, therapeutic
methods and materials.

*Audiometry and hearing rehabilitation. (Hearing tests, inter-
pretation, and therapy.)

Practice teaching shall include experience in both speech and
hearing and part of the minimum of 200 clock hours in such
experience shall be in a public school situation with children
who have speech and hearing difficulties—3 semester hours.
If dual certification (regular secondary or elementary, in ad-
dition to speech and hearing) is desired, five additional se-
mester hours in student teaching with normal children in
a regular classroom situation will be required. Also, if regular
certification is desired, the secondary teacher shall have an
area in Speech and Hearing or another minor, A college,

desiring to offer an area, may plan for the 18 additional se-
mester hours.

Persons.currently qualified to serve in a unit designated “Speech
Correc.tlon will be considered qualified to serve in a unit desig-
nated in the future as “Speech and Hearing Therapy.”

—_————

#9-12 semester hours suggested,
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BLIND—(Area of Preparation) S|
’ Professional Education. When a student pursues the four-year T
program of preparation for Elementary Teachers a minimum of 0{_
15 semester hours in special education as follows may be accepted ad
as part of the 24 semester hours of the requirements in profes- =

sional education.
Survey of Exceptional Children
Nature and needs of children who are blind

Educational procedures for the blind
Braille

Anatomy and physiology and hygiene of the eye, including
educational implications

A minimum of 3 semester hours or a maximum of 4 semester
hours in student teaching with children with this handicap
may be accepted in partial fulfillment of the 8 semester hour
requirement in student teaching. (A teacher with 2 years of
experience may substitute for the 3 semester hours profes
sional laboratory experiences.)

When a student is pursuing the Secondary Program of prep-
aration a minimum of 12 semester hours (exclusive of student
teaching) as described above may be used in partial fulfil-
ment of a major or minor. Each college which offers a major
or minor in this area of preparation may determine the ad-
ditional courses for the major or minor. (24 semester hours
for a major—18 semester hours for a minor.)

Area of Specialization. The additional courses to be included it
the major or minor shall be selected from the following:

Typewriting
Remedial Reading
Guidance and Testing

Abnormal Psychology

Speech and Language Development

It is
Preparati
Provisio,
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SUPERVISION—(Area of Preparation)

The holder of a Special Education Certificate in a specific area
of exceptionality may have that certificate endorsed for Super-
vision of Special Education programs upon the following condi-
tions:

Two years of successful experience as a teacher of Special
Education or as a public school speech and hearing therapist.
Completion of an approved curriculum leading to a master’s
degree.

The professional education courses for the preparation of the
superivisor shall include 15 semester hours covering the three
areas of (a) organization, supervision and administration of
special education programs, (b) special education class areas
other than the area of exceptionality of the Special Education
teaching certificate, and (c) speech and hearing unless the
teaching certificate is in the area. A minimum of one course
should be taken in each and with a balance in these three
aspects of the program. The remaining curricalum may be
selected from the professional education curriculum for gen-
eral supervision or from general education.

The endorsement shall be on a continuing basis so long as
the teaching certificate is valid provided the holder is not
inactive as a supervisor for longer than a four-year period.
If the holder is inactive for more than four years, require-

ments current at the time the applicant desires a certificate
shall be met.

The completion of the baccalaureate degree shall be minimum
basis for the Provisional® Certificate in Special Education.
The completion of the master’s degree including a minimum
of 9 semester hours in professional education and a minimum
of 12 semester hours in non-professional courses shall be

tl.le minimum for the Standard Certificate in Special Educa-
tion. (Effective 1961-62)

The Provisional Certificate in Special Education shall be
valid for ten years on a continuing basis provided the certifi-
ca.te. is registered at the end of each ten-year period in the
Division of Teacher Education and Certification of the State

3 s - G
It is recommended that teaching certificates be endorsed for each area of

Preparation in special educatio
13 s : n Com leted : '
Provisional” or “Standard.” : e
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Department of Education on evidence of three years teaching
experience or 12 semester hours additional graduate work
(4 semester hours graduate work for each year the teacher
fails to teach). The Standard Certificate in Special Education
shall be valid for ten years and may be extended for life on
three years of experience during the life of the certificate.
If the holder fails to meet the requirements for life extension
before the certificate expires, the certificate may be regis-
tered at the end of each ten-year period in the Division of
Teacher Education and Certification on the basis of four
semester hours of graduate work in lieu of each of the three
years the holder fails to teach.

A student may pursue the four-year program of preparation
for elementary or for secondary teachers as a basis for pre-
paring for certification for teaching exceptional children. The
student may qualify for dual certification.

A student completing a four-year program of preparation for
secondary or elementary teachers in an institution which does
not offer an approved program in special education may plan
cooperatively with an institution which has this approval and
with the State Department of Education for completing the
segment of preparation in special education in an institution
which is approved for offering the program.

An institution which provides a program of preparation for
teachers of exceptional children may offer the special edu-

cation segment of the program as graduate or undergraduafe
courses.

This program may become effective any time after an instit
tion has submitted its program to the State Board of Educa
tion through the Division of Teacher Education and Certifica-
tion and has received approval. It shall become effective for
freshmen entering the program September, 1961.

The certificate in Special Education shall be a twelve—grﬂde
certificate.

The teacher of Home Instruction and/or Hospital Instructio?
may serve on a regular elementary certificate if the majority
of the children are of elementary school age or on a secondary
certificate if the majority of the children are of high school

age. It is recommended that these teachers qualify for SPGCia]
education certificates.




A teacher who qualified in another state on basis of comple-
tion of a four-year program of teacher preparation including
a planned and approved program in special education in an
accredited college may be issued a comparable certificate
in Kentucky under the State Board plan of reciprocity.

A holder of a regular elementary or secondary certificate (if
the holder has a degree) may have the regular certificate
endorsed for a specific area of special education for one year
upon completion of a minimum of 9 semester hours selected
from the approval program. A minimum of 6 additional se-
mester hours selected from the required program shall be
earned for additional annual endorsement. (The rank will
be based on the regular certificate and highest degree held.)
Experience on a special education certificate may be ac-
cepted on the renewal and/or life extension of the elementary
or secondary certificate.

A teacher or supervisor of special education for exceptional
children who was employed prior to April 12, 1952, as a
teacher or supervisor of special education may serve on any
valid teaching certificate in the area of special education
in which he has been employed and/or in which he has

had previous education.




EMERGENCY CERTIFICATE REGULATIONS
\. 1961-62

I. An emergency certificate may be issued to a person or reinstatel
under the following conditions:

A. After all qualified and employable teachers have been e
ployed, the employing district board of education shall f
a request on form TC-7 with the Superintendent of Public
Instruction for approval to employ emergency teachers. The
request shall be approved prior to issuance of emergen
certificates. It is essential that the application for the issuanc
of each emergency certificate be on file in the Division o
Teacher Education and Certification prior to the date o
which the teacher assumes official duties.

B. No emergency certificate may be issued or reinstated tot
person who is under 18 years of age or to a person who
over 70 years of age, except for teachers who secure a waivtl
from the Superintendent of Public Instruction based oni
waiver of annuity benefits from the Teachers’ Retiremell
System.

C. The formal application for each certificate shall be signed by
the local superintendent,

II. Regulations for Issuance of Emergency Certificates

A. Employment of Emergency Teachers

When the local superintendent and board of education furni
to the State Superintendent of Public Instruction satisfacto]
evidence (on the attached form TC-7) that the followiX
policies have been followed, they may employ® emergen
teachers in accordance with State Board regulations:

L. That efforts are being made to improve the over-all P
gram of instruction through a continuing in-service P
gram. Plans may be developed in cooperation with thf
Consultant on In-Service Teacher Education of the DI

“Action on employment of emergency teachers may be taken after the requff
form has been submitted to and approved by the State Superintendent of P“bhi
Instruct.ion. The request form TC-7 may be acted upon by the local Board D,
Education after July 1 and shall be submitted to the State Supcrintendﬂﬂt “‘

Public Instruction within two weeks of the opening of schools.
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DNS sion of Teacher Education and Certification who will
approve the plans before submitting them to the Superin-
tendent of Public Instruction. Plans for safeguarding the

einstated quality of instruction in schools staffed with emergency
teachers shall be reported on the request form.

 eari] A list of all legally qualified teachers who are not em-
<hall fi ployed shall be submitted with appropriate statements
on the request form.

B. Issuance and Reissuance of Emergency Certificates in Non-
Isolated Schools

1. An emergency certificate shall not be issued to a teacher
for a one-teacher non-isolated school.

Only in rare cases, where evidence justifies it, will an
application for an emergency certificate be considered
for a teacher of a non-isolated school of more than one
teacher with an enrollment of less than 100.

Issuance of New Elementary Emergency Certificates

New emergency certificates for elementary positions may be
issued for a period of one year, provided that:

1. The applicant has completed the first two years of course
work included in a four-year elementary teacher education
program in an accredited junior or senior college. After
all persons have been employed who have completed the
approved program of 64 semester hours, applications may

e made for emergency certificates for persons who have
64 semester hours of work earned in an accredited col-
lepetd
- The applicant has a minimum average of “C” on total
work as certified by the college.

Residence credits are recommended. Total credits by

extension or correspondence may not exceed 16 semester
hours out of a total of 64.

*In a syst : :
qndg a system where an extreme teacher shortage exists, a local superintendent
¢ 0

th adrd of education may set a lower standard and submit evidence supporting
Wiihnet\f for_ a standard lower than the 64 semester hours. The proposed standard
he evidence of need shall be presented on the request form to the Super-

i Bndent Of IUb]IC InStl‘uCtiOIl (0) IOV i t y
. ¥ PP P e elnplo l’l‘lent Of teaCllCl‘S
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Reinstatement of Elementary Emergency Certificates
Elementary emergency certificates may be reinstated for 2
period of one year, provided that:

1. Preference is given to applicants who have 64 or mor
semester hours of preparation with a minimum average
of “C”, who have had successful experience, and who
possess professional attitudes.

2. Preference is given to applicants who have earned a mink
mum of eight semester hours of additional college credits
since the last emergency certificate was issued, selected
from the elementary curriculum, and provided the eigl
additional hours have been earned in residence or in off
campus study center (no part of the eight semester hour
credit may be earned by correspondence).

High School Emergency Certificates

An emergency certificate may be issued to an applicant who
is a graduate of an accredited college and who has nine s
mester hours in the subject for which the certificate is to be
issued. In extreme emergency situations a minimum of tW0
years of approved college work may be accepted for nev
emergency certificates, provided the applicant has nine ¢
mester hours in the subject he will teach, and provided ap
plication is submitted prior to employment. A high school
emergency certificate may be reinstated if the holder has
nine hours in the subject to be taught. The reinstatement d
an emergency certificate issued on less than a degree shal
require eight additional semester hours earned in residenc
or in off-campus study centers.

Emergency Certificates for Teachers of Home Economics

Teachers of home economics shall be graduates in home
economics of an approved institution. If, however, teache!
possessing the above qualifications are not available, an emé
gency certificate may be issued, valid for a period of OI}G
year, to persons who have completed 24 semester hours !
home economics with a minimum of three semester hou’
in at least four areas included in the regular home economi’
curriculum, such as, food, clothing, child development, hot*
management, family relations, etc.; three semester hous ”
methods in secondary education; and a total of 96 semes®
hours of standard college work.
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Emergency Certificates for Teachers of Industrial Arts

An emergency certificate for position of teacher of industrial
arts in a junior and/or senior high school shall require a mini-
mum of 96 semester hours of standard college work, includ-
ing a minimum of 12 semester hours of industrial arts ac-
ceptable in the industrial arts teacher preparatory curriculum.
Reinstatement will require evidence of improvement in prep-
aration.

selected

Emergency Certificates for Superintendents
he eight

In the absence of a fully qualified person for the position of
superintendent or assistant superintendent, an emergency
certificate may be issued to an acting superintendent or
assistant superintendent for the interim period. The pre-
requisite for the issuance of the emergency certificate shall
be a valid teaching certificate based upon a baccalaureate

degree.

: Emergency Certificates for Principals
or new

nine $¢ No emergency certificate will be issued for the position of
ided ap Principal, or assistant principal.

h schodl

1der hes . Emergency Certificates for Substitute Teachers

; of e ;
ment Emergency certificates for substitute teachers will be issued

or reinstated upon the merits of the application. A 32-se-
mester-hour standard is the recommended minimum. High
school graduation shall be the minimum level considered
even in the most extreme situations. Emergency certificates
for substitute teachers shall not be issued after the close of
the school year during which the teacher served.

K. Emergency Certificates for Directors of Pupil Personnel

1. An emergency certificate now in effect for tehposition
of director of pupil personnel may be reinstated if the

émergency continues and each case will be considered
upon its merits.

No new emergency certificate may be issued for this
position,
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L. Emergency Certificates for Institutional-on-the-Farm Training
Program

1. The applicant shall have been teaching in the Institutional-
on-the-Farm Training Program on or before July 1, 1949,
or shall have a B. S. Degree with a minimum of 60 se-
mester hours in technical agriculture.

)

Applicant must have three full years of farm experience
after the age of 14 years.

3. Applicant shall be recommended by the superintendent
of schools and approved by the Director of Agricultural
Education.

M. Emergency Certificates for Special Education Programs

A teacher of special classes for exceptional children shall
have a minimum of 64 semester hours of college training,
provided that the teacher completes the maximum special
education training available during the 1961 summer session
in the area of specialization. Any other application for an
emergency special education certificate for a person who does
not meet these requirements will be considered on its merits.

N. Emergency Certificates for Librarianship

1. An emergency certificate for the position of school li-
brarian issued prior to the 1961-62 school year may be
reinstated annually on completion of an additional 6 se-
mester hours credit selected from the prescribed currict-
lum in library science. (If the 18 semester hours pre-
scribed credit, in library science have been completed, the

additional credit may be in other courses needed for full
certification).

2. A person who has been approved on a regular basis (0
a regular certificate and not on an emergency basis) for
a given school vear but who fails to complete the pre
scribed additional credits in library science within the

specified two-year period may be granted an emergency
certificate for one year only.
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aining . When it becomes necessary to employ a school librarian
new to the position, each case will be considered upon
its merits provided the applicant has a minimum of 9 se-
mester hours in approved library science, and provided,
further, that a program of library science services is
worked out cooperatively by the local system and the
Division of Instructional Services. (For high school li-
brarianship, a degree is recommended. For the elementary
position, no one who has less than 96 semester hours will
be considered).

tional-
, 1949,

When an application is submitted for an emergency certifi-
cate for any position for a person who does not meet the
above standards, consideration will be given on the merits
of the case by the Superintendent of Public Instruction, pro-
vided the application is submitted before the teacher is em-
ployed and assigned to the position.




Form TC-4
Rev. 3/28/61

Commonwealth of Kentucky
Department of Education

DIVISION OF TEACHER EDUCATION AND CERTIFICATION
Frankfort, Kentucky

Date of Application Opening Date of School _____

or
Date When Teaching is to Begin

APPLICATION FOR EMERGENCY CERTIFICATE

New.
Reinstatement
number of emergency certificate
NOTE: See Instructions and Policies on Reverse Side i
Superintendent of Public Instruction : by
Frankfort, Kentucky
The board of Education of certifies that an emerg’ 2. Pl
(School District)
exists in : 3:=Th
(Name of School and Number of Teachers) (Classification: Isolated or N on-isolak? tes
19 19
(For School Year) 4. Th
We further certify that a qualified teacher has not applied for this position’ Tel
that to our knowledge a qualified teacher is not available for the above position
hereby apply for an emergency certificate to be issued to: 5. An
M. she
Miss _ ten
Mrs for the pl hor
(Name in Full) (Address)
of 6. Th
Ed

(Teaching level or subject or position)

Recommendation is based on the following:

(Date of Birth) (Years Teaching Experience) (Total Number of  (Number of Hours C0%
Semester Hours) Since Last Emerg#t
Certificate)

. In consideration of the above conditions, we, therefore, respectfully l‘equ.ﬁt‘
in compliance with KRS 161.040 and KRS 161.100 (Section 4502-5) Certificatio?”
enacted 1934 Session of the Kentucky General Assembly, and in compliant:
State Board regulations, you issue this emergency certificate authorizing this”
to enter into contract with the applicant to render services indicated in part?
cne of this petition.

DO NOT WRITE IN THIS SPACE Superintendent of Schools

Number and Date of Board Order
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GENERAL POLICIES AND INSTRUCTIONS

. It is very important that the number of the emergency certificate held
by the teacher be indicated on page one.

. Please do not return the old emergency certificate!

- The application should indicate the subject which the applicant will
teach, if issued for high school teaching.

. The application should indicate whether the applicant is a full-time,
replacement or substitute teacher.

. An emergency certificate issued for a position in one school system
shall not be transferred to another school system unless the superin-

tendent who secured the certificate agrees to give the teacher an
honorable release.

. The application, certainly, should be on file in the Division of Teacher
Education and Certification prior to the teacher’s reporting for work.




Form TC-7
Rev. 3/28/61
Request Form
For
APPROVAL OF EMERGENCY POSITIONS
1961-1962

TO THE STATE SUPERINTENDENT OF PUBLIC INSTRUCTION
WE HEREBY CERTIFY THAT:

1. All available qualified and employable teachers have been employed. Fur
ther, we certify that no qualified teacher has applied for any position list
below, or is available for any position listed below. We, the board of educ
tion, join with the superintendent of schools in requesting the approval fi
the employment of emergency teachers on standards as given in Item 3t
the following positions:

Name of Number Position to be Number Classification
School Teachers Filled with Students
In This Emergency in Total
School Teacher School
—_____’/
___/
________/

(Submit additional names on separate sheet and attach)

*Use 1961-1962 classifications as: isolated, temporarily isolated, non-isolated.

SUBMIT DUPLICATE COPIES
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. Have plans for a continuing in-service program been developed in coopera- ||

. Additional plans for safeguarding the quality of instruction in schools

. The legally qualified teachers who are available but who have been refused

. Check Item (a) or fill in Item (b)

. We further certify, under obligation of our official oath, that the emergency ||

tion with the State Department of Education Regional Consultant on In-
Service Teacher Education?

yes no

If plans have not been developed, on what date have you invited the con- ||
sultant to plan with you?

Date

staffed with emergency teachers are:

employment by the local board of education are listed with appropriate ||
reasons:

(a) We, the board of education, request approval for the employment of |
nhew emergency teachers on the State Board standards '

yves no
or

(b) We request special approval to submit applications for new elementary |
emergency certificates on the following minimum standard:

semester hours of standard college work

This is requested because of the conditions described as the following: |

teachers whose applications we shall submit will be for the best qualified |
persons avallafble for the position and for persons who comply with Statel
Board regulations in regard to college preparation.

SIGNED

Superintendent

School System

Number and Date of Board Order

MEMBERS, BOARD OF EDUCATION: |
SIGNED ' ‘
SIGNED
SIGNED
SIGNED
SIGNED
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STATE BOARD OF EDUCATION REGULATIONS

ON

CORRESPONDENCE AND EXTENSION WORK

19

A college desiring to offer extension work for credit toward the
issuance and/or renewal of certificates shall submit its applica-
tion for the approval of such work to the State Board of Education
upon forms approved by the State Board of Education and shall
furnish such information as necessary as a basis for such ap-
proval. No institution shall offer courses for credit to be used
in issuing or extending certificates until the extension program
of such institution has been approved.

Residence credit shall be credit earned on the campus in reg-
ularly scheduled classes of an accredited institution of higher
learning.

Extension credit may be accepted in the issuance of certificates
only from standard four-year colleges which are members of
the Association of Colleges and Universities of the Southern
States or the American Association of Teachers Colleges or other
regional accrediting associations,

Credit for the issuance and renewal of certificates earned in
an extension class shall be valid when the class is taught by a
regular resident member of the college faculty who teaches in
his major field of preparation for college teaching, and further,
an institution may employ instructors for extension courses who
are not members of the regular resident college faculty pro-
vided that the same degree of careful selection is exercised in
employment of instructors of extension courses as in the em-
ployment of faculty members for regular residence instruction,
and provided the person selected has taught one year of Satur-
day classes or one complete summer session, and provided fur-
ther, that when the extension instructor is a public school official

or employee, he serve only as an instructor of an extension course

org'anized for school personnel outside the school district in
which the instructor is an official or employee.

Extension work shall be counted as a part of the regular teach-
ing load of resident faculty members.
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6. The admission requirements and enrollment techinque for stu-

10.

15

12.

dents taking extension work must be the same as for regular
students in residence.

Students will be admitted to extension courses who satisfy all

prerequisites for those courses in exactly the same manner as in
residence.

Where courses are required for a degree, not more than one-half
of the course requirements in any field in general education may
be taken by correspondence and extension and not more than six
semester hours in a major or minor field may be completed by
correspondence and/or extension. (Adopted March 29, 1961)

The library facilities for any course offered by extension must be
approved by the head of the department offering the credit. A

written copy of the library regulations must be kept on file in the
institution.

Students shall not be allowed to receive credit through extension
and/or correspondence for more than six semester hours each
semester or 12 semester hours during the regular school year or
nine months or 16 semester hours within a calendar year.

The minimum time within which one three-semester-hour course
may be completed shall be five weeks; two three-semester-hour
courses shall be ten weeks; one two-semester-hour course shall
be four weeks; two two-semester-hour courses shall be eight

weeks; one three-semester-hour course plus one two-semester-hour
course shall be nine weeks.

A min%n.lum of 75 per cent of the credit required for a degree
or certificate must be earned in residence in an accredited college.

Examination for correspondence work shall be conducted in the
following manner:

a. In all cases where practicable, examinations shall be given on
the campus of the institution giving the work.

b.

I.n cases where it is impracticable to comply with the regula-
tion ‘a’ above, examinations shall be given on the campus of
a college belonging to a standard regional association and
unde.ar the direction of the dean, registrar, or director of ex-
tension of the institution where the examination is given.
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Asbury College
Bellarmine College

Examinations for all correspondence courses shall be given
on-campus. If it is impracticable for the institution .offering
the course to administer the examination, it may be given
in any one of the following institutions:

Murray State College
Paducah Junior College

Berea College Pikeville College
Bethel College St. Catherine College

Brescia College
Campbellsville College

Sue Bennett College
Transylvania College

Caney Junior College Union College

Cumberland College

University of Kentucky

Eastern Kentucky State College (Also the 5 centers)

Georgetown College
Kentucky State College
Lees Junior College
Lindsey Wilson College

University of Louisville
Ursuline College

Villa Madonna College
Western Kentucky State College

Morehead State College

The effective date for 12b may be July 1 and it shall become effective
September 1, 1961.

Charging a fee is optional with an institution for the proctoring of an
examination. The fee shall not exceed $3.00.

13.

14.

15.

16.

The minimum charge per semester hour for undergraduate work
by extension and/or correspondence shall be $9.00 and the mini-
mum charge for graduate work by extension shall be $10.00.

Extension practices of all institutions, insofar as they affect stu-
dents, shall be as uniform as practicable. To that end, directors
should seek to discover and adopt the best practices for conduct:
ing extension teaching, both class and correspondence.

Students in residence shall not be permitted to do extension 0f
correspondence work without permission of their dean.

Three-fourths of the total amount of credit required for the isst-
ance of any certificate shall be in residence credit, provided that
lab'o'ratory courses in subject fields and professional courses Ié:
quiring observation, participation, and/or teaching on campus Of
?ffiliated training school be in residence or off-campus. (This
is applicable to both elementary and secondary courses—cannot

11); alcgcg(]);;table if earned by correspondence.) (Effective Septembe!
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. All certificates based on credits below college graduation and re-

quiring additional credits for renewal may be renewed on credits
earned by correspondence, extension, or in residence, provided
that at the time of any renewal no more than 32 semester hours
earned by correspondence and/or extension are accepted.

. Graduate credit for renewal of certificates may be earned in an

accredited graduate school in accordance with the usual rules of
the institution granting the graduate credit.

. Credit earned by either correspondence or by off-campus shall

be so designated on the official transeript and shall be classed as
off-campus or non-resident work. (Effective September 15, 1960)

. After September 1, 1947, credit for correspondence in Teaching

of Reading and Children’s Literature shall not be accepted in the
partial fulfillment in the requirements for certification.

. No credit in required courses in Public School Art or Public

School Music, earned through correspondence study, may be ac-
cepted in the certification of elementary teachers. This does

not include courses earned in extension classes. (Effective Sep-
tember 15, 1960)

- No credit earned by correspondence after September 1, 1950, shall

be accepted toward meeting requirements in administration and

supervision for issuance of the certificate in administration and
supervision.

. Work completed by correspondence in library science shall not
be accepted in meeting requirements for the regular or emergency

c.ertificate which qualifies the holder to serve as part-time or full-
time librarian.

- Credit by correspondence in courses in Child Growth and De-

VelOanent begun after January 1, 1953, shall not be accepted for
certification purposes.




CERTIFICATION OF DIRECTOR Pers
| OF PUPIL PERSONNEL ?rclld*
| The

1. Attendance Officer’s Certificate issued upon the basis of two
years' standard college training may be renewed for two years
upon evidence that the holder has had two years experience as 4. End
attendance officer during the life of the certificate. After the first Tecl
renewal, the provisional Attendance Officer’s Certificate issued supe
prior to September 1, 1953, will be reissued provided the holder orid
presents evidence of having met the requirements of the cur-
riculum prescribed by the Council on Public Higher Education
for the issuance of the attendance officer’s certificate. Attendance
Officer’s Certificate issued upon experience as attendance officer
may be reissued for two years as long as the holder serves con-
tinuously as attendance officer in the district in which he was
employed when his original attendance officer’s certificate was
issued to him under the Acts of 1934.

endc

9. The Provisional Certificate for Director of Pupil Personnel:

A teaching certificate based upon a four-year program of teacher
preparation may be endorsed on a provisional basis for the posi
tion of director of pupil personnel provided the applicant has had
three years of successful experience as a teacher or as a director
of pupil personnel and one year of employment in fields other
than teaching and provided, further, that the applicant has conr
pleted the following prescribed courses:

Child Growth and Development
Guidance and Counseling
Pupil Accounting

If the courses listed have not been completed but all other 1€
quirements have been met, the teaching certificate may be en-

dorsed with the stipulation that these courses must be completed
within a two-year period.

3. The Standard Certificate for Director of Pupil Personel:

The Standard Certificate for Directors of Pupil Personnel may be
issued upon completion of a master’s degree as prescribed for ¢
standard teaching or administrative certificate and three years of
experience as a Director of Pupil Personnel (in addition to the
three years of experience as a teacher or as a Director of P“Pﬂ
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Personnel required for a provisional endorsement) and the stand-
ard certificate shall be valid for continuous service provided the
holder is not inactive for a period of four consecutive years.

The Standard Certificate for Director of Pupil Personnel may be
endorsed for the teaching level for which the holder is qualified.

. Endorsement of Administrative Certificates for Position of Di-

rector of Pupil Personnel. Any certificate valid for principalship,

supervision, or superintendency may be endorsed for the position
of director of pupil personnel,
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MISCELLANEOUS CERTIFICATE REGULATIONS

Experience in Armed Forces

Experience in the armed forces of the United States of America
subsequent to July 1, 1940, may be substituted for teaching experience
in the renewal of any certificate which may be renewed upon teaching
experience, provided the applicant held a valid certificate at the time
he entered the armed forces of the U. S. A.

If the holder of a valid certificate enters the armed forces of the
U. S. A. after July 1, 1940, the certificate in force at the time the
holder entered the armed forces of the U. S. A. shall continue in force
after the holder has been discharged from the armed forces for the
same period of time for which it was valid at the time he entered the
armed forces of the U. S. A.

Teaching Experience

If a teacher holds a certificate which may be renewed upon the
basis of teaching experience, such experience as a substitute teacher
may be counted toward the renewal of a certificate when the holder
of a certificate is under written contract with the board of education
as a substitute teacher, holds a valid certificate, is paid by the board
of education and does actual teaching during the school year; pro-
vided that such experience shall not be counted toward extending the
certificate for life unless the holder actually teaches more than half
the term in each school year submitted for the purpose of renewing
the certificate.

The Superintendent of Public Instruction shall approve the types
of experience which may be accepted under the law and regulations
of the State Board of Education in renewing certificates.

Validating City Certificates

A certificate issued by a city board of education which certificate
has continued in force by having been validated by the Superin-
tendent of Public Instruction and which certificate was in force on
Tune 30, 1938, may be re-validated for a period of two years by the
Superintendent of Public Instruction upon presentation of a minimum
of nine quarter hours of standard college work earned since the cer-
tificate was last validated and before September 1 of the year in which
the last validation expires.
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Reissuance of Certificates

The holder of a certificate number 10,000 or above (certificate
issued since 1935) which has expired or expires before renewal re-
quirements have been completed may be issued a new certificate of
the same type upon the same curriculum, provided that this regula-
tion shall apply only once to any holder of such a certificate, and pro-
vided further that the first renewal of a certificate issued under this
regulation on less than college graduation shall require six additional
semester hours of standard college work in addition to the required
two years of teaching experience.

College Credits Earned in Classes Conducted by the State Department
of Education

College credit to the extent of one semester hour for each week
spent in each summer term sponsored by the State Department of
Education during the period 1922 to 1927 under Kentucky Acts of
1920 may be granted for certification and graduation purposes by an
institution of higher learning, provided the person requesting credit
was a high school graduate at the time he enrolled in the course, and
provided that the maximum credit accepted for each summer term
shall not exceed six semester hours.

Reinstatement of Certificates

Regular certificates may be reinstated for one year by the Super-
intendent of Public Instruction upon application by the holder and
recommendation by the local school superintendent, provided that the
holder has earned not less than one-third of the college credits re-
quired for renewal of this certificate, and provided that this rein-
statement regulation applies only one time to each holder, and pro-
vided, further, that this regulation shall apply only to those cases in

which there is no other way by which the holder may keep this cer-
tificate valid,

During the teacher shortage, regular certificates may be reinstated
annually on the basis of experience, provided the holder is eligible to
retire under the provisions of the Kentucky Retirement System and has
not reached compulsory retirement age.

Renewal and/or Extension of Certificates Formerly Issued by the
State Colleges

Under the law, the state colleges have authority to renew and
extend for life certificates originally issued by the colleges.
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The law of 1934 placed certification authority in the State Board nually :
of Education through the Division of Teacher Training and Certifica- the loc
tion for the issuance and renewal. The presidents of the state collegs employ
in 1946 requested that certificates originally issued by the colleges b a certif
extended and renewed through the Division of Teacher Training and an add:
Certification of the State Department of Education. 1960. (

This policy was followed; however in 1948 the Council on Public Eegular

Higher Education formally approved this administrative policy and
adopted the following recommendation:

That extension and renewal of certificates issued by the colleges
prior to the adoption of the new School Code in 1934 be per
formed by the Superintendent of Public Instruction through the
Division of Teacher Training and Certification.

This recommendation later was approved by the State Board of
Education.

! Issuing Certificates for Ten-Year Periods

Beginning July 1, 1958, elementary and secondary certificates
issued upon completion of the four-year or five-year program o
preparation as prescribed by the State Board of Education shall be
valid on a continuing basis, provided that the certificate is registered
at the end of each ten-year period in the Division of Teacher Educk
tion and Certification of the State Department of Education on ev
dence of three years of teaching experience or 12 semester hours of
additional graduate work, and provided that the certificate may be:
come permanent or “life” upon three years of teaching experienct
and completion of the graduate program with a master’s degree
prescribed by the State Board of Education,

Consistent with this plan, the following current certificates ma
be renewed for ten-year periods: (1) Provisional and Standard el
mentary and secondary teaching certificates numbered 10,000 or abov
when the holder has a bachelor’s degree; (2) Provisional High Schod
Certificates numbered below 10,000 when the holder has a degret
(3) Librarian certificates; (4) Special Education certificates.

Extension of Elementary Certificates

The holder of any type of elementary certificate, issued upon
two-year curriculum, which expires in 1958 or 1959 (without reneW!
requirements having been met) may have the certificate extended a"
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nually for the 1958-1959 and 1959-1960 school terms upon request by
the local superintendent, provided he presents evidence of having
employed all available qualified teachers, and provided the holder of
a certificate expiring in 1958 and extended for 1958-1959 completes
an additional six semester hours prior to the reinstatement for 1959-

1960. (The certificate will be subject to regular renewal in 1960 upon
regular renewal basis.)
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QUALIFICATIONS OF TEACHERS FOR RANKING

Ranking of Teacher Qualifications Under the Foundation Program

1. The Division of Teacher Education and Certification shall
maintain and evaluate transcripts of college credits which are supplied
by the respective college authorities upon request of the individual
teacher and shall certify the qualification ranks of teachers to the
Division of Statistical Services for purposes of determining amount
allocated for teachers’ salaries.

2. It shall be the responsibility of the individual teacher em-
ployed in the public schools to place on file all transcripts of approved
college credits that affect qualification ranks in the office of the local
superintendent and in the Division of Teacher Education and Certifi-
cation.

8. The Division of Teacher Education and Certification shall
base its ranking of teacher qualifications on verifiable records in its
own possession, and may install a system of machine operation which

will permit a continuous and up-to-date record of all teacher qualifi
cations.

4. The deadline for earning credits to be counted in ranking
shall be September 1 of the year in which ranking takes place
(Amendment to become effective July 1, 1961.) The deadline for filing
credits for ranking purposes in the office of Teacher Education and
Certification shall be October 81. (The qualifications of the teachers
employed on October 1 will determine the rank for the unit for the
total school year. The qualifications of a teacher who is teaching on
February 1 in a position which has been left vacant the first half of the
year will determine the rank of the one-half unit.)

5. The Division of Teacher Education and Certification shal
rank only those teachers who hold valid certificates (regular or emer

gency).

6. “Equivalency” as used in KRS 157.390 (1) of the Foundation
Program Act shall be used in determining ranks of librarians and of
vocational teachers of distributive occupations and trades and indus-
tries and teachers of the deaf and other classifications as may be de
termined by the State Board of Education.

7 .A maximum of 67 semester hours of credit may be acCePted
for ranking purposes from an accredited junior college. This maximun!
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shall include work earned in a senior college prior to the last date
on which credits were earned in the junior college.

8. Beginning July 1, 1961, the Division of Teacher Education
and Certification shall rank the qualifications of each teacher at the
time the certificate is issued and shall report the rank to the teacher
and to the Division of Statistical Services. When a teacher whose
qualifications have been ranked prior to or subsequent to July 1, 1961,
submits sufficient credits for a change in rank, the Division of Teacher
Education and Certification shall report such change to the teacher
and to the Division of Statistical Services.

Ranking of Vocational Trade Instructors

Rank IT Those holding a four-year Trade and Industrial Cer-
tificate and who have completed eight semester hours
of approved training courses in the field of Trade and
Industrial Education after receiving the four-year cer-
tificate, or those holding a four-year Trade and Indus-
trial Education Certificate and a bachelor’s degree.

Rank ITT  Those teachers holding a regular one-year Trade and
Industrial Education Certificate to teach a specific
trade based on high school graduation or equivalent®

plus three years’ trade experience as a recognized

journeyman beyond the learners level in the trade to
be taught.

Ranking of Teachers of Vocational Distributive Education

Rank II  Those holding a regular four-year Distributive Educa-
tion Certificate and who have completed eight semes-
ter hours in approved courses in college subjects after
receiving the four-year certificate, or those holding a

four-year Distributive Education Certificate and a
bachelor’s degree.

Those holding a regular one-year Distributive Educa-
tion Certificate based upon high school graduation or
equivalent® plus a minimum of three full years’ ex-
perience as an employee in a distributive occupation.
°In the abse

shall be dete
Test adminis

nce of a high school diploma, equivalency of high school graduation
rmined by submitting evidence of an acceptable score on a G.E.D.
tered by an approved testing center.
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Ranking Qualifications of Librarians

1. In determining qualifications for ranking purposes, the grad
uate professional Bachelor’s Degree in Library Science which was
granted on basis of a year of advanced study in Library Science be:
yond the first baccalaureate degree shall be considered the equivalent
of a master’s degree.

2. Also, when 30 semester hours of credit in library science
earned beyond the usual baccalaureate degree were completed prior
to September 1, 1957, in an institution not offering an advanced degret
in Library Science, or in an institution at the time it was in the tran
sition of graduate programs in library science, this credit shall be con
sidered for ranking purposes as equivalent to the master’s degree.
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IN-SERVICE TEACHER EDUCATION Tl

tem ay

Today the education of teachers doesn’t stop with college gradua- s;t]f;
tion. In-service teacher education is one of the major functions of the

Division of Teacher Education and Certification of the Bureau of DEZRAT

Instruction and is an integral part of the over-all teacher education Tl

program. and le

In-service teacher education has been given impetus since 1948
when a national conference on this concept was sponsored by the ne
National Commission on Teacher Education and Professional Stand-
ards. The National Commission describes in-service growth as follows:

In-Service Growth is that growth which takes place after the
teacher is on the job. It is a continuation of the professional de- dr
velopment which was begun during the pre-service period of
preparation. In-service education is a process inherent in any

; the
planned program designed to make the individual a more effective
teacher. This type of education should be an integral part of any
school program. th
ter

A cooperative plan for the professional growth of teachers
in service includes all of the education personnel in a given
school situation—teachers, superintendents, principals, supervisors, pe:
special service staff, and staff members of colleges and of state
departments of education.!

me

In keeping with this concept, the State Department of Education In

in Kentucky initiated an effort in 1949 to stimulate the acceptance of fied) p
this professional responsibility on part of the teaching profession in on the |
Kentucky. In 1950 the General Assembly authorized the establishment share i
of a state-wide program of in-service teacher education with foous they re
upon the twelve-grade faculty approach to the improvement of il better 1
struction. The law became effective July 1, 1950, lodging responsibility so-calle
for the program in the State Department of Education. Each of the In
33 colleges which offered programs of preparation for Kentucky expand
teachers accepted a part in this new endeavor by making staff e state cg
bers available to local school systems which engage in in-servict underta
programs., half of
—_— consultz
1The Teaching Profession Grows in Service, National Commission on Teacher the wh

Education and Professional Standards, NEA, 1949, Page 9.
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This, in reality, is a State Department—college—local school sys-
tem approach. It is a cooperative way to improve the quality of edu-
cation in the classroom through personal and professional growth of
school personnel. Tt is a cooperative approach to the strengthening of
preparation offered future teachers in the colleges and universities.

The key steps in this cooperative effort toward better teaching
and learning and toward better teacher preparation are:

1. The total staff identifying phases of the school program
needing improvement;

2. The total staff (elementary and secondary) working to-
gether on crucial areas of the school program;

3. Studying to understand the latest research on how chil-
dren grow, develop and learn;

4. Studying and sharing ways to use research in providing
the best possible school program;

D Meeting individual differences and needs of all children

through materials and assignments based on each child’s in-
terests, ability and achievement level;

6. Evaluating the school program in terms of what is hap-
pening to the individual children;

7. Developing a system-wide plan of action for real improve-
ment in the curriculum and classroom learning experiences.

In short, the teachers (elementary, secondary, emergency, quali-

fied) principals and superintendents all sit down together and decide
on the phases of the instructional program needing improvement; they
share ideas, do research and find out what research says; and then
they reach solutions. The solutions thus arrived at are ever so much

better than some imported from another system or proposed by a
so-called “expert.”

expafllée?i(}i the 1i’cate ex.lterprise of in-service teacher education was
T erqug a unique, cooperative arrangement. Each of four
T f Sblomed W'lth the State. Department of Education in this
half of thegc('))t, afc i;ptlng & share in the program through assuming
consulianil : .0 f; services of one staff member. Each of the four
the whole arS BT Ofuice (?n & college campus. The over-all purpose of

rangement is improvement in the quality of teacher-

149




education programs, improvement in the product of the colleges and
improvement in teaching in the public schools. The specific purposes
of this joint enterprise are:

1. To improve and strengthen the relationships and the
services of the State Department of Education and of the state
colleges to the local school systems in the improvement of in-
struction through the education of teachers while in service;

2. To effect appropriate relationships between in-service and
pre-service programs of teacher education by the involvement of
college and local school staffs in efforts to keep abreast of new
developments in learning theory and in curriculum processes;

3. To improve teacher preparation by bringing into the pre-
service programs the findings, experiences, and needs revealed
through the in-service cooperative experiences;

4. To provide a direct and unified attack upon the problem
of upgrading teachers in the areas of greatest need,;

5. To assist the college in providing follow-up services to
its students who enter teaching and to serve school systems which
participate in this cooperative program.

In-service teacher education conferences may be held two days
out of the 185 school days. The State Board of Education provided,

through Section 23.040 of the Kentucky State Board of Education reg-
ulations, the following:

Holidays and Professional Days
Two Day Conference

1. Any school district may devote two days of the school term
to in-service teacher education conferences for the improvement of
instruction prior to the opening of the school year or during the
school term, provided all plans for in-service teacher education con
ferences are approved prior to the conference by the Division of
Teacher Education and Certification of the Bureau of Instruction

Each year the number of school systems holding the two-day
conferences as a major part of an all-year program of in-service growth
f)f school personnel increases. This is a total faculty approach to the
Improvement of learning opportunities for each child as he moves
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along in the school program from grade one through grade 12.
Teachers in grade one throug 12 find common concerns and work
cooperatively in finding solutions to problems and in tinding ways
to add quality to learning experiences throughout the school program.
This unified effort is valuable. The school administrator provides an
opportunity for the staff to work with him in planning the one or
two-day program and in working out ways for a continuing (all-year)
program. The program is developed on the assumption that as teachers
(all school personnel) grow, the learning program grows.

KRS 156.095 Program of In-Service Teacher Training.—The State
Department of Education is hereby authorized to establish, direct and
maintain a state-wide program of in-service teacher training. Said
program shall be organized and operated for the purpose of improv-
ing instruction in the public common schools and for the improvement
of the leadership qualities and professional competence of principals,
supervisors and teachers and for such other services in the improve-
ment of instruction in the public common schools as may be approved
from time to time by the State Board of Education on the recom-
mendation of the Superintendent of Public Instruction.
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SECTION 1V

HOW TO SECURE A CERTIFICATE

15 Complete a program of teacher preparation in an accredited col-
lege.

2. Secure an official application form from the local superintendent,
or college registrar or college dean, or from the Division of Teacher
Education and Certification of the State Department of Education.

3. Follow the directions attached to the application form. See form
between 153 and 154.

152

Form TC-1
2-15-57

Certification

Commonwealth of Kentucky
DEPARTMENT OF EDUCATION

Division of Teacher Education and

Frankfort, Kentucky
APPLICATION FOR CERTIFICATE

APPLICANT: Ple

strict accordance with

-

ase complete page one of thig application form in
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’Coin‘monweal;;l;l/ 6f Kentu(;ky
DEPARTMENT OF EDUCATION
Division of Teacher Education and Certification
Frankfort, Kentucky
APPLICATION FOR CERTIFICATE

DIRECTIONS TO THE APPLICANT: Please complete page one of this application form in strict accordance with
the accompanying direction sheet otherwise your certification will be subject to unnecessary delay.

2-15-57
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TO THE KENTUCKY STATE BOARD OF EDUCATION: I hereby apply for a Kentucky teaching certificate in my name and
declare that all information given is true and correct.

Mr.
Mrs.
Miss

Signature, sign name in full Address to which certificate should be mailed

Date of Birth

Name of certificate desired Date of application

2. RECORD OF COLLEGE ATTENDANCE

Total semester Hours
Names of Colleges or Universities

Location Dates of Attendance or Degrees Awarded

3. TEACHING RECORD SINCE LAST CERTIFICATE WAS ISSUED

LTI o Type of School —— — — (Check)
School District Position Held Elem. Junior High Secondary Month and Morth and
Core | Dept. Year Began Year End |

4, CERTIFICATION RECORD (List out;of—state certificates as well as Kentucky certificates)
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7. NAME OF APPLICANT
8. NATURE OF ACADEMIC SPECIALIZATION
Area of concentration
area semester hours
Majors
subject field sm. hrs. subject field sm. hrs.
Minors
subject field sm. hrs. subject field sm. hrs.
9. SUPERVISED STUDENT TEACHING RECORD (May be omitted if transcript shows requested information)
Grade levels and subjects taught semester hours
10. INSTITUTIONAL RECOMMENDATION OF APPLICANT
The undersigned certifies that the applicant earned the credits shown on the accompanying transcript, is at least
18 years of age, made a scholastic standing that is acceptable for graduation from this institution, and has completed
our teacher education program for the certificate named below.
We recommend that the be granted
(Name of certificate)
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Commonwealth of Kentucky

DEPARTMENT OF EDUCATION
Division of Teacher Education and Certification
Frankfort, Kentucky

INVOIIddV J0 HANVN

DIRECTIONS FOR COMPLETING FORM TC-1, APPLICATION
FOR ISSUANCE OF CERTIFICATE

1. After completing sections 1, 2, 3, 4, and 5, and securing the official
recommendation as indicated in section 6, the applicant should
send the form to the college or university where the curriculum
was completed for the certificate desired.

. The college registrar, or other appropriate official, should com-
plete page two and forward the application form with an official

transcript of the applicant’s college record to the Division of
Teacher Education and Certification. The applicant should also
Tequest any other colleges attended to send official transcripts
directly to the Division of Teacher Education and Certification.
(Transfer credits which are included on the transcript of the recom-
mending college need not be requested.) :




APPENDIX A

AGREEMENTS ON GENERAL EDUCATION INCLUDED
IN THE PROGRAMS OF PREPARATION FOR ELEMENTARY
AND SECONDARY TEACHERS

1. Each college shall formulate its own program of general education
on the basis of its own objectives and consistent with the philos-

ophy and resources of the staff and in keeping with the standards
of accrediting agencies.

. The objectives of general education as given in the Report of the
President’s Commission on Higher Education are accepted as a
basis for evaluating the general education programs of the col-
leges approved for teacher education. These objectives are:

a. To develop for the regulation of one’s personal and civic life
a code of behavior based on ethical principles consistent with
democratic ideals

. To participate actively as an informed and responsible citizen
in solving the social, economic, and political problems of one’s
community, state and Nation

. To recognize the interdependence of the different peoples of
the world and one’s personal responsibility for fostering inter-
national understanding and peace

. To understand the common phenomena in one’s physical en-
vironment, to apply habits of scientific thought to both per-
sonal and civic problems, and to appreciate the implications
of scientific discoveries for human welfare

. To understand the ideas of others and to express one’s oWl
ideas effectively

f. To attain a satisfactory emotional and social adjustment

- To maintain and improve one’s own health and to cooperate

actively and intelligently in solving community health prob-
lems

. To understand and enjoy literature, art, music, and other
cultural activities as expressions of personal and social ex-

perience, and to participate to some extent in some form of
creative activity

To acquire the knowledge and attitudes basic to a satisfying
family life
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j. To choose a socially useful and personally satisfying vocation
that will permit one to use to the fullest his particular interests
and abilities

k. To acquire and use the skills and habits involved in critical
and constructive thinking.

. To program of general education in an institution preparing

students for certification shall be the same for all certificates—
elementary, secondary, special.

. The general education program of an institution shall be sub-

mitted to the Division of Teacher Education and Certification as
a part of its over-all program of teacher education for review and
approval as a basis for submission of the program to State Board
of Education for approval.

. Appropriate fields of concentration including majors and minors

may be built upon the general education program.

. No remedial course may be counted with the minimum of 45

semester hours of general education.

. The individual courses making up the general education program

of the college shall be a unified pattern permitting the student not
only to gain breadth but depth in his understanding of himself
and the world in which he lives.

The unity is most likely to be attained by carefully arranged
Sequence of courses increasing in depth and all of which have as

their chief aim increasing the student’s understanding of himself
and the world in which he lives.

A ral.ldom selection of courses within the four fields will not be
a satisfactory general education pattern. Neither will a series of
courses the purpose of which is to prepare a specialist within a

given field be considered to be a sound general education pro-
gram,

- Any requirement in general education may be satisfied by a

S . . - . i
pe.c1a1‘ €Xxammation provided advanced courses are pursued in
satistying the requirements,

. With the approval of the Council on Public Higher Education, an

igSh}t;Ution engaged in the education of high school and elementary
thac ers may Sl:lbstitl.lte its requirements in general education for
© 8roup requirements outlined above. (September 18, 1959)
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APPENDIX B

TEACHER COMPETENCIES

The following competencies identified by the American Associa-

tion of Colleges for Teacher Education have been used by the State
Department of Education in accrediting teacher education institutions
since the state accreditation program was inaugurated in 1954:*

15

He is intellectually mature. “Expresses carefully considered rather
than impetuous judgments of public events. Views his own affairs
and those of his profession in the light of a real understanding
of the social, economic, and political factors operating in his com-
munity, nation, and world.”

He is democratic. “Shows in his relations with other people, as
individuals and as groups, that he reflects upon and practices the

values of democracy, accepting both the freedoms and the re-
sponsibilities involved.”

He believes in equality of opportunity. “Has developed an appre-
ciation of people who are different from himself in cultural, racial,
religious, economic, and national background, and is willing to
accord them full equality of opportunity.”

He understands the leaming process. “Has gained a useful un-
derstanding of the learning process as it operates in human

development and of effective methods of guiding it in children,
youth, and adults.”

He assumes educational responsibilities.  “Has developed the
ability and initiative to take responsibility for planning, guiding
and evaluating his own education and for helping others to learn.

He is sensitive to moral and ethical issues. “Has learned to identify
issues of moral choice involved in his personal and pl‘ofessiorlﬂl

life and has developed ethical principles and spiritual resource
to guide his actions,”

*Proposed Minimum. Standar
tions, Committee of the Natio
cation and Certification, U. S. Office of
Circular No, 351, 1952, p. 2 and 3.

ds for State Approval of Teacher Preparing Institt:
nal Association of State Directors of Teacher E_d”'
Education, Division of Higher Educatio

NOTE: Also for competencies of teachers see pages 339, 356, 359, and 362.
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. He understands the community. “Has developed sufficient un-
derstanding of the activities and agencies of local communities to
enable him to relate the educational activities of the school to the
ongoing processes of community improvement.”

. He understands group dynamics. “Has gained a working knowl-
edge of the principles governing the formation and functioning of
social groups and is able to use group processes in the improve-
ment of individual and community life.”

. He understands and supports the American system of education.
“Understands the purposes, development, programs, financial sup-
port, and administrative organization of the American system of
public education, and participates professionally in group plan-

ning of improved educational programs and in performing the
special duties he assumes.”

. He has a functional understanding of science. “Understands the
physical and biological environment sufficiently well to guide

children and youth in trying to use and control the environment
for the welfare of all mankind.”

. He is effectively articulate. “Ts able to communicate his thoughts
orally and in writing with enough clarity and logic to be effective
as a teacher.”

9 . . (3 . .
12. He appreciates aesthetic values. “Has a real appreciation of

aesthetic values as these are represented in painting, sculpture,

architecture, music, literature, and other media of creative ex-
pression.”

13. He can teach. “Is able to demonstrate his ability to apply his

mtellf’_CtuaL moral, aesthetic, and professional learnings as an
effective teacher in a typical school situation.”

. He knows his teaching fields. “Has acquired a teaching com-

Petenc.e in both knowledge and skills, in the subject matter areas
in which he expects to teach.”







